
 

Board of Trustees Meeting 
Educational Programs Committee 

May 16, 2019 
8:30 a.m. – 9:30 a.m. 

Upon Adjournment of Previous Meeting 
FAIRWINDS Alumni Center 

Conference call in phone number 800-442-5794, passcode 463796 
 

AGENDA 
 

I. CALL TO ORDER  Robert Garvy 
  Chair, Educational Programs Committee 
 

II. ROLL CALL  Gwen Ransom 
  Administrative Assistant to 
  Dr. Paige Borden 
 
 

III.   MEETING MINUTES  Robert Garvy 
• Approval of March 21, 2019 
 Educational Programs Committee 
 meeting minutes  
  

IV.   NEW BUSINESS 
 

• 2019 Tenure Recommendations   Elizabeth A. Dooley 
(EPC-1)  Provost and Vice President for Academic Affairs 
  Professor, College of Community Innovation and Education 
 

• Tenure with Hire (EPC-2)  Elizabeth A. Dooley 
   

• New Degree Programs (EPC-3)  Elizabeth A. Dooley 
- Master of Public Policy   

 
• Degree Program Termination  Elizabeth A. Dooley 

- Bachelor of Science in 
Athletic Training (EPC-4) 
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• Agreement between Department  Elizabeth A. Dooley 
 of the Air Force 159th AFROTC  

  Cadet Wing and University of  
  Central Florida (EPC-5)  

  
• Florida Department of Education  Elizabeth A. Dooley 
 Notices of Intent (INFO-1)   

- St. Petersburg College  
Bachelor of Applied Science in Cybersecurity 
 

- Daytona State College  
Bachelor of Science in Accounting 
 

- Lake-Sumter State College  
Bachelor of Science in Secondary Education 
 

- Palm Beach State College  
Bachelor of Science in Human Services 
 

- College of Central Florida  
Bachelor of Science in Secondary Education 
Bachelor of Science in Elementary Education 

 
 Provost Update: 
  Academic Spotlight:   Elizabeth A. Dooley 

  
- Research at UCF (INFO-2)  Elizabeth A. Dooley 

 
- REAL Courses (INFO-3)  Elizabeth A. Dooley 

 
V.   OTHER BUSINESS 

 
VI.   CLOSING COMMENTS 
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MINUTES 
Board of Trustees 

Educational Programs Committee 
March 21, 2019 

Fairwinds Alumni Center 
 

CALL TO ORDER 
Trustee Robert Garvy, chair of the Educational Programs Committee, called the meeting to order at  
10:00 a.m.  Committee members Vice Chair Beverly Seay, Trustee Joshua Boloña, Trustee Ken Bradley, 
Trustee Danny Gaekwad and Trustee Self were present.  Trustees Joseph Conte, John Lord, Alex Martins, 
David Walsh, and William Yeargin were also present.  Trustee John Sprouls was available via 
teleconference. 
 
MEETING MINUTES 
The January 24, 2019, meeting minutes were approved as submitted. 
 
NEW BUSINESS 
Conferral of Degrees (EPC-1) 
Provost Elizabeth Dooley submitted for approval Spring 2019 anticipated degrees.  A total of 8,512 
baccalaureate, master’s, and doctoral degrees are slated for conferral.  Dooley advised the board that UCF 
will award the 50,000th degree as part of the Direct Connect program.  Trustee Bradley made a motion to 
approve, and Trustee Self seconded.  The committee unanimously approved Spring 2019 Conferral of 
Degrees. 
 
Tenure with Hire (EPC-2) 
Provost Dooley submitted one faculty member for “Tenure with Hire” for approval.  The newly hired 
faculty member was deemed eligible for tenure based on UCF’s requirements.  Department faculty and 
the university administrative officers have approved granting tenure to this faculty member.  Trustee 
Bradley made a motion to approve and Vice Chair Seay seconded.  The committee unanimously approved 
Tenure with Hire. 
 
New Degree Programs (EPC-3) 
Bachelor of Science in Senior Living Management (EPC-3a) 
Dr. Melody Bowdon, Interim Dean, College of Undergraduate Studies, submitted the Bachelor of Science 
in Senior Living Management for approval. The proposed 120-credit hour degree program located at 
Rosen College of Hospitality Management is an interdisciplinary program that merges hospitality, 
gerontology and healthcare services, anticipated to have 50 students enrolled in year one growing to 100 
students by year five.  This program will provide undergraduate students with the appropriate competitive 
skillset to acquire a managerial position in various types of senior living facilities.  Trustee Bradley made 
a motion to approve, and Trustee Gaekwad seconded.  The committee unanimously approved the 
Bachelor of Science new degree program. 
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Master of Science in Systems Engineering (EPC-3b) 
Dr. Elizabeth Klonoff, Dean, College of Graduate Studies, submitted the Master of Science in Systems 
Engineering for approval.  The 30-credit hour, online program located in the College of Engineering and 
Computer Science is an online program integrating human, financial, operational, and other knowledge to 
design and manage complex, interdisciplinary systems.  This program expands upon an existing graduate 
certificate and anticipates enrollment of 25-30 students per year.  There is high demand among central 
Florida industry and government partners.  Trustee Gaekwad made a motion to approve and Trustee 
Boloña seconded.  The committee unanimously approved the Master of Science in Systems Engineering 
new degree program 
 
2019 Accountability Plan (EPC-4) 
Dr. Paige Borden, Associate Provost for Academic Program Quality, and Associate Vice President for 
Institutional Knowledge Management submitted UCF’s 2019 Accountability Plan.  Dr. Borden explained 
this is the 2nd year with the newly combined format and design, which closely aligns with the Board of 
Governor’s 2025 System Strategic Plan.  Borden further explained that the Accountability Plan presents 
the strategic direction of the institution, tracks metrics, including UCF’s performance-based funding, 
preeminence, and other key performance indicators.  She advised that the plan also details the enrollment 
plan and highlights future academic program development. Trustee Boloña made a motion to approve and 
Trustee Bradley seconded.  The committee unanimously approved the UCF 2019 Accountability Plan 
 
Provost’s Update: 
 
Florida Keys Community College – Notice of Intent (INFO-1) 
Provost Dooley presented the formal Notice of Intent that Florida Keys Community College plans to 
develop a Bachelor of Applied Science degree in Marine Resource Management.  Under Florida Statute, 
Section 1007.33, universities are required to inform their Board of Trustees they have 60 days to submit 
objections or an alternative proposal.  After review by the college and academic affairs, Dooley informed 
the board that UCF does not object to the Florida Keys Community College’s program. 
 
Florida Gateway College – Notice of Intent (INFO-2) 
Provost Dooley presented the formal Notice of Intent that Florida Gateway College plans to develop a 
Bachelor of Science in Elementary Education.  After review by the college and academic affairs, Dooley 
informed the board that UCF does not object to the Florida Gateway College’s program. 
 
Chair Garvy adjourned the Educational Programs Committee meeting at 11:15 a.m. 
 
 
Reviewed by:                                                                        ___________                            
    Robert A. Garvy      Date 
  Chair, Educational Programs Committee 
     
 
Submitted by:                                                                    ___________                            
    Grant J. Heston      Date 

Associate Corporate Secretary 
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ITEM: EPC-1 

UCF BOARD OF TRUSTEES 
EDUCATIONAL PROGRAMS COMMITTEE 

May 16, 2019 
 

Title:  2019 Tenure Recommendations 
Background: 
The UCF tenure process requires that tenure-earning faculty members not in the College of 
Medicine seek tenure by the end of their sixth year of employment. Tenure-earning faculty 
members in the College of Medicine must seek tenure by the end of their eighth year of 
employment. The tenure procedure requires review by the department promotion and tenure 
committee, the department chair, the college promotion and tenure committee, the dean of the 
college, the university promotion and tenure committee, the provost, and the president. Tenure 
becomes official with final approval of the University of Central Florida Board of Trustees. If 
approved, tenure will become effective on August 8, 2019. 
 
The recommendation of a faculty member for tenure shall signify that the president and the 
Board of Trustees believe that the employee will continue to make significant and sustained 
professional contributions to the university and the academic community. 
 
The primary purpose of tenure is to protect academic freedom. The award of tenure shall provide 
annual reappointment until voluntary resignation, retirement, removal for just cause, or layoff. 
 
Issues to be Considered: 
Please refer to the Attachment A –  2019 Tenure Recommendations 
 
Alternatives to Decision: 
Not approve the award of tenure to any or all the faculty members listed on Attachment A. 
 
Fiscal Impact and Source of Funding: 
Faculty are considered employees of the university and like other employees, compensation is 
negotiated during the hiring process.  Recommendations for tenure are considered independently 
from compensation.  Faculty who are awarded tenure will have annual reappointment until 
voluntary resignation, retirement, removal for just cause, or layoff. 
 
Recommended Action: 
The Provost and Interim President support and recommend Board of Trustees approval of the 
2019 Tenure Recommendations. 
 
Authority for Board of Trustees Action: 
UCF Regulation 3.015(4)(a)1 – Promotion and Tenure of Tenured and Tenure-earning Faculty 
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Committee Chair approval: 
Educational Programs Committee Chair Robert Garvy approved this agenda item and all 
supporting documentation. 
 
Submitted by:  
Jana L. Jasinski, Vice Provost for Faculty Excellence and Pegasus Professor of Sociology 
 
Supporting Documentation:    
Attachment A - 2019 Tenure Recommendations 
 
Facilitator:     
Elizabeth A. Dooley, Provost and Vice President for Academic Affairs and 
Professor, College of Community Innovation and Education 
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   Attachment A

Name Current Rank College/Unit Department/Unit

Thaddeus Anderson Assistant Professor Arts and Humanities Music

Dana Joseph Assistant Professor Business Administration Management

Dalena Taylor Assistant Professor Community Innovation and Education Counselor Education and School Psychology

William Moreto Assistant Professor Community Innovation and Education Criminal Justice

Matthew Matusiak Assistant Professor Community Innovation and Education Criminal Justice

Latarsha Chisholm Assistant Professor Community Innovation and Education Health Management and Informatics

Varadraj Gurupur Assistant Professor Community Innovation and Education Health Management and Informatics

Christopher Emrich Associate Professor Community Innovation and Education School of Public Administration

Michele Regalla Assistant Professor Community Innovation and Education School of Teacher Education

Elsie Olan Assistant Professor Community Innovation and Education School of Teacher Education

Woo Hyoung Lee Assistant Professor Engineering and Computer Science Civil, Environmental, & Construction Engineering

Abedelaziz Mohaisen Associate Professor Engineering and Computer Science Computer Science

Hansen Mansy Associate Professor Engineering and Computer Science Mechanical and Aerospace Engineering

Matthew Stock Assistant Professor Health Professions and Sciences School of Kinesiology and Physical Therapy

Michal Masternak Associate Professor of Medicine Medicine Burnett School of Biomedical Sciences

Magdalena Pasarica Associate Professor of Medicine Medicine Medical Education

Susan Quelly Assistant Professor Nursing Nursing Systems

Rodrigo Amezcua Correa Assistant Professor Optics and Photonics

Scott Branting Assistant Professor Sciences Anthropology

Barbara Sharanowski Associate Professor Sciences Biology

Fernando Uribe Romo Assistant Professor Sciences Chemistry

Laurene Tetard Assistant Professor Sciences Physics

Daniel Paulson Assistant Professor Sciences Psychology

Robert Dvorak Assistant Professor Sciences Psychology

Yingru Li Assistant Professor Sciences Sociology

Timothy Hawthorne Assistant Professor Sciences Sociology

Cynthia Mejia Assistant Professor Rosen College of Hospitality Management Foodservice and Lodging Management

Juhee Kang Assistant Professor Rosen College of Hospitality Management Hospitality Services

Murat Kizildag Assistant Professor Rosen College of Hospitality Management Hospitality Services

University of Central Florida
2019 Tenure Recommendations

4/26/2019
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ITEM: EPC-2 

UCF BOARD OF TRUSTEES  
Educational Programs Committee                          

May 16, 2019 

Title:  Tenure with Hire 

Background: 
New faculty members are hired each year with tenure. Normally, such faculty members have 
earned tenure at their previous institution and meet UCF’s requirements for tenure. For others, 
tenure is part of the hiring package when senior faculty members are hired for administrative 
positions. Department faculty members and the university’s administrative officers have 
approved granting tenure to these faculty members. 

The recommendation of a faculty member for tenure shall signify that the president and the 
Board of Trustees believe that the employee will continue to make significant and sustained 
professional contributions to the university and the academic community. 

The primary purpose of tenure is to protect academic freedom. The award of tenure shall provide 
annual reappointment until voluntary resignation, retirement, removal for just cause, or layoff. 

Issues to be Considered: 
Please refer to the Attachment A - Tenure with Hire justification. 

Alternatives to Decision: 
N/A 

Fiscal Impact and Source of Funding: 
Faculty are considered employees of the university and like other employees, compensation is 
negotiated during the hiring process.  Recommendations for tenure are considered independently 
from compensation.  Faculty who are awarded tenure will have annual reappointment until 
voluntary resignation, retirement, removal for just cause, or layoff. 

Recommended Action: 
The department, college and Provost support and recommend Board of Trustees approval of 
Tenure with Hire. 

Authority for Board of Trustees Action: 
UCF Regulation 3.015(4)(a)5 – Promotion and Tenure of Tenured and Tenure-earning Faculty 

Committee Chair approval: 
Educational Programs Committee Chair Robert Garvy approved this agenda item and all 
supporting documentation. 
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Submitted by:  
Jana L. Jasinski, Vice Provost for Faculty Excellence and Pegasus Professor of Sociology 
 
Supporting Documentation:    
Attachment A:  Tenure Justification 
 
Facilitator:     
Elizabeth A. Dooley, Provost and Vice President for Academic Affairs and 
Professor, College of Community Innovation and Education 
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Attachment A 

Tenure with Hire Justification 
Board of Trustees Meeting 

May 16, 2019 

Dane P. Blevins, Associate Professor 
College of Business Administration, Department of Management 

Dr. Dane P. Blevins received his Ph.D. in business administration from the University of Texas.  
He comes to UCF from Bryan School of Business and Economics at the University of North 
Carolina at Greensboro, where he was an assistant professor of strategy.  Dr. Blevins previously 
held assistant professor positions at Clemson University and Binghamton University.  He has 
published a number of peer-refereed journal articles in top management journals.  In addition, he 
has several papers under review, and has presented at numerous national and international 
conferences.  Dr. Blevins has teaching experience at the graduate and undergraduate levels, and 
was the recipient of the Teaching Excellence Award at Binghamton University.  While at 
Binghamton University, he served on the School of Management Restructuring Taskforce, for 
which he was one of two assistant professors appointed to help lead significant changes within the 
School.  Dr. Blevin’s record of accomplishment surpasses the standard for tenure at any university 
that UCF might reasonably call a peer or aspirant school.  The Department of Management and 
the College of Business Administration support the recommendation for tenure with hire. 

Daniel W. Eadens, Associate Professor 
College of Community Innovation and Education, Department of Educational Leadership 
and Higher Education 

Dr. Daniel W. Eadens received his Ed.D. in educational leadership and policy studies from the 
University of South Florida.   He comes to UCF from Northern Arizona University, where he was 
a tenured associate professor of educational leadership.  While at Northern Arizona University, 
Dr. Eadens served as an assistant department chair and an abroad coordinator.  He is a former 
assistant professor of educational leadership at the University of Southern Mississippi.  He has 
further served as a school administrator and teacher within Florida for sixteen years.  Dr. Eadens 
has numerous scholarly publications that include peer-reviewed articles and book chapters that 
present his approach to teaching and learning.  He has presented at national and international 
conferences.  He has extensive teaching experience at the graduate and undergraduate levels and 
has served on many dissertation committees as a chair, co-chair, or member.  He has the experience 
necessary for collaborative endeavors and advancing the program rank and stature nationally and 
internationally.  The Department of Educational Leadership and Higher Education and the College 
of Community Innovation and Education support the recommendation for tenure with hire. 
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Gail P.A. Kauwell, Professor 
College of Health Professions and Sciences, Department of Health Sciences 

Dr. Gail P.A. Kauwell received her Ph.D. in food science and human nutrition from the University 
of Florida.  She comes to UCF from the University of Florida, where she was a tenured professor 
and Distinguished Teaching Scholar.  Dr. Kauwell has served as a program director of the Master 
of Science-Dietetics Internship Program at the University of Florida, and has served in multiple 
roles on the National Dietetics Association and other national nutrition organizations.  She has also 
served as president of the Florida State Dietetics Association, among many roles at the state level. 
Dr. Kauwell has received approximately $3.8 million in research funding during her career.  Her 
research has been published in highly ranked nutrition journals, she has authored several book 
chapters and she has presented at many regional, national and international conferences. She has 
extensive creative scholarly accomplishments and has been the recipient of college, university, 
state, and national level awards, that include Graduate Teacher/Advisor of the Year and NACTA 
(North American Colleges and Teachers of Agriculture) Teacher Fellow.  The Department of 
Health Sciences and the College of Health Professions and Sciences support the recommendation 
for tenure with hire. 

Young-joo Lee, Associate Professor 
College of Community Innovation and Education, School of Public Administration 

Dr. Young-joo Lee received her Ph.D. in public administration and policy from the University of 
Georgia.  She comes to UCF from the University of Texas at Dallas, where she was a tenured 
associate professor and Ph.D. advisor for the Public and Nonprofit Management Program.  Dr. Lee 
has an excellent research record, with multiple peer-reviewed articles in top journals in her field, 
such as Public Administration Review, the American Review of Public Administration, and 
Nonprofit and Voluntary Sector Quarterly. She has presented at numerous conferences and 
invited lectures regionally, nationally and internationally. Dr. Lee has strong teaching 
qualifications and has taught undergraduate and graduate courses.  She serves as Public 
Administration Review associate editor and on editorial boards for Nonprofit Management and 
Leadership and International Review on Public and Nonprofit Sector Marketing, among many 
other service activities in the profession, college, and university.  Dr. Lee will enhance the School 
of Public Administration’s visibility nationally and internationally with her quality scholarship. 
The School of Public Administration and the College of Community Innovation and Education 
support the recommendation for tenure with hire. 
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John L. Solow, Professor 
College of Business Administration, Department of Economics 

Dr. John L. Solow received his Ph.D. in economics from Stanford University.  He comes to UCF 
from the University of Iowa, where he was a tenured professor of economics.  While at 
the University of Iowa, he held major departmental service positions, including 
director of undergraduate studies, director of graduate studies, and department chair.  Dr. 
Solow initially conducted research on the economics of energy, then moved to industrial 
organization and law and economics, and presently conducts research on the economics of sports.  
He has published in, and refereed for, top journals of the profession, including American 
Economic Review, International Journal of Industrial Organization, and Journal of Sports 
Economics.  Dr. Solow is a coauthor of one of the top Principles of Economics textbooks.  He 
has presented at numerous regional and national conferences.  He has extensive teaching 
experience at the undergraduate, masters and Ph.D. levels, with distinction.  Dr. Solow is a 
distinguished member of the National Society of Collegiate Scholars and a recipient of the 
University of Iowa Collegiate Teaching Award and Tippie College of Business Dean’s 
Teaching Award.  The Department of Economics and the College of Business Administration 
support the recommendation for tenure with hire. 

Educational Programs Committee Meeting - New Business

12



1 
 

ITEM: EPC-3 

UCF BOARD OF TRUSTEES 
EDUCATIONAL PROGRAMS COMMITTEE 

May 16, 2019 
 
Title:  Approval of New Degree Program – Master of Public Policy 
Background:  
All graduate degree programs utilizing a new CIP Code are required to be reviewed and approved by 
the Board of Trustees. The College of Community Innovation and Education is proposing a new 
degree program for CIP Code 44.0501 (Public Policy Analysis, General).     
 
Issues to be Considered: 
 

• Program Description:   
The Master of Public Policy (MPP) degree is an extension of the existing graduate certificate of 
Public Policy Analysis. The program will engage students across a range of policy domains 
such as urban, environmental, transportation, economic development, international/global, 
disaster, and homeland security. The MPP emphasizes policy research and evaluation, and 
evidence-based decision making. 

 
• Benefits:   

Currently, there is only one small master’s program in public policy in Florida, which is offered 
by Jacksonville University. Students in the UCF program will master core competencies in 
public policy and governance, economic principles, research methods, policy and program 
analysis and evaluation, public leadership and decision-making processes. The downtown 
Orlando location will provide easy access to city, county, and other government agencies, 
nonprofit organizations, and internship opportunities. 

 
• Career/Workforce Needs:  

Job titles of MPP graduates include policy analyst, public policy specialist, public policy 
manager, nonprofit chief operating officer, budget analysist, and budget director. The annual 
salary range derived from recent advertisements for these positions is from $58,000 to over 
$130,000. Surveys by the USC Sol Price School of Public Policy and American University 
show 92% employment in the public policy field of MPP graduates within six months. From 
the accreditation agency, Network of Schools of Public Policy, Affairs, and Administration 
(NASPAA), 23% of MPP graduates work for a domestic non-profit organization, 20% are in 
the private consulting sector, 15% work for a state/regional government, 11% work for the 
federal government, and 7% work in local government. 

 
Alternatives to Decision: 
There is no obvious alternative if this degree program is not approved. 
 
Fiscal Impact and Source of Funding:  
No new funds are requested.  E&G reallocation is from within the UCF School of Public 
Administration. 
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Recommended Action: 
The Provost’s office recommends Board of Trustees approval of the new degree program. It meets 
three of the eight BOG criteria with strength and meets the expectations of the remaining five criteria. 
 
Authority for Board of Trustees Action: 
BOG Regulation 8.011 – Authorization of New Academic Degree Programs and Other Curricular 
Offerings. 
 
Committee Chair approval: 
Educational Programs Committee Chair Robert Garvy approved this agenda item and all supporting 
documentation. 
 
 
Submitted by:    
Elizabeth A. Dooley, Provost and Vice President for Academic Affairs and 
Professor, College of Community Innovation and Education 
 
Supporting Documentation:    
Attachment A -  Analysis Summary for New Degree Authorization 
 
Facilitator:     
Elizabeth Klonoff, Vice President for Research and Dean, College of Graduate Studies 
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Attachment A 
Analysis Summary for New Degree Authorization 

Program Name:  Master of Public Policy 
 

 Criteria Proposal Response to Criteria 
 
1. 

 
The goals of the program are aligned with the university’s mission and relate 
to specific institutional strengths. 
  

Met  

The Master of Public Policy (MPP) will support UCF’s mission by developing 
partnerships with government and industry. The program will be housed at the new 
UCF Downtown Campus increasing the program’s impact to the community. The 
program will provide strong candidates for jobs in government, nonprofit, and the 
private sector industries. Furthermore, the MPP will develop students with strong 
research skill capable of contributing to the university’s goal of research 
scholarship and productivity. Finally, the MPP will offer students the opportunity 
to address diverse and complex societal issues and contribute to a more vibrant 
global community.  

 
2. 

 
If there have been program reviews or accreditation activities in the 
discipline or related disciplines pertinent to the proposed program, the 
proposal provides evidence that progress has been made in implementing the 
recommendations from those reviews. 

 
 

Met  

The discipline has had several recent accreditation activities. The related Master in 
Public Administration (MPA) program is accredited by the Network of Schools of 
Public Policy, Affairs, and Administration (NASPAA) and the Commission on 
Peer Review and Accreditation (COPRA). The MPP will address the suggestion of 
the most recent accreditation to increase diversity through student recruitment and 
retention. The MPP will further develop curriculum addressing the topic of ethics. 

 
3. 

 
The proposal describes an appropriate and sequenced course of study. 
Admissions and graduation criteria are clearly specified and appropriate. The 
course of study and credit hours required may be satisfied within a 
reasonable time to degree. In cases in which accreditation is available for 
existing bachelor’s or master’s level programs, evidence is provided that the 
programs are accredited, or a rationale is provided as to the lack of 
accreditation. 

 

Met  

The proposed MPP outlines the sequence of courses to be taken by students. The 
curriculum incorporates existing courses taught by the School of Public 
Administration and includes one new capstone course. The courses cover 
appropriate topic areas relevant to the MPP degree. Detailed syllabi for each course 
are included in the proposal. The proposal provides information about the 
accreditation of two of SPA’s master’s level programs-Master of Public 
Administration and Master of Nonprofit Management (the first degree program in 
the world accredited by NASPAA).  

 
 
4. 

 
Evidence is provided that a critical mass of faculty members is available to 
initiate the program based on estimated enrollments, and that, if appropriate, 
there is a commitment to hire additional faculty members in later years, 
based on estimated enrollments. For doctoral programs, evidence is provided 
that the faculty members in aggregate have the necessary experience and 
research activity to sustain a doctoral program. 

 

Met with Strength   

The School of Public Administration has a sufficient number of highly productive 
faculty who are teaching the existing courses in the curriculum. Over last few 
years, the School has hired ten new faculty with specializations that focus on 
public policy and related fields. 
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 Criteria Proposal Response to Criteria 
 
5. 

 
Evidence is provided that the necessary library volumes and serials; 
classroom, teaching laboratory, research laboratory, office, and any other 
type of physical space; equipment; appropriate fellowships, scholarships, and 
graduate assistantships; and appropriate clinical and internship sites are 
sufficient to initiate the program. 

 

Met with Strength   

Current space and resources are adequate. The program’s primary classroom space 
will be located at the new UCF Downtown Campus. The School has plans to 
generate fellowships through new enrollment growth, contracts and grants, and 
philanthropic funds. The program will benefit from funding sources from the 
Center for Public and Nonprofit Management. The School is expected to be named 
after a prominent leader which may yield additional funds from donors. 

 
6. 

 
Evidence is provided that there is a need for more people to be educated in 
this program at this level. For all degree programs, if the program duplicates 
other degree programs in Florida, a convincing rationale for doing so is 
provided. The proposal contains realistic estimates of headcount and FTE 
students who will major in the proposed program and indicates steps to be 
taken to achieve a diverse student body. 

 

Met  

The proposal includes an abundance of letters of support from a variety of 
stakeholders. The program also included an extensive list of companies that will 
provide students with internship opportunities. Current students in the MPA 
program expressed that if available they would have applied for the MPP. There 
may be some movement of current students from the MPA to the MPP, but the 
MPA has a large student population and the impact should be insignificant. 
Furthermore, there has been several inquiries about the MPP program from 
international students as well as US-based think tanks. 

 
7. 

