Educational Programs Committee Meeting - Agenda

Board of Trustees Meeting
Educational Programs Committee
September 18, 2019
3:30 p.m. —5:00 p.m.
President’s Boardroom, Millican Hall, 3 floor
Conference call in phone number 800-442-5794, passcode 463796

REVISED AGENDA

I. CALL TO ORDER Robert Garvy
Chair, Educational Programs Committee

I1. ROLL CALL Gwen Ransom
Executive Assistant to
Dr. Paige Borden

I1l. MEETING MINUTES Robert Garvy
e Approval of July 18, 2019
Educational Programs Committee
meeting minutes

IV. NEW BUSINESS

e 2019 SUS Textbook and Melody Bowden
Instructional Materials Affordability Interim Vice Provost for Teaching and Learning
Annual Report (EPC-1) Interim Dean, College of Undergraduate Studies
e Tenure with Hire (EPC-2) Elizabeth A. Dooley

Provost and Vice President for Academic Affairs
Professor, College of Community Innovation and

Education
e 2019 Florida Equity Report (EPC-3) Nancy Myers
Director, Office of Institutional Equity
¢ Resubmission of New Degree Program Paige Borden
Bachelor of Science in Materials Science Associate Provost and Chief Analytics Officer

and Engineering (EPC-4)
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e Provost Update:

- Academic Spotlight Elizabeth A. Dooley
- REAL Course Q&A and Elizabeth A. Dooley
Digital Learning Panel Preparation
(INFO-1)
- Eastern Florida State College Elizabeth A. Dooley

Notice of Intent (INFO-2)

V. OTHER BUSINESS

VI. CLOSING COMMENTS
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MINUTES
Board of Trustees
Educational Programs Committee
July 18, 2019
Fairwinds Alumni Center

CALL TO ORDER

Trustee Robert Garvy, chair of the Educational Programs Committee, called the meeting to order at
9:30 a.m. Committee members Vice Chair Beverly Seay, Trustee Kenneth Bradley, Trustee Danny
Gaekwad, Trustee Kyler Gray, and Trustee William Self were present; Trustee David Walsh was also
present.

MEETING MINUTES

The May 16, 2019, meeting minutes were submitted for approval, motion to approve was made by
Trustee Bradley, and Trustee Self seconded. The committee unanimously approved the minutes as
submitted

NEW BUSINESS

Conferral of Degrees (EPC-1)

Provost Elizabeth Dooley requested approval for conferral of degrees at Summer 2019 commencement
ceremonies. Motion to approve was made by Trustee Bradley, and Trustee Gaekwad seconded. The
committee unanimously approved Summer 2019 Conferral of Degrees.

Tenure with Hire (EPC-2)

Provost Dooley submitted six faculty members for Tenure with Hire. The newly hired faculty members
were deemed eligible for tenure based on UCF requirements. Department faculty and the university
administrative officers have approved granting tenure to these faculty members. Motion to approve was
made by Trustee Self, and Trustee Gaekwad seconded. The committee unanimously approved Tenure
with Hire.

New Degree Program — Doctorate in Sustainable Coastal Systems (EPC-3)

Dr. Elizabeth Klonoff, Dean of the College of Graduate Studies submitted the New Degree Program,
Doctorate in Sustainable Coastal Systems in the College of Graduate Studies for approval. The proposed
72-credit hour STEM degree program will focus on human and natural processes and components that
comprise, affect, and modify coastal systems. Motion to approve was made by Trustee Bradley, and
Trustee Self seconded. The committee unanimously approved Sustainable Coastal Systems new degree
program.
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Provost’s Update — Academic Spotlight:

Provost Dooley recognized two faculty members that recently received prestigious honors; Dr. Sudipta
Seal, department chair and engineering professor was named fellow of the Royal Society of Chemistry for
significant impact as a researcher in the field of chemical sciences; and Dr. Xiofeng Feng, assistant
professor in Physics was named UCF’s first Sloan Research Fellow, recognizing early career scientists.
Dooley also highlighted UCF Downtown for very strong academic presence that will be the heart and soul
of this new campus, which will be distinguished by dynamic teaching and learning, experiential learning,
research, community engagement, and ability to deliver a life-changing educational experience.

REAL Courses (INFO-1)

Dean Paul Jarley, from the College of Business Administration provided an update on Relevant, Engaged,
Active Learning (REAL) instruction modality. This modality focused on the enhancements to the course
designs, impacts of student feedback, data related to student performance and student perception, and
emphasized the ongoing continuous improvement activities.

Chair Garvy adjourned the Educational Programs Committee meeting at 10:50 a.m.

Reviewed by:

Robert A. Garvy Date
Chair, Educational Programs Committee

Submitted by:

Janet Owen Date
Associate Corporate Secretary
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ITEM: EPC-1

UCF BOARD OF TRUSTEES
EDUCATIONAL PROGRAMS COMMITTEE
September 18, 2019

Title: 2019 SUS Textbook and Instructional Material Affordability Annual Report

Background:

House Bill 7019 passed during the 2016 Legislative Session and was signed into law by Governor Scott
on 04/14/2016 (Chapter 2016-236, Laws of Florida). An amendment to Section 1004.085 regarding
textbook and instructional materials affordability requires each university to submit an annual report by
September 30 of each year to the Chancellor of the State University System. The report addresses the
following: 1) required and recommended textbooks and instructional materials for general education
courses; 2) specific initiatives of the university designed to reduce the costs of textbooks and
instructional materials; and 3) university policies for the posting of textbooks and instructional materials.

Issues to be Considered:
2019 Textbook and Instructional Material Affordability Annual Report

Alternatives to Decision:
N/A

Fiscal Impact and Source of Funding:
N/A

Recommended Action:
Recommend approval of the 2019 Textbook and Instructional Material Affordability Annual Report.

Authority for Board of Trustees Action:
BOG Regulation 8.003

Committee Chair or Chair of the Board approval:
EPC Chair Robert Garvy approved this agenda item and all supporting documentation.

Submitted by: Elizabeth A. Dooley, Provost and Vice President for Academic Affairs and
Professor, College of Community Innovation and Education

Supporting

Documentation: Attachment A: Textbook and Instructional Materials Affordability
Annual Report

Facilitator: Melody Bowdon, Interim Vice Provost for Teaching and Learning and

Interim Dean, College of Undergraduate Studies
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Attachment A New Template 05/22/19

State University System of Florida
Textbook and Instructional Materials Affordability
Annual Report
Statutory Due Date: September 30

University of Central Florida Fall 2018 and Spring 2019
University Submitting Report Semester(s) Reported*
Date Approved by the University Board Signature of Chair, Board of Date
of Trustees Trustees
Signature of President Date Signature of Vice President Date

for Academic Affairs

*Report Fall and Spring data separately to allow for Fall to Fall semester comparison and Spring to
Spring semester comparison.

1) Required and Recommended Textbooks and Instructional Materials for General
Education Courses

a) Describe the textbook and instructional materials selection process for general
education courses, including high enrollment courses.

Methodology for determining high enrollment: Order courses (course prefix/number) by
headcount enrollment, excluding honors courses. The top 10% of courses are determined as high
enrollment. Report the total number of courses (n).

General Education

Response:

UCEF offered 722 GEP course sections in fall 2018 and 652 in spring 2019. Materials for
each section were selected by faculty committees, course coordinators, or individual
faculty members depending on the course and the department.

High Enrollment

Response:

UCEF offered 139 high enrollment GEP course sections in fall 2018 and 124 in spring
2019. Materials for each section were selected by faculty committees, course
coordinators, or individual faculty members depending on the course and the
department.
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b) Report the course title(s) and number of section(s) that do not require or
recommend the purchase of a textbook(s) and instructional material(s).

Response:

See the tables on pages 2 and 3 for the GEP courses that did not have required or
recommended textbooks or instructional materials.

Fall 2017

Course Titles not Requiring or | Number

Recommending Purchase of of
Texts/Instructional Materials | Sections
AMH 2010: U.S. History: 1492-1877 | 1
AST 2002: Astronomy 1
BSC 2010C: Biology | 37
CGS 1060C: Introductions to 11
Computers
CGS 2100C: Computer 31
Fundamentals for Business
CHM 2045C: Chemistry 20
Fundamentals |
FIL 2030: History of Motion Pictures | 2
GEO 2370: Resources Geography 1
MAC 1105C: College Algebra 2
MAC 2311C: Calculus with 2
Analytical Geometry
PHI 2010: Introduction to Philosophy | 3
PHY 2053C: College Physics | 1
STA 2014C: Principles of Statistics 20
THE 2000: Theatre Survey 2
THE 2020: Survey of Theatre for 1

Majors

Spring 2018
Course Titles not Requiring or | Number
Recommending Purchase of of
Texts/Instructional Materials Sections
AST 2002: Astronomy 1
BSC 2010C: Biology | 34
CGS 1060C: Introduction to 16
Computers
CGS 2100: Computer Fundamentals | | 35
ENC 1102: Composition Il 7
EUH 2001: Western Civilization I 1
FIL 2030: History of Motion Pictures 2
HUM 2210: Humanistic Tradition | 2
HUM 2230: Humanistic Tradition Il 1
MAC 2311C: Calculus with Analytical | 3
Geometry
PHI 2010: Introduction to Philosophy 1
PHY 2048C: General Physics Using 2
Calculus |
STA 2014C: Principles of Statistics 20
WOH 2012: World Civilization | 1
WOH 2022: World Civilization Il 1
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Fall 2018

Course Titles not Requiring or | Number

Recommending Purchase of of
Texts/Instructional Materials | Sections
AMH 2010: U.S. History: 1492-1877 | 1
AMH 2020: U.S. History: 1877- 1
Present
BSC 1005: Biological Principles 1
CGS 2100C: Computer 33
Fundamentals for Business
COP 3502C: Computer Science | 14
FIL 1000: Cinema Survey 3
FIL 2030: History of Motion Pictures | 2
GEO 2370: Resources Geography 2
HUM 2020: Encountering the 1
Humanities
MAC 2311C: Calculus with Analytic 11
Geometry |
PHI 2010: Introduction to Philosophy | 3
PHY 2053C: College Physics | 1
POS 2041: American National 5
Government
STA 2014C: Principles of Statistics 20
THE 2000: Theatre Survey 3

Spring 2019
Course Titles not Requiring or | Number
Recommending Purchase of of
Texts/Instructional Materials Sections
AMH 2010: U.S. History: 1492-1877 1
AMH 2020: U.S. History: 1877- 2
Present
ANT 2000: General Anthropology 1
BSC 2010C: Biology | 33
COP 2500C: Concepts in Computer 8
Science
COP 3502C: Computer Science | 21
COT 3100C: Intro to Discrete 15
Structures
FIL 1000: Cinema Survey 2
FIL 2030: History of Motion Pictures 2
FIL 3036: Film History | 1
FIL 3037: Film History Il 1
GEO 2370: Resources Geography 1
HUM 2020: Encountering the 2
Humanities
PHI 2010: Introduction to Philosophy 2
PHY 2053C: College Physics | 2
POS 2041: American National 6
Government
PSY 2012: General Psychology 1
STA 2014C: Principles of Statistics 20
THE 2000: Theatre Survey 1

Page 3 of 9
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2) Specific Initiatives of the University Designed to Reduce the Costs of Textbooks
and Instructional Materials for General Education Courses

a) Describe specific initiatives of the institution designed to reduce the costs of
textbooks and instructional materials.

Response:
UCEF Libraries is working on several fronts to reduce the costs of textbooks and
instructional materials.

Student Success/Textbook Affordability Librarian

In March 2019, a Student Success/Textbook Affordability Librarian was hired,
providing a dedicated representative and point of contact among the libraries,
faculty, and other university partners in this work. In addition to promotion and
outreach of Textbook Affordability efforts, the Librarian locates and connects
with faculty who are providing zero cost materials to their students, identifies
the type of course materials used, and tracks potential student savings. Prior to
the arrival of this librarian, UCF Librarians partnered with faculty to create an
open textbook: Anthology of Medieval Literature; the team is has also been
involved with a Complete Florida grant which supported creation of several
more open educational resources.

STARS

Faculty share open course resources through STARS, the university repository
Showcase of Text, Archives, Research & Scholarship

(https:/ /stars.libraries.ucf.edu/).

Faculty Development Programming

Ongoing presentations are made to faculty in collaboration with the Faculty
Center for Teaching and Learning to promote textbook affordability efforts at
UCF. UCF Librarians also provide direct programming to faculty at department
meetings on Textbook Affordability.

Library e-Books

UCEF Librarians actively search for textbooks that are available as e-books with
unlimited use. Once these books are identified and purchased, faculty are
informed of their availability and asked to share this information with students
in their courses. Since the fall 2018 semester, 93 courses with a total of 154
sections have used a library e-book as a replacement of the course text, with a
potential savings of $391,457. For comparison, the fall 2018 and spring 2018
semesters had a combined total of 58 sections with e-book replacements.
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Use of Free Resources

UCEF Librarians support faculty in locating compilations of free resources in lieu
of textbooks. Since the fall 2018 semester, 8 courses with a total of 22 sections
used a combination of resources freely available to students instead of a
traditional textbook.

Print Textbook Reserve Collection

A print textbook reserve collection was started in fall 2018 with a contribution of
$10,000 from the library to purchase 57 textbooks for courses with high drop, fail,
or withdraw rates, or that supported general education courses. This collection
provides first-come, first-serve access to textbooks for a two-hour loan period.
This collection was supplemented with a $2,000 grant from Student Government
Association and additional donations from faculty, students, and other campus
units.

Textbook Donation Drive

UCEF Libraries partnered with Student Government Association and Knights
Pantry on a Textbook Donation Drive at the end of the Spring 2019 term. More
than 60 books were donated to support 39 courses through the Print Textbook
Reserve. The estimated value of the books donated in the spring was more than
$6,000.

UCF’s bookstore offers several cost saving choices that enable students to select the
purchasing options that meet their needs.

Price Match Program

Students compare the cost of course materials at off-campus bookstores (e.g.,
BN.com, Amazon, and local bookstores). If they find course materials at a lower
price, UCF’s bookstore, Barnes & Noble, will match it. This program is also more
convenient for students; they don’t need to wait for materials to ship or leave
campus to pick them up.

Rental Program

This program allows students to rent new or used textbooks. It provides an
affordable option and convenience. Students can purchase textbook rentals in-
store or online with any form of tender; highlight text and make notes on pages;
keep books until finals are over; and return books at the bookstore or through the
mail. On average, the cost savings for rental books is 70 to 80 percent.

Used Course Materials Option

Students also have the option to purchase used textbooks through UCF’s Cash
for Books program. At the end of each semester, students can sell their books
back to Barnes & Noble for cash. Depending on the condition, students can
receive up to 50 percent of the new textbook price. The bookstore closely reviews

Page 5 of 9
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course information to identify those materials that may be used again. The
bookstore then notifies students who have purchased those titles that their books
can be sold back to the store. As a result, the next year’s students are able to
purchase these used books at a discounted price, giving all students the
opportunity to save money through used textbooks. Nearly eighty percent of all
titles are available for purchase at all of UCF’s campuses as used course
materials.

Digital Option

Digital textbooks allow students to save up to 60 percent and stay on the cutting-
edge when it comes to digital learning materials. The bookstore’s digital
offerings were also designed with convenience in mind, allowing students to
purchase using any form of tender and access these materials immediately
following their purchase or digital rental. To optimize the digital experience, the
bookstore offers the newly released Yuzu™ Web, iOS® and Android™ apps.
Nearly forty percent of textbooks are currently offered in a digital format.

b) With the implementation of the initiatives, has there been any reduction in the
cost of textbooks and instructional materials to the students? If there has been a
reduction in cost, what is the average cost savings? Describe the average cost savings
comparing fall semester to fall semester and spring semester to spring semester.

Response:
Through UCF Libraries’ initiatives, student savings are as follows:

Term Total Number of Total Savings Average Savings Per
Students Student
Fall 2017 1,739 $202,935 $116.70
Fall 2018 5,854 $443,160 $75.71
Spring 1,640 $163,995 $100.00
2018
Spring 3,325 $448,173 $134.79
2019

Potential student savings for UCF Libraries’ initiatives are calculated using the
following methodology. Once a course has been identified as offering one or more
course materials made available to students at no cost, the new cost of the previously
used text is multiplied by the number of students in the course. Course materials
tracked are Open Educational Resources (OER), library one-to-one ebook replacements,
or course collections assembled from multiple sources.

Page 6 of 9
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Through price match, textbook rentals, used course materials, and digital options,
student savings are as follows:

Term Savings Amount Savings Percentage
Fall 2017 $2,685,439 19 percent
Fall 2018 $2,269,045 17.13 percent
Spring 2018 $2,450,784 17.8 percent
Spring 2019 $2,289,853 18.06 percent

In fall 2018, textbook rentals were available for 77.5 percent of textbook titles; 79
percent were available in fall 2017. The rental availability for spring 2019 was
77.8 percent and 78.9 percent in spring 2018.

In fall 2018, a digital option was available for 40.9 percent of titles, 41.2 percent in
fall 2017. In spring 2019, 43.7 percent of textbook titles were available digitally,
38.7 percent in spring 2018.

3) University Policies for the Posting of Textbooks and Instructional Materials

a) Describe policies implemented to ensure the posting of textbook and instructional
materials for at least 95% of all courses and course sections 45 days before the first
day of class. For course sections that require or recommend textbooks and
instructional materials based on individual student needs (e.g.,
audition/performance, directed independent study, research topic) that may miss the
posting date, please reference these as exceptions in 3(d).

Response:

UCF’s Regulation 2.032 Textbook Adoption was amended on July 15, 2016, to align with
the amended Section 1004.085 of the Florida Statute requiring textbooks or instructional
materials to be posted on the bookstore’s website 45 days before the first day of class for
each term. In support of this regulation, UCF has implemented a Textbook and
Instructional Materials Affordability communication timeline (refer to Appendix A),
which ensures a timely process for the adoption of textbooks and instructional
materials.

In addition, a website allows students to search for required textbooks and instructional
materials and makes them aware of the Price Match Program, rental options, and other
affordable choices.

Page 7 of 9
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b) Are the policies effective in meeting the reporting requirement? If not, what
measures will be taken by the university to increase faculty and staff compliance for
meeting the reporting requirement?

Response:
UCEF continues to see improvement in the adoption of textbook and instructional
materials by the 45-day deadline.

Semester Adoption Rate
Fall 2017 85 percent
Fall 2018 95 percent
Spring 2018 97 percent
Spring 2019 97 percent

¢) Report the number of course sections and the total percentage of course sections
that were able to meet the textbook and instructional materials posting deadline for
the academic year. Note: A course section complies if all textbooks and instructional
materials in the course section have been entered by the deadline.

Response:
Year Date ‘ # of Courses ‘ Percent
Fall
Total
2018 1% Day |08/20/2018 | 6531 95%
45-Day | 07/06/2018 5840 95%
Spring
Total
2019 1st Day | 01/07/2019 6361 98 %
45-Day | 11/23/2018 5938 97 %

Page 8 of 9
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d) Report the number of course sections and the total percentage of course sections
that were not able to meet the textbook and instructional materials posting deadline
for the academic year. Provide an explanation as to why the course sections were not
able to meet the posting deadline. Note: A course section is not considered in
compliance if all textbooks and instructional materials in the course section were not
entered by the deadline.

Response:
Year Date | # of Courses | Percent
Fall
Total
2018 1% Day | 08/20/2018 | 356 5%
45-Day | 07/06/2018 266 5%
Spring
Total
2019 1st Day | 01/07/2019 148 2%
45-Day | 11/23/2018 188 3%

In most cases, the small number of sections for which the deadline was not met was
due to a staffing issue (new faculty, shifting assignments, etc.).

e) Report the number of courses that received an exception to the reporting deadline.
Describe the exception(s).

Response:
There were two exceptions received for Spring 2019.

PSB 3002 - Physiological Psychology

The instructor for this course was assigned after the posting deadline. An
exception was requested and approved to change the previously submitted course
materials.

PSB 3441 - Psychobiological Aspects of Drugs

The instructor for this course was assigned after the posting deadline. An
exception was requested and approved to change the previously submitted course
materials.

Page 9 of 9
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ITEM: EPC-2

UCF BOARD OF TRUSTEES
EDUCATIONAL PROGRAMS COMMITTEE
September 18, 2019

Title: Tenure with Hire

Background:

New faculty members are hired each year with tenure. Normally, such faculty members have
earned tenure at their previous institution and meet UCF’s requirements for tenure. For others,
tenure is part of the hiring package when senior faculty members are hired for administrative
positions. Department faculty members and the university’s administrative officers have
approved granting tenure to these faculty members.

The recommendation of a faculty member for tenure shall signify that the president and the
Board of Trustees believe that the employee will continue to make significant and sustained
professional contributions to the university and the academic community.

The primary purpose of tenure is to protect academic freedom. The award of tenure shall provide
annual reappointment until voluntary resignation, retirement, removal for just cause, or layoff.

Issues to be Considered:
Please refer to Attachment A - Tenure with Hire Justification.

Alternatives to Decision:
N/A

Fiscal Impact and Source of Funding:

Faculty are considered employees of the university and like other employees, compensation is
negotiated during the hiring process. Recommendations for tenure are considered independently
from compensation. Faculty who are awarded tenure will have annual reappointment until
voluntary resignation, retirement, removal for just cause, or layoff.

Recommended Action:
The department, college and Provost support the recommendations for tenure with hire.

Authority for Board of Trustees Action:
UCF 3.015(4)(a)5 — Promotion and Tenure of Tenured and Tenure-earning Faculty

Committee Chair or Chair of the Board approval:
EPC Chair Robert Garvy approved this agenda item and all supporting documentation.

15
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Documentation:

Facilitator:
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Jana L. Jasinski, Vice Provost for Faculty Excellence and
Pegasus Professor of Sociology

Attachment A: Tenure with Hire Justification

Elizabeth A. Dooley, Provost and Vice President for Academic Affairs and
Professor, College of Community Innovation and Education
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Attachment A

Tenure with Hire Justification
Board of Trustees Meeting
September 18, 2019

Ryan P. McMahan, Associate Professor
College of Engineering and Computer Science, Department of Computer Science

Dr. Ryan McMahan received his Ph.D. in computer science and applications from Virginia Tech.
He comes to UCF from the University of Texas at Dallas, where he was an associate professor of
computer science. While at the University of Texas, he held a joint appointment in the School of
Arts, Technology, and Emerging Communication and was the recipient of the Provost’s Award
for Faculty Excellence in Undergraduate Research Mentoring and Outstanding Faculty Teaching
Award, Erik Jonsson School of Engineering and Computer Science. Dr. McMahan is a National
Science Foundation CAREER award winner. He has several highly-cited publications in the area
of virtual reality and has also done fundamental research on how the fidelity of virtual reality
displays influences the performance of users — a key concern in the field of Human-Computer
Interaction. Dr. McMahan has published in a number of peer-reviewed journals, has numerous
conference papers and workshop papers. He has presented at many regional and national invited
talks and panels. Dr. McMahan has extensive teaching experience at the undergraduate and
graduate levels, having taught courses in human computer interactions, virtual reality, and
advanced operating systems. He has advised doctoral and masters students and has served on
many dissertation and thesis committees. Dr. McMahan serves as International Journal of
Human-Computer Studies (IJHCS) associate editor and as review editor for Frontiers in Virtual
Environments, among many other service activities in the profession, school, and university. The
Department of Computer Science and College of Engineering and Computer Science support the
recommendation for tenure with hire.

Eric W. Schrimshaw, Professor
College of Medicine, Department of Internal Medicine

Dr. Eric Schrimshaw received his Ph.D. in social/personality psychology from the City University
of New York. He comes to UCF from Columbia University, where he was an associate professor
of sociomedical sciences. At UCF, he will serve as the Chair of the Department of Population
Health Sciences in the College of Medicine. While at Columbia University, Dr. Schrimshaw held
the position of acting deputy chair for masters programs in the Department of Sociomedical
Sciences and served as co-lead of the MPH Certificate Sexuality, Sexual, and Reproductive Health
program. His research has focused on addressing health inequalities, with a particular focus on
reducing disparities in HIV infection among men who have sex with men. Dr. Schrimshaw has
numerous peer reviewed journal articles, book publications, and has presented at national and
international conferences. He has teaching experience at the undergraduate and graduate levels
and has taught online survey research methods and quantitative research design in the social
sciences. Dr. Schrimshaw has contributed to teaching including innovative course development
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and has successfully mentored an impressive list of students. He was the recipient of the
Outstanding Teaching Award, Calderone Jr. Faculty Research Award, and is a full member of the
International Association for Sex Research. Dr. Schrimshaw serves on the editorial board for
Archives of Sexual Behavior and as consulting editor for Psychology of Sexual Orientation and
Gender Diversity, as well as having served on department and university committees. His research
and academic contributions indicate that he meets the criteria for tenure. The Department of
Internal Medicine and College of Medicine support the recommendation for tenure with hire.

Janice Seabrooks-Blackmore, Professor
College of Community Innovation and Education, School of Teacher Education

Dr. Janice Seabrooks-Blackmore received her Ph.D. in special education from Florida State
University. She comes to UCF from University of North Florida, where she was a professor and
served as chair of the Department of Exceptional, Deaf, and Interpreter Education. At UCF, she
will serve as Executive Director of the Florida Center for Students with Unique Abilities. Dr.
Seabrooks-Blackmore has published a number of peer-refereed journal articles, book and book
chapters. She has presented at numerous regional, national, and international conferences, and
invited professional presentations. Dr. Seabrooks-Blackmore has served on many doctoral
dissertation committees as a member, co-chair, and chair. While at the University of North Florida,
she served as a lead faculty for the Advancing College Competency: Encouraging Student Success
(ACCESS) Academy and was a research associate for the Florida Institute on Education. Dr.
Seabrooks-Blackmore has a strong record of service to her department, college, community, and
profession. She has made important contributions to the field of Special Education and has
established a strong national reputation, particularly for her leadership in the area of initiative
related to issues related to the needs of children, adolescents, and adults who have unique needs.
Her contributions will be beneficial to UCF and the state of Florida. The School of Teacher
Education and the College of Community Innovation and Education support the recommendation
for tenure with hire.
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ITEM: EPC-3

UCF BOARD OF TRUSTEES
EDUCATIONAL PROGRAMS COMMITTEE
September 18, 2019

Title: 2019 Florida Equity Report

Background:
Florida Board of Governors regulation 2.003 (5) and (7), Equity and Access, requires the following:

Reporting and Monitoring. Each university shall prepare an annual Florida Equity Report in
accordance with this regulation and reporting guidelines established by the Board of Governors

Office.

(a) At a minimum, the university’s equity report must include information on the institution’s
progress in implementing strategic initiatives and performance related to equity and access as
they pertain to academic services, programs, and student enrollment; equity in athletics; and
employment.
(b) Each university’s equity report shall assess sex equity in athletics, as well as representation
by race and sex in student enrollment, senior-level administrative positions, and by faculty rank
and/or tenure status.
1. Annual goals shall be developed and included in the equity report to address each
area of under-utilization. For each year in which prior year goals were not achieved,
each university shall provide a narrative explanation and a plan for achievement of
equity.
(c) Each equity report shall include a Web citation of the university’s non-discrimination policy
adopted by its university board of trustees.
(d) Such reports are to be submitted to the Board of Governors Office by July 1 of each year
pursuant to the requirements of this regulation and guidelines distributed by the Board Office
for each reporting period.
(e) Each university board of trustees or designee shall approve the annual Florida Equity Report
for its institution prior to submission to the Board of Governors Office
(f) The Board of Governors Office shall annually assess the progress of each university’s plan
and advise the Board of Governors and the Legislature regarding compliance.

Each university shall develop a budget plan to support attainment of the university’s goals as
outlined in its equity plan in accordance with state and federal law.

Issues to be Considered:
Please refer to Attachment A: 2019 Florida Equity Plan

Alternatives to Decision:

N/A

Fiscal Impact and Source of Funding:

N/A
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Recommended Action:
Recommend approval of the 2019 Florida Equity Report.

Authority for Board of Trustees Action:
Florida Board of Governors regulation 2.003 (5) and (7), Equity and Access

Committee Chair or Chair of the Board approval:
EPC Chair Robert Garvy approved this agenda item and all supporting documentation.

Submitted by: Elizabeth A. Dooley, Provost and Vice President for Academic Affairs and
Professor, College of Community Innovation and Education

Supporting
Documentation: Attachment A: 2019 Florida Equity Report

Facilitator: Nancy Myer, Director, Office of Institutional Equity
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Attachment A

Florida Equity Report
Enrollment, Sex Equity in Athletics, and Employment
Report Year: 2019

University of Central Florida
Data Year: July 1, 2017 — June 30, 2018

Approved by University Board of Trustees: September 18, 2019

Thad Seymour, Jr., Interim President:

Signature

Date approved by University President:

Submitted by:

Nancy Fitzpatrick Myers, Director
University of Central Florida
Office of Institutional Equity

12701 Scholarship Drive, Suite 101

Orlando, FL 32816-0030
(407) 823-1336
oie@ucf.edu

Date Sent:
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2019 Florida Educational Equity Act Report
University of Central Florida
Data Year 2017-2018

PART I EXECUTIVE SUMMARY ... e e e e 4-10
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Part |. Executive Summary

The annual Florida Educational Equity Act report encompasses enroliment, gender equity
in athletics, and employment as required by statute. Each university Equity Officer is responsible
for preparing the report for approval by its Board of Trustees and the University President, and
submitting the report to the Florida Board of Governors annually. The University of Central
Florida’s Office of Institutional Equity (OIE) prepares the Florida Equity Report annually to fulfill
state requirements. These include provisions within the Florida Educational Equity Act (81000.05,
Fla. Stat.) and the Florida Board of Governors’ Equity Regulation 2.003 Equity and Access. The
report includes information on the University’s progress in implementing strategic initiatives and
performance related to equity and access in student enrollment, athletics, and employment. The
data focuses on women and members of specified race/ethnic protected classes or
underrepresented minority groups. Beginning with Summer 2010, Integrated Post-Secondary
Education Data System (IPEDS) terminology for these classes was used for reporting. The classes
are:

Black or African American (B),

Hispanic (H),

Asian (A),

Native Hawaiian or Other Pacific Islander (NH/OPI),
American Indian/Alaska Native (Al/AN), and

Two or More Races (> Two).

Data on Whites (W) and Non-Resident Aliens (NRA) are also included in the tables provided in
this report.® This 2019 Florida Equity Report covers fiscal year 2017 — 2018.

A. Description of Plan Development

The Office of Institutional Equity coordinated and compiled the data included in this report
from officials in the University’s Office of the Provost, Faculty Excellence, Student Development
and Enrollment Services, Department of Human Resources, Division of Administration and
Finance, UCF Athletic Association, Inc., and Institutional Knowledge Management. Data
collected includes information regarding women and members of specified race and ethnic
protected classes, including IPEDS data. Prior to submission, the data was reviewed by the
President and the Board of Trustees of UCF.

! Non-resident alien is defined by IPEDS as a person who is not a citizen or national of the United States but who
has been admitted as a legal immigrant for the purpose of obtaining permanent resident alien status (and who holds
either an alien registration card (Form 1-551 or 1-151), a Temporary Resident Card (Form 1-688), or an Arrival-
Departure Record (Form 1-94) with a notation that conveys legal immigrant status such as Section 207 Refugee,
Section 208 Asylee, Conditional Entrant Parolee or Cuban-Haitian).

4
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B. Summary of Institutional Progress

Policies and Procedures in Support of Equity (Part 11)

In 2017-2018, UCF reviewed its policies and procedures related to non-discrimination and
compliance with Title VI and Title VI of the Civil Rights Act of 1964, Title 1X of the Education
Amendments of 1972, the Pregnancy Discrimination Act, the Americans with Disabilities Act,
Sections 504 and 508 of the Rehabilitation Act, the Age Discrimination in Employment Act of
1967, the Age Discrimination Act of 1975, the Genetic Information Nondiscrimination Act of
2008, and the Florida Civil Rights Act of 1992. As set forth in the 2018 Florida Equity Report,
this resulted in the development of the University’s Prohibition of Discrimination, Harassment
and Related Interpersonal Violence Policy, No. 2-004.1, as well as the review and update of
Regulations UCF-3.001 (Non-Discrimination; Affirmative Action Programs), UCF-3.0134
(Complaints and Grievances Alleging Discrimination, Discriminatory Harassment or
Retaliation), and UCF-5.020 (Religious Observances) to reflect consistent language among UCF’s
regulations, policies and procedures. The updated regulations were approved by the Board of
Trustees on October 26, 2017.

Academic Program Reviews (Part I11)

The UCF’s Institutional Knowledge Management office provided data and quantitative
tables for 2017-2018 to illustrate the University’s status in enrollment, retention/graduation rates
and completions (Part I11 Tables 1-8). The following are some highlights of that data:

e Gender:

o0 For First Time in College (FTIC) enroliment, female enrollment for 2017-18 was
54%, which was relatively consistent with the prior year’s data of 53%. Enrollment
for fulltime transfers was consistent with prior years with a total enrollment of 57.6%
female.

o0 The overall retention rate for full time FTICs after one year increased from 89.6% to
90.4%. The retention rates for full time FTICs after one year increased for both
males and females. Specifically, for female students, the retention rate increased
from 90.4% to 91.3%. For male students, the retention rate increased from 88.6% to
89.4%. Also, the overall graduation rate after six years increased from 70% to
72.4%. The graduation rate increased for both males and females. Specifically, for
female students, the graduation rate increased from 73.9% to 76.5%. For male
students, the graduation rate increased from 65.5% to 67.6%.

o Similar to last year’s report, female students continued to obtain a higher percentage
of Bachelor’s degrees (59%), Master’s degrees (60%), and First Professional degrees
(51%). However, UCF experienced a decrease in the number of Doctoral degrees
awarded to female students (74 to 63; 51% to 43%), which is lower than the
percentage awarded in 2012-13 (45%).
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e Racial and Ethnic Diversity:

o0 Enrollment of FTIC underrepresented students in Fall 2018 was 47.3%, which was a
slight increase from Fall 2017 (46.8%). Transfer enrollment continued to show
growth in 2017-18 reaching 52.9% (an increase from 51.5% for 2017).

0 With regard to retention rates for full time FTICs after one year, students that
identified as Asian, Black or Hispanic (93.5%, 92.6%, 91.3%, respectively) were
retained at a higher rate than the overall retention rate (90.4%). Compared to the
previous year where all categories experienced an increase in retention rates except
Asian students, the 2018 data demonstrated that five categories experienced an
increase in the retention rates (Non-Resident Alien; Black; Asian; Hispanic; and,
White), while the remaining four categories experienced a decrease in the retention
rates (American Indian/Alaskan Native; Native Hawaiian/Other Pacific Islander; Two
or More Races; and, Unknown). With regard to the overall graduation rate after six
years (72.4%), Asian students had the highest graduation rate (77.6%) followed by
Unknown (75%), White students (72.9%), Hispanic students (71.8%), American
Indian/Alaskan Native White students (71.4%), students identifying as Two or More
Races (69.4%), Black students (69.3%), Non-Resident Alien students (68.4%), and
Native Hawaiian/Other Pacific Islanders (63.6%).

0 Underrepresented students received 45.9% of Bachelor’s degrees and Master’s
degrees, 53% of Doctoral degrees, and 36% of First Professional degrees. This was
an increase for all degree levels compared to last year’s report.

o Similar to last year’s report, the 2017-18 data pertaining to racial and ethnic diversity
for students that earned First Professional degrees revealed a high percentage of
students that fell within the “Unknown” category (15.5% for 2018 compared to
20.7% for 2017). There was a notable increase for students identifying as two or more
races (1 to 4), as well as a doubling in the number of degrees awarded to Hispanic
students compared to last year’s data (10 to 20), and slight increases for Black
students (2 to 3) and Asian students (25-30).

Goals & Results:

For the 2017-2018 academic year, the university’s goal was to maintain or increase
protected class member degrees at all levels, and increase protected class members obtaining First
Professional Degrees. With regard to Bachelor’s degrees, UCF achieved its goal. UCF remained
consistent with 59% being earned by female students. UCF increased the number and percentage
of Bachelor’s degrees awarded to students that identified as Black, Asian, Hispanic,
Hawaiian/Other Pacific Islander and two or more races. American Indian/Alaskan Native and
Non-Resident Alien remained the same.

With regard to Master’s Degrees, UCF achieved its goal as to female students and
maintained its overall racial and ethnic diversity. UCF remained consistent with 60% being earned
by female students. With regard to racial and ethnic diversity, although Master’s Degrees for
students identifying as Non-Resident Alien, Black, Asian, or Hispanic all increased in terms of
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number and overall percentage, the changes with regard to most of the individual races/ethnicities
was not significant. Nevertheless, this resulted in an increase in the overall percentage of
underrepresented students earning Master’s degrees at UCF (from 41.7% to 45.3%).

With regard to Doctoral Degrees, UCF did not achieve its goal. As set forth above, with
regard to female students, the number of degrees awarded decreased (74 to 63) and the percentage
decreased (from 51% to 43%). With regard to its overall racial and ethnic diversity, UCF increased
its percentage of underrepresented members (from 50.5% to 53%). However, the number and
percentages for underrepresented members decreased in all categories except Non-Resident Alien
and two or more races.

With regard to First Professional Degrees, UCF achieved its goal as to racial and ethnic
diversity in that it increased its overall diversity percentage to 36% (from 26.1%) despite 15.5%
remaining Unknown. All underrepresented categories remained the same or increased in terms of
the number of degrees and percentage with the exception of American Indian/Alaskan Native
which decreased slightly in percentage. However, with regard to women, UCF decreased the
number and percentage awarded to students identifying as female — specifically, 82 rather than 85
degrees and 51% rather than 57%

Goals for 2018-2019: Maintain or increase underrepresented member degrees at all levels, and
increase underrepresented members obtaining First Professional Degrees.

Gender Equity in Athletics (Part 1V)

The University of Central Florida evaluated the eleven elements of equity requested. Data
for 2017-2018 demonstrated the following:

e The university was compliant with regard to student-athlete participation. Specifically, the
2017-18 female undergraduate enrollment was 54% and the female athletics participation
ratio was 54%.

e For the 2017-18 academic year, all sports were funded at the NCAA maximum limits per
sport. Although in prior years there was a variance beyond 1% with regard to scholarship
offerings, UCF Athletics has corrected this according to the data provided for 2017-18.
Specifically, the unduplicated female student-athletes ratio was 49% and these students
received 48% of the scholarship funding ($3,467,174). The unduplicated male student-
athletes ratio was 51% and these students received 52% of scholarship funding
($3,825,112). Since the scholarship offerings are within a 1% variance, they are compliant.

o Resources allocated for women’s sports programs are comparable to their male
counterparts. Both men’s and women’s programs are provided with all the necessary
resources to be competitive nationally.

For the 2017-2018 academic year, the university’s goal was to reduce the variance in
scholarship offerings. As set forth above, UCF Athletics achieved this goal.

Goals for 2018-19: UCF Athletics is in the process of upgrading the locker room spaces for Men's
and Women's Soccer, Football, VVolleyball and Track and Field. Part of the facilities upgrade will
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also include new offices for Olympic Sport coaches and their assistants. This will be a project that
will span over the next three years.

Employment Representation (Part V)

The UCF’s Institutional Knowledge Management office provided data and quantitative
tables to illustrate the university’s status in faculty/staff compositions (Part VV Tables 1-4). The
University of Central Florida increased the number of tenured faculty members during 2017-18
(608 to 682), including the number of female faculty from 195 to 219 (32%). However, compared
to national standards, this remains an area in need of improvement. With regard to racial and ethnic
diversity, all categories for tenured faculty experienced an increase except for Non-Resident Alien
and Unreported. Faculty that identified as Asian had the largest increase (17.1% increase; 111 to
130), followed by faculty that identified as Black (15.4% increase; 26 to 30). Although when
using comparative national standards, the category for tenured Black faculty members was no
longer identified as an area in need of improvement, it is important to note that the overall
percentage of tenured Black faculty members in 2018 (4.39%) was less than the percentage in
2013 (5.16%). Hispanic faculty members experienced a similar percentage decrease. Moreover,
the total number of tenured Black faculty members (30) has remained the same compared to 2013
despite the nearly 15% increase in total number of tenured faculty members.

With regard to tenure-track faculty, unlike the prior two years’ reports, tenure-track female
faculty members decreased in their overall percentage (from 46% to 40%). During 2017-18, UCF
experienced an increase in tenure-track faculty members who identified as two or more
races/ethnicities (3 to 4; 33.3% increase), Non-Resident Alien (40 to 51; 27.5% increase), Asian
(42 to 49; 16.7% increase), Hispanic (26 to 29; 11.5% increase), and White (158 to 174 (10.1%
increase). For tenure-track Black faculty members, there was a 7.7% decrease (13 to 12). Utilizing
comparative national standards, this year’s review did not identify any areas in need of
improvement with regard to tenure-track faculty.

With regard to non-tenure-earning faculty, approximately 54% identified as female.
Compared to the prior year, the university increased the number of non-tenure-earning faculty
from 546 to 560, and increased the number of faculty that identified as Non-Resident Alien (9 to
15), two or more races (6 to 9), Asian (30 to 34), and White (432 to 434). The number of non-
tenure-earning faculty that identified as Black or Hispanic remained the same. Although non-
tenure-earning faculty that identified as Black was noted as an area in need of improvement using
comparative national standards in last year’s report, this year’s review did not identify any areas
in need of improvement with regard to non-tenure-earning faculty.

With regard to management positions, compared to the prior year, UCF decreased the
number of management occupations in 2017-18 by 10% (844 to 759) whereas for 2016-17, there
was a 7% increase. Although the number of management occupations held by female employees
decreased (495 to 463), female employees filled 61% of the management occupations, which was
an increase from 2017 (59%). Except for Native Hawaiian/Other Pacific Islander and Non-
Resident Alien, all racial/ethnic categories experienced a decrease in the number of positions held
by that particular category. However, the overall diversity for management occupations remained
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close to 29%. Utilizing comparative national standards for management occupations, this year’s
review did not identify any areas as areas in need of improvement.

For the 2017-2018 academic year, the university’s goals were to increase the number of
tenured faculty that identify as female, Black, Hispanic, American Indian/Alaska Native or
Native Hawaiian/Other Pacific Islander; increase the number of tenure-track faculty that identify
as American Indian/Alaska Native or Native Hawaiian/Other Pacific Islander; and, increase the
number of non-tenure-earning faculty that identify as Black. With regard to tenured positions,
UCF achieved most of its goals. Specifically, although UCF increased the number of female
faculty members by 24 (from 195 to 219), using comparative national standards, this remained
an area in need of improvement. UCF also increased the number of tenured faculty members
that identified as Black (from 26 to 30), Hispanic (from 35 to 39), and American Indian/Alaska
Native (from 2 to 4). However, for Native Hawaiian/Other Pacific Islander, the number of
faculty remained at zero. With regard to tenure track faculty, UCF did not achieve its goal as the
number of faculty members that identified as American Indian/Alaska Native or Native
Hawaiian/Other Pacific Islander remained at zero. With regard to non-tenure-earning faculty,
UCF did not achieve its goal as the number of faculty that identified as Black remained the same
(22).

Goals for 2018-2019: For tenured faculty, increase the number of tenured faculty that identify as
female and increase the overall diversity percentage for this group. For tenure-track faculty,
maintain or increase the overall diversity percentage for this group. For non-tenure-earning faculty
and executive /administrative/ managerial positions, increase the overall diversity percentage for
these groups.

Protected Class Representation (Part VII)

Of the 38 total applicants for the tenure granting process, 37 were granted tenure. Nineteen
female faculty and thirteen underrepresented faculty were granted tenure.

Promotion and Tenure Committee Composition (Part VIII)

The table set forth in Part VIII provides information on the extent of diverse participation
or involvement of women and ethnic/racial minorities in the promotion and tenure process.
Overall, of the 438 committee members, 296 identified as White (67%), 81 as Asian (18%), 27 as
Hispanic (6%), 14 as Black (3%), and two as American Indian/Alaska Native (0.45%). Similar to
last year’s report, women comprised approximately 29% of the 438 committee members. Efforts
to obtain diverse representation on committees is continually sought and improvement is expected
to continue.
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C. Budget Plan

The University of Central Florida has maintained resources that support equity goals as
set forth in Section IX of this report, as well as the 2017-18 Equity Report submitted by the
Division of Student Development and Enrollment Services (Attachment A).
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Part I1: Policies and Procedures in Support of Equity

The University of Central Florida’s Regulations and Policies are available on UCF’s
Policies and Procedures webpage: http://policies.ucf.edu/. The regulations and policies that are
specifically formulated to ensure equity at UCF are as follows:

Regulation/Policy

Web Address

UCF-3.001 Non-
Discrimination; Affirmative
Action Programs

https://www.oie.ucf.edu/documents/NonDiscriminationAffir
mativeAction.pdf

UCF-3.0134 Grievances
Alleging Discrimination

https://www.oie.ucf.edu/documents/GrievancesAllegingDisc
rimination.pdf

UCF-5.006 Student Rights and
Responsibilities

https://requlations.ucf.edu/chapter5/documents/5.006Student
sRightsResponsibilitiesFINALJunel18.pdf

UCF-5.007 Office of Student
Conduct; Scope; Definitions;
Student Conduct Records;
Special Student Panels

https://requlations.ucf.edu/chapter5/documents/5.007OfficeS
tudCondScopeFINALJuly18.pdf

UCF-5.008 Rules of Conduct

https://requlations.ucf.edu/chapter5/documents/5.008Rulesof
ConductFINALJuly18.pdf

UCF-5.009 Student Conduct
Review Process; Sanctions

https://requlations.ucf.edu/chapter5/documents/5.009Student
ConductRevProcFINALJuly18.pdf

UCF-5.010 Student Conduct
Appeals

https://requlations.ucf.edu/chapter5/documents/5.010Student
ConductAppealsFINALJan18.pdf

UCF-5.012 Organizational
Rules of Conduct

https://requlations.ucf.edu/chapter5/documents/5.0120rgsRu
lesofConductFINALJuly18.pdf

UCF-5.013 Organizational
Conduct Review Process;
Sanctions; Appeals

https://requlations.ucf.edu/chapter5/documents/5.013StuOrg
ConductRevFINALJuly18.pdf

UCF-5.020 Religious
Observances

https://www.regulations.ucf.edu/chapter5/documents/5.020R
eligiousObservancesFINALJan19.pdf

Policy 2-700 Reporting
Misconduct and Protection
from Retaliation

https://policies.ucf.edu/documents/2-
700ReportingMisconductAndProtectionFromRetaliation.pdf
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Policy 2-004.1 Prohibition of https://policies.ucf.edu/documents/2-
Discrimination, Harassment and | 004.1ProhibitionOfDiscriminationHarassmentAndRelatedInt
Related Interpersonal Violence? | erpersonalViolence.pdf

Information regarding additional policies and procedures formulated to ensure equity at
UCF can be found on UCF’s websites and are as follows:

Policy/Procedures/Guidelines Web Address

UCF Employee Code of Conduct | https://compliance.ucf.edu/files/2019/07/UCF-Code-Of-
Conduct-2019-FinalRev.pdf

The Golden Rule Student http://sdescms.smca.ucf.edu/goldenrule/wp-
Handbook content/uploads/sites/64/2019/06/goldenrulel.pdf
OIE Investigation Procedures http://oie.ucf.edu/documents/DiscriminationGrievancelnves

tigationProcedure.pdf

OIE Search and Screening http://www.oie.ucf.edu/documents/SearchScreeningGuideli
Guidelines nes.pdf