 
The proposal provides a complete and realistic budget for the program, 
which reflects the text of the proposal, is comparable to the budgets of 
similar programs, and provides evidence that, in the event that resources 
within the institution are redirected to support the new program, such a 
redirection will not have a negative impact on undergraduate education. The 
proposal demonstrates a judicious use of resources and provides a 
convincing argument that the output of the program justifies the investment. 

 

Met  

The reallocation of funds for this program is relatively small. The program 
proposes a small amount of C&G funding which would help to fund assistantships. 
The MPP does not necessitate the hiring of new faculty; the current faculty 
resources will be enough to offer the MPP program. In addition, no new courses 
except for the capstone course, needed to be developed.  

 
8. 

 
The proposal provides evidence that the academic unit(s) associated with this 
new degree have been productive in teaching, research, and service. 

 

Met with Strength   

Faculty in the School of Public Administration have won UCF’s Teaching 
Incentive Program (TIP) Award and their College’s Excellence Awards for 
Undergraduate and Graduate Teaching. In addition, two faculty members have 
been named recipients of UCF Luminary Awards in 2017 and 2018, and one is a 
Fulbright scholar. The School also has a UCF Pegasus Professor and a fellow of 
the National Academy of Public Administration (NAPA). The faculty serve on 
editorial boards of premier journals and maintain leadership roles in professional 
societies. 
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ITEM: EPC-4 

UCF BOARD OF TRUSTEES 
EDUCATIONAL PROGRAMS COMMITTEE 

May 16, 2019 
 

Title: Academic Degree Program Termination: Bachelor of Science in Athletic Training 
Background: 
Mandated by the Commission on Accreditation of Athletic Training Education (CAATE), all 
professional athletic training degrees must be delivered at the graduate level. Students may not 
be admitted into baccalaureate level programs after the start of the fall term 2022. UCF’s 
Athletic Training program faculty responded to this change by creating a new and challenging 
Master of Athletic Training (MAT) degree program that includes curriculum that prepares 
students to play an integral role as healthcare providers in a rapidly evolving healthcare system. 
The MAT received Board of Trustees approval in July 2017 to begin operations in Summer 
2019.  
 
Issues to be Considered: 
The University of Central Florida seeks to terminate the Bachelor of Science in Athletic Training 
program effective Spring 2021. The program will complete an undergraduate teach-out plan 
through Spring 2020. The additional time to full termination allows for students completing 
practicum or independent study coursework to graduate through Fall 2020. 
 
Alternatives to Decision: 
The bachelor’s program will remain on the Board of Governors Degree Inventory for UCF, even 
though the program is no longer offered by the university. 
 
Fiscal Impact and Source of Funding: 
The fiscal impact of this decision is revenue neutral. Subsequent to the Spring 2020 teach out plan 
there will be no additional undergraduate courses offered. Graduate level activity associated with 
the MAT program will continue. 
 
Recommended Action: 
Board of Trustees approval to terminate the Bachelor of Science in Athletic Training 
 
Authority for Board of Trustees Action: 
BOG Regulation 8.012 – Academic Program Termination and Temporary Suspension of New 
Enrollments 
 
Committee Chair approval: 
Educational Programs Committee Chair Robert Garvy approved this agenda item and all 
supporting documentation. 
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Submitted by:  
M. Paige Borden, Associate Provost, Academic Program Quality and 
Associate Vice President, Institutional Knowledge Management 
 
Supporting Documentation:    
Attachment A – Academic Degree Program Termination Form 
 
Facilitator:     
Elizabeth A. Dooley, Provost and Vice President for Academic Affairs and  
Professor, College of Community Innovation and Education 
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Attachment A
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ITEM: EPC-5 

UCF BOARD OF TRUSTEES 
EDUCATIONAL PROGRAMS COMMITTEE 

May 16, 2019 
 

Title:  Agreement between Department of the Air Force 159th AFROTC Cadet       
           Wing and University of Central Florida 
 
Background: 
The office of the Secretary of Defense has directed that all military services standardize and update 
their current ROTC contract with host universities to eliminate old and outdated language.  The 
new contract would replace the existing agreement on file, originally signed in July 21, 1995.  The 
updated contracts will be the same at all host universities for all ROTC units. 
 
Issues to be Considered: 
The original contract is 24 years old; the new contract is updated to reflect current operational 
procedures within AFROTC and ensures all host universities follow the same guidance and 
procedures.  There are no significant changes from the original contract.   
 
Alternatives to Decision: 
N/A 
 
Fiscal Impact and Source of Funding: 
N/A 
 
Recommended Action: 
Recommend Board of Trustees approve the new contract.  This is a standardized contract across 
all 145 AFROTC detachments in the United States to ensure continuity of operations, conduct and 
training across AFROTC 
 
Authority for Board of Trustees Action: 
USAF Regulation – AFROTCI 36-2010 and OPLAN 14-02 
 
Committee Chair approval: 
Educational Programs Committee Chair Robert Garvy approved this agenda item and all 
supporting documentation. 
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Submitted by:  
Heather L. McGee, Colonel, United States Air Force, Commander, Professor and Chair of 
Aerospace Studies AFROTC Detachment 159, University of Central Florida  
 
Supporting Documentation:    
Attachment A:  Letter to Interim President Thaddeus Seymour 
Attachment B:  Updated agreement between Department of the Air Force  
159th AFROTC Cadet Wing and University of Central Florida 
Attachment C:  Existing agreement between Department of the Air Force  
159th AFROTC Cadet Wing and University of Central Florida dated July 21, 1995 
 
Facilitator:     
Elizabeth A. Dooley, Provost and Vice President for Academic Affairs and 
Professor, College of Community Innovation and Education 
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AGREEMENT FOR ESTABLISHMENT AND MAINTENANCE OF AN AIR FORCE 
SENIOR RESERVE OFFICERS’ TRAINING CORPS UNIT 

 

1. The Secretary of the Air Force having approved the application for the establishment of 
an Air Force  Senior Reserve Officers’ Training Corps  (SROTC) Unit  executed by  

__________________      Dr. Thad Seymour Jr., Interim President ___________of                                                                                                                                            
                                            (Name and Title)    

 ____University of Central Florida________ on ____15 May 2019______ agrees as follows:                                                                                                          
       (Institution)                                             (Date) 

  a. To establish and maintain a unit of the Air Force SROTC of the above named school.               

  b. To assign military personnel as the Secretary of the Air Force deems necessary for the proper 
administration and conduct of the Air Force SROTC unit and to pay the statutory compensation 
to such personnel from the Department of the Air Force funds. 

  c. To provide for use by the Air Force SROTC unit available government property that is 
authorized by law. To pay at the expense of the government the costs of normal maintenance of 
property (exclusive of utilities costs) involved in the storage of such property at the school. 

  d. To pay at the government’s expense subsistence allowance at a prescribed rate to enrolled 
members in the Advanced SROTC course and to participants in the SROTC Financial Assistance 
Program. 

  e. To issue at the government’s expense uniform clothing for members of the SROTC unit. 

  f. To arrange the accounting procedures with designated fiscal officer when providing financial 
assistance to specifically selected members under the provisions of Title 10, U.S. Code 2107 and 
2107a. 

  g. To relieve this school of the accountability and responsibility for the U. S. property provided 
for the Air Force SROTC unit on completion of a satisfactory accounting and inventory. 

  h. To appoint an active duty officer or civilian employee of the Air Force who has been 
assigned to duty at the school as the Air Force SROTC Responsible Officer. They will have the 
authority to requisition, receive, store, and account for Air Force Property. The appointee will 
also be responsible for all property matters and will act in behalf of the Air Force. 

  i. To return to the school the accountability and responsibility for the issue, care, use, 
safekeeping and accounting for the U.S. property used and required in the Air Force SROTC unit 
should the school request this action in writing. 

  

Educational Programs Committee Meeting - New Business

25



Attachment B 

2. The governing authorities of this school agree as follows: 

  a. To establish and maintain a Department of Aerospace Studies as an integral department of 
the school and to adopt as part of its curriculum prescribed and conducted as agreed upon by the 
school and the Secretary of the Air Force. 

  b. To require each student enrolled in the Air Force SROTC unit to devote the number of hours 
to the aerospace studies curriculum as agreed to by the school and the Secretary of the Air Force. 

  c. To grant degree credit for SROTC courses and to list SROTC course grades on student 
transcripts. Credit for SROTC courses will be reviewed on the same basis as other institutional 
courses. If applicable credit is in question, the institution will recommend adjustments to ensure 
such courses are granted credit. 

  d. To arrange for the scheduling of classes within the military curriculum so that they will be 
just as convenient for the student to attend as other courses at the same educational level. 

  e. To include a representative of the Department of Aerospace Studies on all faculty committees 
that directly affect the Department of Aerospace Studies. 

  f. To provide a full-time school employee under the supervision of the Department of 
Aerospace Studies to serve as liaison for the SROTC unit regarding administration of the 
SROTC program. 

  g. To provide at no cost to the U.S. Air Force, the necessary and adequate classrooms, 
administrative offices and equipment, areas for computers and printing equipment with secure 
storage space, access to gymnasium and fitness facilities, physical training field, storage area and 
other required facilities. 

  h. To provide janitorial and grounds upkeep, parking space for government and staff vehicles, 
and other required support in the same manner and measure that is provided to the other 
departments of the school. 

  i. To provide printing and publication support, information technology equipment/support and 
information assurance support services that ensures protection of the data and systems.  To 
provide unrestricted access to government networks or systems in support of the SROTC 
mission. 

  j. To meet or exceed Department of Defense viability requirements (implemented in DoD 
Instruction 1215.08, Air Force Instruction 36-2011, or other applicable statutes, regulations or 
policies) for continuation of status as a unit. 

  k. To provide without expense to the U.S. Air Force, adequate storage facilities for all U.S. 
property provided for the Air Force SROTC program. It is agreed that such facilities will be 
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separate and apart from those occupied by any other department of the school or government 
agency and satisfy Air Force security requirements per Air Force Instruction 31-101. 

  l. To take reasonable measures, to include withholding transcripts, grades, and/or certificates of 
graduation when requested by the Professor of Aerospace Studies (PAS), to recover government 
property that is improperly in the hands of students or former students. 

3. It is mutually understood and agreed as follows: 

  a. This agreement is effective upon official signature of the authorized representative for the 
school and the Secretary of the Air Force. 

  b. This agreement will be reviewed and renewed in ten (10) years to ensure compliance by both 
the Department of the Air Force and the school. 

  c. This agreement may be terminated by either party after giving one academic year’s notice. 

  d. Officers will not be assigned to the Department of Aerospace Studies without prior approval 
of this school.  The Secretary of the Air Force or designee will have the right at any time to 
remove from duty any military or civilian who the Air Force has assigned to the school. The 
school reserves the right to request removal of Air Force personnel for good cause. 

  e. That no SROTC unit will be established or maintained at a school that unlawfully 
discriminates with respect to admission or subsequent treatment of students in a manner 
prohibited under applicable state and/or federal law, and applicable federal regulations and other 
policies. 

  f. That the school will comply with applicable federal and state law and Department of Defense 
(DoD) policy prohibiting discrimination based upon race, color, religion, sex (including gender 
identity), sexual orientation and/or national origin.  No ROTC unit will be established or 
maintained at a school that unlawfully discriminates in a manner prohibited under applicable 
federal and state laws and DoD policy with respect to assignment of Military Service members 
and federal employee civilian staff to the ROTC unit; this prohibition applies to any 
requirements regarding the status, privileges or benefits accorded to such persons under law, 
DoD policy, state policy or school policy. 

  g. That no SROTC unit will be established or maintained unless the senior commissioned 
officer assigned to the school: 

    (1) Is designated the Head of the Department of Aerospace Studies. 

    (2) Is given a status over the Department of Aerospace Studies and within the school which is 
consistent with that given to academic department heads. 
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    (3) Is given an academic rank and title comparable to the ranks and titles awarded to other 
school faculty of professional status, and is accorded all the privileges of those who hold the 
academic rank of professor.  

    (4) Is given voting rights on all matters concerning Air Force SROTC and on such additional 
matters the school may elect. 

4. This agreement supersedes all existing agreements between the Department of the Air 
Force and the school pertaining to this matter. 

 

 

Air Force Signature Block     School Signature Block 

         
 
 

Thaddeus Seymour Jr., PhD. 
        Interim President 
        University of Central Florida 
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ITEM: INFO-1 

 
UCF BOARD OF TRUSTEES 

EDUCATIONAL PROGRAMS COMMITTEE 
May 16, 2019 

 
Title:  Florida Department of Education – Notices of Intent: 
 St. Petersburg College  Bachelor of Applied Science in Cybersecurity 
  

Daytona State College Bachelor of Science in Accounting 
 

 Lake-Sumter State College Bachelor of Science in Secondary Education 
 
 Palm Beach State College Bachelor of Science in Human Services 
 
 College of Central Florida Bachelor of Science in Secondary Education 
     Bachelor of Science in Elementary Education 
 
Background: 
In accordance with Florida Statute, Section 1007.33, the State Board of Education is required to notify 
state universities and regionally accredited independent colleges and universities upon receipt of a 
Letter of Intent from an institution in the Florida College System.  From the time the Board of 
Governors office receives a copy of the Letter of Intent, universities have 60 days to submit objections 
to the proposed new program or to submit an alternative proposal.  Objections or an alternative 
proposal will be considered by the State Board of Education in making its decision to approve or deny 
a Florida College System institution’s proposal. 
 

Issues to be Considered: 
N/A 
 

Alternatives to Decision: 
N/A 
 

Fiscal Impact and Source of Funding: 
None 
 

Recommended Action: 
N/A – UCF has no concerns or objections 
 

Authority for Board of Trustees Action: 
Florida Statute, Section 1007.33 
 
Committee Chair approval: 
Educational Programs Committee Chair Robert Garvy approved this agenda item and all supporting 
documentation. 
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Submitted by:    
Marshall M. Criser III, Chancellor, Florida Department of Education 
 
Supporting Documentation: 
Attachment A:  Florida Department of Education – Notices of Intent Memo 
Attachment B:  Florida Department of Education – College Notice of Intent 
 
Facilitator:     
Elizabeth A. Dooley, Provost and Vice President for Academic Affairs and 
Professor, College of Community Innovation and Education 
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MEMORANDUM 

TO: Mr. Marshall Criser III, Chancellor 

State University System of Florida 

Dr. Ed Moore, President 

Independent Colleges and Universities of Florida 

Mr. Samuel Ferguson, Executive Director 

Commission for Independent Education   

FROM: Kathryn S. Hebda, Chancellor 

Florida College System 

DATE: April 15, 2019 

SUBJECT: Notice of Intent from St. Petersburg College for a Bachelor of Applied Science in 

Cybersecurity 

The purpose of this correspondence is to inform you the Division of Florida Colleges (DFC) received a 

Notice of Intent (NOI) on April 3, 2019, from St. Petersburg College (SPC) to develop a Bachelor of 

Applied Science in Cybersecurity. The NOI is attached for your review.  

Section 1007.33, Florida Statutes, requires the DFC to forward the NOI to the chancellor of the State 

University System (SUS), the president of the Independent Colleges and Universities of Florida and the 

executive director of the Commission for Independent Education. Please provide this information to the 

institutions within your respective systems as appropriate. State universities shall have 60 days following 

receipt of notice by the chancellor of the SUS to submit alternative proposals or objections to the 

proposed program. Following the 60-day period, independent colleges and universities shall have 30 days 

to submit alternative proposals or objections. 

Please contact Dr. Carrie Henderson at 850-245-9903 or carrie.henderson@fldoe.org if you have 

questions or concerns.  

KH/ceh 

Attachment 

cc:  Dr. Tonjua Williams, President, SPC 

Dr. Anne Cooper, Senior Vice President, Instructional & Academic Programs, SPC 

Djuan Fox, Director of Academic Services, SPC 

State Board of Education 

Marva Johnson, Chair 
Andy Tuck, Vice Chair 
Members 
Ben Gibson 
Tom Grady 
Michael Olenick 
Joe York 

Richard Corcoran 
Commissioner of Education 
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FLORIDA COLLEGE SYSTEM CHANCELLOR 

www.fldoe.org 
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MEMORANDUM 

TO: Mr. Marshall Criser III, Chancellor 
State University System of Florida 

Dr. Ed Moore, President 
Independent Colleges and Universities of Florida 

Mr. Samuel Ferguson, Executive Director 
Commission for Independent Education   

FROM: Kathryn S. Hebda, Chancellor 
Florida College System  

DATE: April 24, 2019 

SUBJECT:  Notice of Intent from Daytona State College for a Bachelor of Science in Accounting 

The purpose of this correspondence is to inform you the Division of Florida Colleges (DFC) received a 
Notice of Intent (NOI) on April 22, 2019, from Daytona State College (DSC) to develop a Bachelor of 
Science in Accounting. The NOI is attached for your review.  

Section 1007.33, Florida Statutes, requires the DFC to forward the NOI to the chancellor of the State 
University System (SUS), the president of the Independent Colleges and Universities of Florida and the 
executive director of the Commission for Independent Education. Please provide this information to the 
institutions within your respective systems as appropriate. State universities shall have 60 days following 
receipt of notice by the chancellor of the SUS to submit alternative proposals or objections to the 
proposed program. Following the 60-day period, independent colleges and universities shall have 30 days 
to submit alternative proposals or objections. 

Please contact Dr. Carrie Henderson at 850-245-9903 or carrie.henderson@fldoe.org if you have 
questions or concerns.  

KH/ceh 

Attachment 

cc:  Dr. Thomas LoBasso, President, DSC 
 Dr. Amy Locklear, Provost, DSC 

State Board of Education 

Marva Johnson, Chair 
Andy Tuck, Vice Chair 
Members 
Ben Gibson 
Tom Grady 
Michael Olenick 
Joe York 

Richard Corcoran 
Commissioner of Education 
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KATHRYN S. HEBDA 
CHANCELLOR, DIVISION OF FLORIDA COLLEGES 

www.fldoe.org 
325 W. Gaines Street - Suite 1244  |  Tallahassee, FL 32399-0400  |  850-245-0407 

 

 

 

MEMORANDUM 

TO: Mr. Marshall Criser III, Chancellor 

State University System of Florida 

Dr. Ed Moore, President 

Independent Colleges and Universities of Florida 

Mr. Samuel Ferguson, Executive Director 

Commission for Independent Education 

FROM: Kathryn S. Hebda, Chancellor 

Florida College System 

DATE: April 15, 2019 

SUBJECT: Notice of Intent from Lake-Sumter State College for a Bachelor of Science in 

Secondary Education 

The purpose of this correspondence is to inform you the Division of Florida Colleges (DFC) received 

a Notice of Intent (NOI) on April 1, 2019, from Lake-Sumter State College (LSSC) to develop a 

Bachelor of Science in Secondary Education. The NOI is attached for your review.  

Section 1007.33, Florida Statutes, requires the DFC to forward the NOI to the chancellor of the State 

University System (SUS), the president of the Independent Colleges and Universities of Florida and 

the executive director of the Commission for Independent Education. Please provide this information 

to the institutions within your respective systems as appropriate. State universities shall have 60 days 

following receipt of notice by the chancellor of the SUS to submit alternative proposals or objections 

to the proposed program. Following the 60 day period, independent colleges and universities shall 

have 30 days to submit alternative proposals or objections. 

Please contact Dr. Carrie Henderson at 850-245-9903 or carrie.henderson@fldoe.org if you have 

questions or concerns.  

KH/ceh 

Attachment 

cc:  Dr. Stanley Sidor, President, LSSC 

Dr. Douglas Wymer, Vice President, Academic Affairs, LSSC 

State Board of Education 

Marva Johnson, Chair 
Andy Tuck, Vice Chair 
Members 
Ben Gibson 
Tom Grady 
Michael Olenick 
Joe York 

Richard Corcoran 
Commissioner of Education 
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MEMORANDUM 

TO: Mr. Marshall Criser III, Chancellor 

State University System of Florida 

Dr. Ed Moore, President 

Independent Colleges and Universities of Florida 

Mr. Samuel Ferguson, Executive Director 

Commission for Independent Education   

FROM: Kathryn S. Hebda, Chancellor 

Florida College System 

DATE: April 26, 2019 

SUBJECT: Notice of Intent from Palm Beach State College for a Bachelor of Science in Human 

Services  

The purpose of this correspondence is to inform you the Division of Florida Colleges (DFC) received a 

Notice of Intent (NOI) on April 23, 2019, from Palm Beach State College (PBSC) to develop a Bachelor 

of Science in Human Services. The NOI is attached for your review.  

Section 1007.33, Florida Statutes, requires the DFC to forward the NOI to the chancellor of the State 

University System (SUS), the president of the Independent Colleges and Universities of Florida and the 

executive director of the Commission for Independent Education. Please provide this information to the 

institutions within your respective systems as appropriate. State universities shall have 60 days following 

receipt of notice by the chancellor of the SUS to submit alternative proposals or objections to the 

proposed program. Following the 60-day period, independent colleges and universities shall have 30 days 

to submit alternative proposals or objections. 

Please contact Dr. Carrie Henderson at 850-245-9903 or carrie.henderson@fldoe.org if you have 

questions or concerns.  

KH/ceh 

Attachment 

cc:  Ms. Ava Parker, President, PBSC 

Dr. Roger Yohe, Vice President of Academic Affairs, PBSC 

Dr. Velmarie Albertini, Dean of Curriculum, PBSC 

Ms. Christi White, Academic Coordinator, PBSC 

State Board of Education 

Marva Johnson, Chair 
Andy Tuck, Vice Chair 
Members 
Ben Gibson 
Tom Grady 
Michael Olenick 
Joe York 

Richard Corcoran 
Commissioner of Education 
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MEMORANDUM 

TO: Mr. Marshall Criser III, Chancellor 

State University System of Florida 

Dr. Ed Moore, President 

Independent Colleges and Universities of Florida 

Mr. Samuel Ferguson, Executive Director 

Commission for Independent Education   

FROM: Kathryn S. Hebda, Chancellor 

Florida College System 

DATE: April 26, 2019 

SUBJECT: Notice of Intent from College of Central Florida for a Bachelor of Science in 

Secondary Education-Mathematics 

The purpose of this correspondence is to inform you the Division of Florida Colleges (DFC) received a 

Notice of Intent (NOI) on April 23, 2019, from College of Central Florida (CF) to develop a Bachelor of 

Science in Secondary Education-Mathematics. The NOI is attached for your review.  

Section 1007.33, Florida Statutes, requires the DFC to forward the NOI to the chancellor of the State 

University System (SUS), the president of the Independent Colleges and Universities of Florida and the 

executive director of the Commission for Independent Education. Please provide this information to the 

institutions within your respective systems as appropriate. State universities shall have 60 days following 

receipt of notice by the chancellor of the SUS to submit alternative proposals or objections to the 

proposed program. Following the 60-day period, independent colleges and universities shall have 30 days 

to submit alternative proposals or objections. 

Please contact Dr. Carrie Henderson at 850-245-9903 or carrie.henderson@fldoe.org if you have 

questions or concerns.  

KH/ceh 

Attachment 

cc:  Dr. James Henningsen, President, CF 

Dr. Mark Paugh, Vice President, Academic Affairs, CF 

Dr. Jennifer Fryns, Associate Vice President, Career and Professional Programs, CF 

State Board of Education 

Marva Johnson, Chair 
Andy Tuck, Vice Chair 
Members 
Ben Gibson 
Tom Grady 
Michael Olenick 
Joe York 

Richard Corcoran 
Commissioner of Education 
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MEMORANDUM 

TO: Mr. Marshall Criser III, Chancellor 

State University System of Florida 

Dr. Ed Moore, President 

Independent Colleges and Universities of Florida 

Mr. Samuel Ferguson, Executive Director 

Commission for Independent Education   

FROM: Kathryn S. Hebda, Chancellor 

Florida College System 

DATE: April 26, 2019 

SUBJECT: Notice of Intent from College of Central Florida for a Bachelor of Science in 

Elementary Education  

The purpose of this correspondence is to inform you the Division of Florida Colleges (DFC) received a 

Notice of Intent (NOI) on April 23, 2019, from College of Central Florida (CF) to develop a Bachelor of 

Science in Elementary Education. The NOI is attached for your review.  

Section 1007.33, Florida Statutes, requires the DFC to forward the NOI to the chancellor of the State 

University System (SUS), the president of the Independent Colleges and Universities of Florida and the 

executive director of the Commission for Independent Education. Please provide this information to the 

institutions within your respective systems as appropriate. State universities shall have 60 days following 

receipt of notice by the chancellor of the SUS to submit alternative proposals or objections to the 

proposed program. Following the 60-day period, independent colleges and universities shall have 30 days 

to submit alternative proposals or objections. 

Please contact Dr. Carrie Henderson at 850-245-9903 or carrie.henderson@fldoe.org if you have 

questions or concerns.  

KH/ceh 

Attachment 

cc:  Dr. James Henningsen, President, CF 

Dr. Mark Paugh, Vice President, Academic Affairs, CF 

Dr. Jennifer Fryns, Associate Vice President, Career and Professional Programs, CF 

State Board of Education 

Marva Johnson, Chair 
Andy Tuck, Vice Chair 
Members 
Ben Gibson 
Tom Grady 
Michael Olenick 
Joe York 

Richard Corcoran 
Commissioner of Education 
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Incorporated in Rule 6A-14.095, Site Determined Baccalaureate Access Effective August, 2015 
Page 1 of 12 

NOTICE OF INTENT 
Form No. BAAC-01 

Section 1007.33(5)(a), Florida Statutes, requires Florida College System institutions to 
submit a notice of intent to propose a baccalaureate degree program to the Division of 
Florida Colleges at least 100 days prior to the submission of the program proposal.  The 
completed Notice of Intent form shall be submitted by the college president to the 
Chancellor of the Florida College System at ChancellorFCS@fldoe.org.   

The notice of intent requires completion of the following components: 
• Program summary
• Program description
• Workforce demand and unmet need
• Planning process
• Appendix table

Florida College System Institution Name:  St. Petersburg College________ 
Florida College System Institution President:  Dr.  Tonjua Williams ________ 

PROGRAM SUMMARY 
1.1 Program Name: Cybersecurity 
1.2 Degree type: ☐ Bachelor of Science × Bachelor of 

Applied 
Science 

1.3 How will the program be 
delivered (check all that 
apply): 

☐ On-Campus
Only

☐ Online
Only

× Both 

1.4 List the counties in the 
college’s service district: Pinellas County 

1.5 Degree CIP code (4 or 6 
digit): 

11.1003 

1.6 Anticipated program 
implementation date: August 2020 

1.7 What is the primary 
associate degree pathway 
for admission to the 
program? 

Associate of Science Degrees in: 
•Cybersecurity
•Digital Forensics and Computer Investigations
•Computer Networking
•Computer Information Technology

1.8 Is the degree a STEM focus 
area? 

× Yes ☐ No

1.9 List program 
concentration(s) (if 
applicable): 

• Cybersecurity
• Information Assurance
• Cybersecurity Engineering
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1.10 Will the program be 

designated such that an 
eligible student will be able 
to complete the program for 
a total cost of no more than 
$10,000 in tuition and fees? 