OIE Recommendations for http://www.oie.ucf.edu/documents/DiverseApplicantPool.p
Obtaining a Diverse Applicant df

Pool

OIE Guidelines for an Internal http://www.oie.ucf.edu/documents/InternalSearch.pdf
Search

OIE Search Committee http://www.oie.ucf.edu/documents/SearchFirms.pdf
Guidelines Incorporating Search

Firms

Faculty Hiring Guide http://www.oie.ucf.edu/documents/FacultyHiringGuide.pdf
A&P Hiring Guide http://www.oie.ucf.edu/documents/APHiringGuide.pdf

2 Policy No. 2-004.1 specifically states that the “university does not unlawfully discriminate in any of its education
or employment programs and activities on the basis of an individual’s race, color, ethnicity, national origin, religion,
or non-religion, age, genetic information, sex (including pregnancy and parental status), gender identity or
expression, sexual orientation, marital status, physical or mental disability (including learning disabilities,
intellectual disabilities, and past or present history of mental illness), political affiliations, veteran’s status (as
protected under the Vietnam Era Veterans’ Readjustment Assistant Act), or membership in any other protected
classes as set forth in state or federal law.” This policy further states that the “university prohibits discrimination, as
well as discriminatory harassment, sexual assault, sexual exploitation, relationship violence, stalking, sexual or
gender-based harassment, complicity in the commission of any act prohibited by this Policy, retaliation against a
person for reporting, in good faith, any of these forms of conduct or participating in or being a party to any
investigation or proceeding under this Policy...” Similar language is reflected in Regulations UCF-3.001 and UCF-
3.0134.
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OIE Service and Assistance
Animal Policy

http://www.oie.ucf.edu/documents/AnimalsasAccommodati
onPolicy.pdf

OIE Protocol for Department
Providing Reasonable
Accommaodation

http://www.oie.ucf.edu/documents/AccommodationsinEmpl

oymentAndForMembersOfThePublic.pdf

Reasonable Accommodation
Request Form

http://www.oie.ucf.edu/documents/UCFReasonableAccomo
dationRequestForm.pdf

Religious Accommodation:
Guidelines for Departmental
Procedures for Requests

http://www.oie.ucf.edu/documents/ReligiousAccommodatio
nGuidelines.pdf

Student Accessibility Services
“Get Connected”

https://sas.sdes.ucf.edu/get-connected/

Student Accessibility Services
“How To Request
Accommodations”

http://sas.sdes.ucf.edu/wp-
content/uploads/sites/22/2018/04/CAL-Request-Knights-

Access.pdf

Student Accessibility Services
“How to Cancel or Modify
Accommodation Request”

http://sas.sdes.ucf.edu/wp-
content/uploads/sites/22/2018/04/CAL-Modify-Knights-

Access.pdf

Student Accessibility Services

Grievance and Appeal Procedures

http://sas.sdes.ucf.edu/wp-
content/uploads/sites/22/2017/12/grievance processl.pdf

In addition to the above items set forth in previous Florida Equity Reports, OIE has
developed the following forms and procedures to further assist with implementation of the
regulations and policies set forth above:

e Request for Reasonable Accommodation Form for employees and applicants in Spanish
(https://www.oie.ucf.edu/documents/UCFReasonableAccomodationRequestFormSpanish

-pdf);

e Discrimination Grievance Intake Form in Spanish
(https://www.oie.ucf.edu/documents/DiscriminationGrievancelntakeFormSpanish.pdf);

e Request for Accommodations Form from members of the public
(https://www.oie.ucf.edu/documents/UCFReasonableAccommodationRequestFormPubli

c.pdf);

e Student Request for Accommodations Form based on pregnancy, pregnancy-related

condition and/or childbirth

(https://www.oie.ucf.edu/documents/UCFReasonableAccomodationRequestFormPregnan

cy.pdf); and,

e Procedure for Conducting Fundamental Alterations Assessments
(https://www.oie.ucf.edu/documents/ProcedureforFundamental AlterationsReview.pdf)
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Also, OIE, in consultation with campus partners, is currently in the process of developing
guidelines related to nondiscrimination based on pregnancy, pregnancy-related conditions and/or
childbirth. OIE anticipates finalizing these guidelines in 2019.

As noted in UCF’s previous Florida Equity Reports, UCF maintains a website with
information for students, parents, faculty, staff, and third parties regarding Title IX (federal law
that prohibits sex discrimination), and what to do if they encounter a student who has experienced
sexual violence. This website lends support to the University’s campus-wide Let’s Be Clear
campaign (https://letsbeclear.ucf.edu/), which has raised awareness across campus regarding
nondiscrimination, reporting requirements, and resources available to students and employees.
Individuals can access this site to submit a report directly to UCF’s Title IX Coordinator regarding
a Title IX-related incident. Individuals also may report concerns of discrimination, discriminatory
harassment and/or retaliation directly to the Office of Institutional Equity via the office’s website
(https://www.oie.ucf.edu/).

Each year, the Office of Institutional Equity notifies all faculty and staff members
regarding the university’s commitment to non-discrimination (see President’s Statement)
(Attachment B), and requires all new employees to complete an online training regarding UCF’s
commitment to non-discrimination, applicable regulations and policies, and procedures available
for reporting concerns of this nature. Further, UCF widely communicates pertinent compliance
information throughout the campus. Discussions, awareness, and training are conducted broadly
at such venues as new student, employee, and faculty orientation sessions; new supervisor training;
and, in-service programs for resident assistants. During 2017-18, the Office of Institutional Equity
also provided in-person discrimination prevention training and training regarding Title IX to
various departments, and will continue to do so in the next academic year. In February 2018, the
Office of Institutional Equity in partnership with Human Resources hosted multiple sessions with
the Equal Employment Opportunity Commission for employees, particularly managers, regarding
“What You Need to Know About the Americans with Disabilities Act.”
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Part I11: Academic Program Reviews (Sections A, B & C)

The Academic Program Reviews cover undergraduate, graduate, and first professional
degree enrollment as required by Florida statute. Charts 1-8 and the corresponding narrative will
address sections A, B, and C of the Florida Equity Report Guidelines. Where appropriate,
disproportionate enrollments of women and minorities are identified and areas for improvement
are noted.

Table 1. First-Time-In-College Enroliment (Full-time)

Men 52 251 4 280 852 5 32

1653 135 3264
Women 47 392 3 282 963 3 1901 171 36 3798
Total
99 643 7 562 1815 8 3554 306 68 7062
Fall 2018
Category %
of Total 1.4% 9.1% 0.1% 8.0% 25.7% 0.1% 50.3% 4.3% 1.0% 100.0%
Fall 2018
Total
75 593 10 489 1739 6 3429 295 42 6678
FALL 2017
Category %
of Total 1.1% 8.9% 0.1% 7.3% 26.0% 0.1% 51.3% 4.4% 0.6% 100.0%
FALL 2017
Total FTIC
32 602 9 365 1247 7 3308 241 22 5833
Fall 2013
Category %
of Total 0.5% 10.3% 0.2% 6.3% 21.4% 0.1% 56.7% 4.1% 0.4% 100.0%
Fall 2013
Percentage
Change in
number from 209.4% 6.8% -22.2% 54.0% 45.5% 14.3% 7.4% 27.0% 209.1% 21.1%
Fall 2013 to
Fall 2018

Source: IPEDS Part A, Fall enrollment by race, ethnicity, and gender. Column 1, Full-time, First-time students.

The UCF’s First Time in College (FTIC) Enrollment data reveals an increase of 5.4% in
FTIC enrollment (6678 to 7062) with 54% female and 46% male for the Fall 2018 academic year.
The gender representation is relatively consistent with the data of prior years. With regard to the
composition of racially and ethnically diverse students, UCF continued to be significant at 47.3%,
which was an increase from Fall 2017 (46.8%), but still less than Fall 2016 (48.3%). The 47.3%
was comprised of students from various racial/ethnic backgrounds including Hispanic (25.7%),
Black (9.1%), Asian (8.0%), two or more races (4.3%), American Indian/Alaskan Native (0.1%),
and, Native Hawaiian/Other Pacific Islander (0.1%). White students represented 50.3%, Non-
Resident Alien students represented 1.4%, and students identifying as Unknown represented 1.0%
of UCF’s FTIC full-time students during the 2018 Fall enrollment.

Compared to Fall 2017, the Fall 2018 data demonstrated an increase in the number of
students for all racial/ethnic groups with the exception of American Indian/Alaskan Native, which
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decreased from 10 to 7 but maintained the same overall percentage of the students (0.1%). Also,
although there was an increase in the number of Hispanic students (1739 to 1815), there was a
decrease in the overall percentage of Hispanic students (26.0% to 25.7%).

This enrollment data of 47.3% represented a continued increase in racial/ethnic diversity
compared to 2013. During the Fall of 2013, UCF’s FTIC student body was composed of 42.4%
racially and ethnically diverse students. Although there was a decrease in the number of students
that identified as American Indian/Alaskan Native (9 to 7), all other categories showed an increase.
Significantly, there also has been a 209.4% increase in the number of Non-Resident Alien students
between 2013 and 2018 (32 to 99), and a 209.1% increase in the number of students whose
race/ethnicity was unknown (22 to 68).

Table 2. Florida Community College A.A. Transfers (Full-time)

8 26

Total

call oo1s 30 1491 30 569 3479 4923 420 126 6547 4825 11372
Category %

of Total 2.7% 13.1% 0.3% 5.0% 30.6% 0.2% 43.3% 3.7% 1.1% 57.6% | 424% | 100.0%
Fall 2018

Total 23 9 2 90 3230 2 3 20 6 6488 840 328
AL 2017 7 154 7 5 5 5134 4 11 4 484 il
Category %

of Total 2.1% 13.7% 0.2% 5.2% 28.5% 0.2% 45.3% 3.7% 1.0% 57.3% | 42.7% | 100.0%
FALL 2017

Total

call o013 179 1346 26 496 2736 35 6383 350 87 6584 5054 11638
Category %

of Total 1.6% 11.9% 0.2% 4.4% 24.2% 0.3% 56.3% 3.1% 0.8% 58.1% | 44.6% | 102.7%
Fall 2013

Category %

Change from | 721% | 10.8% | 154% | 147% | 27.2% | -257% | -22.9% | 20.0% | 44.8% | -0.6% -4.5% -2.3%

2013 to 2018
Source: Student Instruction File. Full-time students.

The UCF’s Fulltime Transfers data was consistent with prior years’ data related to gender
in that 57.6% of enroliment identified as female and 42.4% identified as male for the 2017-2018
academic year. With regard to the composition of racially and ethnically diverse students, UCF
continued to be significant at 52.9% (increase from 51.5%). White students (43.3%), Hispanic
students (30.6%) and Black students (13.1%) were the three categories of students larger than ten
percent. Overall, the 2017-18 data indicated minor changes throughout all racial categories
compared to the 2017 data.

The enrollment diversity data of 52.9% represented a significant change compared to 2013

despite the 2.4% decrease in total enrollment (11,638 to 11,372). During the Fall of 2013, UCF’s

transfer students were composed of 44.1% racially and ethnically diverse students.
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Table 3. Retention of Full-Time FTICs After One Year
| | NRa | B | AN | A | H | NWOP| W | 2Two | UNK |FEMALE| MALE | TOTAL |

Fall 2017 Cohort 79 4 10 48 19 5 3 %6 4 319 Hor | 668
Category % of Total | 12% | 89% | 0% | 73% | 260% | 0% | 3% | 44% | 06% | 526% | 474% | 100.0%
Enrolled Fall 2018 67 50 b 151 1987 3 B %3 3 N3 B0 | 6043

Retention Rate B48% | G26% | 60.0% | 935% | 3% | 600% | 895% | 889% | 90.2% | 3% | 894%h | 904%

Source: Retention FACT

The 2018 overall retention rate for UCF FTICs after one year was 90.4%, which was a
slight increase from the previous year (89.6%). The overall retention rates for males and females
increased. Specifically, for female students, the retention rate was 91.3%, which was a slight
increase from the previous year (90.4%). For male students, the retention rate was 89.4%, which
was an increase from the previous year (88.6%).

Consistent with the last two report years, Asian students were retained at a higher rate
(93.5%) than the overall retention rate. Black students and Hispanic students also were retained
at a higher rate than the overall retention rate (92.6% and 91.3%, respectively). Compared to the
previous year where all categories experienced an increase in retention rates except Asian
students, the 2018 data demonstrated that five categories experienced an increase in retention
rates [Non-Resident Alien (82.5% to 84.8%); Black (89.5% to 92.6%); Asian (92.3% to 93.5%);
Hispanic (89.5% to 91.3%); and, White (89.3% to 89.5%)], while the remaining four categories
experienced a decrease in retention rates [American Indian/Alaskan Native (100% to 60%);
Native Hawaiian/Other Pacific Islander (100% to 60%); Two or More Races (90.3% to 88.9%);
and, Unknown (100% to 90.2%)].
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Table 4. Graduation Rate of Full-Time FTICs by Race/Ethnicity
—-ﬂ---m-m

201218 19 547 B3| 156 | 11 | 3Bl | 245 u | om0 | 03 | 593
Cohort
Cateﬁggl% ' 03% | 93% | 01% | 60% | 196% | 02% | 60.A% | 41% | 04% | 543% | 457% | 1000%
After 6 Years
Number of | 5 379 5 274 830 7 2587 170 18 us6 | 187 | 4283
Graduates
Percent | egav | 693% | 714% | T76% | T18% | 636% | T29% | 694% | 750% | 765% | 67.6% | 724%
Graduated
category®% | 7o | 108% | 112% | 120% | 112% | 100% | 114% | 109% @ 117% | 531% | 469% | 100.0%
Graduated
Number 13 402 5 288 880 8 2687 180 18 2538 | 1043 | 4481
Retained
;j{;ﬁ’; 684% | 735% | T14% | 8L6% | 761% | T2T% | 750% | 735% | 750% | 791% | 7L9% | 75.8%

Note: FTIC includes Beginners and Early Admits.

The overall graduation rate for UCF after six years was 72.4%, which was an increase from
the previous two reports (70% and 68.82%). With the exception of the 2016 report setting forth a
decrease, UCF has gradually increased its overall graduation rate over the last six years. For the
2011 cohort, the overall graduation rate was 63.2% compared to this report of 72.4%. Female
students’ graduation rate increased to 76.5% compared to the last two reports (73-74%), and male
students’ graduation rate increased to 67.6% compared to the last two reports (65.5% and 62.78%).

With regard to race/ethnicity, three of the protected categories exceeded the overall
graduation rate — namely, Asian students (77.6%), Unknown students (75%), and White students
(72.9%). Although in last year’s report, Native Hawaiian/Other Pacific Islander students were
significantly below the overall graduation rate (35.7%), this year’s data demonstrated a significant
increase with a graduation rate of 63.6%. The remaining categories were relatively consistent with
the percentages set forth in last year’s report.

Over the past six years, UCF has continued its commitment to maintaining a diverse student
body through a variety of recruitment and retention strategies as set forth in detail in the 2017-18

Equity Report submitted by the Division of Student Development and Enrollment Services (SDES)
(Attachment A).
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Table 5. Bachelor's Degrees Awarded by Race

I S 7 S I S T

AY 2017-18
Male 2 507 10 377 1270 14 3006 188 29 5473
Female 76 956 14 389 1925 20 4139 300 51 7870
Total 148 1463 2% 766 3195 34 7145 488 80 13343
Category % 11% | 11.0% | 0.2% 57% | 239% | 03% | 535% | 37% 06% | 100.0%
of Total
AY 2016-17
Male 62 486 5 320 1224 7 3006 161 3 5304
Female 82 942 19 304 1846 15 4163 261 45 7767
Total 144 1428 2% 714 3070 2 7169 422 78 13071

0,
(G 11% | 109% | 0.2% 55% | 235% | 02% | 548% | 32% 06% | 100.0%

of Total
AY 2012-13
Male 51 410 19 269 874 5 3309 a7 83 5067
Female 61 761 2 318 | 1358 15 186 | 110 122 | 123
Total 12 | un 2 587 | 2232 2 7795 | 157 205 | 12320
0,
Ca;fg!r‘gt‘;f 09% | 95% | 03% | 48% | 181% | 02% | 633% | 13% | 17% | 100.0%

Source: IPEDS Completions, GRAND TOTAL BY FIRST MAJOR, Bachelor's degrees. Table for 99.0000, all disciplines.

The number of Bachelor's degrees awarded remained consistent at UCF. In the 2017-2018
academic year, UCF awarded 13,343 Bachelor’s degrees, which was a slight increase from the
previous year (13,071). Of the degrees awarded, 59% were earned by female students and 41%
by male students, which was consistent with the previous two academic years. Among the degrees
awarded, the category percentage for three categories remained the same (American
Indian/Alaskan Native, Non-Resident Alien, and Unknown), one category decreased (White), and
the remaining categories slightly increased.

Compared to the 2012-13 academic year, UCF increased the total number of Bachelor’s
degrees awarded by approximately 7.6% in 2017-18 (12,320 to 13,343), with relatively equivalent
gains among male and female students. The number of degrees awarded notably increased for
students who identified as two or more races [157 to 488 (67% increase)], Native Hawaiian/Other
Pacific Islander [20 to 34 (41% increase)]; Hispanic [2,232 to 3,195 (39% increase)], Non-
Resident Alien [112 to 148 (24% increase)], Asian [587 to 766 (23% increase)], and Black [1,171
to 1,463 (20% increase)]. However, there was a notable decrease in the number of Bachelor’s
degrees awarded to students whose race/ethnicity was unknown [205 to 80 (60% decrease)].
Consistent with the last two reports, proportionally, the most significant changes from 2012-13
data to 2017-18 data included an increase in the overall percentage of Hispanic students (18.1% to
23.9%) and a decrease in the overall percentage of White students (63.3% to 53.5%).
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Table 6. Master's Degrees Awarded by Race

I S S A A T

AY 2017-18
Male 142 75 0 57 144 1 454 14 2% 913
Female 101 7 3 62 %42 2 715 27 59 1382
Total 243 246 3 119 386 g 1169 il 85 2295
0,
Category % | o6y | 1079 | 04% | 520 | 168% | 0% | 509% | 18% | 37% | 1000%
of Total
AY 2016-17
Male 147 70 1 37 127 1 429 14 48 874
Female 59 144 3 64 213 1 724 3% 79 1321
Total 206 214 4 101 340 2 1153 48 127 2195
0,
Category % 9.4% 9.7% 0.2% 46% | 155% | 01% | 525% | 2.2% 58% | 100.0%
of Total
AY 2012-13
Male 17 60 0 38 104 0 523 15 51 908
Female 87 163 4 53 147 2 834 2 75 1377
Total 204 223 4 91 251 7 1357 27 126 2285
0,
Ca;‘]fqrcgélﬁ’ 8.9% 9.8% 0.2% 40% | 11.0% | 01% | 594% | 12% 55% | 100.0%

Source: IPEDS Completions, GRAND TOTAL BY FIRST MAJOR, Master's degrees. Table for 99.0000, all disciplines.

UCF awarded 2,295 Master’s degrees during 2017-2018, which was an increase over the
last three academic years (2,195 for 2016-17; 2,217 for 2015-16; 2,232 for 2014-15), but still less
than the number (2,539) awarded for 2013-14. Female students continued to earn 60% of the
Master’s degrees awarded, which was consistent with the four previous academic years and close
to 2011-12 (59%). With regard to racial and ethnic diversity compared to last year’s data, there
were slight changes with regard to most of the individual races/ethnicities with the Unknown
category having the largest change (5.8% to 3.7%), which resulted in an increase in the overall
percentage of underrepresented students earning Master’s degrees at UCF (45.3%). Similar to
Bachelor’s degrees, compared to 2012-13, the Master’s degrees data demonstrated significant
changes in the percentages of students identifying as Hispanic students (11% to 16.8%) and White
students (59.4% to 50.9%).
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Table 7. Doctoral Degrees Awarded by Race

I T 7 S T N T S

AY 2017-18

Male 73 5 0 4 10 0 60 2 2 156
Female 30 10 0 4 7 0 63 4 3 121
Total 103 15 0 8 17 0 123 6 5 277
0,
Category % arone | maw | 00% | 29% | 61% | 00% | 444% | 22% | 18% | 100.0%
of Total
AY 2016-17
Male 57 8 0 7 0 55 1 5 137
Female 36 8 0 7 13 0 74 0 4 142
Total 93 16 0 11 20 0 129 1 9 279
0,
Category % | aaape | s7% | 00% | 39% | T2% | 00% | 462% | 04% | 32% | 1000%
of Total
AY 2012-13
Male 50 6 0 4 5 0 63 2 0 130
Female 18 6 0 4 8 0 72 0 0 108
Total 68 1 0 8 13 0 135 2 0 238
0,
Ca;‘:qr%rtﬁl/" 286% | 50% | 00% | 34% | 55% | 00% | 567% | 08% | 00% | 1000%

Source: IPEDS Completions, GRAND TOTAL BY FIRST MAJOR, Doctoral degrees. Chart for 99.0000, all disciplines.

UCF awarded 277 Doctoral degrees in 2017-18. Female students earned 43% of the
Doctoral degrees, which was a decrease compared to 2016-17 (51%). With regard to racial and
ethnic diversity compared to last year’s data, there were decreases among the percentages of all
categories except Non-Resident Alien (which increased from 33.3% to 37.2%) and Two or More
Races (which increased from 0.4% to 2.2%). Similar to prior years, students that identified as
American Indian/Alaskan Native and Native Hawaiian/Other Pacific Islander remained at zero.
Despite the decreases in the racial/ethnic categories, the overall diversity percentage increased
from 50.5% to 53%.
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Table 8. First Professional Degrees Awarded by Race

NRA B Al/AN A H NH/OPI W 2 TWO UNK TOTAL
AY 2017-18
Male 0 0 0 17 1 0 38 1 12 79
Female 0 3 1 13 9 0 40 3 13 8
Total 0 E 1 30 20 0 78 4 2% 161
0,
GRS 50 00% | 19% | 06% | 186% | 124% | 0.0% | 484% | 25% | 155% | 100.0%
of Total
AY 2016-17
Male 0 1 1 12 4 0 31 0 16 65
Female 0 1 0 13 6 0 49 1 15 85
Total 0 2 1 % 10 0 80 1 31 150
0,
category % | goon | 13w | 0% | 167% | 67% | 00% | 533% | O7% | 207% | 1000%
of Total
AY 2012-13
Male 0 2 0 3 0 0 13 0 0 18
Female 1 2 0 2 5 0 11 0 3 24
Total 1 4 0 5 5 0 24 0 3 2
0,
Cagiqr‘;rél/c' 24% | 95% | 00% | 119% | 119% | 00% | 571% | 00% | 71% | 100.0%

Source: IPEDS Completions, GRAND TOTAL BY FIRST MAJOR, First Professional degrees. Chart for 99.0000, all disciplines.

During 2017-18, the UCF awarded 161 First Professional degrees, which was nearly four
times the number awarded in 2012-13. A closer look at the demographic data showed that women
earned approximately 51% of these degrees, which was a decrease from the prior two years (57%
and 55%, respectively). In 2012-13, 57% of the First Professional degrees were awarded to female
students.

With regard to racial and ethnic diversity compared to last year’s data, it is important to
note that, similar to last year’s report, this data was unknown for 15.5% of the students (more than
twice the percentage from 2012-13). There was a notable increase for students identifying as two
or more races (1 to 4). The data also showed a doubling in the number of degrees awarded to
Hispanic students compared to last year’s data (10 to 20), and slight increases for Black students
(2 to 3) and Asian students (25-30). Overall, UCF increased its diversity for First Professional
degrees from 26.1% to 36%.

At the graduate level, UCF continues to commit to recruiting and graduating a diverse
student body. Several strategies are employed to aid in this effort including annual scholarships
and grant monies designated for recruitment of diverse students. Graduate Studies representatives
also attend several graduate fairs and other events throughout the academic year designed
specifically to recruit diverse candidates for UCF’s academic programs.
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Part I1l: Academic Program Reviews — Student Services (Section D)

A. Academic Advising — http://fyae.sdes.ucf.edu/advising - The University of Central
Florida is committed to providing caring, quality advising and related student support services for
all UCF students in a culturally sensitive and diverse environment. UCF encourages the
development of individual initiative, responsibility and self-discipline by students in the planning
of their own educational programs. UCF academic advisors assist students in the development of
educational plans and career goals, and provide assistance and support as students pursue those
goals. Academic advisors across the campus help students to understand and negotiate the
procedures and policies of the university.

B. Admission to Academic Programs - https://www.ucf.edu/admissions/;
https://www.ucf.edu/online/admissions/graduate-admissions/ - UCF encourages applications from
qualified persons and does not discriminate on the basis of race, color, ethnicity, national origin,
religion, non-religion, age, genetic information, sex (including pregnancy and parental status),
gender identity or expression, sexual orientation, marital status, physical or mental disability,
political affiliations, veteran’s status or membership in any other protected classes as set forth in
state or federal law. The President has delegated responsibility for the implementation of the
university’s equal opportunity and non-discrimination policies and affirmative action program to
the Office of Institutional Equity (OIE). Inquiries about policies and practices may be directed to
the Office of Institutional Equity at 12701 Scholarship Drive, Suite 101, Orlando, FL 32816-0030;
Phone: (407) 823-1336; or Email: oie@ucf.edu.

C. Health  Services & Counseling and Psychological Services -
http://shs.sdes.ucf.edu/; https://caps.sdes.ucf.edu/ - UCF’s Student Health Services (SHS)
recognizes its responsibility to respect the basic human rights of all patients who seek its treatment.
SHS actively encourages patients to assume responsibilities for their own health and welfare. The
Patient’s Rights and Responsibilities and Notice of Nondiscrimination are routinely provided to
patients. Also, Counseling and Psychological Services (CAPS) is the only free-of-charge campus
agency designated to provide comprehensive psychological services to university-enrolled
students. CAPS seeks to strengthen student success by minimizing the interruption of learning
caused by mental health concerns.

D. Student Organizations and Intramural Athletics — http://rwc.sdes.ucf.edu/im/ &
https://osi.ucf.edu/ - The mission of UCF’s Intramural Sports and Office of Student Involvement
is to provide students, faculty, and staff with a wide variety of recreational and social activities
ranging from fitness classes to organized intramural sports competitions. Many of these activities
are transformational experiences which serve both to enhance the personal development and
physical well-being of the student body, thus increasing the likelihood of their retention and
success at the university. All intramural sports programs are open for participation by all enrolled
UCF students, faculty and staff who have purchased Recreation and Wellness Center
memberships.
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E. Student Financial Assistance — http://finaid.ucf.edu/ - UCF’s Office of Student
Financial Assistance, a unit within Student Development and Enrollment Services, is dedicated to
supporting UCF’s mission and goals through the efficient delivery of student aid, including the
goal to create a diverse and inclusive learning environment. The Office of Student Financial
Assistance provides UCF students with a comprehensive offering of financial assistance options
to support student success and the attainment of a university degree. UCF participates in the
Federal Direct Loan Program. Direct Loans are low-interest educational loans administered
through the U.S. Department of Education, which consists of the Federal Stafford, PLUS, and
Grad PLUS Loans. By participating in this program, UCF agrees to comply with all federal
nondiscrimination statutes and regulations, including Title VI of the Civil Rights Act of 1964
(prohibiting discrimination on the basis of race, color or national origin), Title X of the Education
Amendments of 1972 (prohibiting discrimination on the basis of sex), Section 504 of the
Rehabilitation Act of 1973 (prohibiting discrimination on the basis of disability), and the Age
Discrimination Act of 1975.

F. Housing and Residence Life — http://www.housing.ucf.edu/ - UCF’s Department
of Housing and Residence Life (DHRL) makes a concerted effort to notify all residents and the
wider UCF community of our non-discrimination policies and regulations. To that end, the
following language is included in UCF’s Housing Agreement: UCF is an equal opportunity and
affirmative action institution. UCF DHRL assigns residence accommodations to qualified
residents without regard to race, color, religion, national origin, disability, age, and/or sexual
orientation.

Additionally, Housing and Residence Life provides accommodations for students with
disabilities. Examples of room accommaodations include:

« Room with wheelchair-accessible features, such as roll-in shower and lowered closet rods;

e Room or building with power door;

o Assignment to lower level rooms;

« Room with hearing-impaired features, such as a doorbell with light and fire alarm with
strobe;

o Arrangements to have a Service Animal or Emotional Support Animal in the living space;
and,

o Arrangements to have personal care attendants in the living space.

For students that identify as transgender, UCF Housing and Residence Life works with the
students on an individual basis to find the living arrangement that will work best for each student.
On the “Personal Information” page of the housing application, transgender students may answer
“Yes” to the question “Does your gender identity differ from your legally assigned gender?”
Students checking “Yes” to this question will receive an automatic email directing them to
communicate with the specific staff members who can work with them to determine the best
housing accommodations possible for their personal needs. Some previous accommodations for
students have included informing residence staff of preferred names and/or pronouns upon request,
one-bed/one-bath apartments, being paired with another transgender student, and being paired with
roommate(s) who are allies.

24

44


http://finaid.ucf.edu/
http://www.housing.ucf.edu/

Educational Programs Committee Meeting - New Business

2019 Florida Educational Equity Act Report
University of Central Florida
Data Year 2017-2018

G. Student Employment-http://studentunion.ucf.edu/employment; http://
www.housing.ucf.edu/employment; https://library.ucf.edu/jobs/; https://finaid.ucf.edu/types-of-aid/
fws-salary/; http://rwc.sdes.ucf.edu/employment; -Various offices and departments at UCF support
the pursuit of students’ academic goals through not only a variety of formal and informal
experiential and educational programs, but also by providing financial assistance to students
through employment. These positions indirectly offer career and professional development
opportunities that assist students in developing employment and leadership skills, or help
them discover previously unrealized career paths. These positions are filled without regard to
the protected classes as set forth in the University’s Prohibition of Discrimination,
Harassment and Related Interpersonal Violence Policy.

H. Office of Institutional Equity - Educational and Work Environment —
http://www.oie.ucf.edu/ - UCF complies with both the philosophy and the practice of equal
opportunity for all citizens in academic life and employment as specified in Title VI and Title V11
of the Civil Rights Act of 1964, Title IX of the Education Amendments of 1972, the Preghancy
Discrimination Act, the Americans with Disabilities Act, Sections 504 and 508 of the
Rehabilitation Act, the Age Discrimination in Employment Act of 1967, the Age Discrimination
Act of 1975, the Genetic Information Nondiscrimination Act of 2008, and the Florida Civil Rights
Act of 1992. UCF provides a comprehensive academic experience for all students to include both
academic rigor and out of classroom learning experiences. The extensive amount of activities,
programs, services and facilities are designed to enrich the overall learning experience while
helping students reach their educational, personal, and professional goals. The President of UCF
has charged the Office of Institutional Equity with ensuring compliance with all state and federal
laws, as well as policies and regulations, regarding affirmative action, equal opportunity, and
nondiscrimination. Inquiries about UCF policies and practices in this regard should be referred to
the Office of Institutional Equity at12701 Scholarship Drive, Suite 101, Orlando, FL 32816-0030;
Phone: (407) 823-1336; or Email: oie@ucf.edu.

L Department of Human Resources - Personnel — https://hr.ucf.edu/ - UCF Human
Resources supports and upholds UCF’s goals by fostering a positive and engaging work
environment while identifying and responding to the changing needs of our diverse community.
UCF Human Resources supports the University’s nondiscrimination policies and procedures
through strong recruitment efforts (including ensuring compliance with equal opportunity
regulations and polices), providing process information to students and employees with
discrimination concerns, and assisting management with the enforcement of UCF’s
nondiscrimination policies and procedures.  Student personnel, regardless of employee
classification, are handled in a manner consistent with UCF’s nondiscrimination policies and
regulations.

Part I11: Academic Program Reviews —
Overall Effectiveness of Equity in Enrollment (Section E)

UCEF is built on providing an inclusive learning and working environment. Since 1992,
UCF’s former President established five goals for the university including to “become more
inclusive and diverse.” Throughout the years, UCF has established practices and programs to
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recruit and support all students, including support directed to underrepresented students. The
Division of Student Development and Enrollment Services’ 2017-18 Equity Report (Attachment
A) sets forth in detail more than 400 activities and programs directed at student success in 2017-
18, which included close to 250,000 students and employees having attended access and student
success initiatives (such as Multicultural Academic Support Services, Student Accessibility
Services, and the Veterans Academic Resource Center). Also, the Registrar’s Office continues to
administer the Knights Graduation and Grant Initiative which provides financial resources or
guidance to students to assist them with overcoming financial obstacles and completing their
degree programs (http://registrar.ucf.edu/completion-grant/kgqgi/).

The Office of Multicultural Academic and Support Services (MASS) assists multicultural
and first-generation students. MASS’ mission is to maximize student success by assisting
multicultural and first-generation college students in their transition to UCF and connecting them
with the university community to promote and facilitate academic support services and programs.
Services and programs (see Attachment C) include:

e State College Day, which is focused on providing students with information
regarding the college admission process. During 2017-18, 66 diverse high school
students visited the UCF campus and engaged in the college prep workshops.

o Brother to Brother program, which provides academic, career and leadership
development, and social and financial support to multicultural or first-generation
undergraduate male students. For 2017-18, 45 students participated in this
program.

e ACCESS Program, which is a six-week summer academic on-campus program and
an academic enhancement component that spans the Fall and Spring semesters to
FTIC students. The program assists diverse students with making a smooth
transition from high school to college. For 2017-18, 364 students participated in
this program.

e First Generation Program, which provides first generation college students with a
structured approach to develop meaningful experiences at UCF. This program eases
students with their transition to college and assists them with navigating through
the university landscape.

e Multicultural Transfer Program, which provides multicultural transfer students
with a healthy entry to university life, where they can take advantage of
opportunities to network and learn strategies that will help alleviate the cultural
stress of acclimating to a new environment.

Accolades:

e UCF’s Office of Diversity and Inclusion (ODI), which was established in 1994 and
collaborates with members of the UCF community to advocate for and educate about the
university’s goal of diversity and inclusion, conducted a broad range of workshops to 7,966
UCF faculty, staff and students. See ODI’s 2017-18 Annual Report (Attachment D).

e UCF’s ODI continued to lead the way to federal designation as a Hispanic Serving
Institution, which is an institution participating in a federal program designed to assist
colleges or universities in the United States that attempt to assist first generation, majority
low income Hispanic students. UCF was officially designated as an HSI in early 2019.

26

46


http://registrar.ucf.edu/completion-grant/kggi/

Educational Programs Committee Meeting - New Business

2019 Florida Educational Equity Act Report
University of Central Florida
Data Year 2017-2018

For 2017 Fall semester, UCF attained its most diverse student enrollment with 45%
identifying as minorities with the highest GPA for a freshman class (4.06) and largest
number of National Merit Scholars (88).
UCF continues to have more than 220 degree programs in 13 colleges with demonstrated
excellence.
0 UCF received a record $183 million in research funding for 2018, which was a 23%
increase from 2017 and a 37% increase from 2015.
o Kiplinger and The Princeton Review continued to rank a UCF education among the
nation’s best values.
o U.S. News & World Report ranked UCF among the nation’s most innovative
universities.
0 Rosen College of Hospitality Management was ranked No. 2 in the world as a
hospitality and hotel management school by CEOWORLD Magazine.
0 UCF student-athletes graduated at a higher rate (94%) than any other NCAA
Division | FBS public institution in the nation.
The College of Engineering and Computer Science’s Office of Diversity and Inclusion
(CECS ODI) was created with the purpose of developing programs for retention of
minorities, women and underrepresented groups in the field of engineering and computer
science at the undergraduate level; as well as the recruitment of these categories of students
at the graduate level. CECS ODI offers scholarships to the students from grants received
from the National Science Foundation Louis Stokes Alliance for Minority Participation in
Engineering and Science (NSF LSAMP), National Action Council for Minorities in
Engineering (NACME), and several Corporate Endowed Scholarships.
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PART IV: EQUITY IN INTERCOLLEGIATE ATHLETICS

UCF’s Athletics provides 16 programs and more than 400 student-athletes with the
opportunity to compete. As set forth below, UCF Athletics evaluated the eleven elements of
equity requested. UCF’s participation rates for 2017-18 remained compliant with a rate of 46%
male and 54% female. Although in prior years there was a variance beyond 1% with regard to
scholarships, UCF Athletics has corrected this according to the data provided for 2017-18.
Specifically, as noted below, the unduplicated female student-athletes ratio was 49% and these
students received 48% of the scholarship funding ($3,467,174). The unduplicated male student-
athletes ratio was 51% and these students received 52% of the scholarship funding ($3,825,112).
Since the scholarship offerings are within a 1% variance, they are compliant.
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Table 2. Sex Equity in Athletics - Areas for Improvement

Areas for

Program for improvement Timetable

improvement

UCFAA is in the process of upgrading the locker room
spaces for Men's and Women's Soccer, Football, Volleyball
Facilities and Track and Field. Part of the facilities upgrade will also Spring 2020
Upgrades include new offices for Olympic Sport coaches and their
assistants. This will be a project that will span over the next
three years.

Table 3. Student Athletes by Gender, 2017-18

| Male | Femae _ Total _

Number 228 265** 493
Percent of Total 46% 54% 100%

**Duplicated numbers for participation

Basis for Ensuring Compliance

Accommodation of Interest and Abilities
X__ Substantial Proportionality

History and Practice of Expansion of Sports
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PART V: EMPLOYMENT REPRESENTATION

The Florida Equity Report contains information regarding the achievement of appropriate
representation of women and minorities in selected faculty and administrative employment
categories. Tables 1-4 are shown below first, then followed by their respective commentary.

Table 1. Category Representation - Tenured Faculty

NOT
NRA Al/AN A H NHIOPI W FEMALE | MALE | TOTAL
INDICATOR .n-----m REPORTED ---
8 30 4 130 3 0 469 2 0 219 463 682

Number, Fall 2018

Number, Fall 2017 8 2% 2 11 B 0 425 1 0 195 43 608
1YR Percentage Change | 00% | 154% | 1000% 17.1% 114% 0.0% 104%  100.0% 0.0% 123% 121%
Number, Fall 2013 3 30 3 99 7 0 410 1 1 165 416 581

5YR Percentage Change | 166.7% | 0.0% | 333% 31.3% 14.7% 0.0% 144%  100.0% -100.0% 32T% 11.3%

Area for improvement,
compared with national X 1
standards? (Check if yes)

Source: IPEDS Fall Staff, IPEDS Human Resources Data.
IPEDS Human Resource, instructional faculty only. Does not include Research or Public Service only faculty.
IPEDS Human Resource aligned with 2010 Standard Occupational Category (SOC) Sysem.

Table 2. Category Representation - Tenure-Track Facult

NOT

INDICATOR NHIOPI reporTep | FEMALE
Number, Fall 2018 51 12 0 49 29 0 174 4 0 130 189 319
Number, Fall 2017 40 13 0 42 26 0 158 3 0 129 153 282
1YR Percentage Change | 275% | -1.7% 0.0% 16.7% 115% 0.0% 10.1% 33.3% 0.0% 0.8% 235%
Number, Fall 2013 24 4 0 24 16 0 100 1 0 8 91 169
5YR Percentage Change | 112.5% | 200.0% 0.0% 104.2% 81.3% 0.0% 740% 300.0% 0.0% 66.7% 107.7%
Area for improvement,
compared with national 0

standards? (Check if yes)
Source: IPEDS Fall Staff, IPEDS Human Resources Data.

IPEDS Human Resource instructional faculty only. Does not include Research or Public Service only faculty.

IPEDS Human Resource aligned with 2010 Standard Occupational Category (SOC) Sysem.

31

51



Educational Programs Committee Meeting - New Business

2019 Florida Educational Equity Act Report
University of Central Florida
Data Year 2017-2018

Table 4. Category Representation - Executive/Administrative/Managerial

NOT

INDICATOR REPORTED FEMALE
Number, Fall 2018 3 81 2 3 91 1 543 5 0 463
Number, Fall 2017 3 9 3 34 109 0 595 6 1 495
1YR Percentage Change | 00% | -129% | -33.3% 29% -165% | #DIvV! -8.7% -16.7% -100.0% -6.5%
Number, Fall 2013 3 67 2 2 60 0 468 4 0 359

5YR Percentage Change | 0.0% | 20.9% 0.0% 138% 5L.7% #DIVIO! 16.0% 250% 0.0% 290%

Area for improvement,
compared with national
standards? (Check if yes)

Source: IPEDS Fall Staff, IPEDS Human Resources Data.
IPEDS Human Resource instructional faculty only. Does not include Research or Public Service only faculty.

IPEDS Human Resource aligned with 2010 Standard Occupational Category (SOC) Sysem.

Effectiveness of the University’s Employment Efforts

Tenured Faculty — Table 1:

296 759

349 844
-15.2%

274 633
8.0%

Compared to the prior year, UCF added 74 tenured faculty positions (10% increase) and
experienced a 12.3% increase in tenured female faculty members (195 to 219). However, using
comparative national standards, the category for female tenured faculty remained an area in need
of improvement for the university (as noted in prior reports). Similar to the 2017 data, 32% of

tenured faculty members identified as female in 2018.

With regard to racial and ethnic diversity, all categories experienced an increase with the
exception of Non-Resident Alien and Unreported. Those two categories remained unchanged.
Faculty that identified as Asian had the largest increase (17.1% increase; 111 to 130), followed by
faculty that identified as Black (15.4% increase; 26 to 30). Although when using comparative

32

52



Educational Programs Committee Meeting - New Business

2019 Florida Educational Equity Act Report
University of Central Florida
Data Year 2017-2018

national standards, the category for tenured Black faculty members was no longer identified as an
area in need of improvement, it is important to note that the overall percentage of tenured Black
faculty members in 2018 (4.39%) was less than the percentage in 2013 (5.16%). Similarly, the
overall percentage of tenured Hispanic faculty members in 2018 (5.71%) was less than the
percentage in 2013 (5.85%). Moreover, the total number of tenured Black faculty members (30)
has remained the same compared to 2013 despite the nearly 15% increase in total number of
tenured faculty members. Lastly, the overall diversity percentage for tenured faculty has not
significantly increased since 2013 (29.20% to 31.14%).

Tenure-Track Faculty — Table 2:

Compared to the prior year, UCF’s tenure-track faculty population increased from 282 to
319 (11% increase). Unlike the prior two years’ reports, tenure-track female faculty members
decreased in their overall percentage (from 46% to 40%). During 2017-18, UCF experienced an
increase in tenure-track faculty members who identified as two or more races/ethnicities (3 to 4;
33.3% increase), Non-Resident Alien (40 to 51; 27.5% increase), Asian (42 to 49; 16.7% increase),
Hispanic (26 to 29; 11.5% increase), and White (158 to 174 (10.1% increase). For tenure-track
Black faculty members, there was a 7.7% decrease (13 to 12). The remaining categories stayed
the same as the prior year. Compared to 2013, the overall diversity for tenure-track faculty
increased from 40% to 45%. Utilizing comparative national standards, this year’s review did not
identify any areas in need of improvement with regard to tenure-track faculty.

Non-Tenure-Earning Faculty — Table 3:

Compared to the prior year, the university increased the number of non-tenure-earning
faculty from 546 to 560, and increased the number of faculty that identified as Non-Resident Alien
(9 to 15), two or more races (6 to 9), Asian (30 to 34), and White (432 to 434). The number of
non-tenure-earning faculty that identified as Black or Hispanic remained the same. Although non-
tenure-earning faculty that identified as Black was noted as an area in need of improvement using
comparative national standards in last year’s report, this year’s review did not identify any areas
in need of improvement with regard to the non-tenure-earning faculty. Compared to 2013, the
overall diversity for non-tenure-earning faculty increased from 16% to 22%.

For 2018, approximately 54% of non-tenure-earning faculty members identified as female,
which was less than 2016 (58%) and 2017 (56%) but more than 2013 (53%).

Executive/Administrative/Managerial — Table 4:

Compared to the prior year, UCF decreased the total number of management occupations
in 2017-18 by 10% (844 to 759) whereas for 2016-17 there was a 7% increase. Although the
number of management occupations held by female employees decreased (495 to 463), female
employees filled 61% of the management occupations, which was an increase from 2017 (59%).
With the exception of Native Hawaiian/Other Pacific Islander and Non-Resident Alien, all
racial/ethnic categories experienced a decrease in the number of positions held by that particular
category. However, the overall diversity for management occupations remained close to 29%
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(specifically, 28.42% compared to 29.35% for 2016-17). Utilizing comparative national standards
for management occupations, this year’s review did not identify any areas as areas in need of
improvement.

Overall:

As set forth above, using comparative national standards, the university continues to have
the goal of increasing female tenured faculty members. To assist with the University’s diversity
and inclusion efforts, the Office of Institutional Equity continues to encourage all colleges and
departments to advertise national searches in diverse publications such as American Indian Higher
Education Consortium, The Journal of Blacks in Higher Education, Asian American Village,
Women in Higher Education, Diverse Issues in Higher Education, The Hispanic Outlook in Higher
Education, Insight Into Diversity, Blacks in Higher Education, and Hispanics in Higher Education.
Colleges and departments also are encouraged to advertise job postings in discipline specific
boards and listservs, as well as to share job announcements with colleagues in their respective
disciplines. In addition, UCF strives to have diverse search committees who are charged to assist
hiring officials with effecting the diversity goals.

Equally important, in 2018-19, the Office of Institutional Equity, the Department of Human
Resources and the Office of the Provost and Academic Affairs conducted an in-depth review of
the university’s search processes to assess whether the processes could be improved to increase
efficiency, as well recruitment efforts and diversification of applicant pools. These offices will
continue to partner on the development of improvements to the search process in order to ensure
equal opportunity for employment and that specifically identified, traditionally underrepresented
groups are aware of employment opportunities and actively encouraged to pursue them.

Moreover, following the failed search for UCF’s first Vice President for Equity, Inclusion
and Diversity in Spring 2019, the University selected an Interim Chief Equity, Inclusion and
Diversity Officer to report directly to the President and help the University recruit and retain
underrepresented faculty and staff, help underrepresented students reach their academic and
professional goals, and develop and lead campus-wide initiatives that address equity, diversity,
access and inclusion.
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PART VI: AREAS OF IMPROVEMENT AND ACHIEVEMENT

Part VI presents the required information regarding areas of achievement for 2017-18
goals and areas for improvement in 2018-19.

Areas of Improvement Pertaining to Achievement Report for Areas of
Academic Services, Programs, and Student Improvement Pertaining to Academic
Enrollment Services, Programs, and Student Enrollment
(2018-19) Identified
(2017-18)
Goal for 2018-19: Maintain or increase Goals for 2017-18: Maintain or increase
underrepresented member degrees at all levels, protected class member degrees at all levels, and
and increase underrepresented members increase protected class members obtaining First
obtaining First Professional Degrees. Professional Degrees.

Result for 2017-18: With regard to Bachelor’s
degrees, UCF achieved its goal. UCF remained
consistent with 59% being earned by female
students. UCF increased the number and
percentage of Bachelor’s degrees awarded to
students that identified as Black, Asian, Hispanic,
Hawaiian/Other Pacific Islander and two or more
races. American Indian/Alaskan Native and Non-
Resident Alien remained the same.

With regard to Master’s Degrees, UCF achieved
its goal as to female students and maintained its
overall racial and ethnic diversity. UCF remained
consistent with 60% being earned by female
students. With regard to racial and ethnic
diversity, although Master’s Degrees for students
identifying as Non-Resident Alien, Black, Asian,
or Hispanic all increased in terms of number and
overall percentage, the changes with regard to
most of the individual races/ethnicities was not
significant. Nevertheless, this resulted in an
increase in the overall percentage of
underrepresented students earning Master’s
degrees at UCF (from 41.7% to 45.3%).