☐  Yes × No 

 
 
PROGRAM DESCRIPTION 
2.1 Describe the program. 
 The Bachelor of Applied Science in Cybersecurity is a professional workforce 

degree program serving several technologies and practices designed to protect 
computers, networks, programs and data from damage or unauthorized access. 
In a computing framework the term security indicates cybersecurity. This degree 
will offer Pinellas County residents the opportunity to earn a Bachelor of Applied 
Science in Cybersecurity, a degree that compliments the traditional workforce 
emphasis of baccalaureate programs in state colleges and will offer the 
opportunity for two-year graduates of St Petersburg College’s computer 
technology and forensics A.S. degrees to move into leadership roles and/or to 
further their education in cybersecurity master’s degree programs and 
certificates throughout the state. The opportunity exists also to further the 
student’s technical career skills by obtaining higher-level security industry 
certifications. 

 
WORKFORCE DEMAND AND UNMET NEED 
3.1 Describe the career path and potential employment opportunities for graduates 

of the program. 
  

This proposed BAS degree in Cybersecurity would prepare students for a ‘real 
world’ experience as the designed career path would include multiple industry 
certifications in the technology field of security and forensics. Industry 
certification is a certificate that validates a student’s skills and knowledge in a 
specific area of study. Industry certificates are awarded by a professional group 
or a vendor and in many cases require periodic renewal making aligning 
curriculum to industry certifications a way for keeping the curriculum current 
with technical workforce skills that align with workforce practices. This BAS 
degree program would build upon students' core knowledge in the technology 
areas such as computers, computer networks, digital forensics, and computer 
security with an upper division curriculum focusing on application secure coding 
security, information security, risk assessment, disaster planning and recovery, 
cyber security software engineering, and information assurance  
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The graduates of this proposed BAS program would also be prepared for jobs 
such as Information Security Analysts, Information Technology Specialists, 
Digital Forensics Analysts, Cybersecurity Forensic Analysts, Information Security 
Officers, Information Security Specialists, Information Systems Security Analysts, 
Computer Security Specialists, Information Security Managers, Director 
Information Security, Chief Information Security Officer  and Principle 
Cybersecurity Practice who would also be more knowledgeable of the evolving 
issues in the field of cybersecurity providing opportunities for sustainable 
employment in the workplace.  

3.2 Describe the workforce demand, supply and unmet need for graduates of the 
program that incorporates, at a minimum, the shaded information from 
appendix tables A.1.1 to A.1.3. 

  
According to CompTIA’s Trends in Information Security study that included 
insights from nearly 1,000 business and technology professionals, cybersecurity 
is becoming its own discipline and not an embedded function under IT in many 
organizations. The prediction is that 75% of cybersecurity roles will report to the 
CEO by 2018. And, although the number of jobs is not currently as high as other 
technical fields, it has the greatest growth across all of Burning Glass’s 
categories. In fact, the Bureau of Labor Statistics predicts that Information 
Security Analysts (SOC 15-1122) will be the fastest growing job category, with 
about 20% overall growth through 2025. 
https://www.comptia.org/resources/trends-in-information-security-study 
 
The Tampa Bay Technology Task Force (TBTF) in a 2015 Tampa Bay IT Workforce 
Analysis study reported the majority of respondents (62%) selected a bachelor 
degree as the minimum requirement for hire. Also in the study TBTF reported 
the Economic Modeling Specialists, Inc. (EMSI) projections for Information 
Security Analysts (SOC 15-1122) alone will see a double digit growth 2015-2020. 
http://tampabaygapanalysis.com/it.html. 
 
The data gathered for Appendix Table A.1.1 and A.1.3 for the number of 
cybersecurity-related employment statistics represented the county and region 
data from the Bureau Labor of Statistics and Florida Department of Economic 
Opportunity labor statistics for the base year 2018 to the projected year 2026. 
The Information Security Analysts includes forensics (SOC 15-1122), and 
Computer Systems Analyst (SOC 15-1121) is reporting 1,191 base year, 1,407 
projected years, and the total number of job openings will be 119 with an hourly 
average wage of $50.08, and the educational level is PSAV or Associates degree.  
 
Employment data for the cluster Computer User Support (SOC 15-1151), 
Computer Network Specialist (SOC 11-1152), Network & Computer System 
Administrators (SOC15-1142) and Computer Network Architects (SOC 15-1143) 
are reporting the number of jobs to be 6,168 base year, 6,990 projected years, 
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the total of job openings will be 549 with an hourly wage of $32.13 and 
education level PSAV.  
 
Computer and Information Systems Managers (SOC 11-3021) is showing 834 
base year, 955 projected year, total job openings 80 and an average hourly 
wage at $60.25. This occupation also shows a need for bachelor graduates to 
fill-in the employment demands represented for this occupational cluster. 
Overall, employment in the cybersecurity field is projected to steadily increase 
in a majority of occupations correlated to the proposed BAS Cybersecurity 
program. 
 

3.3 Describe any other evidence of workforce demand and unmet need for 
graduates as selected by the institution, which may include qualitative or 
quantitative data information, such as local economic development initiatives, 
emerging industries in the area or evidence of rapid growth, not reflected in the 
data presented in appendix tables A.1.1 to A.1.3. For proposed programs 
without a listed SOC linkage, provide a rationale for the identified SOC code(s). 

 (Insert Text Here) 
Cybercrime costs the U.S. approximately $2 trillion per year, with some 
estimates as high $3 trillion through 2021 
(https://www.forbes.com/site/stevemorgan/2016/01/17/cyber-crime-costs-
projected-to-reach-2-trillion-by-2019/#25f928eb3a91). The Tampa Bay of region 
of Florida ranks as the states leading tech hub 
(http://www.tampabay.com/news/business/stem-jobs-tampa-bay=leads-
florida-but-can-it-become-a-bigger-tech-player/2248874), and is home to 19 
global corporate headquarters, four major military installations, and thousands 
of corporations and infrastructure agencies, all of which are vulnerable to 
cyberattack. A recent report lists the Tampa Bay metro area as the 10th most 
cyber insecure community in the U.S. due in part to the large presence of 
defense and financial service firms, as well as an above average aging 
population (https://www.bizjournals.com/tampabay/news/2018/05/22/where-
tampa-ranks-among-the-cities-most-vulnerable.html). Beyond financial and 
technology institutions, societal infrastructure systems such as public safety, 
transportation, and medical facilities also face their own weaknesses related to 
cyberterrorism and hacking. These agencies must be able to weather cyber 
threats as well. Former U.S. Secretary of Defense Leon Panetta has warned that 
a cyber-Pearl Harbor, in which extremist groups take over public networks to 
cause mass destruction may be only a matter of time 
(nytimes.com/2012/10/12/world/panetta-warns-of-dire-threat-of-
cyberattack.html). 
 
A well-prepared workforce is vital to meet these encroaching threats.  Not only 
must cybersecurity employees understand the nature of the job, they must also 
remain flexible and keep their training up to speed in a rapidly-evolving field. 
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The U.S. Department of Labor designates Florida as the fourth-largest cyber 
employment market behind only California, Virginia, and Texas 
(http://www.careerinfonet.org) and projects a 28% increase in employment of 
information security analysts through 2026 
(https://www.bls.gov/ooh/computer-and-information-technology/information-
security-analysts.htm#tab-6). A Florida Center for Cybersecurity report states: 
“Even when compared with other high-demand IT jobs, demand for 
cybersecurity jobs (in Tampa Bay) is growing more than three times faster. 
Business leaders say they can’t hire skilled cybersecurity workers fast enough.” 
(https://www.usf.edu/pdfs/final-cybersecurity-report.pdf). Experts have also 
noted a global shortage of cybersecurity skills. It’s estimated that the current 
global job market will have more than 3.5 million job openings for cybersecurity 
professionals by 2021 ( www.aami-bit.org/doi/10.2345/0899-8205-50.5.381), 
with some fields showing a ratio as high as 3:1 of job openings to qualified 
applicants (https://www.bls.gov/ooh/computer-and-information-
technology/information-security-analysts.htm#tab-6). According to Cyberseek, 
there were 13,504 cybersecurity job openings in Florida alone in August 2018 
(https://www.cyberseek.org/heatmap.html). 

3.4 If the education level for the occupation identified by the Florida Department of 
Economic Opportunity presented in appendix table A.1.1 is below a bachelor’s 
degree, provide justification for the inclusion of that occupation in the analysis.  
 
The A.S. degrees in the various Information technology and digital forensic 
disciplines that would articulate into this BAS program each qualify graduates 
for entry-level employment into fields such as Information Security Analysts, 
includes forensics (SOC 15-1122), Computer User Support (SOC 15-1151), 
Computer Network Specialist (SOC 15-1152), Network & Computer System 
Administrators (SOC 15-1142), Computer Network Architects, and Computer 
System Analysts (SOC 15-1121).  
 
The curriculum in the computer technology and forensics A.S. programs at St 
Petersburg College are aligned with entry level industry certifications such as 
CompTIA A+, CompTIA Net+, CompTIA Security+ and EC-Council’s Certified 
Ethical Hacking that provide students a pathway of milestone opportunities in 
the field of cybersecurity. Industry certifications are an important component of 
Florida's public education system. The Florida Department of Economic 
Opportunity (DEO) defines industry certification as follows: 

A voluntary process, through which individuals are assessed by an independent, 
third-party certifying entity using predetermined standards for knowledge, skills 
and competencies, resulting in the award of a time-limited credential that is 
nationally recognized and applicable to an occupation that is included in the 
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workforce system's targeted occupation list or determined to be an occupation 
that is critical, emerging or addresses a local need. 

http://www.fldoe.org/academics/career-adult-edu/industry-certification 

This proposed BAS degree in Cybersecurity would permit students to not only 
enter the workforce in their respective core areas but to have the opportunity 
to be awarded additional industry certifications from accrediting bodies such as 
CompTIA, EC-Council, (ISC)2, ISACA, and GIAC. BAS Cybersecurity graduates 
would also be qualified for advancement in their careers, able to take on project 
management responsibilities, and compete at a higher level for jobs requiring 
them to interface with professionals from other IT technology fields.   

  
PLANNING PROCESS 
4.1 Summarize the internal planning process. 
  

St. Petersburg College had the privilege of being the first of the state’s 
community colleges to begin offering Baccalaureate degrees. The college was 
accredited as a Level II institution by the Southern Association of Colleges and 
Schools to offer four-year degrees in December 2001.  
 
Since that time, the ability to offer these higher-level degrees has been a critical 
part of the college’s mission. It has been an on-going strategic priority to 
provide workforce programs at the baccalaureate level in order to meet the 
needs of the local community. The Baccalaureate program enrollment at the 
college has grown dramatically since its inception. While currently the largest of 
the 28 state colleges in terms of Baccalaureate enrollment and graduates, this 
new Baccalaureate proposal represents the college’s second proposal in the last 
7 years. Much of the last five years had been spent on integrating the 
administrative components of the lower and upper division in to a seamless, 
‘One College’ model in order to better serve the educational needs of students 
and to provide students career and academic pathways. 

St Petersburg College continues to identify potential areas for program 
development at the college where discussions focus on academic areas, 
community’s needs and proposed various Baccalaureate programs. At this time 
cybersecurity is being recognized due to the $71 billion IT security field that 
grows more critical as companies increase their reliance on digital processes, 
and all the associated risks involved. Long term workforce trends indicate that 
Florida will experience one of the worst ‘boomer drains’ in the nation as baby 
boomer retirements increase and CompTIA reports that one of the top industry 
skills gap concerns are cybersecurity. https://www.comptia.org/resources/trends-in-
information-security-study 
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The Computer Information Technology, IT Security and Computer Networking 
A.S. degrees have been in place for several years. In 2007 St Petersburg College 
received a National Science Foundation grant to create a subplan in Information 
Security Assurance in the then BAS Technology Management degree. In August 
2014 St Petersburg College implemented a change to the BAS Technology 
Management degree by changing the title to BAS Technology Development and 
Management and provide a subplan for Software Development. The 
Information Security Assurance suplan was renamed Cybersecurity and 
additional courses were added to the subplan to provide multiple topics in the 
security discipline. This has proved to be a good decision as enrollment in the 
Cybersecurity subplan has continued to grow and this demonstrates the need 
for the BAS in Cybersecurity to becomes its own entity. 
 
 

4.2 Summarize the external planning process. 
  

St Petersburg College has strong relationships with Pinellas County Schools 
(PCS). Many of these relationships have been developed through the technology 
academies in the PCS. Currently fulltime faculty teaching in the computer 
technology A.S. degrees serve as liaisons to the PCS technology academies and 
work to provide articulation agreements by aligning major learning outcomes. In 
many cases PCS students hold industry certifications that are articulated for 
credit 
into the designated A.S. degrees that again provide a pathway to the BAS 
Cybersecurity program. 
 
St. Petersburg College has also developed strong working relationships with 
information technology companies in the Tampa Bay Area through the IT 
Advisory Committee. The function of the St Petersburg College’s IT Advisory 
Committee is to make recommendations to assist program administrators and 
faculty in developing and improving program effectiveness and following are the 
responsibilities of the committee: 

• Assessing how the program meets the current occupational and 
technology needs of employers; 

• Reviewing and making recommendations on equipment and the 
program curriculum; 

• Providing input to help prepare students for work in the technology 
field; 

• Assisting in recruiting, providing internships and in placing qualified 
graduates in appropriate jobs; 

• Expanding and enhancing St. Petersburg College's reputation in the 
community by fostering positive community relationships. 
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Among the responsibilities of the IT Advisory Committee is providing 
internships. All students in technology A.S. degree programs at SPC are required 
to enroll in an Internship course. The course is designed to give the student 
involvement with a major-related, supervised and evaluated practical work 
experience. The Internship program allows students to work with local industry, 
and can be used to validate the outcomes and quality of the program.  Students 
work with the faculty to develop the learning outcomes of the program, and 
then have the opportunity to test and validate those learning outcomes in a real 
world experience. The number of Internships in the fields of computer support, 
cybersecurity and networking at the A.S. level is 298 in the five years the 
requirement has been in place. These Internships continue to offer ‘real world’ 
experience and along with industry certifications would offer milestones to the 
proposed BAS Cybersecurity. 
 
On October 23, 2018 St Petersburg College held its annual Technology Career 
Summit. KnowBe4, PODS, Geographic Solutions, NetWolves, and Vology were 
just a few of the companies represented. The summit featured Cybersecurity 
professional, Derrick Thomas who discussed the information technology field 
and disproved the fallacy that you don’t need post-secondary education to get 
into and be successful in the field. The summit also held breakout sessions that 
allowed participants the opportunity to hear from professionals what’s required 
to break into the computer programming, networking, and cybersecurity fields. 
Other breakout sessions discussed how to network, stand out in a crowd to IT 
Talent Acquisition specialists, and the importance of GitHub and industry 
certifications.  
 
On January 29, 2019 St. Petersburg College conducted a Developing a 
Curriculum (DACUM) at the collaborative lab facility on the EPI Center campus.  
The purpose of the DACUM was to elicit input from industry subject matter 
experts that would inform and direct the development of a new Bachelors of 
Applied Science program in Cybersecurity.  A group of senior, cybersecurity 
professionals participated in the event.  This group included representatives 
from local employers including KnowBe4, CITI, Honeywell, AMGEN, the City of 
St. Petersburg, the City of Largo, JPMorgan Chase, the Dellbridge Group, PSCU, 
and Sofia.   
During this facilitated session the group was asked to identify and prioritize 
specializations and core knowledge that graduates of a BAS program should 
study and understand in order to be ready for employment in cybersecurity 
related positions.  The group was also asked to identify specific work roles as 
described in the NICE (National Institute for Cybersecurity Education) 
Cybersecurity Workforce Framework.  The group identified and prioritized five 
NICE work roles.  There were: Security Systems Analyst, Security Control 
Assessor, Vulnerability Assessment Analyst, Cyber Defense Analyst, and Security 
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Architect.  The curriculum development team is using this information as the 
basis for program and course development.     
 
St. Petersburg College values its educational partnerships and understands the 
importance of being part of an educational ecosystem within the community. 
This proposed Cybersecurity program will provide students opportunity in terms 
of employment and for furthering their education with our educational 
partners. 

4.3 List of engagement activities; this list shall include APPRiSe, meetings, and other 
forms of communication among institutional leadership regarding evidence of 
need, demand, and economic impact.  

  Date(s) Institution Description of activity 
 APPRiSe 3/20/19 St. Petersburg 

College 
Submitted program 
description into APPRiSe 
system.  

 Public universities 
in college’s 

service district 

1/24/19 University of 
South Florida 

President Williams (SPC) and 
President Genshaft (USF) 
discussed proposed new 
program offerings in which 
Dr. Genshaft offered full 
support.  

 Regionally 
accredited 

institutions in the 
college’s service 

district 

2/25/19 Eckerd College Potential program ideas 
discussed with Eckerd College 
leadership via email on 
2/25/19.  

 Local Business 
and Industry 

1/29/19 Business 
Leaders’ 
Convening 

Facilitated session with a 
group of industry experts 
where they were asked to 
identify and prioritize 
specializations and core 
knowledge that graduates of 
a BAS program should study 
and understand in order to be 
ready for employment in 
cybersecurity related 
positions.   
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Appendix Table A.1. 
 
INSTRUCTIONS FOR COMPLETING THE DEMAND SECTION OF APPENDIX TABLE A.1: To complete the following table, use the CIP to 
Standard Occupational Classification (SOC) crosswalk of the U.S. Department of Education to identify the SOC codes for occupations 
associated with the proposed program’s CIP code. Fill in Table A.1.1 using the employment projections data produced by the Florida 
Department of Economic Opportunity (DEO), pursuant to Section 445.07, F.S., for the workforce region aligned with the college’s 
service district for each SOC code associated with the proposed program’s CIP code. The employment projections data may be 
accessed at http://www.floridajobs.org/labor-market-information/data-center/statistical-programs/employment-projections. For 
proposed programs without a listed SOC linkage, identify the appropriate SOC codes for which the program prepares graduates. 
Insert additional rows as needed. The total job openings column value shall be divided by eight to reflect total annual job openings. 
The annualized salary shall be calculated by multiplying the average hourly wage times 40, and then multiplying that value times 52.  
 
 DEMAND: FLORIDA DEPARTMENT OF ECONOMIC OPPORTUNITY (DEO) EMPLOYMENT PROJECTIONS  

A.1.1 Occupation   Number of Jobs Salary Education Level 
 Name/Title SOC 

Code 
County/ 
Region 

  Base 
Year 

Projected 
Year 

Level 
Change 

Total Job 
Openings 

(divided by 8) 

Avg. Hourly 
Wage 

Annualized 
Salary 

 Computer and Information 
Systems Managers 

11-
3021 

14      834 955 121 80 $60.25 $125,320 Bachelor’s 

 Information Security Analysts 15-
1122 

14  357 452 95 39 $39.90 $82,992 Postsecondary 
Vocational 

 Database Administrators 15-
1141 

14  542 628 86 47 $41.74 $86,819 Associate’s 

 Network and Computer Systems 
Administrators 

15-
1142 

14  1328 1452 125 100 $36.41 $75,733 Associate’s 

 Computer Network Architects 15-
1143 

14  1,171 1,299 128 94 $41.63 $86,590 Postsecondary 
Vocational 

 Computer Network Support 
Specialists 

15-
1152 

14  808 925 117 77 $27.62 $57,449 Postsecondary 
Vocational 

 Computer User Support 15-
1151 

14   2,861 3,314 453 278 $22.85 $47,528 Postsecondary 
Vocational 

            
 Total 715 $38.63 $85,817  
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INSTRUCTIONS FOR COMPLETING THE SUPPLY SECTION OF APPENDIX TABLE A.1: To complete the following table, use the 
Integrated Postsecondary Education Data System of the National Center for Education Statistics to identify the number of degrees 
awarded by other regionally accredited postsecondary institutions in the college’s service district under the same or related CIP 
code(s) as the proposed program. The data center is located at http://nces.ed.gov/ipeds/datacenter/. Include degrees awarded for 
the most recent year available and for the four prior years for each program. If the program has not had degrees awarded for five 
years or more, add the degrees awarded for the years available, and divide by that number of years, for the average.  
 
SUPPLY: NATIONAL CENTER FOR EDUCATION STATISTICS, INTEGRATED POSTSECONDARY EDUCATION DATA SYSTEM 
A.1.2 Program  Number of Degrees Awarded 5-year 

average or 
average of 

years 
available if 
less than 5 

years 

 Institution Name CIP Code  Prior 
Year 4 

Prior 
Year 3 

Prior 
Year 2 

Prior 
Year 1 

Most 
Recent Year 

 No other regionally accredited 
postsecondary institutions in the 
college’s service district under the 
same CIP code (11.1003) as the 
proposed program.  

        

          
           
          
          

Total --- --- 
 
The University of South Florida (USF) offers a bachelor’s degree in Business Analytics and Information Systems with a concentration 
in Cybersecurity which resides in a different CIP code.  
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INSTRUCTIONS FOR COMPLETING THE ESTIMATES OF UNMET NEED SECTION OF APPENDIX TABLE A.1: To complete the following 
table, the total in column A should be derived from the total job openings from Table A.1.1 and the totals in columns B and C should 
be derived from Table A.1.2. Input the figures in the “Total” row in Table A.1.1 for total job openings and Table A.1.2 for most recent 
year and 5-year average. The range of estimated unmet need should be derived from 1) subtracting the figure in column B from the 
figure in column A and 2) subtracting the figure in column C from the figure in column A.  
 
ESTIMATES OF UNMET NEED      
A.1.3  DEMAND SUPPLY RANGE OF ESTIMATED UNMENT 

NEED 
  (A)  (B) (C) (A-B) (A-C) 
 Total Job 

Openings 
(divided by 8) 

 Most Recent Year 5-year 
average or 
average of 

years 
available if 
less than 5 

years 

Difference Difference 

 Total  715  0 0 715 715 
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NOTICE OF INTENT 
Form No. BAAC-01 

 

Section 1007.33(5)(a), Florida Statutes, requires Florida College System institutions to 
submit a notice of intent to propose a baccalaureate degree program to the Division of 
Florida Colleges at least 100 days prior to the submission of the program proposal.  The 
completed Notice of Intent form shall be submitted by the college president to the 
Chancellor of the Florida College System at ChancellorFCS@fldoe.org. 

 

The notice of intent requires completion of the following components: 
• Program summary 
• Program description 
• Workforce demand and unmet need 
• Planning process 
• Appendix table 

 

Florida College System Institution Name: Daytona State College  
Florida College System Institution President: Dr. Tom LoBasso  

 

PROGRAM SUMMARY 
1.1 Program Name: Bachelor of Science in Accounting 
1.2 Degree Type: ☒Bachelor of Science ☐Bachelor of Applied 

Science 
1.3 How will the program be delivered 

(check all that apply): 
☐ Face-to-
face 

 ☒Hybrid  ☐Online 
only 

1.4 List the counties in the college’s 
service district: Volusia, Flagler 

1.5 Degree CIP code (4 or 6 digit): 52.03 or 52.0301 Accounting 
1.6 Anticipated program implementation 

date: Fall 2019 

1.7 What is the primary associate degree 
pathway for admission to the 
program? 

Associate of Arts, Associate of Science in 
Accounting Technology, or Associate of 
Science in Business Administration 

1.8 Is the degree a STEM focus area? ☐ Yes ☒ No 
1.9 List program concentration(s) (if 

applicable):  

1.10 Will the program be designated such 
that an eligible student will be able to 
complete the program for a total cost 
of no more than $10,000 in tuition 
and fees? 

☒ Yes ☐ No 

 
 

Incorporated in Rule 6A-14.095, Site Determined Baccalaureate Access Effective August, 2015 

Attachment B 

Educational Programs Committee Meeting - New Business

51

mailto:ChancellorFCS@fldoe.org


Page 2 of 11  

2.1 Describe the program.  
 
In the Bachelor of Science in Accounting program, students will learn accounting principles and 
theory, financial accounting, managerial accounting, cost accounting, budget control, tax 
accounting, legal aspects of accounting, auditing, reporting procedures, statement analysis, 
planning and consulting, business information systems, accounting research methods, professional 
standards and ethics, and applications to specific for-profit, public, and non-profit organizations. 

 
   

3.1 Describe the career path and potential employment opportunities for graduates of the 
program.  

Students can begin with an 18-credit AS Certificate in Accounting Technology Operations-Tax 
Preparation.  This certificate is embedded in the next level, the 27-credit AS Certificate in 
Accounting Technology Management.  Students can use all of those credits in obtaining the AS 
in Accounting Technology, a 60-credit degree.  The BS in Accounting would be the next step.  
Graduates of the BS in Accounting degree can choose career paths in two main fields: public 
accounting and corporate accounting.  Public accounting involves working for a company that 
provides accounting services. Typical job titles include Auditor, Revenue Tax Accountant, 
Forensic Accountant and Financial Accountant. This path leads to the attainment of the 
Certified Public Accountant (CPA) license, which in Florida requires a bachelor’s degree and 150 
hours of coursework. Professionals in the corporate accounting pathway work within a 
company preparing and analyzing reports of business operations. Typical job titles include   
Accounting Officer, Business Analyst, Cost Accountant, Financial Reporting Accountant and 
Internal Auditor.  Government accounting and non-profit accounting are another area of 
practice that requires specialized knowledge of the laws that regulate these entities. In each of 
the above fields there is strong demand for qualified applicants with a solid foundation in 
accounting and finance. 

 
 Another pathway would be to start with an AS certificate in Business Entrepreneurship, 18 credits,     
or an AS certificate in Business Management, 24 credits; both certificates lead to the AS degree in  
Business Administration which provides the pre-requisites for a BS in Accounting.  For either 
pathway, DSC has strong enrollment as shown in the table below. This will ensure a healthy pipeline 
into our new BS in Accounting.    
 
Once this BS degree is established, DSC will monitor the enrollment growth and the job market to 
determine if there is sufficient demand to develop concentrations within this degree. 
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Headcount of Student Majors, 2012-2017 
 
Major 2012-13 2013-14 2014-15 2015-16 2016-17 
0817 -MARKETING, 
SALES,SER ENT 12 cr 

 1 1 2 7 

0913 -BUSINESS 
OPER/ENTREPREN 18 cr 

6 8 5 10 18 

0916 -BUSINESS 
MANAGEMENT 24 cr 

44 41 57 36 84 

2059 -BUSINESS 
ADMINISTRATION AS 

243 277 349 332 315 

0935 -ACCOUNTING 
OPER-TAX PREP 18 cr 

4 6 4 6 13 

0943 -ACCOUNTING TECH 
MGMT 27 cr 

24 25 21 20 30 

2084 -ACCOUNTING 
TECHNOLOGY AS 

120 102 104 104 79 

 
   

3.2 Describe the workforce demand, supply and unmet need for graduates of the program 
that incorporates, at a minimum, the shaded information from appendix tables A.1.1 to 
A.1.3. 

To assess the workforce demand we retrieved data from our service area, Flagler and Volusia 
counties.  The Department of Economic Opportunity growth projection for accountants for 2017-
2025 is 13.2% for the Flagler/Volusia region. The number of projected annual openings is 1,326 by 
the year 2025, with an average of 126 per year.  We surveyed the supply of accounting graduates 
from the major providers in the area (Table A.1.2).  The latest data available is for the year 2015-
16 with a combined total of 32 graduates; the 5-year average is also 32 graduates. When this 
supply figure is compared against the demand of 126 annual openings (Table A.1.1) there is a gap 
of 94 unfilled jobs.  This gap is significantly large and supports the addition of a local BS in 
Accounting program. We have also received strong support from local chambers of commerce and 
accounting employers to offer the BS in Accounting.  

 
   

3.3 Describe any other evidence of workforce demand and unmet need for graduates as 
selected by the institution, which may include qualitative or quantitative data 
information, such as local economic development initiatives, emerging industries in the 
area or evidence of rapid growth, not reflected in the data presented in appendix tables 
A.1.1 to A.1.3. For proposed programs without a listed SOC linkage, provide a rationale 
for the identified SOC code(s). 

 
We also looked to other sources of labor market information to verify the occupation trends 
discussed in the previous item. According to the Bureau of Labor Statistics, “Employment of 
accountants and auditors is projected to grow 10 percent from 2016 to 2026, faster than the average 
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for all occupations.” (https://www.bls.gov/ooh/business-and-financial/accountants-and-
auditors.htm#tab-6). The August Employment Figures report from the FL Department of Economic 
Opportunity (DEO) indicate a 7.4% annual growth in employment for Accounting, Tax Preparation, 
and Bookkeeping occupations (http://lmsresources.labormarketinfo.com/library/press/release.pdf).  
Another qualitative measure of the strength of the demand is the Non-Agricultural Gains and Losses 
report from the DEO, which shows the Professional and Business Services sector gaining 28,400 jobs 
over a year as of August 2018; of this total, about 4,500 are accounting jobs.  
(http://lmsresources.labormarketinfo.com/charts/nonag_employment_industry.asp).  
 
Additionally, we conducted a local survey of employers though a direct marketing company, DME, 
which targeted small businesses, government organizations, tax and law firms in our service 
area.  The project consisted of an email announcement and a survey web page 
http://accounting.daytonastate.edu/.   The email went out to over 3,800 business contacts in Volusia 
and Flagler counties; 157 people visited the web site and 57 submitted responses.  The response rate 
is 3.9%, which is typical for this type of campaign. The survey posed 13 questions, listed below, to 
the respondents.   

1. How would you describe your current uses of accountants/bookkeepers? (6 options, 
including “currently employ an in-house CPA”, “Use an outside CPA firm,” etc.) 

2. Please indicate the accounting software that you currently use. 
3. Do you have current or past employees who are/were students at Daytona State 

College? 
4. Are you interested in participating in a Daytona State College internship program? 
5. Are you interested in becoming a member of the Accounting Advisory Board? 
6. Would a seminar or workshop on sales tax, business tax, employee benefits or income 

tax offered at Daytona State College be of interest to you? 
7. Does your company offer tuition reimbursement to your employees? 
8. Would  you be interested in making a presentation to a class or other group about 

opportunities at your company? 
9. Do you have a training program for new employees? 
10. Please provide us with your thoughts of how the Daytona State College accounting 

program can better meet your employee needs.  
11. Do you see a market within Volusia/Flagler County for students earning the Enrolled 

Agent certification? 
12. What level of education do you require of your accounting personnel? (5 options from 

high school through master’s degree).  
13. Please indicate areas you identified as needing improvement. (4 options:  accounting 

knowledge, technical skills, interpersonal skills, other).  
 
Of 54 responses to the question of what level of education is required for positions in accounting in 
their firms, 46% indicated they sought a bachelor’s degree.   
 
In addition, we surveyed the members of the School of Business Advisory Board.  Of the 20 active 
members, 12 responded to the survey.  All 12 responded affirmatively to the question of whether 
there is regional demand for graduates with a bachelor of science in Accounting. 
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In addition we received 11 letters of support from community firms and chambers of commerce, 
including: the VMA, representing almost 200 manufacturing firms in Volusia and Flagler counties; 
Team Volusia Economic Development Corporation; James Moore Certified Public Accounting and 
Consulting, a statewide accounting firm with offices in Daytona Beach; and Brown & Brown 
Insurance, the sixth largest independent insurance intermediary in the US, headquartered in 
Daytona Beach (see complete list below).  
 
Brown & Brown Insurance recently announced the creation of a new headquarters in downtown 
Daytona Beach that will bring over 600 new jobs to the area, many of them requiring bachelor’s 
degrees in accounting and related fields.  
 

Organization Signatory Position 
Team Volusia Keith A. Norden President/CEO 
VMA Jayne C. Fifer President/CEO 
Brown & Brown J. Hyatt Brown Chairman 
Rice Law Firm Patty Humphreys Legal Administrator 
Flagler Chamber Jorge Luis Gutierrez President/CEO 
Daytona Chamber Skip Lilly Chairman of the Board 
Top Build Ninette Turay Lewis Director of Internal Audit 
James Moore Certified Public 
Accounting and Consulting (4 
letters) 

James A. Halleran Partner 

 Michael J. Sibley Partner 
 Suzanne E. Forbes Partner 
 Zach A. Chalifour Partner 

 
All of the above represent state and regional trends showing strong growth in the industry sector 
that includes accounting.  These trends coupled with a positive economic outlook point to a 
continued gap in the supply of accountants and the addition of a new program addressing this 
need. 

   
3.4 If the education level for the occupation identified by the Florida Department of Economic 

Opportunity presented in appendix table A.1.1 is below a bachelor’s degree, provide 
justification for the inclusion of that occupation in the analysis.  

 
N/A 
 

 

 
4.1 Summarize the internal planning process. 

 
Daytona State College’s internal planning process for curriculum development of bachelor, associate, 
and occupational certificate programs is established in the College’s Policy 4.02 and coordinated by 
the Office of Academic Affairs. In sum, it is a one-year process requiring multiple tiers of internal 
review and approval.  The particular steps and approval timeline are detailed in the Curriculum 

PLANNING PROCESS 
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Development: Steps in the Process document made available on the College’s intranet.  Faculty and 
administrators must submit a curriculum development proposal to the Office of Academic Affairs to 
initiate the process.  All proposals must be approved by the Provost, the college-wide Curriculum 
Committee, College President and Board of Trustees.   

 
Prior to submission, the faculty and/or administrator consults with the Office of Academic Affairs and 
non-academic departments across the College to evaluate viability of the proposed changes. The 
faculty/administrator must also obtain academic department approval from the chair and associate 
vice president.  After submission, the Provost conducts a review of the proposal. If no issues are 
found, the proposal is then forwarded to the Curriculum Committee for its review and approval. The 
Committee, which is made up of 14 faculty representing each academic college at DSC, then reviews 
the proposal to ensure internal consistency within curriculum development proposals and to uphold 
high standards and quality of education. If approved, proposals are forwarded to the Provost, College 
President and subsequently, the Board of Trustees for recommendation to approve and implement. 
 
The changes within the approved proposal are effective for the upcoming academic year.  The Office 
of Academic Affairs coordinates with staff in the enrollment management and academic service 
departments on implementing the approved curriculum changes.  These departments are also 
included throughout the curriculum development process.    

 
  

4.2 Summarize the external planning process. 
 

The external planning process include consultation with the members of the industry Advisory 
Committee for the School of Business.  Through the discussions at the regular meetings and also 
through the interaction between the faculty and local businesses, the need for bachelor’s degree 
accountants was identified. The most recent advisory board meeting took place on March 26, 2018 
during which Brown & Brown Insurance briefed the group on the addition of 600+ new positions 
coming to Daytona Beach through the construction of their new headquarters building, and on the 
need for employees in the areas of insurance and accounting.  In addition, an online survey was 
conducted among the members of the School of Business Advisory Board, representing the firms 
listed below.  Of the 20 active members, 12 responded to the survey.  All 12 responded affirmatively 
to the question of whether there is regional demand for graduates with a bachelor of science in 
Accounting. 
 

Bon Fleur, Erik Boston Whaler 
Capote, Charlotte Fairwinds Credit Union 
Coleman, Rob Coleman Goodemote Construction 
Edghill, Kadir Brown & Brown Insurance 
Fifer, Jayne VMA 
Halter, Kathryn Randstad 
Howe, Dean Career Center, Daytona State College 
Humphreys, Patti Rice & Rose Law Firm 
Kenyon, Lee Associate Professor, School of Business Administration 
Manley, Kevin Manley Strategic  
Marotti, Joseph A.  Economic Opportunity AC 
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Meeks, Grady Associate Professor, School of Business Administration 

Mills, Nancy 
Workforce Development Board of Volusia & Flagler- Center for Business 
Excellence 

Mueller, Justyna James Moore Certified Public Accounting and Consulting 
Musyimi, Jackson Professor, School of Business Administration 
Reynolds, Stephanie Community Insurance Services, A Division of Brown & Brown Insurance 
Norden, Keith Team Volusia Economic Development Corporation 
Sarjeant, Amanda City of Port Orange 
Thomas, Stephen C.  (formerly) Flagler College  
Wells, Mary Oasis Outsourcing 

 
The School of Business conducted a survey inclusive of all accounting firms in Volusia County to 
identify the skills needed and the demand for bachelor’s level training in this profession. The survey 
was conducted though a direct marketing company, DME, which targeted small businesses, 
government organizations, tax and law firms in our service area.  (If only accounting companies  had 
been targeted the College would have been limited to the 200 plus companies in our area, which 
would have likely yielded only 7 or 8 respondents.  Including other businesses that also employ 
accounting services allowed us to gather better information.) The project consisted of an email 
announcement and a survey web page http://accounting.daytonastate.edu/.   The email went out to 
over 3,800 business contacts in Volusia and Flagler counties; 157 people visited the web site and 57 
submitted responses.  The response rate is 3.9%, which is typical for this type of campaign. The 
survey posed 13 questions, detailed in Section 3.3, to the respondents.   
 
Results from this survey indicate that 46% of respondents require a Bachelor degree for their 
accounting openings.  
 
We have also received 11 letters of support from community firms and chambers of commerce, 
detailed in Section 3.3 of this document.  

 
   

4.3 List of engagement activities; this list shall include APPRiSe, meetings, and other forms 
of communication among institutional leadership regarding evidence of need, demand, 
and economic impact. 

 
 

Date(s) Institution Description of activity 

APPRiSe July 25, 
2018 

Daytona State College Entered into APPRiSe 

Public universities 
in college’s service 

district 

July 16, 
2018 

University of Central 
Florida 

Email from President LoBasso (DSC) 
to President Whittaker (UCF); 
summary and description of 
program sent to Dr. Pam 
Cavanaugh, Associate Vice Provost 
(UCF) from Dr. Amy Locklear, 
Provost (DSC). President Whittaker 
acknowledged receipt with no 
objection. 
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Date(s) Institution Description of activity 

Regionally 
accredited 

institutions in the 
college’s service 

district 

 July 16, 
2018 

Bethune-Cookman 
University 

Email communication between 
President LoBasso (DSC) and 
President Grimes (BCU). President 
Grimes acknowledged receipt of 
communication with no objection. 

 July 16, 
2018 

Stetson University Email communication between 
President LoBasso (DSC) and 
President Libby (Stetson). President 
Libby acknowledged receipt of 
communication and suggested 
exploration of an articulation 
agreement between DSC’s BS in 
Accounting and Stetson’s Master’s 
in Accounting. 

 July 17, 
2018 

Embry-Riddle 
Aeronautical University 

Email communication between 
President LoBasso (DSC) and 
President Butler (ERAU). President 
Butler acknowledged receipt of the 
communication with no objection. 

 July 17, 
2018 

Keiser University Email communication between 
President LoBasso (DSC) and 
President Champlin (KU). President 
Champlin acknowledged receipt of 
the communication with no 
objection. 

Additional 
meetings: 

August 10, 
2019 

Brown & Brown 
Insurance, Hyatt Brown, 
CEO 

Meeting between President 
LoBasso and CEO Hyatt Brown to 
discuss new opportunities for 
employment in the area as a result 
of 600+ new jobs associated with 
construction of Brown & Brown 
Headquarters in Daytona Beach.  

 March 26, 
2018, 
5:30-7:00 
PM, News- 
Journal 
Center, 
Daytona 
Beach, FL 

School of Business 
Advisory Board meeting 

Discussion of new job growth 
(600+) in area of insurance and 
accounting as a result of new 
Brown & Brown headquarters 
located in Daytona Beach. Brown & 
Brown representative discussed 
workforce needs with the group.  

 

Educational Programs Committee Meeting - New Business

58



Page 9 of 11  

Appendix Table A.1. 
 

INSTRUCTIONS FOR COMPLETING THE DEMAND SECTION OF APPENDIX TABLE A.1: To complete the following table, use the CIP to  Standard 
Occupational Classification (SOC) crosswalk of the U.S. Department of Education to identify the SOC codes for occupations associated with the 
proposed program’s CIP code. Fill in Table A.1.1 using the employment projections data produced by the Florida Department of Economic Opportunity 
(DEO), pursuant to Section 445.07, F.S., for the workforce region aligned with the college’s service district for each SOC code associated with the 
proposed program’s CIP code. The employment projections data may be accessed at http://www.floridajobs.org/labor-market-information/data-
center/statistical-programs/employment-projections. For proposed programs without a listed SOC linkage, identify the appropriate SOC codes for 
which the program prepares graduates. Insert additional rows as needed. The total job openings column value shall be divided by eight to reflect total 
annual job openings. The annualized salary shall be calculated by multiplying the average hourly wage times 40, and then multiplying that value times 
52. 

 

DEMAND: FLORIDA DEPARTMENT OF ECONOMIC OPPORTUNITY (DEO) EMPLOYMENT PROJECTIONS 
A.1.1 Occupation  Number of Jobs Salary Education Level 

 Name/Title 
 

SOC Code County/ 
Region 

 Base Year 
2017 

Projected 
Year 
2025 

Level 
Change 

Total Job 
Openings 

(divided by 8) 

Avg. 
Hourly 
Wage 

Annualized 
Salary 

Minimum 

FL† 
Typical 

BLS† 

Appendix A.1.1: CIP to SOC Crosswalk from DEO/LMI  

 Accountants and Auditors 132011 Volusia/       
Flagler 

 1,171          1,326 155 126 $30.31 $63,044          B                B 
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INSTRUCTIONS FOR COMPLETING THE SUPPLY SECTION OF APPENDIX TABLE A.1: To complete the following table, use the 
Integrated Postsecondary Education Data System of the National Center for Education Statistics to identify the number of degrees 
awarded by other regionally accredited postsecondary institutions in the college’s service district under the same or related CIP 
code(s) as the proposed program. The data center is located at http://nces.ed.gov/ipeds/datacenter/. Include degrees awarded for 
the most recent year available and for the four prior years for each program. If the program has not had degrees awarded for five 
years or more, add the degrees awarded for the years available, and divide by that number of years, for the average. 

 
SUPPLY: NATIONAL CENTER FOR EDUCATION STATISTICS, INTEGRATED POSTSECONDARY EDUCATION DATA SYSTEM 

A.1. 2 Program: Accounting  Number of Degrees Awarded 5-year average 
or average of 

years available if 
less than 5 years 

  Institution Name CIP Code  Prior Year 4 
2012/13 

Prior Year 3 
2013/14 

Prior Year 2 
2014/15 

Prior Year 1 
2015/16 

Most Recent 
Year 

2016/17  

    IPEDS IPEDS IPEDS IPEDS IPEDS  

 Bethune-Cookman University 52.0301  10 9 15 25 11 14 
 Stetson University 52.0301  11 15 15 28 21 18 
          
          

Total 32 32 
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INSTRUCTIONS FOR COMPLETING THE ESTIMATES OF UNMET NEED SECTION OF APPENDIX TABLE A.1: To complete the following 
table, the total in column A should be derived from the total job openings from Table A.1.1 and the totals in columns B and C should 
be derived from Table A.1.2. Input the figures in the “Total” row in Table A.1.1 for total job openings and Table A.1.2 for most recent 
year and 5-year average. The range of estimated unmet need should be derived from 1) subtracting the figure in column B from the 
figure in column A and 2) subtracting the figure in column C from the figure in column A. 
 

ESTIMATES OF UNMET NEED  

A.1.3  DEMAND SUPPLY RANGE OF ESTIMATED UNMET 
NEED 

  (A)  (B) (C) (A-B) (A-C) 

  Total Job Openings 
(divided by 8)  Most Recent 

Year 

5-year average or average 
of years available if less 

than 5 years 
Difference Difference 

Total DEO A.1.1 126  32 32 94 94 
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NOTICE OF INTENT 
Form No. BAAC-OI 

Section  Florida Statutes, requires Florida College System institutions to submit a notice of intent to 

propose a baccalaureate degree program to the Division of Florida Colleges at least 100 days prior to the submission of 

the program proposal. The completed Notice of Intent form shall be submitted by the college president to the 

Chancellor of the Florida College System at ChancellorFCS@fldoe.org. 

The notice of intent requires completion of the following components: 

• Program summary 

• Program description 

• Workforce demand and unmet need 

• Planning process  Appendix table 

 

 

PROGRAM SUMMARY       Y 

 

 

 

Incorporated in Rule 6A-14.095, Site Determined Baccalaureate Access Effective August, 2015 

Florida College System Institution Name: Lake-Sumter State College 
Florida College System Institution President: Dr. Stanley Sidor 

1.1 Program Name Secondary Education 
 

1.2 Degree type: [ x ] Bachelor of   [    ] Bachelor or 
       Science                    Applied Science 
 

1.3 How will the program be delivered 
(check all that apply): 

[ x ] Face-to- [  x  ] Hybrid [ x  ] Online 
 Face        only 
 

1.4 List the counties in the college’s 
service district:  
 

Lake County, Sumter County 

1.5 Degree CIP code (6 digit): 
 

13.1205 

1.6 Anticipated program implementation 
date: 
 

August 2020 

1.7 What is the primary associate 
degree pathway for admission to 
the program? 
 

Associate in Arts 

1.8 Is the degree a STEM focus area? 
 

[  x  ] Yes                          [    ] No 

1.9 List program concentration(s) (if 
applicable): 
 

STEM 

1.10 Will the program be designated 
such that an eligible student will be 
able to complete the program for a 
total cost of no more than $10,000 
in tuition and fees? 

[  x  ] Yes                          [    ] No 
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PROGRAM DESCRIPTION       Y 
 

2.1 Describe the program. 

 
The proposed Bachelor of Science in Secondary Education (BSE) degree at Lake-Sumter State College 

(LSSC) is for a student who has completed an Associates in Arts degree and is designed for students 

who reside in the LSSC service area of Lake and Sumter Counties. The baccalaureate-level education 

and subject area curricula complements the associate-level course work, providing a seamless and 

efficient pathway to the BSE degree. Students will have the opportunity to become certified in two 

subject areas such as Math and Physics.  

WORKFORCE DEMAND AND UNMET NEED      Y 
 

3.1 Describe the career path and potential employment opportunities for graduates of the program. 

 
The BSE degree will create credentialed classroom teachers in critical shortage areas currently being 

unmet in Lake and Sumter Counties. This will result in immediate employment for our graduates 

with partner school districts. 

In the "Teacher Shortage Areas Nationwide Listing" published by the U.S. Department of Education, 

the Sciences are identified in the state of Florida as a subject area with an acute shortage of 

qualified teachers available for the 2016-17 school year (Appendix A). According to Leslie Postal of 

the Orlando Sentinel, the teacher shortage is statewide with Florida public schools starting the 

2018-2019 academic year with 4,000 openings (Appendix B). Sumter County School Superintendent 

Richard Shirley has asserted they are having difficulty recruiting teachers in Science and Math 

disciplines (Appendix C). Based on historical data, Sumter County Schools projects that 

approximately 11 of their 70 new hires for the 2019-2020 academic year will be math and science 

faculty (Appendix D). The Florida Department of Economic Opportunity supports this claim by 

projecting a shortfall of 82 teachers annually in the Lake-Sumter service area, many of which are in 

the STEM fields (Appendix E). 

Both Lake and Sumter County School Systems experience considerable attrition each year. Lake 

County Schools lose more than 400 total teachers each year dating back to 2014 (Appendix F).  

Sumter County Schools lost an average of ten teachers annually specifically from science and math 

over the same time period (Appendix D).  This puts added pressure on postsecondary institutions to 

increase the education program graduates to meet district needs. The Florida Education Association 

legislative specialist states the union is “very concerned about the growing teacher shortage” 

(Appendix G). 

While not in the LSSC service area, Orange County Public Schools is struggling to resolve a historic 

teacher shortage, with a deficiency of classroom teachers at the start of the 2016-17 school year, 

and another shortfall to start the 2017-18 school year. The perennial teacher shortage means that 

this struggle to meet demand in Orange County will continue (Appendix H). Demand in Orange 

County Public Schools (OCPS) directly impacts Lake County because they share a common county 

line and the possibility of recruiting from the LSSC service area into OCPS is ongoing. Close proximity 

and higher teacher salaries in OCPS entice many Lake County instructors to leave the district, 

exacerbating the attrition rate in Lake County (Appendix I). The easiest way for OCPS to meet their 

demand is to encourage teachers who are already certified and experienced to commute across the 

county line. This means that Lake and Sumter district schools, who are already in a teacher shortage, 

are losing potential faculty to neighboring districts who may offer benefits not available in smaller 

counties (Appendices J and K). An example of this strategy is the financial incentives offered to 

existing teachers to teach at Carver Middle School in Orlando. Pay bonuses totaling $70,000 over 
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three years to "effective" or "highly effective" instructors drain the teacher hiring pool in neighboring 

counties and targets the best, highest performing teachers in the area (Fox 35 News, Orlando, May 

2017) – (Appendix L). The problem is no less acute in neighboring, Osceola and Seminole Counties, 

where districts are attempting to lure highly qualified educators from other school systems by 

holding their own job fairs and even calling retired teachers asking for class coverage. Districts are 

being forced to find new and creative ways to staff classrooms with highly qualified educators. 

According to the Orlando Sentinel, Florida Universities have struggled to meet demand. Graduates 

from Florida Universities holding K-12 education degrees have fallen by 5,000 over the last ten 

years, while school enrollment has grown to almost 3 million. This continued unmet demand 

statewide, especially in the neighboring districts of Orange, Osceola, and Seminole, will continue to 

increase the difficulty of Lake and Sumter Counties to have an adequate supply of teachers in our 

service area (Orlando Sentinel, Leslie Postal, 2/10/2017) – (Appendix M). 

In reporting on the national teacher shortage, Education World identifies Florida as one of the three 

states with particularly severe needs (Appendix N). School districts like Sumter County, in the Lake-

Sumter State College service area, are forced to travel to Michigan and other northern states looking 

for teachers to recruit. The Tampa Bay Times reports Hernando County has also begun funding 

recruiting trips to New York (March 4, 2015) (Appendix O). 

3.2 Describe the workforce demand, supply and unmet need for graduates of the program that incorporates, 

at a minimum, the shaded information from appendix tables A.I.I to A.1.3. 

 

As indicated in Tables A.1.1 and A.1.3, DEO predicts a demand for 82 secondary teachers in the Lake-

Sumter State College service area. However, based on a review of faculty rosters available on the 

individual school web pages, the Lake County School District currently employs 520 math, biology, 

chemistry, and physics teachers in grades 6-12. The school district loses approximately 13% of their 

teaching faculty each year (based on several years of data) so by applying the historical attrition 

rate, this represents approximately 67 new secondary STEM teachers every year. By 2030, with the 

anticipated increase in population, Lake County Schools will likely need as many as 95 new stem 

teachers each school year (Appendices F and P). This is in addition to the need for 11 secondary 

stem teachers each year in the Sumter County School District referenced above. Our numbers 

indicate a need that is much larger than indicated by the DEO numbers. 

This is intensified by the needs of neighboring, higher paying local districts (Appendix K). 

3.3 Describe any other evidence of workforce demand and unmet need for graduates as selected by the 

institution, which may include qualitative or quantitative data information, such as local economic 

development initiatives, emerging industries in the area or evidence of rapid growth, not reflected in the 

data presented in appendix tables A. 1.1 to A.1.3. For proposed programs without a listed SOC linkage, 

provide a rationale for the identified SOC code(s). 
 

The current demand for secondary teachers, particularly in STEM areas, is not being met in the Lake-

Sumter State College service area. Current DEO projections on the need for a specific number of 

new teachers does not reflect the number of teachers currently in STEM positions who are teaching 

out-of-field. These positions will also need qualified teachers, but do not currently appear as 

openings. In 2018-19, Sumter County Schools have 11 teaching out of field (Appendix Q) and Lake 

County Schools has 32 teaching out-of-field (Appendix R).  
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3.4 If the education level for the occupation identified by the Florida Department of Economic Opportunity 

presented in appendix table A.I.I is below a bachelor's degree, provide justification for the inclusion of 

that occupation in the analysis. 