With regard to Doctoral Degrees, UCF did not
achieve its goal. With regard to female students,
the number of degrees awarded decreased (74 to
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Areas of Improvement Pertaining to Gender
Equity in Athletics

(2018-19)

63) and the percentage decreased (from 51% to
43%). With regard to its overall racial and ethnic
diversity, UCF increased its percentage of
underrepresented members (from 50.5% to 53%).
However, the number and percentages for
underrepresented members decreased in all
categories except Non-Resident Alien and two or
more races.

With regard to First Professional Degrees, UCF
achieved its goal with regard to racial and ethnic
diversity in that it increased its overall diversity
percentage to 36% (from 26.1%) despite 15.5%
remaining Unknown. All underrepresented
categories remained the same or increased in
terms of the number of degrees and percentage
with the exception of American Indian/Alaskan
Native which decreased slightly in percentage.
However, with regard to female students, UCF
decreased the number and percentage awarded to
students identifying as female — specifically, 82
rather than 85 degrees and 51% rather than 57%.
Achievement Report for Areas of
Improvement Pertaining to Gender Equity in
Athletics

Goal for 2018-19: UCFAA is in the process of
upgrading the locker room spaces for Men's and
Women's Soccer, Football, VVolleyball and Track
and Field. Part of the facilities upgrade will also
include new offices for Olympic Sport coaches
and their assistants. This will be a project that
will span over the next three years.

Areas for Improvement Pertaining to

Employment Identified

(2018-19)

the number of tenured faculty that identify as
female and increase the overall diversity
percentage for this group. For tenure-track
faculty, maintain or increase the overall diversity
percentage for this group. For non-tenure-
earning faculty and executive /administrative/

Goals for 2018-19: For tenured faculty, increase

(2017-18)

Goal for 2017-18: Reduce variance in
scholarship offerings.

Result for 2017-18: UCF Athletics reduced the
scholarship offerings variance and is compliant.

Achievement Report for Areas of
Improvement Pertaining to Employment
(2017-18)

Goals for 2017-18: Increase the number of

tenured faculty that identify as female, Black,
Hispanic, American Indian/Alaska Native or
Native Hawaiian/Other Pacific Islander. Increase
the number of tenure-track faculty that identify as
American Indian/Alaska Native or Native
Hawaiian/Other Pacific Islander. Increase the
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managerial positions, increase the overall number of non-tenure-earning faculty that
diversity percentage for these groups. identify as Black.

Result for 2017-18: With regard to tenured
positions, UCF achieved most of its goals.
Specifically, although UCF increased the number
of female faculty members by 24 (from 195 to
219), using comparative national standards, this
remained an area in need of improvement. UCF
also increased the number of tenured faculty
members that identified as Black (from 26 to 30),
Hispanic (from 35 to 39), and American
Indian/Alaska Native (from 2 to 4). However, for
Native Hawaiian/Other Pacific Islander, the
number of faculty remained at zero.

With regard to tenure track faculty, UCF did not
achieve its goal as the number of faculty
members that identified as American
Indian/Alaska Native or Native Hawaiian/Other
Pacific Islander remained at zero.

With regard to non-tenure-earning faculty, UCF
did not achieve its goal as the number of faculty
that identified as Black remained the same (21).
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Part VII: Protected-Class Representation in the Tenure Process

When reviewing the tenure process, each university is required to address: (1) disparities
identified from comparing protected-class success rates to the success rates for the majority race,
and (2) disparities identified from comparing the success rates of females to the success rate of
males. The information regarding representation of females and protected class minorities within
the tenure process can be seen in the chart below.

Table 1. Protected-Class Representation in the Tenure Process, 2017-

18

Sex, Race/Ethnicity Applied Withdrawn Denied Deferred  Nominated

MALES

American Indian or Alaskan Native 0 0 0 0 0
Asian 5 0 0 0 5
Black or African American 0 0 0 0 0
Hispanic 2 0 0 0 2
Native Hawaiian/Other Pacific 0 0 0 0 0
Two or More Races 1 0 0 0 1
White 11 il 0 0 10
Other, Not Reported 0 0 0 0 0
Total Male (Include Other, Not 19 1 a a 18

Reported)

FEMALES

American Indian or Alaskan Native 0 0 0 0 0
Asian 2 0 0 0 2
Black or African American 1 0 0 0 1
Hispanic 2 0 0 0 2
Native Hawaiian/Other Pacific 0 0 0 0 0
Two or More Races 0 0 0 0 0
White 14 0 0 0 14
Other, Not Reported 0 0 0 0 0
Total Female (Number and
Percent) (Include Other, Not 19 0 0 0 19
Reported)

50.09%4 0.0% 0.0% 0.0% 51.4%
GRAND TOTAL 38 il 0 0 37
LEGEND:

APPLIED: Faculty whose names have been submitted for tenure review. Sum of Withdrawn, Denied, and Nominated (or provide
explanation).

WITHDRAWN: Faculty who withdrew from tenure consideration after applying for review.
DENIED: Faculty for whom tenure was denied during the review process.
NOMINATED: Faculty for whom tenure is being recommended by the University
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In the 2017-18 promotion and tenure process, the university had a 97 percent approval rate
(37 of 38). The one unapproved application submitted by a White male was withdrawn. As to
“comparative success” rates, the underrepresented classes had a success rate of 100% (13/13) and
White applicants had a success rate of 96% (24/25). Females had a success rate of 100% (19/19)
and males had a success rate of 94% (18/19). The number of female faculty members being
nominated for tenure increased compared to the previous year’s data (from 16 to 19).

The University of Central Florida follows the guidelines for academic assignments as
outlined in the Board of Trustees — United Faculty of Florida Collective Bargaining Agreement
2015-18.

39

59



Educational Programs Committee Meeting - New Business

2019 Florida Educational Equity Act Report

University of Central Florida

Data Year 2017-2018

Part VIII: Promotion & Tenure Committee Composition

Part VIII sets forth information regarding the racial/ethnic and sex composition of
University, College and Department promotion and tenure committees. The information regarding
representation of females and protected class minorities on each committee can be reviewed in the

chart below.

Table 1: Promotion and Tenure Committee Composition, AY 2017-18
; American Native Hawaiian o Total including
) Bla:kmc:ﬁ;r;can Indian/Alaskan Asian Other Pacific Hispanic T\v;:;:‘;om White C;t:e;t:odi Other, Not
Type of Committee Native Islander ° P Reported

UNIVERSITY COMMITTEE

COLLEGE OF MEDICINE 0 0 0 3 0 0 0 0 2 0 0 2 1 0 0 | ] 3
Burnett School of Biomedicall | 0 0 A 1 0 0 > 1 B 0 s 5 b o 11 7
|Sc|ent,es

IMedical Education 0 0 0 0 0 0 0 0 0 0 0 4 2 0 0 4 2
COLLEGE OF BUSINESS

ADMINISTRATION 0 0 0 0 0 0 0 0 0 0 0 3 1 0 0 3 1
|Management 0 0 0 0 0 0 0 0 0 0 0 8 1 0 0 8 1
Economics 1 0 0 0 0 0 0 1 0 0 0 3 1 0 0 | & 1
Accounting 0 0 0 0 1 0 0 0 0 0 0 4 2 0 0 4 3
[Marketing 0 0 0 6 0 0 0 0 0 0 0 2 0 0 0 3 0
COLLEGE OF ENGINEERING

& COMPUTER SCIENCE B g i E [ o g g z i i = B g ° 0
Electrical & Computer 0 o 0 i 1 o o b 0 0 0 o | b 0 L !
Engineering

Civil, Environmental & 0 ] o 5 o 0 0 b o b 0 = 1 s o 7 A
Construction Eng

Industrial Engineering & 0 0 0 1 o 0 0 o 0 o o s 0 b 0 | 8
IMgmL Systems

kecrnanicnl and Aerospace |, 0 o 10 1 0 0 b 0 b 0 1 1 b o 13 B
Engineering

[Computer Science 0 0 0 3 0 0 0 0 0 0 1] 4 0 0 0 7 0
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61

—
ICOLLEGE OF ARTS AND
HUMANITIES 0 0 0 0 0 0 1 0 0 0 3 3 4 3
English 0 0 0 0 0 0 0 1 0 0 5 4 5 5
Music 0 0 0 1 0 0 1 1 0 0 8 5 | & 9
Visual Arts & Design 0 0 1 2 0 0 0 2 0 0 el 7 11 "
hl'!odem Languages and o 0 o 0 0 0 1 4 b 0 3 4 A 6
Literatures
Philosophy 0 0 0 0 0 0 0 0 0 0 4 3 4 3
Writing & Rhetoric 0 0 0 1 0 0 0 0 0 0 2 2 2 3
[COLLEGE OF HEALTH &
5

[PUBLIC AFFAIRS ! L I = 5 2 ! L 0 = b g B F
Public Administration 0 0 0 1 0 0 0 0 0 0 4 3 5 4
Criminal Justice 0 0 0 0 0 0 1 0 0 0 6 4 3 4
Health Management & 0 0 o 0 o o 4 0 3 0 4 5 L B
Informatics
Legal Studies al 0 u 0 0 0 0 0 0 0 1 2 1 2
Health Professions 0 0 0 0 0 0 0 0 0 0 2 0 3 0

OLLEGE OF SCIENCES 0 0 0 0 0 0 1 1 0 0 5 3 6 4
Physics 0 0 4 1 0 0 1 0 0 0 8 0 13 1
[Chemistry 0 0 1 0 0 0 0 0 0 0 10 0 11 0
| i
Pl s S chnolad 1 0 o 1 0 0 0 1 o 0 o |a iz s
ICommunication
—
Political Science 0 0 1 0 0 0 1 0 0 0 11 0 13 0
[Mathematics 0 0 (] 2 0 0 0 0 0 0 13 1 21 3
J5ociology 0 0 0 0 0 0 1 0 0 0 5 4 6 4
JAnthropology 0 0 0 0 0 o 0 1 o 0 2 3 2 4
Biology 1 0 0 0 0 0 1 0 0 0 6 1 3 1
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[ROSEN COLLEGE OF

HOSPITALITY MGMT 0 0 0 0 0 0 0 0 0 0 0 0 2 1 0 0 2 1
Hospitality Services 10 0 0 0 3 2 0 0 0 0 0 0 3 0 0 0 6 2
Tounsm_. Events & | 0 h 0 2 0 0 0 0 0 i} ] 2 2 0 0 4 2
Attractions

[Food Services & Lodging 0 0 h 0 4 0 ] 0 1 0 o 0 3 2 0 0 5 2
|Management

[COLLEGE OF EDUCATION & 0 0 i 0 0 0 0 0 0 0 0 0 1 2 0 0 1 2

HUMAN PERFORMANCE

[Child, Family and Community
sci I°

Ed_ucauonal & Human | 1 3 0 4 q 0 0 0 0 0 ] 3 0 0 0 4 2
|S|:|ences

—
[COLLEGE OF OPTICS &

PHOTONICS 10 0 0 0 1 0 0 0 0 0 0 ] 2 0 0 0 3 0

(Optics and Photonics 1 0 0 0 3 0 0 0 0 0 0 0 10 1 0 0 14 1

[GRAND TOTAL 8 6 2 0 64 17 0 0 16 11 | 0 204 92 | 0 311 127

Faculty members elect committee representatives from among the tenured faculty to serve
on departmental and college committees, as well as the University committee. For 2017-18, the
University Committee was comprised of thirteen members: nine males, four females, ten White,
and three Asian.

Consistent with last year’s report, a review of the college committees’ composition
demonstrated that all college committees had female representation for 2017-18 except for the
College of Engineering & Computer Science and the College of Optics & Photonics. Female
faculty comprised 31% of the college committees’ composition. Also, faculty that identified as
Hispanic (14%), Asian (16%) and White (70%) were members of these committees.

A review of the department committees’ composition demonstrated that six of the 36
department committees had no female representation in 2017-18, which was a decrease from nine
departments from the previous year’s report. Women continued to comprise approximately 29%
of the 374 committee members (111 of 374). Non-female representation may be attributed to a
number of factors including a comparative lack of tenured female faculty.

Thirteen department committees included faculty members that identified as Black.
Fifteen department committees included faculty members that identified as Hispanic, and twenty-
two department committees included faculty that identified as Asian. Two department committees
included an American Indian/Alaska Native faculty member. Overall, similar to representation in
last year’s report, of the 374 committee members, 263 identified as White (70%), 74 as Asian
(19%), 20 as Hispanic (5%), 15 as Black (4%), and two as American Indian/Alaska Native. This
resulted in underrepresented individuals making up 29% of the department committees.
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PART IX: OTHER REQUIREMENTS
A. Budget Plan

The University of Central Florida’s 2017-18 Budget Plan included specific strategies and
a budget allocation that supported diversity and inclusion. In addition to funds that supported all
the programming and events set forth in the SDES 2017-18 Equity Report (Attachment A), the
Provost’s Office developed the Targeted Opportunity Program (TOP) Inclusive Excellence (IE)
Program in 2015-16 as a replacement to the previously administered Diversity Enhancement
Program. The TOP IE Program provided funding to hire tenured or tenure-track faculty members.
The goal of this program was to increase diversity at UCF and to attract underrepresented faculty
members in academic disciplines where underrepresentation was indicated. For 2017-18, this
program was utilized for the hiring of three faculty members.

Procedure: Each TOP IE Program line is funded 100% (up to $100,000) by the Office of
the Provost and Academic Affairs for three years and 50% (up to $50,000) in years four and
beyond. There was no pre-determined allocation to the units. Rather, units apply at their will when
strong candidates are identified, and the unit does not have a tenure-track or tenured position
available for which the candidate is qualified. When a unit identifies a candidate for the TOP IE
Program, the candidate applies to UCF via a unique TOP IE Program job posting site. The
Department of Human Resources confirms that the candidate meets eligibility requirements. The
Office of Institutional Equity then prepares an under-representation analysis using standard
accepted techniques. Specifically, the faculty representation in each discipline at the relevant levels
are compared with appropriate national availability factors. Disciplines with documented under-
representation of protected classes are identified as disciplines meriting special attention for
corrective action under the program. TOP IE Program candidates also undergo review by at least
one Pegasus professor (i.e., a senior UCF scholar who has been recognized by UCF as exemplary
in teaching, research, and service) who evaluates the candidate’s credentials to ensure the strength
of the candidate in terms of the university’s teaching, research, and service missions.

Criteria for hires: Eligible TOP IE Program applicants are required to be U.S. citizens or
permanent residents who are strong scholars, seek a tenured or tenure-track faculty appointment
in an academic discipline, and address a defined area of underrepresentation. All faculty members
hired under this program must have strong credentials to meet the criteria for promotion and tenure
on the normal schedule for faculty advancement. Thus, appropriate faculty review procedures (e.g.,
tenure with hire) are required during the appointment process. Final approval for hire rests with
the Provost and Executive Vice President based upon all factors mentioned above. The Provost
supported the university’s equity goals to increase faculty diversity and reduce significant
underrepresentation of protected groups and females with a commitment of $288,000 for the 2015-
16 fiscal year, $958,000 for the 2016-17 fiscal year, and $1,156,365 for the 2017-18 fiscal year for
the TOP IE Program.
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B. President’s Evaluation

For 2017-18, a President’s evaluation was not completed as former-President John Hitt
retired on June 30, 2018.

C. Top Administrators’ Evaluations

For 2017-18, evaluations for the Vice Presidents were not completed due to transitions in
the President’s and Provost’s Offices. On July 1, 2018, Dale Whittaker began serving as President.
However, prior to this, Dr. Whittaker served as Executive Vice President and Provost. On
February 21, 2019, Dr. Whittaker’s resignation as President was accepted by the Board of Trustees.
Prior to this resignation, the evaluations for the Vice President positions (those reporting to the
Provost and those reporting to the President) were not completed.
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EQUITY, DIVERSITY AND INCLUSION FRAMEWORK

SDES is committed to providing a culturally competent and safe environment in which all employees
and students embrace the similarities and differences we share. Equity, diversity and inclusion are
critical to an individual’s holistic development. SDES provides the framework for creating and fostering
a campus-wide inclusive environment. We endeavor to foster an inclusive environment through our
hiring processes, trainings, self-exploration opportunities and the development of culturally competent
SDES faculty, staff and students.

SDES DIVERSITY HISTORY

Ongoing diversity training is critical to the success of our staff and students. Since 2011, the SDES
diversity training program has provided learning opportunities to help raise awareness through self-
discovery, drive staff engagement, and strengthen our core values. These efforts are enhanced by our
partnership with the Office of Diversity and Inclusion. Staff members earn Diversity Education Units
(DEUSs) credits that are designed to promote cross-cultural understanding and inclusiveness. DEUs
are awarded for multimodal learning activities and programs. Participants earn one DEU for each hour
completed. For more information, visit: www.sdes.ucf.edu/deu/faq/.
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Student Development and Enrollment Services' (SDES) mission is to create and
cultivate an innovative and inclusive learning experience that helps students
reach their academic, personal and professional aspirations; to advocate for social
awareness and change; and to commit to lifelong learning.

This document contains information on SDES departments, programs, functional
areas and committees that contribute to the co-curricular experiences of students
and provide support services, programming, advising, and manage campus climate
opportunities. SDES is committed to “helping students stay in school, be healthy,
and live ethically” (Ehasz, 2017).

TRANSFORMATIVE OPPORTUNITIES EQUITY REPORT | 2017-18
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ADVISING PROGRAMS

TOTAL PROGRAMS, TOTAL
ACTIVITIES AND EVENTS: ATTENDANCE:

80 152,038

FIRST YEAR ADVISING AND EXPLORATION (FYAE): FYAE is the primary academic
advising office for first-time-in-college (FTIC) students. FYAE advisors are available
to review General Education Program and degree requirements, to assist with major
and career exploration, to explain UCF policies and procedures, to assist with course
registration, to refer to other campus offices, and much more.

FIRST YEAR EXPERIENCE (FYE): FYE oversees several transitional programs to
assist students and their families as they enter the university. Every first-year student
and transfer student is required to attend an Orientation session before registering
for classes.

INCLUSIVE EDUCATION SERVICES (IES): At the University of Central Florida,
Inclusive Education Services offers students with intellectual disabilities an inclusive,
comprehensive non-degree seeking academic experience. Our structured curriculum
requires a 2.5-year commitment to complete their course of study. Students may
choose one of three concentrations from our Professional Services’ Credential which
include: Hospitality, Social Services or Education. Students will earn a credential for
completing the course of study through the Division of Continuing Education with the
support of the College of Innovation and Education.

MULTICULTURAL ACADEMIC SUPPORT SERVICES (MASS): The mission of
Multicultural Academic and Support Services (MASS) is to maximize student success
by assisting Multicultural and First-Generation College Students in their transition to
UCF and by connecting with the University community and our partners to promote
and facilitate academic support services and programs.

STUDENT ACADEMIC RESOURCE CENTER (SARC): Our mission is to strengthen
comprehensive learning, enhance retention, and promote student success by
providing academic support services to University of Central Florida (UCF) students.

STUDENT ACCESSIBILITY SERVICES (SAS): Student Accessibility Services (SAS)
views disabilities as an integral part of the rich diversity at the University of Central
Florida. To that end, we work collaboratively with students, faculty, and staff to create
an inclusive educational environment for students.

TRANSFORMATIVE OPPORTUNITIES EQUITY REPORT | 2017-18
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SDES TRIO CENTER: The SDES TRiO Center/Student Support Services program
addresses the academic and social needs of eligible students enrolled at UCF who
are first-generation in college, have a documented disability, or demonstrate financial
need. At UCF, TRIiO is home to seven federally funded pre-collegiate and collegiate
grant programs.

TRANSFER & TRANSITION SERVICES (TTS): Transfer and Transition Services helps
transfer students make a seamless transition to a more successful UCF experience.
We provide pre-admission and transition advising to transfer students as well as
connections to the campus community through a strong Peer Mentor program.

FLORIDA CONSORTIUM ON INCLUSIVE HIGHER EDUCATION: The Florida
Consortium helps to provide information on inclusive Florida college programs to
students with an intellectual disability and their families, as well as postsecondary and
secondary staff. Students with an intellectual disability are attending college courses,
on campuses around the country, with peers without disabilities, and engaged in
internships and paid employment in their communities. As with their peers without
disabilities, students with an intellectual disability are also active in their college’s
organizations, clubs, and social activities.

ENROLLMENT SERVICES

TOTAL PROGRAMS, TOTAL
ACTIVITIES AND EVENTS: ATTENDANCE:

5 1100,137

REGISTRAR OFFICE: The mission of the Registrar’s Office is to provide quality and
efficient service to develop and maintain accurate academic records and effectively
communicate appropriate information to the UCF community.

UNDERGRADUATE ADMISSIONS: At UCF, you’ll experience the benefits of a
complete college experience on a friendly and exciting campus. Our student services
and faculty provide a quality education in internationally recognized fields such as
engineering, hospitality, digital media and biomedical science.

TRANSFORMATIVE OPPORTUNITIES EQUITY REPORT | 2017-18
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STUDENT ENGAGEMENT

TOTAL PROGRAMS, | TOTAL
ACTIVITIES AND EVENTS: | ATTENDANCE:

259 192,173

CAREER SERVICES: UCF Career Services contributes to the university’s goal of
offering high-quality undergraduate and graduate education and student development
by providing centralized, comprehensive and coordinated career development,
experiential learning, and employer relations programs.

FRATERNITY AND SORORITY LIFE (FSL): The mission of the Office of Fraternity
and Sorority Life is to foster an inclusive environment and commitment to student
growth, academic excellence, civic engagement, leadership development, positive
relationships, and risk reduction education

INTEGRITY AND ETHICAL DEVELOPMENT: The Office of Integrity and Ethical
Development (IED) specializes in the promotion of individual responsibility and
personal development. Programs are designed to develop awareness toward integrity,
ethical decision-making, conflict resolution, and supportive communication. These
services are designed to provide students with the college life skills necessary for
academic and personal success at UCF.

LEAD SCHOLARS ACADEMY (LSA): LEAD Scholars Academy establishes an
environment that will provide through impact practices for comprehensive leadership
education, development, and civic engagement opportunities for the UCF community.
Through collaboration and partnerships, LSA will incorporate the UCF CREED to
create professional, academic and experiential opportunities that challenge, empower,
and educate students to become social change agents in a global society.

OFFICE OF STUDENT CONDUCT: The Office of Student Conduct, a division of the
Office of Student Rights and Responsibilities, provides educational opportunities
that foster individual growth, ethical development and personal accountability
while promoting the core values of the university: integrity, scholarship, community,
creativity, and excellence. (Violence Prevention/Title IX information)

OFFICE OF STUDENT INVOLVEMENT (OSI): The mission of the Office of Student
Involvement (OSI) is to provide quality programs, services, and leadership
opportunities that enrich students’ academic endeavors and enhance the campus
environment. Students and staff collaborate to develop programs and services which

TRANSFORMATIVE OPPORTUNITIES EQUITY REPORT | 2017-18

71



Educational Programs Committee Meeting - New Business

encourage students' personal growth, to promote civic responsibility, to embrace
differences, and to connect students to the campus and the community.

OFFICE OF STUDENT RIGHTS AND RESPONSIBILTY (OSRR): The Office of

Student Rights and Responsibilities promotes a campus climate of integrity, civility,
accountability and student well-being by providing a wide array of resources,
education, and support services for the university community. The OSRR office is
comprised of: Student Conduct, Integrity and Ethical Development and Student Care
Services. OSRR also oversees the Golden Rule Student Handbook, The UCF Creed and
Title IX-related reports perpetrated against students.