 N/A  

PLANNING PROCESS       Y 
 

4.1 Summarize the internal planning process. 

 

 Date Institution  Description of Activity 

3-1-17 LSSC Inception Discussion 
Dr. Douglas Wymer, Vice President of Academic Affairs 
Dr. Mark A. Thompson, Coordinator of Academic Assessment 

4-12-17 LSSC Work Planning 
Dr. Mark A. Thompson, Coordinator of Academic Assessment 
Nicole Duslak, Director of Outreach 

5-3-17 LSSC Progress Update 
Dr. Douglas Wymer, Vice President of Academic Affairs 
Dr. Mark A. Thompson, Coordinator of Academic Assessment 

5-16-17 LSSC Fiscal Planning 
Dr. Mark A. Thompson, Coordinator of Academic Assessment  
Douglas Guiler, Chief Information Officer 
Tammy Castello, Data & Process Improvement Analyst 

8-30-17 LSSC Notice of Intent Work Session 
Dr. Mark A. Thompson, Coordinator of Academic Assessment 
Nicole Duslak, Director of Outreach 

9-21-17 LSSC Admissions Planning 
Dr. Mark A. Thompson. Coordinator of Academic Assessment 
Jenni Kotowski, Director of Enrollment Management, Admissions 
Danielle Orlovic, Admissions Specialist 

9-27-17 LSSC Proposal Input Discussions 
Dr. Mark A. Thompson, Coordinator of Academic Assessment 
Cynthia Nash, Biology Professor 
Brenda Skoczelas, Physics Professor 
Amber Karlins, English Instructor 

10-5-17 LSSC Fiscal Performance Review 
Dr. Mark A. Thompson, Coordinator of Academic Assessment  
Tammy Castello, Data & Process Improvement Analyst 

10-6-17 LSSC Partnership Discussion 
Dr. Mark A. Thompson, Coordinator of Academic Assessment 
Robin Winship, Nursing Instructor 
Nicole Tinny, Nursing Professor 
Dr. Ryan Tomasiewicz, Director of Health Sciences Collegiate Academy 

10-12-17 LSSC Notice of Intent Work Session 
Dr. Mark A. Thompson, Coordinator of Academic Assessment 
Nicole Duslak, Director of Outreach 

4-10-18 LSSC Program Briefing & Work Group 
Dr. Mark A. Thompson, Coordinator of Academic Assessment 
Thom Kieft, Associate Vice President of General Education 
Karen Hogans, Dean of Mathematics 
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 Date Institution  Description of Activity 

 6-4-18 LSSC Initial Funding Discussion 
Dr. Mark A. Thompson, Coordinator of Academic Assessment 
Dr. Laura Byrd, Associate Vice President, Director of LSSC Foundation 

 6-18-18 LSSC BSE Program Briefing & Work Group 
Dr. Mark A. Thompson, Coordinator of Academic Assessment 
Thom Kieft, Associate Vice President of General Education 
Karen Hogans, Dean of Mathematics 

 6-25-18 LSSC Progress Update 
Dr. Douglas Wymer, Vice President of Academic Affairs 
Dr. Mark A. Thompson, Coordinator of Academic Assessment 

 10-10-18 LSSC Planning for Advisory Council Meeting 
Dr. Mark A. Thompson, Coordinator of Academic Assessment 
Claudia Morris, Senior Administrative Assistant to the President 

 10-17-18 LSSC Program Exploration Approval 
LSSC Board of Trustees (Appendix S, p7) 

 10-18-18 LSSC Update on Plans for Advisory Council Meeting  
Dr. Douglas Wymer, Vice President of Academic Affairs 
Dr. Mark A. Thompson, Coordinator of Academic Assessment 

 11-14-18 LSSC NOI Writing Meeting 
Dr. Mark A. Thompson, Coordinator of Academic Assessment 
Luana Diamand, Instructional Reference Librarian 
Nicole Tinny, Nursing Professor 

 11-28-18 LSSC NOI Writing Meeting 
Dr. Mark A. Thompson, Coordinator of Academic Assessment 
Luana Diamand, Instructional Reference Librarian 
Nicole Tinny, Nursing Professor 

 12-5-18 LSSC NOI Writing Meeting 
Dr. Mark A. Thompson, Coordinator of Academic Assessment 
Luana Diamand, Instructional Reference Librarian 

 12-12-18 LSSC NOI Writing Meeting 
Dr. Mark A. Thompson, Coordinator of Academic Assessment 
Luana Diamand, Instructional Reference Librarian 

 1-14-19 LSSC Progress Update 
Dr. Douglas Wymer, Vice President of Academic Affairs 
Dr. Mark A. Thompson, Coordinator of Academic Assessment 

 3-25-19 LSSC NOI Writing Meeting 
Dr. Douglas Wymer, Vice President of Academic Affairs 
Dr. Mark A. Thompson, Coordinator of Academic Assessment  
Dr. Amy Albee-Levine, Dean of Workforce Education 

 3-26-19 LSSC NOI Writing Meeting 
Dr. Douglas Wymer, Vice President of Academic Affairs 
Dr. Mark A. Thompson, Coordinator of Academic Assessment 
Dr. Amy Albee-Levine, Dean of Workforce Education 
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4.2 Summarize the external planning process. 
 

 Date Institution  Description of Activity 

3-29-18 LSSC, LCS, 
SCS 

Inception Discussion 
Dr. Stanley Sidor, President of LSSC 
Dr. Douglas Wymer, Vice President of Academic Affairs, LSSC 
Dr. Mark A. Thompson, Coordinator of Academic Assessment, LSSC 
Superintendent Richard Shirley, Sumter County Schools 
Superintendent Diane Kornegay, Lake County Schools 
Location: LSSC Leesburg Campus, President’s Office 

5-16-18 LSSC, CCF Education Programming Brainstorming 
Dr. Mark A. Thompson, Coordinator of Academic Assessment, LSSC 
Kim Sellers, College of Central Florida  
Location: CCF Learning Lab School, Ocala Campus 

10-24-18 Multiple Advisory Council Inaugural Meeting (Roster – Appendix T, Agenda – 
Appendix U) 
Location: Eisenhower Center, The Villages, Sumter County 

 3-25-2019 LSSC, LCS FLITE/PD Coordination Discussion 
Dr. Mark A. Thompson, Coordinator of Academic Assessment, LSSC 
Amy Cockroft, Director of Curriculum and Instruction, Lake County 
Schools 

 

 

4.3 List of engagement activities; this list shall include APPRiSe, meetings, and other forms of communication 

among institutional leadership regarding evidence of need, demand, and economic impact. 

 

 Date(s) Institution Description of activity 

APPRiSe 26 Oct 2018 
UNF See APPRiSe comment and response below. 

UCF See APPRiSe comment and response below. 

Public universities 
in college's service 

district 

27 Feb 2019 UCF 
Phone communication from Pam Cavanaugh 
regarding UCF’s support of this program. 

13 March 2019 UCF 
Communication from Pam Cavanaugh 
indicating CACC clearance to submit NOI. 
(Appendix V) 

Regionally 
accredited 

institutions in the 
college's service 

district 

27 March 2019 Beacon College 
Letter of support from Dr. George Hagerty, 
President of Beacon College. (Appendix W) 

 

Response to APPRiSe comments. 

University of North Florida 

UNF restates their belief that state colleges should not offer 4-year degree programs.  We 

appreciate their concern.  We are not in the University of North Florida service area, we believe that 

the current teacher shortage is proof that current program offers by higher education institutions in 

Florida are not meeting the need, and we are making our application for program creation as 

allowed by Florida Administrative Rule 6A-14.095. 
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University of Central Florida 

UCF states they have questions and will resolve them through our local consortium. UCF continues 

to be a valuable partner of Lake-Sumter State College and we look forward to continued dialog with 

them. As indicated above, UCF has since communicated their support of this program at LSSC. 
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Appendix Table A.1. 

 

INSTRUCTIONS FOR COMPLETING THE DEMAND SECTION OF APPENDIX TABLE A.1: To complete the following table, use the CIP to Standard 

Occupational Classification (SOC) crosswalk of the U.S. Department of Education to identify the SOC codes for occupations associated with the 

proposed program’s CIP code. Fill in Table A.1.1 using the employment projections data produced by the Florida Department of Economic Opportunity 

(DEO), pursuant to Section 445.07, F.S., for the workforce region aligned with the college’s service district for each SOC code associated with the 

proposed program’s CIP code. The employment projections data may be accessed at http://www.floridajobs.org/labor-market-information/data-

center/statistical-programs/employment-projections. For proposed programs without a listed SOC linkage, identify the appropriate SOC codes for 

which the program prepares graduates. Insert additional rows as needed. The total job openings column value shall be divided by eight to reflect total 

annual job openings. The annualized salary shall be calculated by multiplying the average hourly wage times 40, and then multiplying that value times 

52.  

 

 DEMAND: FLORIDA DEPARTMENT OF ECONOMIC OPPORTUNITY (DEO) EMPLOYMENT PROJECTIONS  
A.1.1 Occupation   Number of Jobs Salary Education 

Level  Name/Title SOC 
Code 

County/ 
Region 

  Base 
Year 
2018 

Projected 
Year 
2026 

Level 
Change 

Total Job 
Openings 

(divided by 8) 

Avg. Hourly 
Wage 

Annualized 
Salary 

 Secondary Education 
Teacher 

25-
2031 

Lake-
Sumter 

 966 1068 102 82 None Given None Given Bachelors 

 Total 82 - -  
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INSTRUCTIONS FOR COMPLETING THE SUPPLY SECTION OF APPENDIX TABLE A.1: To complete the following table, use the Integrated Postsecondary 

Education Data System of the National Center for Education Statistics to identify the number of degrees awarded by other regionally accredited 

postsecondary institutions in the college’s service district under the same or related CIP code(s) as the proposed program. The data center is located at 

http://nces.ed.gov/ipeds/datacenter/. Include degrees awarded for the most recent year available and for the four prior years for each program. If the 

program has not had degrees awarded for five years or more, add the degrees awarded for the years available, and divide by that number of years, for 

the average.  

 

SUPPLY: NATIONAL CENTER FOR EDUCATION STATISTICS, INTEGRATED POSTSECONDARY EDUCATION DATA SYSTEM 

A.1.2 Program  Number of Degrees Awarded 5-year 
average or 
average of 

years 
available if 
less than 5 

years 

 Institution Name CIP Code  Prior 
Year 4 

Prior 
Year 3 

Prior 
Year 2 

Prior 
Year 1 

Most 
Recent Year 

 No institutions in the Lake-Sumter 
State College service area offer a BS 
degree in education. 

13.1205  0 0 0 0 0 0 

Total 0 0 
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INSTRUCTIONS FOR COMPLETING THE ESTIMATES OF UNMET NEED SECTION OF APPENDIX TABLE A.1: To complete the following table, the total in 

column A should be derived from the total job openings from Table A.1.1 and the totals in columns B and C should be derived from Table A.1.2. Input 

the figures in the “Total” row in Table A.1.1 for total job openings and Table A.1.2 for most recent year and 5-year average. The range of estimated 

unmet need should be derived from 1) subtracting the figure in column B from the figure in column A and 2) subtracting the figure in column C from 

the figure in column A.  

 

ESTIMATES OF UNMET NEED      

A.1.3 
 DEMAND SUPPLY 

RANGE OF ESTIMATED UNMENT 
NEED 

  (A)  (B) (C) (A-B) (A-C) 

 Total Job 
Openings 

(divided by 8) 

 Most Recent Year 5-year 
average or 
average of 

years 
available if 
less than 5 

years 

Difference Difference 

 Total  82  0 0 82 82 
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APPENDIX A 
Critical Teacher Shortage Report 

Florida Department of Education 
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APPENDIX B 
Teacher Shortage Article  

“Lake to Hold Online Job Fair” 

Orlando Sentinel 
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APPENDIX C 
Teacher Shortage Article 

“Florida’s Teacher Shortage is Real” 

TampaBay.com 
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APPENDIX D 
New Hires and Attrition Spreadsheet 

Sumter County Schools 
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School Year No. New Hires No. Sci % of New Hires No. Math % of New Hires Total Attrition Averages
2012-2013 66 3 4.55% 6 9.09% 13.64%

2013-2014 61 3 4.92% 3 4.92% 9.84%

2014-2015 60 3 5.00% 7 11.67% 16.67%

2015-2016 77 3 3.90% 9 11.69% 15.58%

2016-2017 62 5 8.06% 6 9.68% 17.74% 16.66%

2017-2018 71 2 2.82% 4 5.63% 8.45% 16.90%

2018-2019 69 3 4.35% 8 11.59% 15.94% 15.94%

SUMTER COUNTY SCHOOL BOARD
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APPENDIX E 
Occupational Growth by Region 

Florida Department of Economic 

Opportunity 
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http://lmsresources.labormarketinfo.com/college_projections/occupational_growth.html 

http://lmsresources.labormarketinfo.com/college_projections/index.html 
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APPENDIX F 
Teacher Retention Reports 

Lake County Schools 
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APPENDIX G 
Teacher Shortage Article 

“4,000 Job Openings in Florida” 

Orlando Sentinel 
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APPENDIX H 
“Orange County Searches for Teachers” 

Fox 35 TV News 
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APPENDIX I 
Lake/Orange County Map 
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APPENDIX J 
Orange County Teacher Salaries 

Orange County Public Schools 
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ORANGE COUNTY PUBLIC SCHOOLS

2018‐2019 Instructional Grandfathered/Performance Salary Schedule

Minimum Maximum

Master's $2,815

Specialist $4,317

Doctorate $5,693

2018‐19 Open Range Schedule

Tier 1 Range

Tier 2 Range

Tier 3 Range

$43,725

$49,585

$56,978

Advanced Degree Supplements*

$74,000Tier 4 Range

$40,000 

$41,630

$47,920

$55,285

*Teachers will be paid for the highest degree earned in addition to the base pay for their
Bachelor’s degree.  In order to receive credit for advanced degrees, (Master's, Specialist and 
Doctorate) employees must provide an official transcript of record showing the award of the 
earned degree to the Certification Department.  Per the Student Success Act effective July 1, 
2011, teachers hired by Orange County Public Schools on or after July 1, 2011, must possess 
an advanced degree in their area of certification to be eligible to receive credit.

Returning Retirees
Initial placement of re‐employed retired teachers with more than ten (10) years of experience 
shall be 12% above the entry teacher pay. Pay increases in subsequent years in accordance with 
the movement of other bargaining unit members which is contingent upon negotiated 
contractual provisions. 

Board Approved 06/26/2018
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APPENDIX K 
Lake County Teacher Salaries 

Lake County Schools 
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APPENDIX L 
Orange County Incentives to Teachers 

Fox 35 TV News 
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APPENDIX M 
Teacher Shortage Article 

Orange County Teacher Recruitment 

Orlando Sentinel 
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APPENDIX N 
Teacher Shortage Article 

Florida Shortage is Especially Severe 

Education World 
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APPENDIX O 
Teacher Shortage Article 

Hernando County Recruits Out of State 

TampaBay.com 
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APPENDIX P 
Population Projections 

Lake County Economic Opportunity 
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APPENDIX Q 
Out-of-Field STEM Teachers Letter 

Sumter County Schools 
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APPENDIX R 
Out-of-Field STEM Teachers Letter 

Lake County Schools 
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APPENDIX S 
Board of Trustees Meeting Minutes 

Lake-Sumter State College 
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DISTRICT BOARD OF TRUSTEES 

LAKE-SUMTER STATE COLLEGE 

Leesburg, Sumterville, Clermont 

October 17, 2018 

The regular meeting of the District Board of Trustees, Lake-Sumter State College, was called to 

order at 5:10 p.m. on September 19, 2018 in Student Services Building, Room 210 at the Sumter 

Center, by Mr. Peter Wahl, Board Chairman. In attendance was Mr. Bryn Blaise, Marcia Butler, 

Mr. Bret Jones, Ms. Emily Lee, Jennifer Hill, Jennifer Hooten, and Mr. Tim Morris.  

Mr. Wahl welcomed those in attendance and invited them to join in the Pledge of Allegiance 

followed by a moment of silence. 

Mr. Wahl reported changes to the agenda being Item #355 and the TRIO presentation will be 

postponed till November.  

CONSENT CONSIDERATIONS- ACTIONS and ACKNOWLEDGEMENTS (Tab A)  

Mr. Jones moved and Mrs. Butler seconded the motion to approve as presented agenda items 

number 345 through 361 as follows: 

Minutes of September 19, 2018 Regular Board Meeting & Workshop   2018-345 

The motion was passed with the following vote: Voting “yea” – Blaise, Butler, Hill, Hooten, 

Jones, Lee, Morris, and Wahl.  

Human Resources Transactions  2018-346 

Appointments of: 

Andrew Dail     (effective date 10/08/2018) 

Kelly Duke              (effective date 09/17/2018) 

Edith Vincent     (effective date 09/242018) 

Joan Thurman           (effective date 09/12/2018) 

Scott Perry     (effective date 10/01/2018) 

Resignation of:   

Danielle Orlovic         (effective date 09/29/2018) 

Khoy Stoutt (effective date 09/24/2018) 

Rebecca McPherson            (effective date 08/23/2018) 

Separation of: 

Sixto Castillo     (effective date 09/28/2018) 

The motion was passed with the following vote: Voting “yea” – Blaise, Butler, Hill, Hooten, 

Jones, Lee, Morris, and Wahl.  
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Purchases Over $25,000  2018-347 

The motion was passed with the following vote: Voting “yea” – Blaise, Butler, Hill, Hooten, 

Jones, Lee, Morris, and Wahl.  

Facilities Update 2018-348 

The motion was passed with the following vote: Voting “yea” – Blaise, Butler, Hill, Hooten, 

Jones, Lee, Morris, and Wahl.  

Monthly Fiscal Report for September 2018 2018-349 

The motion was passed with the following vote: Voting “yea” – Blaise, Blankenship, Hill, Jones, 

Lee, Morris, and Wahl.  

Curriculum Revisions   2018-350 

The motion was passed with the following vote: Voting “yea” – Blaise, Blankenship, Hill, Jones, 

Lee, Morris, and Wahl.  

SCHEDULED INFORMATION REPORTS (Tab B) 

President’s Update  2018-351 

Dr. Sidor reported that he has been meeting with candidates of the proposed legislative 

delegation discussing the needs of the college and will continue to do so.   

The statewide Council of Presidents (COP) Agenda 2019 Legislative Budget Request will be 

$292.2 million. After discussion, it is looking like it may land closer to $100 million. The 

breakdown is $60 million for performance funding, $10 million for Industry Certification, and 

$30 million which essentially is the restoration funds we lost a year ago. He will continue to give 

reports as he receives details.  

There are discussions about dual enrollment some of the state superintendents are pushing back 

at paying for DE due to cost and textbooks. This is a concern because there is no other funding 

option for it. He will serve on a committee to look at alternative funding streams for dual 

enrollment. Occupational and Vocation Education will be a really loud voice in the Legislature 

this year and probably the next 4-6 years as long as the economy keeps moving along.  

He is continuing to work with local pastors in the area to create a pilot of three to four churches 

to possibly provide services in their space. We are working with some industry partners to see 

where to go. Dr. Sidor has been in communication with Leesburg Regional and 

Waterman/Advent Health about possible internships/partnerships for the Health Science 

Collegiate Academy.  

He is also working with Terry Yoder with T&D Concrete on a partnership to provide a program 

for construction management and other programs.  

He is moving forward with outcomes of the Healthcare CEO Summit regarding Dementia 

Care/Alzheimer’s Certification. We will start with patient care technician, because of the 
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handling protocols. We are working with Seminole State and other industry partners to get this 

program developed. We are working on a common application of clinical appointments for 

students.  

Dr. Sidor will be presenting the COP legislative request at the State Board of Education meeting 

in Crystal River on October 25.   

He announced that on Friday, October 19, the entire college will be participating in college wide 

volunteer efforts. Each employee signed up to work at local agencies throughout Lake and 

Sumter County. 

Claire Brady 

Dr. Brady reported on enrollment and student affairs. There is a full report located in each 

packet. 

Spring Enrollment Update 

We have turned our efforts to spring recruiting efforts. Between our Admissions, Financial Aid, 

and Trio grants, our staff have been highly visible in all Sumter & Lake county schools, 

sponsoring tents at National Night Out events and hosting larger scale recruiting events on 

campus. Last week, we hosted 50+ Colleges and Universities for the 2018 College Fair geared 

toward local high school students. On that same day, we also hosted a Transfer Fair and a Majors 

Fair for LSSC students. 

2017 Student Satisfaction Survey Update 

In April 2017, we conducted the Ruffalo Noel Levitz Student Satisfaction Inventory (SSI). The 

SSI measures student satisfaction and priorities, showing how satisfied students are with various 

aspects of the College and what issues are most important to them. We first conducted the SSI in 

2015 and then again in 2017. 

We identified four areas of focus for improvement based on the 2017 SSI results: Financial Aid 

processes (Champion: Dr. Bigard), Safety/Emergency Training (Champions: Dr. Bigard & Dr. 

Brady), Awareness of College Services (Champion: Dr. Brady), and monitor progress & re-

administer SSI in 2019 (Champion: Dr. Sidor). Resource investments made in Financial Aid 

staffing and automation, ALICE training, LSSC Alert, SAFELSSC, the new website currently in 

development, the shift to Canvas, and the continued enhancements to the Starfish Retention 

platform have all positively contributed to improving in these four areas.  We plan to administer 

the 2019 SSI this spring and will report our findings to you next summer. 

Upward Bound & Educational Talent Search Programs receive supplemental funding 

The Upward Bound program recently received a supplement of $39,840 for STEM efforts. This 

will increase will allow them to pilot a tutoring program (Beyond the Bell), initiate a robotics 

program, and increase the number of students who travel to the STEM college tour. This brings 

their annual award to ~$328,000. Educational Talent Search also recently received a supplement 

of $12,800. This increase will allow them to serve 26 more students and expand their tutoring 

program. This brings their annual award to ~$314,000. Nicole Duslak, the Director of 

Educational Outreach Programs is also providing a presentation at this month’s meeting. 
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Doug Wymer  

Last month Dr. Wymer reported about our partnership with Leesburg Elementary School’s grant-

funded Golden Eagles After-School Program. This partnership has continued and Amber 

Karlins, Instructor of English, conducted a writing and drama session, teaching the students 

about the core elements of successful storytelling. She worked with the students as each of the 

two groups created a storybook. The end result was two gripping stories including “Cupcake the 

Meri-Corn” and “The Unicorn, the Mermaid, and the Wolf”. After the day’s events, Amber 

edited the stories and forwarded them to Jacklyn Pierce, Assistant Professor of English, who has 

a hobby as an illustrator. Jackie brought the stories to life with colorful pictures. Two copies of 

both books have been printed in hardcover and include a photo of the authors on the back. One 

copy of each book will be presented to Leesburg Elementary by Amber and Jackie with the other 

copy heading to the LSSC library. 

The quality enhancement plan is a critical part of our upcoming 2021 SACSCOC reaffirmation 

and represents a College-wide initiative to identify a significant issue that focuses on improving 

specific student learning outcomes and/or student success. The list of topics has been narrowed 

down to two and includes information literacy and community engagement. Both are worthy 

topics and both have champions among the faculty and staff. Teams are preparing a proposal for 

each topic that includes specific activities, outcomes, and methods of assessment. These 

proposals are due on November 7 with a final topic to be identified by late November. 

The LSSC Children’s Theater Program is currently offering Alice in Wonderland with 

performances Friday at 7 pm and Saturday at 10 am. He has fliers if anybody needs to get tickets. 

Heather Bigard  

Dr. Bigard updated the group on things she has been doing since the last board meeting. 

 Attended the Council of Business Affairs meeting in Key West, FL

 Completed the Key Performance Indicator (KPI) Professional Certification Program with

the Balanced Scorecard Institute

 Held mass-casualty exercise in partnership with the Lake County Sheriff’s Office and

local law enforcement on October 5, 2018.

 Provided letter of support for a Lake Tourism Grant application for PFX Athletics to

replace the scoreboard that was damaged by hurricane Irma.

Dr. Bigard reported on the Full Scale exercise and noted it was successful. There will be similar 

exercises on the South Lake Campus and the Sumter Center. She also reported on the text alert 

system for the college and reported that each board member will receive a link in order to receive 

the alerts.  

She reviewed highlights from each area in her division with a detailed report located in each 

packet. 
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Committee Reports  2018-352 

Executive Committee 

Pete Wahl reported that the Executive Committee met and discussed items on the agenda. 

Foundation Liaison 

The spring scholarship application opened October 1 and will close October 31. Please share 

with those you know who may be interested in applying.  

The Annual Athletics Golf Classic Tournament was held on September 21, 2018, at the Harbor 

Hills Country Club and raised $50,152.   We are truly grateful for your participation and support! 

Please remember the Distinguished Alumni and Hall of Fame Celebration is set for tomorrow 

night at 6pm at the Mission Inn Resort.  

The Performing Arts Series kicked off this past weekend with almost a full house for all three 

performances of the Mickey Finn Show. The next performance is the Atlantic City Boys on 

November 3rd and 4th. Tickets are still available.  

The LSSC Foundation Board approved $25,000 for faculty and staff project grants, with a 

maximum of $2,500 per project. The deadline to apply was October 15. Nineteen application 

were received. A project committee from the LSSC Foundation Board will review the 

applications for awards.  

The LSSC Foundation Monster Dash race is scheduled for October 27, 2018 at 8:00am on the 

Leesburg Campus. Please consider signing up to walk or run or be a sponsor! 

Please plan to join the President and the Foundation Board for dinner and a show, to celebrate 

the holidays on November 30th. The performance will be Nutcracker in a nutshell. Please rsvp. 

The LSSC Foundation Annual Campaign kicked off internally on October 11. It will kick-off for 

the community beginning at the Annual Board Meeting in January 2019.  Please support the 

Annual Campaign with your gift. The goal is to have 100% of all Board of Trustees, Foundation 

Board Directors and employees. We truly appreciate all you do for our College and our students. 

Board Attorney’s Report   2018-353 

Ms. Carver’s reported that the OCR complain recently reported remains pending. The same 

student filed a second complaint with OCR in March 2018; however the college was only 

notified in September 2018. The new complaint alleges that the college failed to provide 

appropriate auxiliary aids and services needed because of the student’s disability, and that 

college staff retaliated against the student for filing the complaint. She will continue to develop 

the board with updates. 
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NEW BUSINESS (Tab C) 

Reserves Request (Air Handler Sumter Center)        2018-354 

Mr. Wahl reported that the air handler in the Sumter Building #4, Clark Maxwell Library has 

failed and requires full replacement. A new 30-ton air handler is estimated at $50,000, plus an 

additional $5,000 for the portable rentals.  