RECREATION AND WELLNESS CENTER (RWC): The UCF Recreation and Wellness
Center (RWC) comprises many programs, such as Intramural Sports, Sports Clubs,
Outdoor Adventure, Fitness, and Aquatics. The RWC is open to all students; paid
memberships are available for non-students. The RWC offers a vast array of state-of-
the-art facilities, includes a custom climbing wall, tennis courts, sand volleyball courts,
a disc golf course, numerous intramural sports fields, a leisure pool, and an outdoor
lap pool.

SOCIAL JUSTICE AND ADVOCACY (SJA): The mission of Social Justice and
Advocacy (SJA) is to promote an equitable campus environment where all are assured
that diversity, in its many forms, is valued. We will support efforts to increase equal
access to campus resources and opportunities, while cultivating inclusiveness to the
least advantaged members of the campus community. SJA will advocate to decrease
obstacles that prevent students from succeeding at the University of Central Florida.

STUDENT LEGAL SERVICES (SLS): The office of Student Legal Services provides
enrolled students at UCF with legal counseling and court representation in various
areas of the law. The staff attorneys interview each client individually to advise in the
areas of law that concern the student. Cases which are not covered by the program
guidelines are referred to appropriate agencies or private attorneys through a lawyer
referral service.

STUDENT UNION: The UCF Student Union strives to create an innovative and
inclusive environment acting as a catalyst for campus engagement. We are committed
to building community by providing programs and experiences that foster student
development within quality facilities

THE VETERANS ACADEMIC RESOURCE CENTER (VARC): VARC is your one-stop
solution to your needs as a student veteran. We provide offices, study space and
lounge space, as well as access to a number of university offices, in one central
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location. At the Veterans Academic Resource Center, our goals are to: Help you
understand and ensure your access to all of the campus resources available to you;
Help you succeed by providing study space and special tutoring at your convenience;
Help UCF faculty and staff understand your unique needs as a student veteran;
Provide you with the tools you need to stay on track and finish your degree.

WELL-BEING
TOTAL PROGRAMS, | TOTAL

ACTIVITIES AND EVENTS: | ATTENDANCE:

8719,799

COUNSELING AND PSYCHOLOGICAL SERVICES (CAPS): CAPS serves as an essential
mental health resource for UCF students by providing high quality culturally
competent, clinical and outreach services and a nationally renowned training program.

STUDENT CARE SERVICES (SCS): Student Care Services (SCS) offers guidance,
resources, and referrals to UCF students who are experiencing a distressing situation
which significantly impacts academic or personal success. Student Care Services
supports students experiencing academic or personal concerns by providing a
comprehensive network of resources.

STUDENT HEALTH SERVICES (SHS): The mission of UCF Student Health Services is
to provide excellent healthcare that delivers value and promotes lifelong well-being to
the UCF community.

WELLNESS AND HEALTH PROMOTIONS (WHPS): To promote a culture of well-being
where students identify and practice lifelong skills that improve the quality of life.

TRANSFORMATIVE OPPORTUNITIES EQUITY REPORT | 2017-18
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HOUSING
TOTAL PROGRAMS, TOTAL
ACTIVITIES AND EVENTS: ATTENDANCE:

23 1 2,432

HOUSING AND RESIDENCE LIFE (HRL): The mission of the Department of Housing
and Residence Life is to provide students living in university housing with safe, well-
maintained facilities and programs that are conducive to student learning and success.

NEIGHBORHOOD RELATIONS AND SAFETY EDUCATION: The Neighborhood
Relations and Safety Education office is a one stop shop for all of your off-campus
living needs. Neighborhood Relations and Safety Education Office works and involves
the student neighborhood information, contact, relationship, and development.

UNIQUE CATEGORY

TOTAL PROGRAMS, TOTAL
ACTIVITIES AND EVENTS: ATTENDANCE:

41339

CREATIVE SCHOOL: We believe that all children have the basic right to be educated
in a safe and nurturing environment. All children should be provided with time,
space, and opportunities needed to discover, accept, and develop themselves to
their highest potentials.
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ADVISING PROGRAMS:

TOTAL PROGRAMS,
ACTIVITIES AND EVENTS:

TOTAL
ATTENDANCE:

80 152,038

FIRST YEAR ADVISING AND EXPLORATION

SUMMER ACCESS PROGRAM

Summer 2017

Attendance: 282

Purpose: Summer Bridge program for selected
students who must meet all program requirements
to be admitted for the fall 2017 semester. FYAE
provides the academic advising support for this
population

Departments hosting and collaborators: FYAE,
SARC, & MASS

WELCOME EXPO

August 23, 2017

Attendance: 3036

Purpose: Welcome event for new and returning
students.

Department hosting and collaborators: FYAE,

University Colleges and Departments, Student

Organizations, UCF Offices, and area Vendors/
businesses

HONORS ADVISING KNIGHTS

September 18 & 19

Attendance: 507

Purpose: Assist Burnett Honor Students with their
spring 2018 registration

Department hosting and collaborators: FYAE,
Burnett Honors College, College Academic
Advising Offices

PHI ETA SIGMA NATIONAL HONOR
SOCIETY INDUCTION

November 21, 2017

Purpose: Induction ceremony for FTIC students
who had achieved a 3.5 or higher GPA during the
fall or spring of their first year in college
Department hosting and collaborators: FYAE, Phi
Eta Sigma National Honor Society, and Phi Eta
Sigma student leadership

KNIGHT WATCH PROGRAM

New program started in fall 2017 & spring 2018
Attendance: 197 (fall), 257 (spring 2018)
Purpose: Provide additional academic support
for FTIC students with a summer term GPA of
2.00-2.59

Department hosting and collaborators: FYAE,
Lead Scholars Academy, and Student Academic
Resource Center

NACADA WEBINARS ON ACADEMIC
ADVSING CORE COMPETENCIES

Fall 2017 and spring 2018 (7 different webinars)
Purpose: These webinars were sponsored

by NACADA to assist all academic advisor’s
professional development opportunities to
enhance the student experience.

Department hosting and collaborators: FYAE and
College Advising offices
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FIRST YEAR EXPERIENCE

LINK PROGRAMS

Events held throughout the 2017-2018

academic year

Purpose: LINK (Learning and Interacting with New
Knights) is an education and involvement based
program to help first-time-in-college (FTIC) and
new Transfer students become engaged with the
campus and UCF community.

Department hosting and collaborators: Varies per
event; most SDES offices, and many outside of the
division and FYE

OUT-OF-STATE STUDENT MENTORING
PROGRAM (OSSM)

Fall 2017

Attendance: 596 students in OSSM, 109 students
in the Living Learning Community

Purpose: The Out of State Student Mentoring
program is a first-year transition program to
connect out of state first time in college (FTIC)
students to UCF and the Orlando communities.
Involvement includes connecting students to on
campus events and resources via their assigned
peer mentor. Students are offered unique,
discounted excursions in the Orlando area to
help connect them to their new home. Students
have the opportunity to live in the optional living
learning community where they connect with other
out of state peers on their residence hall floor.
Department hosting and collaborators: FYE,
FYAE, Housing & Residence Life, RWC

SLS 1501 FRESHMAN SEMINAR
2017-2018 academic year

Attendance: Enrolliment in SLS 1501 for the 2017-
2018 academic year was 1,459 FTIC students,
offered Summer B, Fall, and Spring semesters.
Purpose: All read and participate in an engaging
class discussion around “Embracing Diversity and
Disabilities” as part of the textbook. Strategies
for Success (SLS 1501) is a 3-credit hour elective
letter grade course designed to assist students in
transitioning to the University and collegiate life.
In a small engaging classroom setting, the course
helps students build a strong academic foundation
by developing important life and study skills.

Students also learn and apply critical thinking
skills towards diversity and social justice issues,
career-readiness and other topics that promote
student success persistence through the first year
and beyond.

Department hosting and collaborators: First Year
Experience College of Community Innovation and
Education

O-TEAM COURSE: CULTURAL
PROFICIENCY UNIT

February 6-February 15, 2018

Purpose: To introduce to the Orientation Team the
concepts of individual identity, diversity, inclusion,
stereotypes and the impact inclusive language
can have on individuals. The importance of being
accepting of others is emphasized in preparation
for their work with new students and their guests
throughout Orientation this summer.

Department hosting and collaborators: First Year
Experience

ORIENTATION EVENING PROGRAM:
“THE RESPONSIBLEKNIGHT”

Summer 2018

Attendance: All incoming FTIC students were
required to attend session as part of Orientation.
Purpose: The Responsible Knight program focused
on introducing incoming FTIC students to campus
resources, what it means to be part of the UCF
community, and their responsibility to create an
environment that is safe, inclusive, and positive. The
students were educated on bystander intervention
and discussed with O-Teamers how to handle real-
life scenarios.

Department hosting and collaborators: First Year
Experience, Green Dot, and Victim Services

COMMON READ PROGRAM

2017-2018 academic year

Attendance: 7,000 FTIC students

Purpose: All FTIC students received High Price: A
Neuroscientist’s Journey of Self-Discovery (2014)
text during their respective orientation date.

The Common Read Program Learning Outcomes
are: (a) build a sense of community among
students via a common experience that will
create connections and assist with their academic
and social transition to university life; (b); To
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provide students an opportunity to understand
diverse perspectives; (c) To create a foundation
for students to explore values and ethics; (d)
Challenge students to self-reflect upon their life
story and impact using major themes from the
selected text.

Department hosting and collaborators: First Year
Experience and Burnett Honors College

FLORIDA CONSORTIUM OF METROPOLITAN
RESEARCH UNIVERSITIES

FCIHE SUMMER INSTITUTE

July 13, 2017

Purpose: To engage secondary colleagues through
collaboration and opportunities of professional
development and technical assistance in the
growing options of inclusive postsecondary
education at Florida’s universities and state and
technical colleges for their students with ID during
and upon exiting the K-12 system.

Department hosting and collaborators: Inclusive
Education Services, Dining Services, UCF Student
Union, Florida Diagnostic & Learning Resources
System, Project 10, Orange County Public Schools,
Down Syndrome Foundation of Florida, and
Florida Inclusion Network

HARTWICK SYMPOSIUM: SELF-
ADVOCATES

February 2, 2018

Purpose: To provide inclusive postsecondary
students and staff with resources to assist

with enhancing existing programs as well as
information about what comes after college.
Department hosting and collaborators: FL Self-
Advocates Network’d, ABLE United, Florida
Developmental Disabilities Council, Inc., Mobility
Works, Florida Center for Inclusive Communities,
APD, Disability Rights Florida, Treasure Coast
Down Syndrome Awareness Group.

INCLUSIVE EDUCATION SERVICES

THE EVOLVING STORY OF
INTELLECTUAL DISABILITIES
November 7, 2017

Purpose: Inform attendees on intellectual

disabilities and explain the IES program at UCF
and how it benefits students with intellectual
disabilities

Department hosting and collaborators: Inclusive
Education Services

MULTICULTURAL ACADEMIC AND
SUPPORT SERVICES

MASS STUDENT SUCCESS CONFERENCE
August 25-27, 2017

Attendance: 102

Purpose: To engage participants on the following
five design principles: a) creating a framework

for a college-going, college-staying and college
graduating culture; b) exploring and resolving
underlying cultural and campus related issues
which impede the educational achievement of
males; ¢) motivating and inspiring males towards
educational achievement and degree attainment;
and d) building community partnerships with state
colleges, state universities, community-based
organizations and community stakeholders.
Department hosting and collaborators:
Multicultural Academic and Support Services

NATIONAL MALE STUDENT SUCCESS
CONFERENCE

October 19-21, 2017

Attendance: 118

Purpose: To engage male students and conference
participants while preparing students for success
in the 21st Century and beyond. The conference
served to create a college-going, college-staying
and college-graduating culture.

Department hosting and collaborators:
Multicultural Academic and Support Services

TRANSFROMING STUDENT

SUCCESS CONFERENCE

TRIO LEADERSHIP CONFERENCE
October 19-21, 2017

Attendance: 250

Purpose: The Pre-College track features sessions
focused on raising awareness and inspiring high
school students to pursue college majors, earn
their degrees, and lead successful lives. College
track focused on increasing access to UCF’s co-
curricular and student leadership opportunities,
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programs, support services, and resources.
Department hosting and collaborators:
Multicultural Academic and Support Services

MASS WELCOME BACK BASH

January 10, 2018

Attendance: 425

Purpose: To engage FTIC and transfer students
with learning about resources, campus departments
and student organizations across the campus.
Department hosting and collaborators:
Multicultural Academic and Support Services

CARIBBEAN WELCOME KNIGHT

February 16, 2018

Attendance: 200

Purpose: To network and provide support services,
campus resources, and community information to
students at welcome session for Puerto Rico and US
Virgin Island students. The event was a networking
and engagement opportunity for students.
Department hosting and collaborators:
Multicultural Academic and Support Service

FLORIDA REACH POSITIVE PATHWAYS
STATE CONFERENCE (FORMER FOSTER
CARE YOUTH)

May 9-10, 2018

Attendance: 100

Purpose: To offer valuable networking
opportunities as well as trainings and workshops
on best practices used around the state and
nation to increase the number of students from
foster care that enroll in and graduate from
postsecondary institutions. The goal of the
conference, which is among the first of its kind in
the nation, was to increase the number of former
foster youth who enroll in and graduate from
colleges, universities and technical education
programs in Florida. The liaisons help to ensure
students have access to campus resources and
accurate information as they navigate their post-
secondary educational careers.

Department hosting and collaborators:
Multicultural Academic and Support Services

CAREER EXPO 2019
Spring 2018
Attendance: 100

Purpose: Network with different companies for
the possibilities of jobs and or internships
Department hosting and collaborators:
Multicultural Academic, Support Services, and
Career Services

ACCESS PROGRAM

2017-2018 academic year

Attendance: 364

Purpose: To offer a six-week summer component
and an academic enhancement component that
spans the fall and spring semesters to First time
In College (FTIC) students beginning at UCF. The
program assisted diverse students with making a
smooth transition from high school to college.
Department hosting and collaborators:
Multicultural Academic and Support Services

STUDENT SUCCESS FIRST GENERATION
2017-2018 academic year

Attendance: 915

Purpose: To increase the number of students
persisting towards graduation in the first-
generation programs who receive guidance,
support, and program resources.

Department hosting and collaborators:
Multicultural Academic and Support Services

STUDENT SUCCESS MINORITY MALES
2017-2018 academic year

Attendance: 1436

Purpose: To increase the number of students
persisting towards graduation in the MASS
support services who receive guidance, support,
and program resources.

Department hosting and collaborators:
Multicultural Academic and Support Services

BROTHER TO BROTHER PROGRAM (B2B)
2017-2018 academic year

Purpose: To provide academic, career, leadership
development, social and financial support to
multicultural or first-generation undergraduate
males who are enrolled part- or full-time at UCF.
The program offered leadership development,
career exploration, academic skill building, and
social enrichment activities.

Department hosting and collaborators:
Multicultural Academic and Support Services
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KNIGHT ALLIANCE NETWORK
PROGRAM (FOSTER CARE YOUTH)
2017-2018 academic year

Purpose: To serve as a one-stop shop for foster
care youth as they transition to UCF. The Knight
Alliance Network (KAN) program provides
guidance, support, resources, advocacy, financial
literacy, and a place of belonging for foster care
youth enrolled at the University of Central Florida.
Our goal was to provide support services and a
place where students can have a voice as they
persist towards graduation at UCF. The KAN
mentoring program aimed to clarify the college
experience, assist students as they navigate
through the university landscape, and help
students prepare for success.

Department hosting and collaborators:
Multicultural Academic and Support Services

DREAM US RECEPTION

September 06, 2017

Purpose: To provide networking opportunities
for DREAMers receiving the scholarship who
are highly motivated and plan to earn a college
degree from the university.

Department hosting and collaborators:
Multicultural Academic and Support Services

DARE TO DREAM

Spring 2018

Attendance: 100

Purpose: To provide awareness of the resources
available to them on campus.

Department hosting and collaborators:
Multicultural Academic, Support Services, and MSC

DACA/DREAMERS PEP RALLY

Spring 2018

Purpose: To provide general up to date
information on scholarship and campus resources.
Department hosting and collaborators:
Multicultural Academic and Support Services

DACA/DREAMERS ORIENTATION
Spring 2018

Purpose: General up to date information on
scholarship and campus resources.
Department hosting and collaborators:
Multicultural Academic and Support Services

ANNUAL MULTICULTURAL TRANSFER
PROGRAM

September 19, 2017

Purpose: To provide Multicultural Transfer
Students with a healthy entry to university life,
where they can take advantage of networking
and professional development opportunities. By
becoming involved in transfer focused activities,
they are less likely to experience “transfer shock.”
Department hosting and collaborators:
Multicultural Academic and Support Services

STATE COLLEGE DAY

February 19, 2018

Purpose: To engage diverse students in the
admissions and transfer process to UCF i.e. Greek
Life, Admissions process, Financial Aid process
and Student Involvement activities at UCF.
Department hosting and collaborators:
Multicultural Academic and Support Services

MULTICULTURAL NETWORKING
RECEPTION

Spring 2018

Attendance: 100

Purpose: Meet and greet with different campus
partners and departments

Department hosting and collaborators:
Multicultural Academic and Support Services

MASS ON-LINE

2017-2018 academic year

Attendance: 1285

Purpose: To engage students in MASS On-line
through academic support services, modules,
quizzes, and one on one support.

Department hosting and collaborators:
Multicultural Academic and Support Services

WORKSHOPS/LUNCH AND LEARN
PROGRAM

2017-2018 academic year

Attendance: 966

Purpose: To provide multicultural and first-
generation students with an opportunity to
engage with a UCF faculty or staff member
outside the classroom.

Department hosting and collaborators:
Multicultural Academic and Support Services
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SCHOLARSHIPS AND WAIVERS
2017-2018 academic year

Purpose: To provide multicultural and first-
generation students with financial support to
reduce the need to work full-time and to reduce
loan debt.

Department hosting and collaborators:
Multicultural Academic and Support Services

STUDENT ACHIEVEMENT RECOGNITION
PROGRAMS (ACCESS PROGRAM
CLOSING CEREMONY, EXCELLENCE
IN ACTION ANNUAL RECOGNITION
CEREMONY AND NGUZO SABA
GRADUATION CEREMONY)

2017-2018 academic year

Attendance: 521 ACCESS Program Closing
Ceremony; 425 Excellence in Action Ceremony;
100 Nguzo Saba Graduation Ceremony
Purpose: Unknown

Department hosting and collaborators:
Multicultural Academic and Support Services

HISPANIC HERITAGE MONTH CLOSING
CEREMONY

October 12, 2017

Attendance: 200

Purpose: To provide multicultural and first-
generation students with financial support to
reduce the need to work full-time and to reduce
loan debt.

Department hosting and collaborators:
Multicultural Academic and Support Services -
Staff member Chair

BLACK FACULTY AND STAFF
ASSOCIATION 24TH ANNUAL JOSEPH
C. ANDREW’S ANNUAL MENTORING
CELEBRATION

January 19, 2018

Attendance: 500

Purpose: Unknown

Department hosting and collaborators:
Multicultural Academic and Support Services -
Staff member Chair

STUDENT ACADEMIC RESOURCE CENTER

NOSTRESS ZONE: REDUCING TEST
TAKING ANXIETY

9/21/17

Purpose: Does the thought of a looming test get
you nervous and shaky? Learn tips to help you
breeze through your next test stress free
Department hosting and collaborators: Student
Academic Resource Center

THE NEXT LEVEL: PREPARING FOR
PROFESSIONAL SCHOOL

9/26/17

Purpose: Wondering how to become competitive
for med school, law school or another health-
professional school? Join the Office of Pre-Health
and Pre-Law Advising staff to learn how their
office can assist you in pursuing a Pre-Professional
program.

Department hosting and collaborators: Student
Academic Resource Center

BRING YOUR “A” GAME: GETTING A’S
USING TIME MANAGEMENT

10/3/17

Purpose: Develop techniques necessary to
become an effective time manager. Learn how to
prioritize, make effective lists, and become better
at multi-tasking and studying.

Department hosting and collaborators: Student
Academic Resource Center

STUDY SMARTER, NOT HARDER: STUDY
SKILLS & TEST PREPARATION

10/12/17

Purpose: Learn from our experts the tricks of the
trade on how to prepare for your exams.
Department hosting and collaborators: Student
Academic Resource Center

STAYING AHEAD OF THE GAME:
AVOIDING PROCRASTINATION
10/24/17

Purpose: Learn why students procrastinate,
how to identify it and how to overcome the
procrastination cycle. Learn how to be more
effective and successful here at UCF.

80

TRANSFORMATIVE OPPORTUNITIES EQUITY REPORT | 2017-18

13



Educational Programs Committee Meeting - New Business

Department hosting and collaborators: Student
Academic Resource Center

NO STRESS ZONE: REDUCING TEST
TAKING ANXIETY

10/31/19

Purpose: Does the thought of a looming test get
you nervous and shaky? Learn tips to help you
breeze through your next test stress free!
Department hosting and collaborators: Student
Academic Resource Center

FINAL EXAM PREPARATION

11/16/17

Purpose: Are you starting to feel overwhelmed
in preparing for final exams? Learn how to regain
control and make finals week a week of success.
Department hosting and collaborators: Student
Academic Resource Center

STUDY UNION

12/2/1-12/8/17

Attendance: 11,634 including in-person, live
streaming and recorded sessions

Purpose: To provide final exam review sessions to
students.

Department hosting and collaborators: Student
Academic Resource Center, Student Union and
Office of Student Involvement

BRING YOUR “A” GAME: GETTING A’S
USING TIME MANAGEMENT

1/16/18

Purpose: Develop techniques necessary to
become an effective time manager. Learn how to
prioritize, make effective lists, and become better
at multi-tasking and studying.

Department hosting and collaborators: Student
Academic Resource Center

STUDY SMARTER, NOT HARDER: STUDY
SKILLS & TEST PREPARATION

1/23/18

Purpose: Learn from our experts the tricks of the
trade on how to prepare for your exams.
Department hosting and collaborators: Student
Academic Resource Center

GOAL SETTING

2/8/18

Purpose: Wondering what GPA is needed to
make President’s List? Learn what strategies are
necessary to make this goal a reality.
Department hosting and collaborators: Student
Academic Resource Center

NOTETAKING

2/13/18

Purpose: Do you every wish you could press the
rewind button during lecture? Is your notebook
filled with information you can’t absorb? Take a
note from the experts on how to best refine your
learning process and incorporate audio recording
into your class.

Department hosting and collaborators: Student
Academic Resource Center

BRING YOUR “A” GAME: GETTING A’S
USING TIME MANAGEMENT

2/21/18

Purpose: Develop techniques necessary to
become an effective time manager. Learn how to
prioritize, make effective lists, and become better
at multi-tasking and studying.

Department hosting and collaborators: Student
Academic Resource Center

STAYING AHEAD OF THE GAME:
AVOIDING PROCRASTINATION

2/27/18

Purpose: Learn why students procrastinate,
how to identify it and how to overcome the
procrastination cycle. Learn how to be more
effective and successful here at UCF.
Department hosting and collaborators: Student
Academic Resource Center

NO STRESS ZONE: REDUCING TEST
TAKING ANXIETY

3/20/18

Purpose: Does the thought of a looming test get
you nervous and shaky? Learn tips to help you
breeze through your next test stress free!
Department hosting and collaborators: Student
Academic Resource Center
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FINAL EXAM PREPARATION

4/10/18

Purpose: Are you starting to feel overwhelmed
in preparing for final exams? Learn how to regain
control and make finals week a week of success.
Department hosting and collaborators: Student
Academic Resource Center

STUDY UNION

4/22/18-4/24/18

Attendance: 15,771 including in-person, live
streaming and recorded sessions

Purpose: To provide final exam review sessions to
students.

Department hosting and collaborators: Student
Academic Resource Center, Student Academic
Resource Center, Student Union and Office of
Student Involvement

STUDY SMARTER, NOT HARDER: STUDY
SKILLS & TEST PREPARATION

6/28/18

Purpose: Learn from our experts the tricks of the
trade on how to prepare for your exams.
Department hosting and collaborators: Student
Academic Resource Center and University Housing

GOAL SETTING AND MOTIVATION
7/10/18

Purpose: Wondering what GPA is needed to

make President’s List? Learn what strategies are
necessary to make this goal a reality.