Tim Morris made a motion to approve a transfer from board reserves to cover the cost and 

installation of the new air handler and temporary cooling units. Bret Jones seconded and motion 

carried.  

The motion was passed with the following vote: Voting “yea” – Blaise, Butler, Hill, Hooten, 

Jones, Lee, Morris and Wahl. 

Textbook Affordability Report           2018-356 

Thom Kieft reported that each year we are required to complete a textbook affordability report. 

The report has to be submitted 45 days prior to the end of the semester. There is a committee that 

meets regularly and researched ways for that textbooks can become more affordable for our 

students.  

A motion was made by Bret Jones and seconded by Emily Lee to approve the Report. 

The motion was passed with the following vote: Voting “yea” – Blaise, Butler, Hill, Hooten, 

Jones, Lee, Morris and Wahl. 

Legislative Budget Request    2018-357 

Dr. Sidor discussed the colleges Legislative Budget request for 2019. He thinks we need to focus 

on facilities, security/campus safety, and joint request with Lake Tech to redo our digital media 

and technology programs.  

A motion was made by Bryn Blaise and seconded by Marcia Butler to approve the 2019 

Legislative Budget Request and the motion carried.  

The motion was passed with the following vote: Voting “yea” – Blaise, Butler, Hill, Hooten, 

Jones, Lee, Morris and Wahl. 

Trustee Board Committee Assignments  2018-358 

Pete Wahl announced that there has been a change in the committee assignments. He would like 

to move Tim Morris from the Foundation to the Facilities Committee.   

Mr. Wahl reviewed the committee selection as follows: 

Strategic Planning: Bret Jones, Chair, Scott Blankenship, and Marcia Butler 

Foundation Liaison: Emily Lee  

Sumter Partnership: Marcia Butler, Chair, Kelly Rice, and Bryn Blaise 

Facilities: Jennifer Hill, Chair, Bryn Blaise, Tim Morris, and Bret Jones 
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A motion was made by Bret Jones to remove Tim Morris from the Foundation to the Facilities 

committee and seconded by Jennifer Hill and motion carried.  

The motion was passed with the following vote: Voting “yea” – Blaise, Butler, Hill, Hooten, 

Jones, Lee, Morris and Wahl. 

INFORMATION ITEMS (Tab D) 

Bachelors in Secondary Education                         2018-359  
Dr. Wymer reported on the potential new program focusing on STEM. There is a critical 

shortage of secondary education teachers. This program includes the formation of the (FLITE 

model) Florida Institute of Teacher Excellence which will work with students in our service area 

while they are in school focusing on teaching, student development, and strategies for success in 

the classroom. The idea is to produce these students who are equipped, prepared, and ready to go 

in the field of teaching more so than a traditional education program.  

Mr. Wahl asked how long before we can get approval for the program? Dr. Wymer replied that 

once we are given the go ahead to continue the exploration then we will go into the Apprise 

system, which is the first step of getting a new bachelors program approved and from there it 

takes approximately 18-24 months.  Tim Morris asked about startup cost and cost to carry the 

program. Dr. Wymer announced that once we start exploring the opportunity and the committee 

meets for the first time he will update the board with costs and the approval process.  

The board agreed for the exploratory committee to get started with the exploration of the BSE 

program.  

Bachelors in Science in Nursing                          2018-360  
Dr. Wymer reported that we have accepted the first cohort of 36 students into the program 

generating 7.4 FTE for the fall semester. We predicted 12 FTE for the entire academic year. We 

are on track to exceed the initial projection. We had a change in the GPA entry requirement into 

the program from 3.0 to 2.5, we are in line with our partners in the consortium. With this change 

we are looking at an additional 18 students fully admitted into the program with 10 more 

pending.   

Presidents Evaluation                                      2018-361  
Pete Wahl reported that each year the Board of Trustees are asked to complete an evaluation 

based on the performance of Dr. Sidor. He reported that in each packet is a sample of what the 

instrument will look like and it will be sent electronically and the results will be compiled by the 

board attorney. The results of the Presidents evaluation will be brought to the November board 

meeting for final approval.  

OTHER CONSIDERATIONS 

As Needed by Chairman/President 

 Chairman Wahl reviewed the events on the calendar.  He announced that the next

Board meeting will be on November 28, 2018 at 4 p.m. for a workshop and 5 p.m. for

the regularly scheduled meeting at the South Lake Campus.
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There being no further business, the meeting was adjourned at 6:25 p.m. 
 

Respectfully submitted, 

 

ATTEST: 

 

       _____________________________ 

       Peter F. Wahl, Chairman 

______________________________ 

Stanley M. Sidor, Ed. D. 

Secretary/College President 

 

Recording Secretary:  Claudia Morris 
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LAKE-SUMTER STATE COLLEGE 

BSE ADVISORY COUNCIL ROSTER 

 

BY NAME 

 

Dr. Amy Albee-Levine 

Lake-Sumter State College 

Dean of Workforce Development 

 

Jessica Bardt 

Community Partner 

 

Diana Billingham 

Lake-Sumter State College 

Controller 

 

Rhonda Brown 

National Geographic - Discovery Education 

Consultant 

 

Sybil Brown 

Lake-Sumter State College 

Associate Professor, Mathematics 

 

Dr. Laura Byrd 

Lake-Sumter State College 

Associate Vice President  

of Institutional Advancement 

 

Joel Camp 

South Sumter Middle School (Sumter County) 

Principal 

 

Frances Celis 

Lake County Schools  

Office of College and Career Readiness 

Director 

 

 

 

 

 

Steven Clark 

Lake-Sumter State College 

Associate Dean of Math and Science 

 

Kathlene Daniels 

Lake County Schools 

Office of College and Career Readiness 

Administrative Coordinator 

 

Ana Diamand 

Lake-Sumter State College 

Reference/Instruction Librarian 

 

Nicole Duslak 

Lake-Sumter State College 

Director, Educational Opportunity Programs 

 

Lori Estabrook 

University of South Florida 

Director, SunCoast Area Teacher Training 

Honors Program (SCATT), retired 

 

Kimberlee Fowler 

Lee Magnet School (Hillsborough County) 

Teacher, Gifted 

 

Carleen Glasser 

Dr. William Glasser International Institute 

Chief Executive Officer 

 

Alexandra Guzman 

Lake-Sumter State College 

Administrative OSD Specialist 

Office for Students with Disabilities 
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Colleen Habhab-Strickland 

Sumter County Schools 

Department of Secondary Education 

Curriculum Supervisor, 6-12 

 

Tanya Harris-Rocker 

Lake-Sumter State College  

MAOM, LSAMP STEM Program Manager 

 

Tracey Hoff 

Lake-Sumter State College 

Senior Manager 

Professional Development & Wellness 

 

Karen Hogans 

Lake-Sumter State College 

Dean of Math and Science 

 

Dieter Kadur 

Sumter County Schools 

Resource Teacher for Testing and Technology 

 

Thom Kieft 

Lake-Sumter State College 

Associate Vice President of General Studies 

 

Jenni Kotowski 

Lake-Sumter State College 

Director of Enrollment Management 

 

Margaret Kouvaras 

Minneola Charter School (Lake County) 

Teacher, 6th Grade Math 

 

Barbara Longo 

Oak Park Middle School (Lake County) 

Principal 

 

Julie Lueallen-Robinson 

East Ridge High School (Lake County) 

Principal 

 

 

 

Dr. John Mann 

David C. Anchin Center, USF 

Principal Certification Partnership Program 

 

Jennifer Manson 

Lake-Sumter State College 

Academic Advisor  

 

Daniel Marulanda 

Lake-Sumter State College 

Instructor, Math 

 

Stephanie Mayuski 

Lake County Schools 

Executive Director, Region III 

 

Christina McKinney 

South Sumter High School (Sumter County) 

Principal 

 

Deborah Moffitt 

Sumter County Schools 

Senior Director of Curriculum 

 

Dr. Benedetto Mongiovi 

Lake-Sumter State College 

Assistant Director, eLearning 

 

Claudia Morris 

Lake-Sumter State College 

Executive Assistant to the President 

 

Cynthia Nash 

Lake-Sumter State College 

Instructor, Biology/Anatomy & Physiology 

 

Jerri Norris 

Cengage Higher Education 

Business Development Director 

 

Dee Ragar 

Wildwood Middle School (Sumter County) 

Resource Teacher for Curriculum 
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Kim Sellers 

College of Central Florida 

Learning Lab School, Director 

 

Allen Shirley 

Sumter County Schools 

Director, Secondary Education 

 

Stephen Shoe 

Corbett Preparatory School of IDS 

Teacher, Social Studies 

 

Brenda Skoczelas 

Lake-Sumter State College 

Instructor, Physics 

 

Dr. Karolyn Snyder 

International School Connection 

President 

 

Dr. Joyce Swarzman 

Corbett Preparatory School of IDS  

Headmaster 

 

Jackie Sulfaro Thompson 

Tavares High School (Lake County) 

Teacher, AP Chemistry/Biology 

 

Dr. Mark A. Thompson 

Lake-Sumter State College 

Coordinator of Academic Assessment 

 

Nicole Tinny 

Lake-Sumter State College 

Associate Professor, Nursing 

 

Dr. Ryan Tomaisiewicz 

Lake-Sumter State College 

Director, Health Science Collegiate Academy 

 

Dr. Debra Touchton 

Stetson University 

Chair, Department of Education 

Program Director, Educational Leadership 

Toni Upchurch 

Lake-Sumter State College 

Instructor, Speech 

 

Dr. Douglas Wymer 

Lake-Sumter State College 

Vice President of Academic Affairs 

 

Kevin Yurasek 

Lake-Sumter State College 

Director of Strategic Communications 
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BY ORGANIZATION 

 

LAKE-SUMTER STATE COLLEGE 

 

Dr. Amy Albee-Levine 

Dean of Workforce Development 

 

Diana Billingham 

Controller 

 

Sybil Brown 

Associate Professor, Mathematics 

 

Dr. Laura Byrd 

Associate Vice-President, Foundation  

 

Steven Clark 

Associate Dean of Math and Science 

 

Ana Diamand 

Reference/Instruction Librarian 

 

Nicole Duslak 

Director, Educational Opportunity Programs 

 

Alexandra Guzman 

Administrative OSD Specialist 

Office for Students with Disabilities 

 

Tanya Harris-Rocker 

MAOM, LSAMP STEM Program Manager 

 

Tracey Hoff 

Senior Manager, Professional Development & 

Wellness 

 

Karen Hogans 

Dean of Math and Science 

 

Thom Kieft 

Associate Vice President of General Studies 

 

 

 

 

 

 

 

Jenni Kotowski 

Director of Enrollment Management 

 

Jennifer Manson 

Academic Advisor 

 

Daniel Marulanda 

Instructor, Math 

 

Dr. Benedetto Mongiovi 

Assistant Director, eLearning 

 

Claudia Morris 

Executive Assistant to the President 

 

Cynthia Nash 

Instructor, Biology/Anatomy & Physiology 

 

Brenda Skoczelas 

Instructor, Physics 

 

Dr. Mark A. Thompson 

Coordinator of Academic Assessment 

 

Nicole Tinny 

Associate Professor, Nursing 

 

Dr. Ryan Tomaisiewicz 

Director, Health Science Collegiate Academy 

 

Toni Upchurch 

Instructor, Speech 

 

Dr. Douglas Wymer 

Vice President of Academic Affairs 

 

Kevin Yurasek 

Director of Strategic Communications 
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LAKE COUNTY SCHOOLS 

 

Frances Celis 

Office of College and Career Readiness 

Director 

 

Kathlene Daniels 

Office of College and Career Readiness 

Administrative Coordinator 

 

Margaret Kouvaras 

Minneola Charter School 

Teacher, 6th Grade Math 

 

Barbara Longo 

Oak Park Middle School 

Principal 

 

Julie Lueallen-Robinson 

East Ridge High School 

Principal 

 

Stephanie Mayuski 

Executive Director, Region III 

 

Jackie Sulfaro Thompson 

Tavares High School  

Teacher, AP Chemistry/Biology 

 

 

 

HILLSBOROUGH COUNTY SCHOOLS 

 

Kimberlee Fowler 

Lee Magnet School  

Teacher, Gifted 

 

 

COMMUNITY MEMBERS 

 

Jessica Bardt 

Community Partner 

 

 

SUMTER COUNTY SCHOOLS 

 

Joel Camp 

South Sumter Middle School  

Principal 

 

Colleen Habhab-Strickland 

Department of Secondary Education 

Curriculum Supervisor, 6-12 

 

Dieter Kadur 

Resource Teacher for Testing and Technology 

 

Christina McKinney 

South Sumter High School  

Principal 

 

Deborah Moffitt 

Senior Director of Curriculum 

 

Dee Ragar 

Wildwood Middle School  

Resource Teacher for Curriculum 

 

Allen Shirley 

Director, Secondary Education 

 

 

 

 

 

PRIVATE SCHOOLS 

 

Stephen Shoe 

Corbett Preparatory School of IDS 

Teacher, Social Studies 

 

Dr. Joyce Swarzman 

Corbett Preparatory School of IDS  

Headmaster 
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POST-SECONDARY INSITUTIONS 

 

Lori Estabrook 

University of South Florida 

Director, SunCoast Area Teacher Training 

Honors Program (SCATT), retired 

 

Dr. John Mann 

University of South Florida 

David C. Anchin Center 

Principal Certification Partnership Program 

 

Kim Sellers 

College of Central Florida 

Learning Lab School, Director 

 

Dr. Debra Touchton 

Stetson University 

Chair, Department of Education 

Program Director, Educational Leadership 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

ORGANIZATIONS 

 

Rhonda Brown 

National Geographic - Discovery Education 

Consultant 

 

Carleen Glasser 

William Glasser International Institute 

Chief Executive Officer 

 

Jerri Norris 

Cengage Higher Education 

Business Development Director 

 

Dr. Karolyn Snyder 

International School Connection 

President 

 

 

 

 

 

 

Educational Programs Committee Meeting - New Business

177



 

 

 

 

APPENDIX U 
BSE Advisory Council Meeting Agenda 

Lake-Sumter State College 

 

 

 

 

 

Educational Programs Committee Meeting - New Business

178



 
 
 
 

 
  

BACHELOR’S OF SECONDARY EDUCATION (BSE) WITH STEM FOCUS 
ADVISORY COUNCIL INAUGURAL MEETING 

 
Lake-Sumter State College 

The Eisenhower Community Center - The Villages, Florida 

Wednesday October 24, 2018 

7:30 a.m. to 12:00 p.m. 

 
AGENDA 

 
 

7:30 – 8:00 a.m.  Continental Breakfast (donated by President Sidor) 
 
 
8:00 a.m. – 12:00 p.m.  
 

I. Cocktail Party Activity 
Welcome by Dr. Stan Sidor - President, Lake-Sumter State College 
Welcome by Dr. Doug Wymer - VP of Academic Affairs, Lake-Sumter State College 
Introduction of Ms. Carleen Glasser - William Glasser International, Inc. 
Facilitator Dr. Mark A. Thompson - Academic Assessment, Lake-Sumter State College 

 
II. An Introduction to the BSE Concept 

a. The local need for STEM teachers 6-12 
b. The design concept and suggested component parts 
c. The role of the Advisory Council and Action Teams 

 
III. Introduction and Charge for Action Teams 

 
IV. End of meeting deliverables 

a. Timetable for Action Teams, including meetings and reports 
b. Process for sharing of work products and the feedback loop 

  
 
11:30 a.m. – 12:00 p.m.  Working lunch (donated by Gourmet Today) 
 
 
12:00 – 2:00 p.m.  Action Teams Meeting Time Provided (Optional) 
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Wymer, Dr. Douglas

From: Pam Cavanaugh <Pamela.Cavanaugh@ucf.edu>
Sent: Friday, March 8, 2019 12:50 PM
To: Wymer, Dr. Douglas
Cc: Jeff Jones; Emilie Bottorff
Subject: FW: CACC

CAUTION: This email originated from outside of Lake-Sumter State College. Do not click links or open attachments unless you 
recognize the sender and know the content is safe. 

Hi Doug, 
I hope you’re doing well.  I understand it is an exciting day for LSSC with the new mascot name reveal!!!  Good luck with 
all of that and enjoy!  Jeff and I were meeting earlier regarding the CACC meeting.  We understand that the Workforce 
Development workgroup reviewed your proposal for the B.S. in Secondary Education and that you’re ready to submit 
the NOI.  First of all, we all realize this process is a bit clunky and the CACC will have the opportunity to refine or 
streamline a process that is reflected in the Regional Operational Plan.  At the same time, do you have a copy of the 
proposal you sent to the Workforce group?  While we have a copy of the data report, we don’t have a copy of the 
program proposal.  Further, please feel free to move forward on the NOI to the chancellor’s office.  We certainly don’t 
want to stand in the way of that process.  We are continuing to find a time for CACC to meet in the summer.   
 
Again, Sissi Carroll is supportive of our state college partners developing these education programs to meet the needs of 
our regions and the demand for teachers!  We just need to be sure we have the information to share with our 
stakeholders as we move these initiatives through the process.  Since the Workforce group has reviewed it and is 
recommending support of the B.S. in Secondary Education, it may be that we can send it to CACC members prior to the 
summer meeting.  I hope all of this makes sense.   
 
Let us know how we can assist! 
Best, 
Pam 
 

Pam Cavanaugh, Ed.D. 
Associate Vice Provost  
UCF Connect 
University of Central Florida 
 
12201 Research Parkway, Suite 101 
Orlando, FL 32826 
 
Office: 407-823-5949 
pam@ucf.edu 
ucf.edu 
 

From: Jeff Jones <Jeff.Jones@ucf.edu>  
Sent: Thursday, February 21, 2019 11:12 AM 
To: Wymer, Dr. Douglas <WymerD@lssc.edu> 
Cc: Pam Cavanaugh <Pamela.Cavanaugh@ucf.edu> 
Subject: Re: CACC 

 
Doug, I believe it will be possible to move this along through an email poll of CACC members. 

Sent from my iPhone 

Educational Programs Committee Meeting - New Business

181



2

 
On Feb 21, 2019, at 11:04 AM, Wymer, Dr. Douglas <WymerD@lssc.edu> wrote: 

Thanks Jeff. 

Douglas A. Wymer 
Vice President, Academic Affairs 
Lake-Sumter State College 
352-365-3520 
 

 
From: Jeff Jones <Jeff.Jones@ucf.edu> 
Sent: Thursday, February 21, 2019 10:55:07 AM 
To: Wymer, Dr. Douglas 
Subject: Re: CACC  
  

CAUTION: This email originated from outside of Lake-Sumter State College. Do not click links or open 
attachments unless you recognize the sender and know the content is safe. 

Doug, we have a very difficult time finding a date. However, I have an update that Pam or i can 
share with you.  
 
I’m at the BOT meeting right now where they are contemplating Dale’s resignation. I’ll get back 
to you very soon. 
 
Jeff 

Sent from my iPhone 
 
On Feb 21, 2019, at 10:49 AM, Wymer, Dr. Douglas <WymerD@lssc.edu> wrote: 

Jeff, 

I recognize that you are likely tied up in other things, but have you been able to 
identify a time for the CACC to meet? 

Thanks, 
Doug 

Douglas A. Wymer 
Vice President, Academic Affairs 
Lake-Sumter State College 
352-365-3520 
 
NOTE: Florida has a very broad public records law (F.S. 119). Your e-mail 
communications with Lake-Sumter State College employees are considered 
public records and available to the public and media upon request, unless 
exempted by law.  

NOTE: Florida has a very broad public records law (F.S. 119). Your e-mail communications 
with Lake-Sumter State College employees are considered public records and available to the 
public and media upon request, unless exempted by law.  
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Beacon College 
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NOTICE OF INTENT 
Form No. BAAC-01 

Section 1007.33(5)(a), Florida Statutes, requires Florida College System institutions to 
submit a notice of intent to propose a baccalaureate degree program to the Division of 
Florida Colleges at least 100 days prior to the submission of the program proposal. The 
completed Notice of Intent form shall be submitted by the college president to the 
Chancellor of the Florida College System at ChancellorFCS@fldoe.org. 

The notice of intent requires completion of the following components: 
• Program summary
• Program description
• Workforce demand and unmet need
• Planning process
• Appendix table

Florida College System Institution Name: 
Florida College System Institution President: 

1.1 Program Name: 

Palm Beach State College 
Ava L. Parker, J.D. _ 

Human Services 

1.2 Degree type: ☐ Bachelor of ☐ Bachelor of
Science Applied Science

1.3 How will the program be delivered ☐ Face-to- ☐ Hybrid ☐ Online
(check all that apply): face  only

1.4 List the counties in the college’s service 
district: 

1.5 Degree CIP code (4 or 6 digit): 
1.6 Anticipated program implementation 

date: 
1.7 What is the primary associate degree 

pathway for admission to the 
program? 

Palm Beach County 
44.0000 

 
Summer 2020 

 

Human Services AS 

1.8 Is the degree a STEM focus area? ☐ Yes ☒No
1.9 List program concentration(s) (if 

applicable): General, Addiction Services, and Youth Development 
1.10 Will the program be designated such ☐ Yes ☒No

that an eligible student will be able to 
complete the program for a total cost 
of no more than $10,000 in tuition and 
fees? 

Incorporated in Rule 6A-14.095, Site Determined Baccalaureate Access Effective August, 2015 

PROGRAM SUMMARY 

Attachment B
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 PROGRAM DESCRIPTION 

2.1     Describe the program. 

The Bachelor of Science in Human Services is designed to prepare students for careers in diverse settings and 
provides students with the foundational knowledge of theories and principles of assessing and treating people 
in need. Students in the program will acquire the skills needed to work with a variety of people in need, 
included but not limited to, persons with disabilities, mental illness, those struggling with addiction, youth in 
need, the elderly, individuals and families in crisis and children and families in need. The program gives 
graduates the opportunity to pursue a range of careers within the Human Services field. 

  WORKFORCE DEMAND AND UNMET NEED 

3.1 Describe the career path and potential employment opportunities for graduates of 
the program. 

3.2    Describe the workforce demand, supply and unmet need for graduates of the program that 
incorporates, at a minimum, the shaded information from appendix tables A.1.1 to A.1.3. 

This program addresses a range of needs: 

Economic demands: Job growth is projected to be faster than average in human service jobs that require a 
Bachelor’s degree, between 10-22% (Bureau of Labor Statistics). Our future graduates will be able to find well-
paying jobs in our area, which improves College metrics. For the Addiction Studies students, having a 
Bachelor’s degree also enables them to earn the highest level of certification (the CAP), which is necessary for 
most counseling jobs. According to the Florida Department of Economic Opportunity data for Workforce 
Development Area 21 (Palm Beach County), we expect to see a 13.9% growth in social services jobs. These 
range from 22.9% for healthcare social workers to 16.9% for substance abuse counselors. The number of jobs 
in these fields totals to 7,685 expected to jump to 8,755 by 2025. Nearly all of these jobs require a bachelor’s 
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degree at minimum. There are countless human services agencies in our county, including about 250 DCF-
licensed addiction treatment centers and 94 public school aftercare programs. 
 
Flexibility: A Bachelor’s in Human Services is an extremely versatile degree, especially considering the 3 
different tracks we offer (General, Addiction Studies, Youth Development). Students can go right into work, 
obtain certification, or pursue graduate degrees in specialty fields from our program. Currently, if a PBSC 
Human Services AS graduate wants to continue her education, then the only clear option is FAU’s BSW 
program because of the articulation agreement. However, some students do not want to be social workers. 
Moreover, some may not know where they want to specialize within the Human Services field; we should not 
be limiting their choices at the undergraduate level, as many want to go on to earn Master’s degrees as 
evidenced by our survey. Finally, this would put our students from all 3 tracks on equal footing. Currently, only 
the General track fits into the FAU articulation agreement, though a revised agreement for Addiction Studies 
and Youth Development is in process. 

 
Geographic Need: The closest public institution that offers a Bachelor’s in Human Services is Indian River State 
College in Fort Pierce, Florida. This is 70 miles away from the PBSC Lake Worth campus where our students 
currently attend classes. Should they choose to go for FAU’s BSW program, Boca Raton is still 20 miles away. 
Many of our non-traditional students use public transportation or share vehicles, making this distance difficult. 
Current students report travel-related hardship, and identify PBSC’s location as one of its strongest assets.  

 
Building Community Relationships: Having a Bachelor’s program allows the College to develop new 
relationships with other institutions. PBSC Human Services graduates can go on to earn Master’s degrees at 
FAU in other fields, such as Mental Health Counseling, or other universities, like PBAU, Lynn, Nova, South, or 
Barry. We could develop additional articulation agreements as well as collaborate on projects and internships. 
This would be the only Human Services Bachelor’s program in Palm Beach County.  

 
Easy Transition: A PBSC Human Services Bachelor’s program does not require any additional space or 
specialized equipment. Furthermore, the Human Services field is a natural complement to PBSC’s existing 
program like Nursing, EMT, and other health-related, professional training programs.  

 
Benefit to Students, the College, and the Community: Over the course of the Associate’s program, faculty 
members get to know students. This individual attention results in higher graduation rates and better 
prepared professionals going out into the community. In the effort to maintain “Gold” status, a Bachelor’s in 
Human Services could assist the College in increasing those critical metrics like retention, graduation rates, 
employment, and wages. 
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3.3    Describe any other evidence of workforce demand and unmet need for graduates as selected 
by the institution, which may include qualitative or quantitative data information, such as local 
economic development initiatives, emerging industries in the area or evidence of rapid growth, not 
reflected in the data presented in appendix tables A.1.1 to A.1.3. For proposed programs without a 
listed SOC linkage, provide a rationale for the identified SOC code(s). 
 
According to the Florida Department of Economic Opportunity’s data on Area 21 (Palm Beach County), there 
were 2,778 jobs classified as “Community and Social Service Occupations” (21-0000) in 2018.This excludes 
occupations that require a graduate degree (e.g. Mental Health Counselor) and includes only occupations 
listed by FDEO as requiring a bachelor’s degree (e.g. Substance Abuse and Behavioral Disorder Counselor, 
Health Educator, Community, Social Service Specialists).  
 
Overall, “Community and Social Service Occupations” (21-0000) is expected to add over 1,500 jobs just in Palm 
Beach County by 2026 (19.3%+) according to FDEO. According to the EMSI report for market area 33100 
(Miami-Ft. Lauderdale-WPB), there are currently 1,388 job openings; this is projected to grow for this region to 
3,370 by 2023.  
 