Department hosting and collaborators: Student
Academic Resource Center and University Housing

FINAL EXAM PREPARATION

7/19/18

Purpose: Are you starting to feel overwhelmed

in preparing for final exams? Learn how to regain
control and make finals week a week of success.
Department hosting and collaborators: Student
Academic Resource Center and University Housing

STUDENT ACCESSIBILITY SERVICES

DISABILITY RIGHTS, BARRIERS AND YOU
10/10/17

Purpose: Led by Student Accessibility Services,
this interactive workshop will explore some of the
greatest disability barriers that exist in day-to-day
activities. The discovery will lead to a paradigm
shift in how disability is viewed. Everyone who
attends will be able to identify at least one action-
item take-away that they can use to contribute to
a more accessible and inclusive environment for
people with disabilities.

Department hosting and collaborators: Student
Accessibility Services

DISABILITY IN THE MEDIA

12/15/17

Purpose: Led by Student Accessibility Services,
this interactive workshop explores how disability
is portrayed in the media and can impact our
social mindset toward the concept.

Department hosting and collaborators: Student
Accessibility Services

DISABILITY RIGHTS, BARRIERS AND YOU
3/5/18

Purpose: Led by Student Accessibility Services,
this interactive workshop will explore some of the
greatest disability barriers that exist in day-to-day
activities. The discovery will lead to a paradigm
shift in how disability is viewed. Everyone who
attends will be able to identify at least one action-
item take-away that they can use to contribute to
a more accessible and inclusive environment for
people with disabilities.

Department hosting and collaborators: Student
Accessibility Services

CREATING ACCESSIBLE VIDEOS

3/6/18

Purpose: This workshop guides participants on
different options to make videos accessible.
Department hosting and collaborators: Student
Accessibility Services
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DISABILITY IN THE MEDIA

Date: 3/7/18

Purpose: Led by Student Accessibility Services,
this interactive workshop explores how disability
is portrayed in the media and can impact our
social mindset toward the concept.

Department hosting and collaborators: Student
Accessibility Services

BARRIERS BE GONE ESCAPE ROOM
ACTIVITY

3/23/18

Purpose: Based on the popular escape room
game concept, Student Accessibility Services
and Inclusive Education Services challenge teams
to be locked in a room full of barriers. Players
need to learn about accessibility and inaccessible
approaches in order to solve the clues to escape.
Department hosting and collaborators: Student
Accessibility Services

CREATING ACCESSIBLE VIDEOS
4/25/18

Purpose: This workshop guides participants on
different options to make videos accessible.
Department hosting and collaborators: Student
Accessibility Services

SDES TRIO CENTER

TRIO—TALENT SEARCH/PROJECT
REACH: SUMMER CONNECT PROGRAM
July 11-19, 2017

Purpose: The Summer Connect Program provided
Pre-collegiate students (middle school-high school)
with a “college student for a day” experience.

The program included campus and housing tours
and course planning. Students engaged in a
number of workshops: “College: fact or fiction”,
“Get it together for college”, “Financial Literacy:
Understanding how to pay for college”, “Who
wants to be a millionaire”, “Ins and Outs of Student
Success” and “Understanding the Power of One.”
Students also completed the challenge course
Department hosting and collaborators: SDES

TriO Center, Recreation and Wellness, College of
Engineering, College of Arts & Humanities, College
of Science, Office of Student Financial Assistance,
and Housing & Residence Life.

TRIO—STUDENT SUPPORT SERVICES,
TALENT SEARCH & UPWARD BOUND:
FLORIDA TRIO STUDENT LEADERSHIP
CONFERENCE

October 19-21, 2017

Attendance: There were 225 in attendance.
Purpose: We hosted the Florida TRIO Student
Leadership Conference. The conference is for
collegiate and pre-collegiate TRIO scholars. Dr.
McCloud facilitated the Emerging Leaders Institute
(ELI) and each TRIO Center program presented at
least one session at the conference. We partnered
with MASS and its Annual Male Student Success
Conference to present this Transforming Student
Success Conference 2017.

Department hosting and collaborators: SDES
TriO Center and Multicultural Academic Support
Services

TRIO—STUDENT SUPPORT SERVICES,
TALENT SEARCH, UPWARD BOUND &
MCNAIR: TRIO WEEK

February 19-24, 2018

Attendance: Over 200 people attended the
various programs during the week.

Purpose: We celebrate TRIO Week in celebration
of the National TRIO Day of Service. Al Phillips
from the Council on Opportunity in Education
(the national TRIO organization) was the keynote
speaker. We recognized Congresswomen Val
Demings and Stephanie Murphy with our annual
Friend of TRIO Award. Both supported TRIO
programs at the national level.

Department hosting and collaborators: SDES TriO
Center

TRIO—STUDENT SUPPORT SERVICES:
PRIME STEM & PROJECT BEST:
NATIONAL TRIO DAY OF SERVICE
February 24, 2018

Purpose: We volunteered at Harvest Time
International on National TRiO Day (Saturday,
February 24, 2018). The scholars folded sheets,
towels, napkins, and tablecloths that were donated
from Walt Disney World to assist families in
Puerto Rico.

Department hosting and collaborators: SDES
TriO Center
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TRIO—STUDENT SUPPORT SERVICES/
PRIME STEM: ENGINEERING LEARNING
COMMUNITY

Spring 2018

Purpose: During the spring semester we
developed an Engineering Learning Community
for our scholars. The scholars meet three times
during the semester and participated in the
following activities: discussion on how to become
a great engineer, panel discussion with an
engineers in the field (Lockheed Martin and Walt
Disney World), and a presentation from the Office
of Undergraduate Research on the steps to take to
begin the research process.

Department hosting and collaborators: SDES TriO
Center, Office of Undergraduate Research, and
College of Engineering

TRIO—STUDENT SUPPORT SERVICES/
PRIME STEM: STEM CAREER ACADEMY
May 2, 2018

Purpose: The third annual STEM Career Academy
offered several workshops on career readiness,
resumes, networking, graduate school, and a
keynote address by Dr. Candice Bridge. Dr. Bridge
is an Assistant Professor in the UCF Chemistry
Department. The event was developed in response
to the gap in post-graduate employment of

first generation students and assists them

in developing skills and knowledge that are
needed for employment. The day concluded

with a networking reception with eight industry
representatives from the central Florida area

from a diversity of fields including computer
science, nursing, and solar energy. Attendees
made several industry connections which can lead
to opportunities for mentorship, internships, and
career placement in the future.

Department hosting and collaborators: SDES TriO
Center

TRIO—TALENT SEARCH: PROJECT PACE
& PROJECT REACH: PROJECT PACE &
REACH SUMMER ACADEMY

June 12-28, 2018

Purpose: The Talent Search Summer Academy was
designed to provide pre-collegiate exposure to
middle and high school participants through social
development and college and career exploration.

Daily team building and leadership activities and
exposed participants to different STEM careers
and majors. High school seniors participated in a
two day senior boot camp and received help in
the beginning process of the college admissions
process. The seniors participated in workshops on
the college essay, financial literacy, the common
application, and career services.

Department hosting and collaborators: SDES
TriO Center, UCF Career Services, UCF Police, UCF
Undergraduate Admissions, College of Medicine,
Rosen College of Hospitality Management, Naval
Air Warfare Center Training Systems Div. /Institute
for Simulation & Training, Lockheed Martin, UCF
Office of Student Financial Assistance and Lake
Highland Preparatory School.

TRIO—UPWARD BOUND: PROJECT
ACE, PROJECT EDGE & PROJECT RISE:
UPWARD BOUND SUMMER ACADEMY
June 10-July 27, 2018

Purpose: The program provides opportunities

for participants to succeed in their precollege
performance and ultimately in their higher
education pursuits. The program serves first-
generation, low-income high school students. The
goal of Upward Bound is to increase the rate at
which participants complete secondary education
and enroll in and graduate from institutions of
postsecondary education. As a part of our six-
week summer program, students will spend a
week on our campus where they will reside in

the dorm, eat in the dining hall, and engage in

a rigorous academic curriculum. The purpose is
to allow the students to experience first-hand,
college life.

Department hosting and collaborators: SDES
TriO Center, Financial Aid, Office of Academic
Integrity, MASS, UCF Cares, Library, Institute for
Simulation & Training, Recreation and Wellness,
Rosen College of Hospitality Management,
Undergraduate Admissions, Career Services, Office
of Diversity and Inclusion, UCF Global. Students
also took trips include Florida Holocaust Museum,
Escape Room, Rollins College, and to the FL TRIO
Summer Olympics (in Tampa).
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TRIO—UPWARD BOUND: PROJECT ACE,
PROJECT EDGE & PROJECT RISE: TRIO
FORUM “ACADEMIC SUCCESS UNDER
CONSTRUCTION”

June 15, 2018

Attendance: 110

Purpose: Guest speakers and TRIO Alumni
interacted with Upward Bound Scholars to share
their stories about their journey to a college
degree. The students of Project EDGE created the
theme, “Academic Success Under Construction” to
express the changes they are making in their lives
such as cutting out distractions, building better
study habits, hitting the books, and measuring
their success. These things serve as their building
blocks for ensuring that they graduate from high
school and for making them competitive for the
rigorous college admission process. Speakers
included Dr. Maribeth Ehasz, Dr. Daniel Jean,
Montclair State University and Chief Cornita Riley,
Orange County Corrections Department.
Department hosting and collaborators: SDES TriO
Center

TRIO—TALENT SEARCH PROJECT PACE
& REACH SUMMER ACADEMY:
FINANCIAL LITERACY SERIES
Throughout the academic year

Attendance: Workshops were facilitated for 268
first-generation and/or low-income students
participating in the SDES TRIO Center. Attendance
varied at each workshop

Purpose: These workshop were created to help
scholars develop financial literacy tools. Topics
included Debt Management, Healthy Eating on

a Budget, Credit 101, Savings Smarts, Financial
Literacy Plan, Salary Negotiations and Student
Loan Repayment.

Department hosting and collaborators: SDES TriO
Center, Fairwinds, Financial Aid & Adulting/Career
Services. Adulting/Career Services.

TRANSFER & TRANSITION SERVICES

MAAPS PROGRAM, 1ST GENERATION
STUDENT/FACULTY MENTORING
PROGRAM

Mentoring program has been in existence since
Fall 2018

Purpose: To increase student engagement with
faculty to promote student success

Department hosting and collaborators: Transfer
& Transition Services and University Innovation
Alliance (Faculty, Academic Deans, Career
Services, SDES)

MAAPS PROGRAM

Started June 2016-April 2019

Attendance: 90% of the 486 student treatment
group

Purpose: To proactively engage first generation
and/or Pell eligible students within the college
environment. Through predictive analytics, the
study seeks to identify which interventions have
a positive impact on pre-determined success
markers

Department hosting and collaborators: Transfer
and Transition Services and University Innovation
Alliance (SDES units (majority), Academic
Colleges (all), Undergraduate Studies (iIACE))

18

TRANSFORMATIVE OPPORTUNITIES EQUITY REPORT | 2017-18

85



Educational Programs Committee Meeting - New Business

ENROLLMENT SERVICES

TOTAL PROGRAMS,
ACTIVITIES AND EVENTS:

TOTAL
ATTENDANCE:

5 1100,137

REGISTRAR'’S OFFICE

PREFERRED NAME OPTION FOR
STUDENTS — ENHANCEMENTS TO
STUDENT SYSTEM

Continuous

Attendance: Option available to over 68,000
currently enrolled students.

Purpose: Allows students who identify with a
particular gender that differs from what was on
record when there information was originally
entered into the database, to declare a preferred
name. The preferred name will appear on grade
rosters, class rosters, and in WebCourses so that
faculty will correctly associate the student’s
preferred name with his or her student records. In
addition, during the 2018-19 Academic Year, the
preferred name is now displayed on the student
ID card.

Department hosting and collaborators: Registrar’s
Office, Center for Distributed Learning, UCF Card
Services

COMMENCEMENT — ACCESSIBILITY
TEAM

August 5, 2017; December 15-17. 2017; May3-5,
2018. This event is recurring 3X annually —
August, December and May

Attendance: Approximately 12,000 students
participate in Commencement annually.
Purpose: Within the Commencement team,

the Registrar’s Office appoints a small team to
work specifically with students and their guests
with disabilities to ensure that the event is fully
accessible. In addition to coordinating logistics
such as special seating, the Commencement

exercises now include captioning that is viewable
to not only the guests in the audience but also the
graduates on the floor.

Department hosting and collaborators: Registrar’s
Office, Student Accessibility Services

UNDERGRADUATE ADMISSIONS

KNIGHT FOR A DAY OPEN HOUSES,
ROSEN CAMPUS OPEN HOUSES AND
ADMITTED STUDENT OPEN HOUSES
(2017) July 22, Sept 23, Oct 28, Nov 3, Nov 18;
(2018) Jan 20, Feb 16, Mar 24, Apr 7, Apr 21
Attendance: Prospective Students: 3,019; Total
Guests 8,097

Purpose: To introduce prospective students and
their families to the University of Central Florida
(including academic information, student support
services, housing, financial assistance available,
and co-curricular opportunities)

Department hosting and collaborators: Hosted by
Undergraduate Admissions in collaboration with
all colleges and various departments throughout
the university

INTERNATIONAL DIRECT CONNECT

TO UCF

October 13, 2017 and February 2, 2018

Purpose: To promote educational opportunities
available at UCF to international students
currently studying at Valencia and looking to
complete their education at UCF.

Department hosting and collaborators: UCF
Global, UCF Connect, Housing and Residence Life,
RWC, and Undergraduate Admissions
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STUDENT ENGAGEMENT

TOTAL PROGRAMS,
ACTIVITIES AND EVENTS:

TOTAL
ATTENDANCE:

239 192,173

CAREER SERVICES

DARE2DREAM! PROFESSIONAL
DEVELOPMENT AND MENTORSHIP SERIES
September 9, 2017 and October 11, 2017
Attendance: 89 student participants in person,
938 views and 6 shares on Facebook Live
Purpose: An exciting new program was created
to encourage earlier engagement for African
American/Black, Latino/Latina, Low-income/Pell
Grant students. The Dare2Dream! Professional
Development and Mentorship Series included 2
events designed to better prepare students for
success while at UCF. To date, these events have
had 938 views and 6 shares on Facebook Live,
in addition to the 89 student that participated

in person.

Department hosting and collaborators: Career
Services and MASS

WOMEN IN STEM: AIM HIGHER

October 18, 2017

Attendance: 103 student participants and 17
employer representatives from 15 companies
Purpose: This program was created to encourage
women to pursue STEM fields by informing them
of the wide range of STEM related academic

and career opportunities. The event facilitated
connections amongst successful female
professionals and faculty, as well as STEM focused
student support services. A primary goal will be
to inspire a vision of success to help students
overcome issues and challenges pervasive in
STEM fields.

Department hosting and collaborators: Career
Services, iISTEM, and the College of Education and
Human Performance

2018 MULTICULTURAL NETWORKING
EVENT

January 30, 2018

Attendance: 139 students and 24 employers
participated in this event

Purpose: The 2018 Multicultural Networking Event
gives students the opportunity to interact with
employers that are seeking more interaction with
diverse candidates for employment. As UCF’s
student population continues to increase and
diversify at an equal rate; the scope of the event
was to capture an audience that would benefit
from the prospecting connections. The event also
increased opportunities for students and alumni
to network with employers who have diversity
recruiting initiatives.

Department hosting and collaborators: Career
Services and MASS

CAREER SERVICES WORKSHOPS AT
THE ENGLISH LANGUAGE INSTITUTE
February 2, 2018

Purpose: Career Services facilitated three resume
workshops for students in the UCF English
Language Institute. The 60 students who attended
are International students preparing to enter a

4 year program with many of their first choices
being UCF.

Department hosting and collaborators: Career
Services and UCF Global

LGBTQ+ EMPLOYER PANEL

March 6, 2018

Attendance: Students that attended the event in-
person, watched the event live, had a reach of 1,664
people on Facebook, and 729 video views

Purpose: The partnership between Career Services
and LGBTQ+ Services is not a new collaboration,
but it is one that continues to grow and achieve
new strength and achievements year after year.
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The highlight of this collaboration is the annual
LGBTQ+ Employer Panel. The panel provides
students a glimpse of the journeys that others
have taken, and challenges they have faced, as
members of the LBGTQ+ community entering the
workplace. This event was live streamed through
Facebook Live for the first time Spring 2018. In
addition to the 19 students that attended the
event in-person, 7 watched the event live, had a
reach of 1,664 people on Facebook, and had 729
video views.

Department hosting and collaborators: Career
Services and LGBTQ+ Services

RESEARCH, INTERNSHIP, AND CAREER
PATHS WORKSHOP
April 6, 2018

Purpose: Career Services presented the “Research,

Internship, and Career Paths” workshop on

April 6th for the Brother to Brother program. It
provided information on services and resources
about establishing career paths and using high
impact practices to gain competencies sought
by employers. The workshop helped facilitate
conversation around high impact practices which
are essential for student success.

Department hosting and collaborators: Career
Services and MASS

TARGETED POPULATIONS USE OF
CAREER SERVICES
2017-2018 academic year

Attendance:
Special Handshake Apbointments Event
Populations Log-ins PP Attendance
Operation
90% 135 17 8
Director’s
Award 275 20 70
Federal
Work Study 3,154 67 290
Multicultural = 2 526 4,563 21,988
students
Males 97,605 2,868 15,214

Purpose: Engaging targeted populations to
increase student success and career readiness is
a priority for Career Services. After reviewing our
engagement data for the 2017-2018 academic

year, we learned that multicultural students were
engaging with Career Services at a high rate.

In fact, they were the highest group amongst
students seen for career counseling appointments
representing 75% of our total appointments for
the year.

Department hosting and collaborators: Career
Services

FRATERNITY AND SORORITY LIFE

GREEK LEADERSHIP INSTITUTE/
FRATERNAL UNIVERSITY

First Six Weeks of IFC New Member Education
Fall and Spring

Attendance: 433 students, 6 staff members
Purpose: To provide training to new community
members on hazing, sexual assault, bystander
intervention, alcohol and drug prevention,

and how to become better fraternal members.
Department hosting and collaborators: Office
of Fraternity and Sorority Life, Student Health
Services, Green Dot and AVPs

CULTURAL COUNCIL’S RISK
PREVENTION DAY

January 6, 2018

Purpose: To provide training to new community
members on hazing, sexual assault, bystander
intervention, alcohol and drug prevention, and
safe zone training.

Department hosting and collaborators: Office
of Fraternity and Sorority Life, Student Health
Services, SJA, Victim Services and Green Dot

GREEK LEADERSHIP CHALLENGE TITLE
IX WORKSHOP

January 27-29, 2018

Attendance: 125 students, 12 staff

Purpose: Continuing Education on Title IX,
VAWA, UCF Non-Discrimination Policy, the roles
organizations play on equality within membership
Department hosting and collaborators: Office

of Fraternity and Sorority Life, Student Health
Services, SJA, Green Dot and Outside partners
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U-TALK: GREEKS, DIVERSITY,
WORKPLACE

March 20, 2018

Purpose: Discuss and educate on equality and
diversity in the workplace and how to use your
network to better your experience. Also focused
on using the experience to obtain a job
Department hosting and collaborators: Office of
Fraternity and Sorority Life and Career Services

INTEGRITY AND ETHICAL DEVELOPMENT

ETHICS IN GRADUATE SCHOOL AND
BEYOND

2 sessions Fall 2017

Purpose: To bring an awareness to the area of
ethics for graduate students to apply to their role
while at UCF and in their future careers
Department hosting and collaborators: Integrity
and Ethical Development and Graduate Studies

CONFLICT RESOLUTION

6 sessions Fall 2017

Purpose: How to handle conflict in the workplace
involving other peers

Department hosting and collaborators: Integrity
and Ethical Development and SDES

ACTIVE LISTENING AND REPHASING

3 sessions Fall 2017

Purpose: To provide tips and suggestions on how
to actively listen to customers

Department hosting and collaborators: Rosen
College of Hospitality Management and Integrity
and Ethical Development

ACADEMIC INTEGRITY

3 sessions Fall 2017

Purpose: To provide an awareness of what
academic integrity and academic misconduct is
considered at UCF

Department hosting and collaborators: Integrity
and Ethical Development and Global UCF

COLLEGE LIFE SKILLS WORKSHOP
SERIES

10 Workshops Fall 2017

Attendance: 102

Purpose: To assist students in navigating their

college experience. Topics included Social Media,
The Art of Email Etiquette, Reputation Building at
UCF, Developing Ethical Standards, Picture Perfect
Transcript, It’'s OK to Get a Zero, Consequences of
Academic Misconduct, Can Using Sites Like Course
Hero and Quizlet Get You in Trouble?, Before You
Do That, Know This, Recommendation Letters
Department hosting and collaborators: Integrity
and Ethical Development, SLS 1501, Lead Scholars,
and LINK

ETHICAL DECISION MAKING

Spring 2018

Purpose: How to make an ethical decision and
follow through on saying something when
witnessing unethical behavior by others
Department hosting and collaborators: Housing
and Residence Life and Integrity and Ethical
Development

DEVELOPING CONFLICT RESOLUTION
SKILLS

Spring 2018

Purpose: How to handle conflict in a student
organization

Department hosting and collaborators: OS| and
Integrity and Ethical Development

PROFESSIONALISM AND ACADEMIC
INTEGRITY

Spring 2018

Attendance: 5000+

Purpose: Provided tips and suggestions of how

to demonstrate professionalism both inside and
outside the classroom and what constitutes
academic misconduct at UCF

Department hosting and collaborators: College of
Business and Integrity and Ethical Development

HOW TO MEET WITH PROFESSORS
Spring 2018

Purpose: To assist student in how to communicate
with Professors via email and/or during office hours.
Department hosting and collaborators: Honors
College and Integrity and Ethical Development
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CONFLICT RESOLUTION

2 sessions Spring 2018

Purpose: How to handle conflict in the workplace
involving other peers

Department hosting and collaborators: SDES and
Integrity and Ethical Development

ACADEMIC INTEGRITY

3 classes - Spring 2018

Attendance: 1000+ (3 SLS classes)

Purpose: To provide an awareness of what
academic integrity and academic misconduct is
considered at UCF

Department hosting and collaborators: College of
Engineering and Computer Science and Integrity
and Ethical Development

ETHICS IN GRADUATE SCHOOL AND
BEYOND

3 sessions Spring 2018

Purpose: To bring an awareness to the area of
ethics for graduate students to apply to the role
while at UCF and in their future careers
Department hosting and collaborators: Graduate
Studies and Integrity and Ethical Development

ACADEMIC INTEGRITY

3 sessions Spring 2018

Attendance: 118 (4 SLS classes)

Purpose: To provide an awareness of what
academic integrity and academic misconduct is
considered at UCF

Department hosting and collaborators: Global
UCF and Integrity and Ethical Development

PERSONAL ACCOUNTABILITY IN A
STUDENT ORGANIZATION

Spring 2018

Purpose: To discuss personal accountability within
a student organization and how behavior can
impact a group

Department hosting and collaborators: Fraternity
and Sorority Life and Integrity and Ethical
Development

DEVELOPING ETHICAL STANDARDS
Spring 2018

Purpose: To learn how to develop a personal code
of ethics and combine one’s personal code with

that of professional ethical standards
Department hosting and collaborators: First Year
Experience and Integrity and Ethical Development

ACADEMIC INTEGRITY

Spring 2018

Attendance: 126 (3 sessions)

Purpose: To discuss how to demonstrate
academic integrity

Department hosting and collaborators: School
of Social Work and Integrity and Ethical
Development

COLLEGE LIFE SKILLS WORKSHOP
SERIES

7 Workshops Spring 2018

Attendance: 112

Purpose: To assist students in navigating their
college experience. Topics included Social Media
Etiquette, Picture Perfect Transcript, Before You
Do That, Know This, Recommendation Letters,
How to Make Ethical Decisions, Reputation
Building at UCF, What do you stand for?
Department hosting and collaborators: SLS 1501,
Lead Scholars, LINK and Integrity and Ethical
Development

LEAD SCHOLARS ACADEMY

HEELS OF POWER

November 4, 2017

Purpose: The Heels of Power Women'’s Leadership
Institute is a one-day conference that focuses on
leadership as it relates to women. The conference
included topics on Social Media Branding,
Personal Branding, and Unwritten Rules of

Female Leadership

Department hosting and collaborators: Hosted by
LEAD Scholars Academy

LEAD OUT LOUD SUMMIT

February 17, 2018

Purpose: The Lead Out Loud Summit (hosted by
the LEAD Scholars Academy) is a signature event
of the Lead Out Loud Multicultural Leadership
program. The purpose of the event is to provide
leadership education to students with a focus

on diversity. Students from USF were also in
attendance.
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Department hosting and collaborators: Hosted by
LEAD Scholars Academy

LEAD OUT LOUD LEADERSHIP
PROGRAM

Offered each semester

Purpose: Lead Out Loud is an experiential
program that focuses on the leadership
development of multicultural students at the
University of Central Florida. This program
promises to enhance leadership skills, strengthen
life skills and encourage positional leadership

in this population of students at UCF. These are
essential learning outcomes for students who will
not only be retained by the university, but will be
able to serve as effective leaders on campus and
in the community.