There is currently no public academic institution in this region with a baccalaureate program in human 
services. Nova Southeastern University produced 10 Human Services Bachelor’s degrees in 2017. Barry 
University also has a Human Services Bachelor’s program; however, it did not show up on the EMSI report as 
producing any graduates. Florida Atlantic University offers a bachelor’s in social work. While these graduates 
may compete for similar jobs, this is a different academic program/degree. 
 
According to the Florida Department of Economic Opportunity, “Substance Abuse and Behavioral Disorder 
Counselor” is the number one fastest growing job in Palm Beach County at the Bachelor’s level, with a 32.62% 
growth projection from 2018-2026.  
 
There are over 250 substance abuse treatment centers licensed by the Department of Children and Families in 
Palm Beach County. There are also 94 after school programs operated by the Palm Beach County School 
District. A Veteran’s Administration hospital is centrally located in our service area. With a population of nearly 
1.5 million people, Palm Beach County has a significant social service needs and hundreds of agencies of 
various sizes to serve this growing population. This includes a significant portion of disabled, elderly, mentally 
ill, and socio-economically needy residents who require services.  
 
PBSC’s Human Services Business Advisory Council members have all expressed the need for a Bachelor’s 
degree program to educate human service professionals in our area, and stated that program graduates would 
be in high demand (see support letters). 
 
Qualitative or Quantitative Data:  
 
Survey: Between February and April of 2017, a survey was open for students who were under the program 
objective for the CCC and AS in Human Services, Youth Development and Addiction Studies. Of the 179 
responses 168 students stated that they would like to stay at Palm Beach State College to complete their BS in 
Human Services. The most frequently used reasons were cost and location.  
Below are student comments from the survey: 
 
“Please, please go forward with this. I think this is an excellent idea as I have always felt that I have gotten the 
utmost teaching from this school, equivalent to other local universities. I feel that the staff is more than 
capable of teaching all the way to a bachelor’s degree and even beyond. I would love to be a graduate of a 
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bachelor’s degree in Human Services from Palm Beach State College. I would register right away.” 

“I think it would be amazingly cost effective and efficient for so many.” 

“This would be so beneficial to so many students and other professionals looking to work with youth as a 
career. It would be such a blessing and an honor to be a part of the first graduating class of Palm Beach State 
College Human Services Bachelor’s Degree Program.” 

Human Services Business Partnership Council: Members of the Council (which includes representatives from 
DCF, 211, Community Partners and others) have expressed unanimous support for this initiative. In letters of 
support they wrote: 

 “Most human services jobs require a four-year degree.” 

“Grantors often require staff have at least a Bachelor’s degree.” 

“The benefit to…Palm Beach County non-profit agencies will be immense.” 

3.4    If the education level for the occupation identified by the Florida Department of Economic 
Opportunity presented in appendix table A.1.1 is below a bachelor’s degree, provide 
justification for the inclusion of that occupation in the analysis. 

N/A 

 PLANNING PROCESS 

4.1      Summarize the internal planning process. 

Meeting 1: Human Services department chair Dr. Suzie Duff, Human Services faculty Dr. George Stoupas and 
Associate Dean of Social Science Susan Caldwell met with Dr. Anita Kaplan and Dr. Don Gladney on April 4, 
2017.  

Meeting 2: Human Services department chair Dr. Suzie Duff, Human Services faculty Dr. George Stoupas and 
Associate Dean of Social Science Susan Caldwell met with Dr. Yohe, Dr. Anita Kaplan and Dr. Don Gladney on 
April 19, 2017. 

Meeting 3: Human Services department chair Dr. Suzie Duff, Human Services faculty Dr. George Stoupas and 
Associate Dean of Social Science Susan Caldwell met to draft a curriculum on May 17, 2017. 

Meeting 4: Human Services department chair Dr. Suzie Duff, Human Services faculty Dr. George Stoupas and 
Associate Dean of Social Science Susan Caldwell met with Dr. Anita Kaplan, Velmarie Albertini and Dr. Don 
Gladney on December 4, 2017.  

Meeting 5: Human Services department chair Dr. Suzie Duff, Human Services faculty Dr. George Stoupas and 
Dr. Anita Kaplan met on January 16, 2018 to prepare for a presentation to the Presidents Extended Cabinet 
later in the month.  

Meeting 6: Human Services department chair Dr. Suzie Duff and Human Services faculty Dr. George Stoupas 
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met on January 23, 2018 to do a run-through rehearsal in preparation for the President’s Extended Cabinet 
later in the month. Presentation to the Presidents Extended Cabinet on January 30, 2018: Program was 
approved to move forward. 
 
Meeting 7: Human Services department chair Dr. Suzie Duff and Human Services faculty Dr. George Stoupas 
met on February 1, 2018 to create an action list based on the recommendations from the Presidents Extended 
Cabinet.  
 
Meeting 8: Human Services department chair Dr. Suzie Duff and Human Services faculty Dr. George Stoupas, 
Dr. Anita Kaplan, Dr. Don Gladney, Laura Gainer and Dr. Michele Tiggle met on March 13, 2018 to discuss 
internal process for beginning a new degree program. A subcommittee including Dr. Duff, Dr. Stoupas and Dr. 
Tiggle was formed.  
 
Meeting 9: A subcommittee including Dr. Duff, Dr. Stoupas and Dr. Tiggle met on March 27, 2019 to dissect 
and begin completing the Step 1 and 2 of this form.  
 
Meeting 10: The subcommittee met on April 18, 2018 and worked to complete Part 1 of this form.  
 
Meeting 11: Dr. Roger Yohe, Dr. Anita Kaplan, Dr. Suzie Duff, Dr. George Stoupas and Associate Dean Susan 
Caldwell met with FAU faculty and staff on June 12, 2018 to discuss concerns they had about the new program. 
In attendance from FAU was Russ Ivey, Debra Szabo, Naelys Luna, Joy McClellan and Georgia Brown. FAU 
Social Work faculty presented three potential issues: 1) The Master of Social Work degree was not on PBSC’s 
form as a transfer program for BS in Human Services students, 2) There wouldn’t be enough internship sites for 
both their students and PBSC’s and 3) The would be overlap in classes. PBSC faculty and staff addressed each 
issue as follows: 1) This was an oversight and FAU’s Master of Social Work would be added to the BS in Human 
Services transfer programs, 2) The Social Work program has more stringent guidelines for internship sites so 
faculty from both programs will communicate to make sure that we are respectful of internship sites that best 
meet the needs of each program and 3) The will always be some overlap in similar professions, but there are 
enough differences that it shouldn’t be a problem. FAU was pleased and the group decided to move forward 
with the program. PBSC informed FAU that the articulation between the AS in Human Services and FAU’s BSW 
expired and needs to be renewed. FAU agreed and both parties agreed on moving forward with two additional 
articulations between the AS and Youth Development and AS in Addiction Studies to FAU’s BSW.  
 
Meeting 12: Dr. Suzie Duff and Dr. Anita Kaplan met with Dr. Vallejo, Dr. Vargas, Dr. McNeal (Belle Glade 
campus) and representatives from Barry University on November 6, 2018. Barry University was interested in 
holding BSW and MSW classes on the Belle Glade campus. The group agreed that the BSW would be a conflict 
of interest with our BS in Human Services but Dr. Kaplan will meet with the representatives from Barry at a 
later time to discuss an articulation between the BS in Human Services and their MSW program. 
 
4.2     Summarize the external planning process. 
 
Including the meeting with FAU above, Dr. Yohe, PBSC VPAA, met with his counterpart at FAU prior to the June 
2018 meeting. In addition to the meetings with FAU, the Human Services Business Partnership Council has 
been informed of ongoing progress of the BS in Human Services and has been in full support of it. Members of 
the Business Partnership Council have written letters of support including the Department of Children and 
Families, 211 and Community Partners.  
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4.3   List of engagement activities; this list shall include APPRiSe, meetings, and other forms of 
communication among institutional leadership regarding evidence of need, demand, and 
economic impact. 

 

 

APPRiSe 
Date(s) Institution Description of activity 
   

Public universities in 
college’s service 
district 

6/12/2018 Florida Atlantic University See 4.1 Meeting 11 
and 4.2 

Regionally accredited 
institution in the 
college’s service 
district 

11/6/2018 Barry University See 4.1 Meeting 12 
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Appendix Table A.1. 
 

INSTRUCTIONS FOR COMPLETING THE DEMAND SECTION OF APPENDIX TABLE A.1: To complete the following table, use the CIP to 
Standard Occupational Classification (SOC) crosswalk of the U.S. Department of Education to identify the SOC codes for occupations 
associated with the proposed program’s CIP code. Fill in Table A.1.1 using the employment projections data produced by the Florida 
Department of Economic Opportunity (DEO), pursuant to Section 445.07, F.S., for the workforce region aligned with the college’s 
service district for each SOC code associated with the proposed program’s CIP code. The employment projections data may be 
accessed at http://www.floridajobs.org/labor-market-information/data-center/statistical-programs/employment-projections. For 
proposed programs without a listed SOC linkage, identify the appropriate SOC codes for which the program prepares graduates. 
Insert additional rows as needed. The total job openings column value shall be divided by eight to reflect total annual job openings. 
The annualized salary shall be calculated by multiplying the average hourly wage times 40, and then multiplying that value times 52. 

 

  DEMAND: FLORIDA DEPARTMENT OF ECONOMIC OPPORTUNITY (DEO) EMPLOYMENT PROJECTIONS  
 
 

 
 
 
 
 
 
 
 
 
 
 
 

Total           272 $20.12 $41,415 

A.1.1    Occupation     Number of Jobs   Salary  Education 
Name/Title SOC County/ Base Projected Level Total Job Avg. Hourly Annualized Level 

 Code Region Year Year Change Openings Wage Salary  
  divided by 8)  

   
Community & Social Service Specialists                           21-1099 33100 2018 2023 4% 578 (72)   $17.50 $36,400  B 
Substance Abuse & Behavioral Disorder Counselors        21-1018 33100 2018 2023 21% 508 (63) $17.33 $36,046 B 
Rehabilitation Counselors                                                   21-1015 33100 2018 2023 8% 108 (13) $17.62 $36,650 B 
Health Educators                                                                 21-1091 33100 2018 2023 11% 163 (20) $21.75 $42,240 B 
Community Health Workers                                               21-1094 33100 2018 2023 11% 137 (17) $17.40 $36,192 B 
Social & Human Service Assistants                                   21-1093 33100 2018 2023 13% 523 (65) $17.19 $35,755 PS 
Social & Community Service Managers                            11-9151 33100 2018 2023 11% 174 (22) $32.03 $66,622 B 
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INSTRUCTIONS FOR COMPLETING THE SUPPLY SECTION OF APPENDIX TABLE A.1: To complete the following table, use the 
Integrated Postsecondary Education Data System of the National Center for Education Statistics to identify the number of degrees 
awarded by other regionally accredited postsecondary institutions in the college’s service district under the same or related CIP 
code(s) as the proposed program. The data center is located at http://nces.ed.gov/ipeds/datacenter/. Include degrees awarded for 
the most recent year available and for the four prior years for each program. If the program has not had degrees awarded for five 
years or more, add the degrees awarded for the years available, and divide by that number of years, for the average. 

 

  SUPPLY: NATIONAL CENTER FOR EDUCATION STATISTICS, INTEGRATED POSTSECONDARY EDUCATION DATA SYSTEM  
A.1.2    Program     Number of Degrees Awarded  

Prior Prior Prior 
Year 3 Year 2 Year 1 

 5-year 
average or 
average of 

years 
available if 

Institution Name CIP Code Prior 
Year 4 

Most 
Recent Year 

     less than 5 
       years  

                       Nova Southeastern University   Human Services          44.0000  NA  2014 (2)     2015 (7)  2016 (9)         2017 (10)  7 

 

 

 

 

 

7 --- Total 
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INSTRUCTIONS FOR COMPLETING THE ESTIMATES OF UNMET NEED SECTION OF APPENDIX TABLE A.1: To complete the following 
table, the total in column A should be derived from the total job openings from Table A.1.1 and the totals in columns B and C should 
be derived from Table A.1.2. Input the figures in the “Total” row in Table A.1.1 for total job openings and Table A.1.2 for most recent 
year and 5-year average. The range of estimated unmet need should be derived from 1) subtracting the figure in column B from the 
figure in column A and 2) subtracting the figure in column C from the figure in column A. 

 

  ESTIMATES OF UNMET NEED  
A.1.3 DEMAND SUPPLY  RANGE OF ESTIMATED UNMENT 

  NEED  
   (A)  

Total Job 
Openings 

(divided by 8) 

  (B)  
Most Recent Year 

(C)  
5-year 

average or 
average of 

(A-B)  
Difference 

(A-C)  
Difference 

   years 
available if 

  

   less than 5   
 

Total 
  years   

272 10 7 262 265 
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Attachment B        

NOTICE OF INTENT 
Form No. BAAC-01 

 
Section 1007.33(5)(a), Florida Statutes, requires Florida College System institutions to 
submit a notice of intent to propose a baccalaureate degree program to the Division of 
Florida Colleges at least 100 days prior to the submission of the program proposal. The 
completed Notice of Intent form shall be submitted by the college president to the 
Chancellor of the Florida College System at ChancellorFCS@fldoe.org. 

 
The notice of intent requires completion of the following components: 

• Program summary 
• Program description 
• Workforce demand and unmet need 
• Planning process 
• Appendix table 

 
Florida College System Institution Name:  College of Central Florida    
Florida College System Institution President:  Dr. James Henningsen _ 

 
1.1 Program Name: Secondary Education-Mathematics 

 

1.2 Degree type: X Bachelor of ☐ Bachelor of 
Science Applied Science 

 

1.3 How will the program be delivered  ☐ Face-to- X Hybrid ☐ Online 
(check all that apply):  face  only   

1.4 List the counties in the college’s service 
district:  Citrus, Levy, Marion  

1.5 Degree CIP code (4 or 6 digit): 13.1311 Secondary Education-Mathematics_ 
 

1.6 Anticipated program implementation 
date:  Fall 2020  

1.7 What is the primary associate degree 
pathway for admission to the 
program?  Associate of Science Secondary Education  

1.8 Is the degree a STEM focus area?  X Yes (Sec. Ed. Math)  No ____________  
1.9 List program concentration(s) (if 

applicable):  Secondary Education (Mathematics) 
   

1.10 Will the program be designated such ☐ Yes X No 
that an eligible student will be able to 
complete the program for a total cost 
of no more than $10,000 in tuition and 

  fees?  
 

PROGRAM SUMMARY 
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Incorporated in Rule 6A-14.095, Site Determined Baccalaureate Access Effective August, 2015 
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2.1 Describe the program. 

 
      The CF Bachelor of Science in Secondary Education-Mathematics Degree program 
provides local, affordable access to postsecondary coursework for traditional education 
students, practitioners seeking advanced credentials and older adults looking for a career 
change. This program offers a Bachelor of Science degree that will enable graduates to 
teach students grade 6th through 12. Students will be prepared to test for the Subject Area 
Exam in Secondary Mathematics and receive FL Teacher Certification at the end of this 
program. This program offers both daytime and evening options, with a blend of in-person 
and hybrid courses.   

 

 
3.1 Describe the career path and potential employment opportunities for graduates of 

the program. 
 

  Students can begin with an Associate of Arts and an academic pathway for 
Secondary Mathematics Education and prepare for the General Knowledge (GK) exam while 
in these programs. Completers of the program with an eligible score on the GK can apply 
for admission to the Bachelor program. Completers of these programs will be eligible to 
receive their State of Florida Teaching Certificate. They would be immediately employable 
within the State of Florida, and with national reciprocal agreements, may be employable in 
other states in the U.S. According to the FL Department of Economic Opportunity Florida 
Jobs report, customized to Citrus, Levy Marion region, there will be a 8.3 percent growth 
Secondary Educators through 2026 with 1004 Secondary Educator jobs opening by 2026 in 
Region 10 (or 125 per year).  
 
 
3.2 Describe the workforce demand, supply and unmet need for graduates of the 

program that incorporates, at a minimum, the shaded information from appendix 
tables A.1.1 to A.1.3. 
 

The Department of Economic Opportunity growth project for Secondary Mathematics 
Educators the period between 2018 and 2026 is 8.3%.  Our local school districts currently 
have self-reported a collective approximate 25 openings for certified Secondary Mathematics 
educators. Simultaneous to this growth is a documented decrease in enrollments in Teacher 
Education programs (dropping 35% in the last 5 years according to the Learning Policy 
Institute). The US Department of Education reports 42 states are experiencing a shortage of 
certified Secondary Mathematics Educators. 
  

3.3 Describe any other evidence of workforce demand and unmet need for graduates 
as selected by the institution, which may include qualitative or quantitative data 
information, such as local economic development initiatives, emerging industries 

PROGRAM DESCRIPTION 

WORKFORCE DEMAND AND UNMET NEED 
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in the area or evidence of rapid growth, not reflected in the data presented in 
appendix tables A.1.1 to A.1.3. For proposed programs without a listed SOC 
linkage, provide a rationale for the identified SOC code(s). 

 
 
CF currently supplies students to a 6 school district region. To further assess need, we conducted a 
survey of those employers. The survey posed 8 questions with a total of 4 districts responding. The 
questions are listed below. 
 

1. Approximately how many openings for instructional positions requiring 
a degree in Elementary Education does your district currently have? 

2. Approximately how many openings for instructional positions requiring 
a degree in Early Childhood Education does your district have at this 
current time? 

3. In your opinion, which Secondary Education specialization for certified 
instructors are in highest demand? 

4. Which endorsements are most helpful for your certified instructors in 
Elementary Education to obtain prior to employment? 

5. Which endorsements are most helpful for your certified instructors in 
Early Childhood Education to obtain prior to employment? 

6. Do you expect your demand for instructors certified in Elementary 
Education to increase? 

7. We may develop new education programs in the future. Based on 
your past interactions with our pre-service teachers, do you have any 
suggestions for additional topics of instruction which we should include in 
their training? 

 
100% of the respondents felt the need for certified educators with the Bachelor degree would 
increase for Elementary Education. When choosing from a list of specializations for Secondary 
Education (including Exceptional Education and Science), 75% of respondents selected Secondary 
Mathematics Education as the highest need for their district.  
 
The number of currently enrolled students for AA programs at CF with this track: 
 Secondary Education pathway – SP 2019 = 20 students  
 Mathematics pathway – SP 2019 = 12 students 
For our many place-bound students, there is no local option for them to earn this particular degree 
and so presently there is no local option for these students.  

 
  

3.4 If the education level for the occupation identified by the Florida Department of 
Economic Opportunity presented in appendix table 1.1 is below a bachelor’s 
degree, provide justification for the inclusion of that occupation in the analysis. 
N/A  

 
 

4.1 Summarize the internal planning process.                                                                                                   
PLANNING PROCESS 
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In Fall 2017, discussion regarding the development of a proposal occurred among 
department meetings in Teacher Education and Mathematics, Learning 
Management Team meetings, and Presidents’ Staff meetings. With positive 
feedback from the school district leadership and staffing personnel, a three-person 
team (Dean, Arts and Education, Mathematics Department Chair/Associate 
Professor and Bachelor in Early Childhood Education Program Manager/Associate 
Professor, Early Childhood Education) began the planning process.  
The team first conducted a detailed review of similar programs around the state.  
They then identified the curriculum needed to completely offer this degree, then 
used that information to understand what our staffing needs would be. This helped 
us determine the cost of offering the program, and we matched that with our 
projected enrollment. Projected enrollment was informed heavily by state economic 
data and our external planning process (below). A survey of school districts was 
conducted to gauge vacancies and response to proposed curriculum and possible 
specializations). 
 
In summer 2018, the team provided a preliminary description of the programs and 
staffing needs to the Vice President of Academic Affairs and to members of the 
Educational Training Consortium (which includes representatives from school 
districts in the college’s services area). With positive response, the faculty from 
these departments were also asked to review and provide feedback on the proposed 
courses. The CF District Board of Trustees approved the proposal and intent to 
proceed in September 2018. 
 

4.2 Summarize the external planning process. 
  

College of Central Florida conducted a needs assessment with our three local school 
districts, and the additional three school districts where are field placements also 
occur. The greatest need in Secondary Education locally by Marion County Public 
Schools MCPS is reported to be for Secondary Education-Mathematics. A preliminary 
survey indicates MCPS (our largest school district) has 15 current openings and a 
smaller local district has 8 openings for Secondary Mathematics Educators. The 
greatest need in Secondary Education locally by Marion County Public Schools is 
reported to be for Secondary Education-Mathematics. We received overwhelming 
support for the proposal of this new program, including offers to write letters of 
support from all three of our primary districts.  

   
4.3 List of engagement activities; this list shall include APPRiSe, meetings, and other 

forms of communication among institutional leadership regarding evidence of 
need, demand, and economic impact. 
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APPRISE 

Date(s) Institution Description of activity 
   

Public universities 
in college’s service 

district 

March  
2019 
 
Sept.  
2018 
 
 
 
 
 

UCF 
 
 
UCF 

Approves submission into APPRISE 
 
 
Notification of intent to propose 
program, pending board approval 
 
 

Regionally 
accredited 

institutions in the 
college’s service 

district 

Sept. 
2018 
 
 
 
 

St. Leo University  
and Rasmussen 
University 
 
 
 

Representatives from each 
institution were present at education 
advisory meeting at Marion County 
Public Schools 

Needs 
assessment with 

service-area 
school districts 

May-July 
2018 

Citrus County School 
Board 
Levy County Public 
Schools 
Marion County Public 
Schools 
Lake County Schools 
 

Survey conducted with certification 
specialists, Area Directors, Directors 
of Elementary and Secondary 
Education and other district staff. 
Survey included data request for 
number of current vacancies. 

Community and 
Education 

partners 

August 
2018, 
Nov. 
2018, 
Feb. 2019 
 
 
April 2018 
and Oct. 
2018 

Early Childhood 
Educator’s Annual 
Conference (in 
partnership with 
Early Learning 
Coalition) 
 
Educational Training 
Consortium 

Agenda item for discussion with 
conference planning committee 
representatives (who include 
community and educational 
partners). Additional meeting with 
Citrus County Schools to discuss. 
 
Agenda item for discussion with CF 
Advisory Committee for Teacher 
Education programs 
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Workforce and 
Education 

partners  

Feb. 2019 
 
April  
2018 

Workforce 
Development 
Workgroup 
 
Business Advisory 
Committee for 
Education (Marion 
County Public 
Schools) 

Shared draft NOI with this group. 
Email response indicated support. 
 
 
 
Shared intent to present proposal to 
CF Board of Trustees in Fall 2018 
with committee (who includes 
educators, district staff, and 
education industry partners). 
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Appendix Table A.1. 
 

INSTRUCTIONS FOR COMPLETING THE DEMAND SECTION OF APPENDIX TABLE A.1: To complete the following table, use the CIP to 
Standard Occupational Classification (SOC) crosswalk of the U.S. Department of Education to identify the SOC codes for occupations 
associated with the proposed program’s CIP code. Fill in Table A.1.1 using the employment projections data produced by the Florida 
Department of Economic Opportunity (DEO), pursuant to Section 445.07, F.S., for the workforce region aligned with the college’s 
service district for each SOC code associated with the proposed program’s CIP code. The employment projections data may be 
accessed at http://www.floridajobs.org/labor-market-information/data-center/statistical-programs/employment-projections. For 
proposed programs without a listed SOC linkage, identify the appropriate SOC codes for which the program prepares graduates. 
Insert additional rows as needed. The total job openings column value shall be divided by eight to reflect total annual job openings. 
The annualized salary shall be calculated by multiplying the average hourly wage times 40, and then multiplying that value times 52. 

 

  DEMAND: FLORIDA DEPARTMENT OF ECONOMIC OPPORTUNITY (DEO) EMPLOYMENT PROJECTIONS  
 
 
 

   
 
 
 

  

 
  

 
  

 
  

 
  

 
 

 
 

  
 

 

$--,--- $--,--- 
 

 

$--,--- $--,--- 
 $--,--- $--,--- 

Total 75 $30.74 $49,184 

A.1.1    Occupation     Number of Jobs   Salary  Education 
Name/Title SOC County/  Base Projected Level Total Job Avg. Hourly Annualized Level 

 Code Region  Year Year Change Openings Wage Salary  
       (divided by 8)     
                     
Secondary Education-

 
   252031 10  927 1004 +8.3% 75 $30.74 $49,184    B 
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INSTRUCTIONS FOR COMPLETING THE SUPPLY SECTION OF APPENDIX TABLE A.1: To complete the following table, use the 
Integrated Postsecondary Education Data System of the National Center for Education Statistics to identify the number of degrees 
awarded by other regionally accredited postsecondary institutions in the college’s service district under the same or related CIP 
code(s) as the proposed program. The data center is located at http://nces.ed.gov/ipeds/datacenter/. Include degrees awarded for 
the most recent year available and for the four prior years for each program. If the program has not had degrees awarded for five 
years or more, add the degrees awarded for the years available, and divide by that number of years, for the average. 

 

  SUPPLY: NATIONAL CENTER FOR EDUCATION STATISTICS, INTEGRATED POSTSECONDARY EDUCATION DATA SYSTEM  
A.1.2    Program     Number of Degrees Awarded  

Prior Prior Prior 
Year 3 Year 2 Year 1 
 
  

 5-year 
average or 
average of 

years 
available if 

Institution Name 
 
 
 

CIP Code 
 
 
 

Prior 
Year 4 
 
 

Most 
Recent Year 
 
 

                     N/A                                                    --         --                    --                  --             -- less than 5 
       years  

 
  

 
  

 
  
  

 
  

 
  

 

 Total --- --- 
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75 

INSTRUCTIONS FOR COMPLETING THE ESTIMATES OF UNMET NEED SECTION OF APPENDIX TABLE A.1: To complete the following 
table, the total in column A should be derived from the total job openings from Table A.1.1 and the totals in columns B and C should 
be derived from Table A.1.2. Input the figures in the “Total” row in Table A.1.1 for total job openings and Table A.1.2 for most recent 
year and 5-year average. The range of estimated unmet need should be derived from 1) subtracting the figure in column B from the 
figure in column A and 2) subtracting the figure in column C from the figure in column A. 

 

  ESTIMATES OF UNMET NEED  
A.1.3 DEMAND SUPPLY  RANGE OF ESTIMATED UNMENT 

  NEED  
   (A)  

Total Job 
Openings 

(divided by 8) 

  (B)  
Most Recent Year 

(C)  
5-year 

average or 
average of 

(A-B)  
Difference 

(A-C)  
Difference 

 
 

 
 

 
 

years 
available if 

 
 

 
 

13.1311 Secondary Ed -Math 75    75 75 
 

    
     

Total     75 75 
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Attachment B        

NOTICE OF INTENT 
Form No. BAAC-01 

 
Section 1007.33(5)(a), Florida Statutes, requires Florida College System institutions to 
submit a notice of intent to propose a baccalaureate degree program to the Division of 
Florida Colleges at least 100 days prior to the submission of the program proposal. The 
completed Notice of Intent form shall be submitted by the college president to the 
Chancellor of the Florida College System at ChancellorFCS@fldoe.org. 

 
The notice of intent requires completion of the following components: 

• Program summary 
• Program description 
• Workforce demand and unmet need 
• Planning process 
• Appendix table 

 
Florida College System Institution Name:  College of Central Florida    
Florida College System Institution President:  Dr. James Henningsen _ 

 
1.1 Program Name: Elementary Education 

 

1.2 Degree type: X Bachelor of ☐ Bachelor of 
Science Applied Science 

 

1.3 How will the program be delivered  ☐ Face-to- X Hybrid ☐ Online 
(check all that apply):  face  only   

1.4 List the counties in the college’s service 
district:  Citrus, Levy, Marion  

1.5 Degree CIP code (4 or 6 digit): 13.1202 Elementary Education________ 
 

 
1.6 Anticipated program implementation 

date:  Fall 2020  
1.7 What is the primary associate degree 

pathway for admission to the 
program?  Associate Arts, Associate of Science in Early Childhood Education   

1.8 Is the degree a STEM focus area?   Yes (Sec. Ed. Math) X No ___________  
1.9 List program concentration(s) (if 

applicable):  ________________________________ 
   

1.10 Will the program be designated such ☐ Yes X No 
that an eligible student will be able to 
complete the program for a total cost 
of no more than $10,000 in tuition and 

  fees?  

PROGRAM SUMMARY 
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Incorporated in Rule 6A-14.095, Site Determined Baccalaureate Access Effective August, 2015 

Educational Programs Committee Meeting - New Business

206



Page 3 of 5  

 
2.1 Describe the program. 

The CF Elementary Education Bachelor of Science Degree program provides local, 
affordable access to postsecondary coursework for traditional education students, 
practitioners seeking advanced credentials and older adults looking for a career change. 
This program offers a Bachelor of Science degree that will enable graduates to teach 
children grades Kindergarten through 6th. With the Reading and ESOL endorsements 
infused into the curriculum, completers of this program may also teach those subjects to 
students through grade 12. This program offers both daytime and evening options, with a 
blend of in-person and hybrid courses.   

     
 

 
3.1 Describe the career path and potential employment opportunities for graduates of 

the program. 
 

  Students can begin with an Associate of Arts and an academic pathway for 
Elementary Education and prepare for the General Knowledge (GK) exam while in this 
program. Completers of this program with an eligible score on the GK can apply for 
admission to the Bachelor program. Most students work as paraprofessionals or at child 
care centers while in our program. Completers of these programs will be eligible to receive 
their State of Florida Teaching Certificate. They would be immediately employable within 
the State of Florida, and with national reciprocal agreements, may be employable in other 
states in the U.S. According to the FL Department of Economic Opportunity Florida Jobs 
report, customized to Citrus, Levy Marion region, there will be a 8.5 percent growth of 
Elementary Educators jobs through 2026 with a projected 1,740 Elementary Educator jobs 
by 2026 in these districts.  

 
 
3.2 Describe the workforce demand, supply and unmet need for graduates of the 

program that incorporates, at a minimum, the shaded information from appendix 
tables A.1.1 to A.1.3. 
 

The Department of Economic Opportunity growth project for Elementary Educators for the 
period between 2018 and 2026 is 8.5%.  Our local school districts currently have self-
reported a collective approximate 125 openings for Elementary Educators. Simultaneous to 
this growth is a documented decrease in enrollments in Teacher Education programs 
(dropping 35% in the last 5 years according to the Learning Policy Institute).  
  

3.3 Describe any other evidence of workforce demand and unmet need for graduates 
as selected by the institution, which may include qualitative or quantitative data 
information, such as local economic development initiatives, emerging industries 
in the area or evidence of rapid growth, not reflected in the data presented in 

PROGRAM DESCRIPTION 

WORKFORCE DEMAND AND UNMET NEED 
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appendix tables A.1.1 to A.1.3. For proposed programs without a listed SOC 
linkage, provide a rationale for the identified SOC code(s). 

 
In 2017, University of Central Florida announced program closure of their Elementary 
Education program at the Ocala campus. There is currently only one institution which offers 
this degree locally, St. Leo University. The tuition cost of that program is $21,600 annually. 
College of Central Florida cost of tuition is currently a total of $3,686 annually. 
 
Currently enrolled students for AA programs at CF with this track: 
 Elementary Education pathway – SP 2018 = 91 students  
 Early Childhood Education – SP 2018 = 68 students 
 
CF currently supplies students to a 6 school district region. To further assess need, we conducted a 
survey of those employers. The survey posed 8 questions with a total of 4 districts responding. The 
questions are listed below. 
 

1. Approximately how many openings for instructional positions requiring 
a degree in Elementary Education does your district currently have? 

2. Approximately how many openings for instructional positions requiring 
a degree in Early Childhood Education does your district have at this 
current time? 

3. In your opinion, which Secondary Education specialization for certified 
instructors are in highest demand? 

4. Which endorsements are most helpful for your certified instructors in 
Elementary Education to obtain prior to employment? 

5. Which endorsements are most helpful for your certified instructors in 
Early Childhood Education to obtain prior to employment? 

6. Do you expect your demand for instructors certified in Elementary 
Education to increase? 

7. We may develop new education programs in the future. Based on 
your past interactions with our pre-service teachers, do you have any 
suggestions for additional topics of instruction which we should include in 
their training? 

 
100% of the respondents felt the need for certified educators with the Bachelor degree would 
increase for Elementary Education and that they felt that need would increase.  

 
  

3.4 If the education level for the occupation identified by the Florida Department of 
Economic Opportunity presented in appendix table 1.1 is below a bachelor’s 
degree, provide justification for the inclusion of that occupation in the analysis. 
N/A  

 
 

4.1 Summarize the internal planning process.                                                                                                   
PLANNING PROCESS 
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In Fall 2017, discussion regarding the development of a proposal occurred among 
department meetings in Teacher Education, Learning Management Team meetings, 
and Presidents’ Staff meetings. With positive feedback from the school district 
leadership and staffing personnel, a three-person team (Dean, Arts and Education, 
and Bachelor in Early Childhood Education Program Manager/Associate Professor, 
Early Childhood Education) began the planning process.  
The team first conducted a detailed review of similar programs around the state.  
They then identified the curriculum needed to completely offer this degree, then 
used that information to understand what our staffing needs would be. This helped 
us determine the cost of offering the program, and we matched that with our 
projected enrollment. Projected enrollment was informed heavily by state economic 
data and our external planning process (below). A survey of school districts was 
conducted to gauge vacancies and response to proposed curriculum and possible 
specializations). 
 
In summer 2018, the team provided a preliminary description of the programs and 
staffing needs to the Vice President of Academic Affairs and to members of the 
Educational Training Consortium (which includes representatives from school 
districts in the college’s services area). With positive response, the faculty from 
these departments were also asked to review and provide feedback on the proposed 
courses. The CF District Board of Trustees approved the proposal and intent to 
proceed in September 2018. 
 

4.2 Summarize the external planning process. 
  

College of Central Florida conducted a needs assessment with our three local school 
districts, and the additional three school districts where are field placements also 
occur. A preliminary survey indicates our largest school district has 40-45 current 
openings and a smaller local district has 20 openings for Elementary Educators. We 
received overwhelming support for the proposal of this new program, including 
offers to write letters of support from all three of our primary districts.  

   
4.3 List of engagement activities; this list shall include APPRiSe, meetings, and other 

forms of communication among institutional leadership regarding evidence of 
need, demand, and economic impact. 
 

Educational Programs Committee Meeting - New Business

209



Page 6 of 5  

 
APPRISE 

Date(s) Institution Description of activity 
   

Public universities 
in college’s service 

district 

March  
2019 
 
Sept.  
2018 
 
 
 
 
 

UCF 
 
 
UCF 

Approves submission into APPRISE 
 
 
Notification of intent to propose 
program, pending board approval 
 
 

Regionally 
accredited 

institutions in the 
college’s service 

district 

Sept. 
2018 
 
 
 
 

St. Leo University  
and Rasmussen 
University 
 
 
 

Representatives from each 
institution were present at education 
advisory meeting at Marion County 
Public Schools 

Needs 
assessment with 

service-area 
school districts 

May-July 
2018 

Citrus County School 
Board 
Levy County Public 
Schools 
Marion County Public 
Schools 
Lake County Schools 
 

Survey conducted with certification 
specialists, Area Directors, Directors 
of Elementary and Secondary 
Education and other district staff. 
Survey included data request for 
number of current vacancies. 

Community and 
Education 

partners 

August 
2018, 
Nov. 
2018, 
Feb. 2019 
 
 
April 2018 
and Oct. 
2018 

Early Childhood 
Educator’s Annual 
Conference (in 
partnership with 
Early Learning 
Coalition) 
 
Educational Training 
Consortium 

Agenda item for discussion with 
conference planning committee 
representatives (who include 
community and educational 
partners). Additional meeting with 
Citrus County Schools to discuss. 
 
Agenda item for discussion with CF 
Advisory Committee for Teacher 
Education programs 
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Workforce and 
Education 

partners  

Feb. 2019 
 
April  
2018 

Workforce 
Development 
Workgroup 
 
Business Advisory 
Committee for 
Education (Marion 
County Public 
Schools) 

Shared draft NOI with this group. 
Email response indicated support. 
 
 
 
Shared intent to present proposal to 
CF Board of Trustees in Fall 2018 
with committee (who includes 
educators, district staff, and 
education industry partners). 
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Appendix Table A.1. 
 

INSTRUCTIONS FOR COMPLETING THE DEMAND SECTION OF APPENDIX TABLE A.1: To complete the following table, use the CIP to 
Standard Occupational Classification (SOC) crosswalk of the U.S. Department of Education to identify the SOC codes for occupations 
associated with the proposed program’s CIP code. Fill in Table A.1.1 using the employment projections data produced by the Florida 
Department of Economic Opportunity (DEO), pursuant to Section 445.07, F.S., for the workforce region aligned with the college’s 
service district for each SOC code associated with the proposed program’s CIP code. The employment projections data may be 
accessed at http://www.floridajobs.org/labor-market-information/data-center/statistical-programs/employment-projections. For 
proposed programs without a listed SOC linkage, identify the appropriate SOC codes for which the program prepares graduates. 
Insert additional rows as needed. The total job openings column value shall be divided by eight to reflect total annual job openings. 
The annualized salary shall be calculated by multiplying the average hourly wage times 40, and then multiplying that value times 52. 

 

  DEMAND: FLORIDA DEPARTMENT OF ECONOMIC OPPORTUNITY (DEO) EMPLOYMENT PROJECTIONS  
 
 
 

   
 
 
 

  

 
  

 
  

 
  

 
  

 
 

 
 

  
 

 

$--,--- $--,--- 
 

 

$--,--- $--,--- 
 $--,--- $--,--- 

Total 134 $24.81 39,696 

A.1.1    Occupation     Number of Jobs   Salary  Education 
Name/Title SOC County/  Base Projected Level Total Job Avg. Hourly Annualized Level 

 Code Region  Year Year Change Openings Wage Salary  
     

 
  (divided by 8)     

Elementary Education    252021 10  1604 1740 +8.5% 134   $24.81  $39.696     B 
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INSTRUCTIONS FOR COMPLETING THE SUPPLY SECTION OF APPENDIX TABLE A.1: To complete the following table, use the 
Integrated Postsecondary Education Data System of the National Center for Education Statistics to identify the number of degrees 
awarded by other regionally accredited postsecondary institutions in the college’s service district under the same or related CIP 
code(s) as the proposed program. The data center is located at http://nces.ed.gov/ipeds/datacenter/. Include degrees awarded for 
the most recent year available and for the four prior years for each program. If the program has not had degrees awarded for five 
years or more, add the degrees awarded for the years available, and divide by that number of years, for the average. 

 

  SUPPLY: NATIONAL CENTER FOR EDUCATION STATISTICS, INTEGRATED POSTSECONDARY EDUCATION DATA SYSTEM  
A.1.2    Program     Number of Degrees Awarded  

Prior Prior Prior 
Year 3 Year 2 Year 1 
 
 120*           89*           62*      

 5-year 
average 

 
 
 

97 

Institution Name 
 
 
St. Leo University 

CIP Code 
 
 
13.1202 

Prior 
Year 4 
 
144* 

Most 
Recent Year 
 
72* 

                                                                               
        

 
  

 
  

 
  

*Total number of Education degrees for entire institution all campuses (St. Leo University has 40 locations nationwide with only one campus in 
our service area) 

  

 
  

 
  

 

 Total 72 97 
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INSTRUCTIONS FOR COMPLETING THE ESTIMATES OF UNMET NEED SECTION OF APPENDIX TABLE A.1: To complete the following 
table, the total in column A should be derived from the total job openings from Table A.1.1 and the totals in columns B and C should 
be derived from Table A.1.2. Input the figures in the “Total” row in Table A.1.1 for total job openings and Table A.1.2 for most recent 
year and 5-year average. The range of estimated unmet need should be derived from 1) subtracting the figure in column B from the 
figure in column A and 2) subtracting the figure in column C from the figure in column A. 

 

  ESTIMATES OF UNMET NEED  
A.1.3 DEMAND SUPPLY  RANGE OF ESTIMATED UNMENT 

  NEED  
   (A)  

Total Job 
Openings 

(divided by 8) 

  (B)  
Most Recent Year 

(C)  
5-year 

average 

(A-B)  
Difference 

(A-C)  
Difference 

 
13.1202 Elementary Edu 

 
134 

 
72* 

 
97* 

 
62 

 
37 

       
 

  Total  
     

*Total number of Education degrees for entire institution all campuses (St. Leo University has 40 locations nationwide with only one 
campus in our service area) 
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1 

ITEM: INFO-2 

UCF BOARD OF TRUSTEES 
EDUCATIONAL PROGRAMS COMMITTEE 

May 16, 2019 

Title:  Academic Spotlight: Research at UCF 

Background:  
Update on Research at UCF 

Issues to be Considered:  
Highlighting UCF’s Research enterprise and benchmarking to Florida State University System (SUS) 
metrics. 

Alternatives to Decision: 
Information Only 

Fiscal Impact and Source of Funding: 
N/A 

Recommended Action: 
N/A 

Authority for Board of Trustees Action: 
N/A 

Committee Chair approval: 
Educational Programs Committee Chair Robert Garvy approved this agenda item and all supporting 
documentation. 

Submitted by:   
Elizabeth A. Dooley, Provost and Vice President for Academic Affairs and 
Professor, College of Community Innovation and Education 

Supporting Documentation:   
Presentation – Research Update 

Facilitator:    
Elizabeth Klonoff, Vice President for Research and Dean, College of Graduate Studies 

Educational Programs Committee Meeting - New Business

215



Research Update 
May 2019

Elizabeth A. Klonoff
Vice President for Research and Dean of the College of Graduate Studies

Attachment A
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TOPICS
• Success in recruiting post-doctoral fellows
• Success in obtaining research funding
• Research Expenditures
• Patents and Licenses
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Total Research Dollars Awarded by Year
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Number of Proposals Submitted and Funded

0

200

400

600

800

1000

1200

1400

1600

1800

2013 2014 2015 2016 2017 2018 2019TD

Proposals submitted Proposals funded Active Researchers

Educational Programs Committee Meeting - New Business

220



New PIs Submitting Grants at UCF
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Total Research Expenditures by Year
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Internal versus External Research Expenditures

Year External Funds Expended Internal Funds Expended Total Expended

2013 $ 99,185,000 $ 27,496,000 $126,681,000

2014 $ 94,803,000 $ 90,752,000 $185,555,000

2015 $ 114,678,000 $ 100,841,000 $215,519,000

2016 $ 126,953,000 $ 71,258,000 $198,211,000

2017 $ 123,453,612 $ 76,933,000 $200,386,612

2018 $ 129,671,974 $ 85,660,603 $215,332,577
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Percent of Research Expenditures Funded 
from External Sourcesa table, a picture, or graphic –
insert below. Actual Percent Approved Goals

2012‐13 2013‐14 2014‐15 2015‐16 2016‐17 2017‐18 2018‐19 2019‐20 2020‐21
FAMU 80 81 81 84 83 83 84 84 84
FAU 79 84 79 80 53 60 61 62 63
FGCU 87 72 74 77 74 77 78 79 80
FIU 62 64 52 49 46 48 49 52 53
FPOLY 96 86 67 81 80 80 81
FSU 64 66 60 55 55 55 56 56 58
NCF 89 80 68 69 53 58 60 66 72
UF 51 54 52 52 55 56 56 57 57
UNF 40 40 44 41 30 40 45 50 50
USF 59 60 55 55 57 58 59 60 60
UWF 76 69 43 30 30 30 31 32 32
SUS Avg 59 58 55 53 54 55 56 57 58

UCF 69 46 50 59 57 55 53* 54* 55*

*UCF Approved Goals
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Actual Number Future Goals
2013 2014 2015 2016 2017 2018 2019 2020 2021

FAMU 4 7 3 3 1 5 5 5 5
FAU 5 9 4 0 1 1 2 3 4
FGCU 0 2 0 0 0 0 1 2 2
FIU 2 3 6 17 43 55 57 59 61
FPOLY
FSU 47 30 24 47 34 34 34 34 34
NCF 0 0 0 0 0 0 0 0 0
UF 97 91 115 101 118 120 121 123 125
UNF 2 0 0 2 1 3 3 4 5
USF 98 110 90 114 120 121 122 122 122
UWF 0 0 0 1 0 0 0 0 0
SUS 307 319 300 344 366 384 390 397 403

UCF 52 67 58 59 48 40 45* 45* 45*

*UCF Approved Goals

Number of Utility Patents
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Actual Number Approved Goals
2011‐12 2012‐13 2013‐14 2014‐15 2015‐16 2016‐17 2017‐18 2018‐19 2019‐20

FAMU 0 0 0 0 2 2 3 4 4
FAU 2 6 14 23 22 23 24 25 26
FGCU 0 1 0 0 0 0 0 1 1
FIU 0 3 3 2 3 4 4 6 7
FPOLY
FSU 13 15 25 16 8 14 15 16 16
NCF 0 0 0 0 0 0 0 0 0
UF 129 140 147 261 293 257 235 261 265
UNF 0 0 0 1 1 1 1 1 2
USF 52 75 91 119 133 122 123 123 123
UWF 1 0 2 0 0 0 0 0 0
SUS 208 257 308 460 496 457 439 473 480

UCF 11 17 23 38 34 36 28 36* 36*

*UCF Approved Goals

Number of Licenses and Options Executed Annually
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Discussion
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1 

ITEM: INFO-3 

UCF BOARD OF TRUSTEES 
EDUCATIONAL PROGRAMS COMMITTEE 

May 16, 2019 

Title:  REAL Courses 
Background:  
In 2018, the College of Business began converting its core courses from a lecture capture (Reduced 
Seat/Video) format to a blended active learning format – Relevant Engaged Active Learning (REAL) – 
to increase student success and engagement in very large course sections and to enhance workplace 
soft skills.  

For additional background on the REAL course format, two short videos are linked below: 

1. Intro to REAL Courses video (6 min):
https://vimeo.com/cdlvideo/review/306325361/8ea0b9b661

2. Developing Skills Employers Need video: https://youtu.be/nsv9CLx4r50

Issues to be Considered: 
N/A 

Alternatives to Decision: 
N/A 

Fiscal Impact and Source of Funding: 
N/A 

Recommended Action: 
N/A 

Authority for Board of Trustees Action: 
N/A 

Committee Chair approval: 
Educational Programs Committee Chair Robert Garvy approved this agenda item and all supporting 
documentation. 

Submitted by:   
Elizabeth A. Dooley, Provost and Vice President for Academic Affairs and 
Professor, College of Community Innovation and Education 

Supporting Documentation:   
Presentation – College of Business Core Course Makeover 

Facilitator:    
Paul Jarley, Dean of the College of Business 
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UCF College of Business: 
Core Course Makeover

Paul Jarley
Dean of the College of Business

May 2019

Attachment A
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Student Flow Through The College 2000‐2013

3

Major Courses: 24 Credit Hours, Face‐to‐Face, 

College Majors: Multiple Face‐to‐Face Sections per course 
(Avg. class size 50‐70) 
Accounting, BABA, Economics,  Finance, Management, 
General Business, Marketing, Real Estate 

24 Credit Hours,  Average class sizes‐ 70 to 50 students
College Core: 36 Credit Hours, 1 Blended Learning Course 
(Strategy), 8 Lecture Capture courses at 4 credit hours each 
(Avg. class size 800‐2,000)

Pre‐Core: 15 Credit Hours, Lecture Capture‐1 section per course 
(Avg. class size 800‐1,500)
2 ACCTG Courses, 2 ECON Courses, 1 Quant Course
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Challenges of Lecture Capture

• Very few students came to class <50
• Many students didn’t watch the lectures 
or binge‐watched them just before exams

• No ability to develop soft skills or engage 
in deep problem‐solving

• Industry Demand – There’s a particularly 
high demand for employees with soft 
skills

4
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What Employers Say They Want Most  (NACE)*

• Critical thinking/problem solving
• Oral/written communication
• Teamwork/collaboration
• Digital technology
• Leadership
• Professionalism/work ethic
• Career management

5

*SOURCE: National Association of Colleges and Employers
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A 6‐Year Journey
To improve these career‐ready outcomes through programs that include…

6

YEAR INITIATIVE TRAIT

2013 • Ambassadors Program
• Changed Core  Courses to 3 

credit hours

Leadership

2014  • Welcome to the Majors Career Management, 
Professionalism

2014 • Office of Professional 
Development

• Professionalism 
Development Courses 

Career Management, 
Work Ethic, 
Professionalism

2015 • Enrollment Management 
Program

Work Ethic, 
Career Management

YEAR INITIATIVE TRAIT

2015 • The EXCHANGE Career Management

2015 • Integrated 
Business

Critical Thinking, 
Problem Solving, 
Communication, 
Teamwork

2016 • Internship 
Invitational

• Mentoring
Network

Career Management, 
Work Ethic, 
Professionalism

2017‐18 • Transformation
of Method in 
College Core

Critical Thinking, 
Problem Solving, 
Communication, 
Teamwork
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Business Pedagogy Redesign Project

• Increase engagement and success in very large sections – no more 
anonymous students

• Require attendance on campus

• Enhance workplace soft skills – communication, teamwork, critical 
thinking, problem solving

• Reduce reliance on passive Lecture Capture

• Build upon success in blended learning with Integrated Business
• Informed by success in adaptive and active learning

7
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Investments & Rollout of REAL Courses

• Provided Faculty Development Grants to redesign courses
• Each faculty member worked with Instructional Design staff
• Increased TAs for each section – up to 6 per course
• Created Chief Learning Officer position to oversee project
• Redesigned 2 large rooms to accommodate student group sessions
• Rollouts:

• Fall 2017 – 3 courses (2 pre‐core, 1 elective)
• Spring 2018 – 5 courses
• Fall 2018 – 5 courses
• Spring 2019‐ 13 courses where all have been taught at least twice.

• Various evaluations conducted at each step including student surveys
• Regularly scheduled meetings held with REAL Instructors

RELEVANT – ENGAGED – ACTIVE – LEARNING

8
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2000‐2013

COLLEGE MAJORS: Multiple Face‐to‐Face 
Sections per course 
(Avg. size 50‐70) 

COLLEGE CORE: 1 Blended Learning 
course; 8  Lecture Capture courses 
(Avg. size 800‐2,000) 

PRE‐CORE: 5 Lecture Capture courses –
1 section per course 
(Avg. size 800‐1,500)

2018‐2019

Student Flow Through The College Then & Now

COLLEGE MAJORS: Multiple Face‐to‐Face 
Sections per course 
(Avg. size 40‐70) 

COLLEGE CORE: 2 Blended Learning 
courses; 1 Lecture Capture course; 
8  REAL courses (Avg. course size 800‐
1,200; 6 sections – Max. size 200) 

PRE‐CORE: All REAL courses –
6 sections per course 
(Avg. course size 800‐1,200; 
6 sections ‐ Max. size 200)

9
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Inside A REAL Course (Example)

*Each faculty member is in front of students for the same total time as Lecture Capture

10
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Faculty‐Designed Video Still A Key Content Delivery Strategy

• Smaller chunks
• Lightboard

11
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Student Grades in 13 Courses that Moved 
from Lecture Capture to REAL Format

12

7% 7% 8% 6% 6%

7% 7% 5% 6% 6%

7% 7% 7% 6% 6%

23% 22% 21% 20%
24%

35% 34% 35%
31%

31%

22% 24% 25%
31%

24%

Fall 16 Sp 17 Fall 17 Sp 18 Fall 18

A

B

C

D

F

W

RA=Reduced Seat/Active Learning

RV

RV=Reduced Seat/Video

7 RA 13 RARV 3 RA
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Fall 18* 
(N=11,865)

14 RA
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Engagement, Teamwork and Effectiveness
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Assessment of Group Behavior (N=545)

Spring 2018
14
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Surveys from Spring 2018, Fall 2018, Spring 2019

Student Perceptions of Group Sessions 
& Overall Course 2018‐19

15

Excellent Very Good Average Fair Poor Responses

Live Session 23% 35% 24% 8% 9% 8251

Overall  28% 37% 21% 7% 7% 8254
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Enhancements and Actions Underway

16

• Implemented new orientation module and success strategy videos
• All courses now meet Week 1 for an introductory session
• Engaged peer review by external expert – Dr. Norm Vaughan – on the 
format and redesign 

• Continuous involvement with faculty to enhance total learning, student 
engagement and professional development

• Ongoing engagement and feedback with students via College of Business
Student Ambassadors and student surveys each semester

• Routine check‐ins with business and industry leaders – locally and nationally 
• Developing common assessment rubrics for evaluating soft skills 
in active learning sessions

• Plans to engage with Direct Connect partners to better prepare 
transfer students for success
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Discussion
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