Department hosting and collaborators: Hosted by
LEAD Scholars Academy

INSPIRE WOMEN'’S LEADERSHIP
PROGRAM

Offered each semester

Purpose: Inspire Women'’s Leadership Program
aims to provide leadership enhancement and
empowerment opportunities for UCF women
students. Through networking, mentoring,
personal development, and experiential training,
UCF women students will be prepared to hold
various leadership positions on campus and in the
work arena.

Department hosting and collaborators: Hosted by
LEAD Scholars Academy

BLACK FACULTY AND STAFF
ASSOCIATION/LEAD WELCOME
BACK-HOMECOMING NETWORKING
RECEPTION

October 11, 2017

Purpose: For current students to network with
black alumni.

Department hosting and collaborators: LEAD
Scholars, Social Justice and Advocacy, SGA,
MASS, and OSI

MLK PARADE

January 13, 2018

Purpose: For current students to represent UCF at
the parade

Department hosting and collaborators: LEAD
Scholars, Social Justice and Advocacy, MASS,

and OSI

OFFICE OF STUDENT CONDUCT

CULTURAL DIVERSITY

September 20, 2017

Purpose: Every individual does not come from the
same background. People are raised to believe and
abide by different rules in life. Many people have
ingrained prejudices and stereotypes that we do not
even realize. This session will help you to recognize
your biases and how to remove them in hearings.
Department hosting and collaborators: UCF
Global and the Office of Student Conduct.

CULTURAL DIVERSITY

September 22, 2017

Purpose: Every individual does not come from the
same background. People are raised to believe and
abide by different rules in life. Many people have
ingrained prejudices and stereotypes that we do not
even realize. This session will help you to recognize
your biases and how to remove them in hearings.
Department hosting and collaborators: UCF
Global and the Office of Student Conduct.

STUDENT MENTAL HEA LTH
DISCLOSURE

November 14, 2017

Purpose: What would you do if a student
disclosed serious mental health concerns to you
while you were in a hearing? This session will help
answer that question for you! We will be teaming
with staff in Student Care Services to discuss
mental health concerns on our campus, and what
your role is as a Student Conduct Hearing Officer
in these cases.

Department hosting and collaborators: OSC,
Student Care Services, and Counseling and
Psychological Services
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CHECKING YOUR BIAS

February 6, 2018

Purpose: All persons are able to have
preconceived notations and beliefs about people
or situations and are unaware of them. This
training will focus on how to be aware of those
biases during hearings, and how to prevent them
from interfering with the hearing decisions.
Department hosting and collaborators: UCF
Global and the Office of Student Conduct.

SAFE ZONE UCF

April 16, 2018

Purpose: The UCF Safe Zone Series is a program
for UCF students, staff and faculty members
interested in showing visual support for gay,
lesbian, bisexual, transgender or questioning
(GLBTQ) persons at the University. This session will
give you more insight on interacting with members
of the GLBTQ community during hearings.
Department hosting and collaborators: Social
Justice and Advocacy and the Office of Student
Conduct.

OFFICE OF STUDENT INVOLVEMENT

VOLUNTEER UCF AND ALTERNATIVE
BREAK PROGRAM STUDENT LEADER
TRAINING

June 2017-May 2018

Purpose: Training students to be aware of the
potential hazards of providing charity to diverse
populations. Students learned self-awareness,
appreciation of difference, collaboration, and
curiosity and questioning.

Department hosting and collaborators: OSI,
Volunteer UCF Alternative Break Program

VIDEO CAPTIONING AND TRAININGS:
PARENT AND FAMILY FUND GRANT
PROJECT

June 2017-May 2018

Purpose: To grow awareness of assessable video
as an option and provide captioning services for
videos produced and social media post.
Department hosting and collaborators: OSI
Productions, Student Accessibility Services

KNIGHTQUEST & GLOBAL UCF

July 2017

Purpose: Getting International Students
Connected to UCF (SLS class)

Department hosting and collaborators: OSI,
Knights of the RoundTable: KnightQuest

LAVENDER LUNCH

August 2017

Purpose: Graduate Outreach (GO) tabled at this
LGBTQ+ Services event to help bring

awareness of UCF Resources to our LGBTQ+
graduate students.

Department hosting and collaborators: OSI,
Graduate Outreach, and LGBTQ+ Services

HOSPITALITY SAFE ZONE TRAINING
September 15, 2017

Purpose: Provide LGBTQ+ awareness training for
those working in the Hospitality Industry
Department hosting and collaborators: OSI,
Rosen Life, & LGBTQ+ Services

CHAT AND CHEW

September 2017

Purpose: Collaborate on a Hispanic Heritage
month event to discuss the Influence of Hispanic
culture with graduate students

Department hosting and collaborators: OS],
Graduate Outreach

HABLAME

September 2017

Purpose: provide an opportunity for students to
share and hear experiences and stories around
Hispanic heritage.

Department hosting and collaborators: OSI,
Campus Activities Board

HISPANIC HERITAGE MONTH ART
SHOWCASE

September 22, 2017

Purpose: Attendants were informed about well-
known artists within the Hispanic community and
how they have impacted the arts and culture.
The event opened with our keynote speaker, then
a dance performance from Latin Rhythm. The
keynote speaker presented about the history of
Hispanic culture and tied in the event’s theme:
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“Drawing Courage from the Past.” All attendants
were encouraged to create their own art inspired
by the 3 featured artists.

Department hosting and collaborators: OSI
Volunteer UCF

HISPANIC HERITAGE MONTH LIVE
STREAM

September 2017

Purpose: Live Stream the opening and closing
ceremonies to the Connect Campus Students
Department hosting and collaborators: OSI,
Knights of the Connection

PARTICIPA TU TAMBIEN

September 28, 2017

Purpose: connecting Hispanic and Latino students
to involvement opportunities across campus
Department hosting and collaborators: Office of
Student Involvement

KNIGHTS GOT TALENT

October 11, 2017

Attendance: 1,500

Purpose: Showcase student talent from a wide
variety of cultures and communities through
intentional outreach.

Department hosting and collaborators: OSI,
Homecoming

HOMECOMING INVOLVEMENT
PRESENTATION

September 2017

Attendance: 100

Purpose: provide information to international
students about the purpose of Homecoming,
events, and ways to get involved. Presentation
recruited more than 30 event volunteers from the
international student community.

Department hosting and collaborators: OS],
Global UCF and English Language Institute

LATIN SPICE

September 2017

Attendance: 150

Purpose: Students were able to celebrate Hispanic
Heritage Month with performance groups RUKUS,
Latin Rhythm, and Collision as well as learn some
dances.

Department hosting and collaborators: OSI,
Campus Activities Board

SGA SENATE FALL RETREAT-DIVERSITY
TRAINING

October 2017

Purpose: Educating student leaders on
representation, access, diversity, and inclusion
Department hosting and collaborators: SGA
Senate and OSI

KNIGHTS GOT TALENT

October 11, 2017

Attendance: 1,500

Purpose: Showcase student talent from a wide
variety of cultures and communities through
intentional outreach.

Department hosting and collaborators: OS],
Homecoming

UCF HOMECOMING FIREWORKS

October 13, 2017

Attendance: 3,500

Purpose: Present fireworks display with music
intentionally selected to better reflect the student
body (Spanish language music, etc.)

Department hosting and collaborators: OSI,
Homecoming, and Late Knights (OSI)

HOSPITALITY DIVERSITY TRAINING
October 27, 2017

Purpose: Provide diversity awareness training for
those working in the Hospitality Industry
Department hosting and collaborators: OSI,
Rosen Life, & ODI

VISIBILITY: OPEN MIC

November 2017

Purpose: A discussion and open mic night around
visibility within the LGBTQ community.
Department hosting and collaborators: OSI,
Campus Activities Board with LGBTQ+ Services

KNIGHTQUEST & GLOBAL UCF
November 2017

Purpose: Getting International Students
Connected to UCF (SLS class)
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Department hosting and collaborators: OSI,
Knights of the RoundTable: Knight Quest, and
Global UCF

TASTE OF HOSPITALITY

November 7, 2017

Attendance: 250

Purpose: Educate students on a variety of other
cultures

Department hosting and collaborators: OSI,
Rosen Life and Multicultural Student Center

VOLUNTEER UCF AUTISM WALK AND
FAMILY FUN DAY VOLUNTEERING
November 11, 2017

Purpose: This event was a volunteering opportunity
for UCF students to come out to support the
Autism Society of Greater Orlando’s Autism Walk
and Family Fun Day event. The event is created to
be a safe space for children with autism.
Department hosting and collaborators: OS| and
Volunteer UCF

HOSPITALITY DIVERSITY TRAINING
NOVEMBER 17, 2017

Purpose: Provide diversity awareness training for
those working in the Hospitality Industry
Department hosting and collaborators: OSI,
Rosen Life, & ODI

VARC GAME KNIGHT

November 2017

Purpose: Expose our graduate veteran students to
ways to get involved

Department hosting and collaborators: OSI,
Graduate Outreach, and VARC

BLACK HISTORY MONTH LIVE STREAM
January 2017

Purpose: Live Stream the BFSA Mentoring
Breakfast speaker to our connect campus students
Department hosting and collaborators: OSI, KoTC,
and Graduate Outreach

SGA SENATE SPRING RETREAT-
IMPLICIT BIAS TRAINING
February 2018

Purpose: Create dialogue and discussion

surrounding implicit bias, sexism/racism in the
workplace, etc.

Department hosting and collaborators: OS| and
SGA Senate

HOSPITALITY SAFE ZONE TRAINING
February 9, 2018

Purpose: Provide LGBTQ+ awareness training for
those working in the Hospitality Industry
Department hosting and collaborators: OSI,
Rosen Life, & LGBTQ+ Services

HOSPITALITY DIVERSITY TRAINING
February 23, 2018

Purpose: Provide diversity awareness training
for those working in the Hospitality Industry
Department hosting and collaborators: OSI,
Rosen Life, & OD

DRAG DIVAS

March 2018

Attendance: 350, livestream: 800

Purpose: To provide awareness around the drag
community and advocacy.

Department hosting and collaborators: OSI,
Campus Activities Board, LGBTQ+ Services

UCF ALTERNATIVE BREAK PROGRAM:
ELPORING THE INTERSECTIONALITY
OF CIVIL RIGHTS, SOCIAL MOVEMENTS,
AND SYSTEMS OF OPPRESSION IN
SELMA, ALABAMA

March 11, 2018-March 17, 2018

Purpose: For this weeklong cultural immersion, we
partnered with the Selma Center for Nonviolence
and Reconciliation to explore the civil rights issues
deeply rooted in our nation’s history. We worked
to create local sector-level changes in areas

such as our justice system, economy, and social/
cultural institutions that make Dr. King’s vision

of the Beloved Community a defining part of our
everyday lives in Selma and beyond.

Department hosting and collaborators: OS| and
VUCF Alternative Break Program
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UCF ALTERNATIVE BREAK PROGRAM:
REFORM AND RESETTLEMENT IN
CLARKSTON: ALLEVIAING THE
REFUGEE CRISIS ONE FAMILY AT A
TIME, A REFUGEE RESETTLEMENT IN
CLARKSTON, GA

March 11, 2018-March 17, 2018

Purpose: For this weeklong cultural immersion,
participants were exposed to refugee resettlement
by traveling to Clarkston, Georgia, a community
rich in different cultures and experiences that has
become a huge melting pot for recently settled
refugees. Participants learned more about refugee
resettlement and the experiences that they have
had to endure by undergoing training.
Department hosting and collaborators: OS| and
VUCF Alternative Break Program

UCF ALTERNATIVE BREAK PROGRAM:
PRIDE: BUILDING FUTURE LEADERS
AND SAFER COMMUNITITES; LGBTQ
RIGHTS AND AWARENESS IN
CHARLOTTE, NC

March 11, 2018-March 17, 2018

Purpose: For this weeklong cultural immersion,
participants helped Campus Pride, which is the
leading national educational organization for
LGBTQ and ally college students and campus
organizations, we educated volunteers about
LGBTQ inclusion for youth on college and
university campuses, in the social justice skills,
community, and leadership development.
Volunteering and educational activities included
sports index outreach, LGBTQ perspective
exhibit, online fair outreach, queer history, LGBTQ
awareness projects, and LGBTQ & the Media.
Department hosting and collaborators: OSI and
VUCF Alternative Break Program

INTERNATIONAL STUDENT LUNCH
March 2018

Purpose: Expose our International Graduate
students with ways to get involved.
Department hosting and collaborators: OS| and
Graduate Outreach

KNIGHTQUEST & GLOBAL UCF

March 2018

Purpose: Getting International Students
Connected to UCF (SLS class)

Department hosting and collaborators: OSI,
Knights of the RoundTable: Knight Quest, and
Global UCF

SGA SENATE GREEN DOT TRAINING
March 2018

Purpose: Ensure Student Senators are well versed in
bystander intervention and best practices regarding
intervening in low and high-risk situations
Department hosting and collaborators: OSI,
Green Dot, & SGA Senate

HOSPITALITY DIVERSITY TRAINING
MARCH 30, 2018

Purpose: Provide diversity awareness training for
those working in the Hospitality Industry
Department hosting and collaborators: OSI,
Rosen Life, & ODI

AUTISM AWARENESS

April 2018

Purpose: Bring Awareness of Autism to students
in our UCF community at our Palm Bay Campus
Department hosting and collaborators: OS| and
Knights of the Connection

HOSPITALITY SAFE ZONE TRAINING
April 20, 2018

Purpose: Provide LGBTQ+ awareness training for
those working in the Hospitality Industry
Department hosting and collaborators: OSI,
Rosen Life, & LGBTQ+ Services

SGA SENATE SAFE ZONE TRAINING
July 2018

Purpose: To ensure SGA Leaders are well versed
in inclusive language, gender identity, sexual
orientation, etc.

Department hosting and collaborators: OSI, SJA,
& SGA Senate
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SGA SENATE FALL RETREAT-DIVERSITY
TRAINING

October 2018

Purpose: Educating student leaders on
representation, access, diversity, and inclusion.
Department hosting and collaborators: OSI, SJA, &
SGA Senate

SGA SENATE- ONGOING ONLIVE
DIVERSITY TRAINING FOR APPOINTED
STUDENT SENATORS

Ongoing

Purpose: Educating student leaders on
representation, access, diversity, and inclusion
Department hosting and collaborators: OSI, ODI,
& SGA Senate

OFFICE OF STUDENT RIGHTS AND
RESPONSIBILITIES

IT’'S ON US TABLING

July 3, 2017

Purpose: To raise awareness of sexual violence
and interpersonal violence and promote student
success and wellness.

Department hosting and collaborators: OSRR and
Recreation and Wellness Center

CONTINUUM ACTIVITY-SUMMER B
PROGRAMMING

July 3, 2017

Purpose: Students are placed in various scenarios
on a continuum spanning from harmless to
interpersonal violence to recognize how each
scenario falls according to individual participants
and how this relates to rape culture in our society
Department hosting and collaborators: OSRR and
First Year Experience

OFFICE OVERVIEW-SUMMBER B
PROGRAMMING

July 5, 2017

Purpose: To raise awareness of sexual violence
and interpersonal violence and the various
resources available to students.

Department hosting and collaborators: OSRR and
FYE

ORIENTATION TABLING

July 10, 2017

Purpose: To raise awareness of sexual violence
and interpersonal violence and promote student
success and wellness.

Department hosting and collaborators: OSRR and
FTIC

IT’S ON US TABLING

July 10, 2017

Purpose: To raise awareness of sexual violence
and interpersonal violence and promote student
success and wellness.

Department hosting and collaborators: OSRR and
Recreation and Wellness Center

ORIENTATION-OSRR STUDENT
PRESENTATION

July 10, 2017

Attendance: 461

Purpose: To raise awareness of sexual violence
and interpersonal violence and promote student
success and wellness.

Department hosting and collaborators: OSRR
and FTIC

ORIENTATION RESOURCE GAMESHOW
July 10, 2017

Attendance: 461

Purpose: To raise awareness of sexual violence
and interpersonal violence and promote student
success and wellness.

Department hosting and collaborators: OSRR
and FTIC

ORIENTATION TABLING

July 12, 2017

Purpose: To raise awareness of sexual violence
and interpersonal violence and promote student
success and wellness.

Department hosting and collaborators: OSRR
and FTIC

ORIENTATION-OSRR STUDENT
PRESENTATION

July 12, 2017

Attendance: 453

Purpose: To raise awareness of sexual violence
and interpersonal violence and promote student
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success and wellness.
Department hosting and collaborators: OSRR
and FTIC

ORIENTATION RESOURCE GAMESHOW
July 12, 2017

Attendance: 453

Purpose: To raise awareness of sexual violence
and interpersonal violence and promote student
success and wellness.

Department hosting and collaborators: OSRR
and FYE

ORIENTATION TABLING

July 17, 2017

Purpose: To raise awareness of sexual violence
and interpersonal violence and promote student
success and wellness.

Department hosting and collaborators: OSRR
and FYE

IT’'S ON US TABLING

July 17, 2017

Purpose: To raise awareness of sexual violence
and interpersonal violence and promote student
success and wellness.

Department hosting and collaborators: OSRR and

Recreation and Wellness Center

ORIENTATION-OSRR STUDENT
PRESENTATION

July 17, 2017

Attendance: 395

Purpose: To raise awareness of sexual violence
and interpersonal violence and promote student
success and wellness.

Department hosting and collaborators: OSRR
and FYE

ORIENTATION RESOURCE GAMESHOW
July 17, 2017

Attendance: 395

Purpose: To raise awareness of sexual violence
and interpersonal violence and promote student
success and wellness.

Department hosting and collaborators: OSRR

ORIENTATION TABLING

July 19, 2017

Purpose: To raise awareness of sexual violence
and interpersonal violence and promote student
success and wellness.

Department hosting and collaborators: OSRR
and FYE

ORIENTATION-OSRR STUDENT
PRESENTATION

July 19, 2017

Attendance: 336

Purpose: To raise awareness of sexual violence
and interpersonal violence and promote student
success and wellness.

Department hosting and collaborators: OSRR
and FYE

ORIENTATION RESOURCE GAMESHOW
July 19, 2017

Attendance: 336

Purpose: To raise awareness of sexual violence
and interpersonal violence and promote student
success and wellness.

Department hosting and collaborators: OSRR
and FYE

IT’S ON US TABLING

July 27, 2017

Purpose: To raise awareness of sexual violence
and interpersonal violence and promote student
success and wellness.

Department hosting and collaborators: OSRR

ORIENTATION TABLING

August 16, 2017

Purpose: To raise awareness of sexual violence
and interpersonal violence and promote student
success and wellness.

Department hosting and collaborators: OSRR
and FYE

MOVE IN TABLING

August 18, 2017

Purpose: To raise awareness of sexual violence
and interpersonal violence and promote student

and FYE success and wellness.
Department hosting and collaborators: OSRR
and Housing
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PEGASUS PALOOZA CARNIVAL

August 18, 2017

Attendance: 233

Purpose: To raise awareness of sexual violence
and interpersonal violence and promote student
success and wellness.

Department hosting and collaborators: OSRR
and FYAE

BAGELS WITH TTS

August 22, 2017

Purpose: To raise awareness of sexual violence
and interpersonal violence and promote student
success and wellness.

Department hosting and collaborators: OSRR
and TTS

WELCOME EXPO

August 23, 2017

Attendance: 363

Purpose: To raise awareness of sexual violence
and interpersonal violence and promote student
success and wellness.

Department hosting and collaborators: OSRR
and FYAE

IT’S ON US TABLING

August 29, 2017

Purpose: To raise awareness of sexual violence
and interpersonal violence and promote student
success and wellness.

Department hosting and collaborators: OSRR

IT’'S ON US TABLING

September 1, 2017

Purpose: To raise awareness of sexual violence
and interpersonal violence and promote student
success and wellness.

Department hosting and collaborators: OSRR

IT’'S ON US TABLING

September 5, 2017

Purpose: To raise awareness of sexual violence
and interpersonal violence and promote student
success and wellness.

Department hosting and collaborators: OSRR

SAFETY FAIR

September 6, 2017

Attendance: 227

Purpose: To raise awareness of sexual violence
and interpersonal violence and promote student
success and wellness.

Department hosting and collaborators: OSRR and
Victim Services

MONTHLY INTEREST MEETING
September 6, 2017

Purpose: To raise awareness of sexual violence
and interpersonal violence and promote student
success and wellness.

Department hosting and collaborators: OSRR

IT’S ON US TABLING

September 19, 2017

Purpose: To raise awareness of sexual violence
and interpersonal violence and promote student
success and wellness.

Department hosting and collaborators: OSRR

IT’S ON US TABLING

September 20, 2017

Purpose: To raise awareness of sexual violence
and interpersonal violence and promote student
success and wellness.

Department hosting and collaborators: OSRR

IT’S ON US TABLING

September 26, 2017

Purpose: To raise awareness of sexual violence
and interpersonal violence and promote student
success and wellness.

Department hosting and collaborators: OSRR

STUDENT UNION TABLING

October 2, 2017

Purpose: To raise awareness of sexual violence
and interpersonal violence and promote student
success and wellness.

Department hosting and collaborators: OSRR

LIGHT UP THE NIGHT TABLING

October 2, 2017

Purpose: To raise awareness of sexual violence
and interpersonal violence and promote student
success and wellness.
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Department hosting and collaborators: OSRR and
Student Care Services

HEALTHY KNIGHTS EXPO

October 4, 2017

Attendance: 301

Purpose: To raise awareness of sexual violence
and interpersonal violence and promote student
success and wellness.

Department hosting and collaborators: OSRR and
Health Services

ESCALATION WORKSHOP

October 5, 2017

Purpose: This One Love film-based discussion
opens people’s eyes to the warning signs of
relationship abuse. The workshop consists of
a film, titled Escalation, followed by a guided
discussion led by a trained facilitator.
Department hosting and collaborators: OSRR

STUDENT UNION TABLING

October 10, 2017

Purpose: To raise awareness of sexual violence
and interpersonal violence and promote student
success and wellness.

Department hosting and collaborators: OSRR

ESCALATION WORKSHOP

October 11, 2017

Purpose: This One Love film-based discussion
opens people’s eyes to the warning signs of
relationship abuse. The workshop consists of
a film, titled Escalation, followed by a guided
discussion led by a trained facilitator.
Department hosting and collaborators: OSRR

MONTHLY INTEREST MEETING

October 11, 2017

Purpose: Students meet during a monthly meeting
to discuss current issues and raise awareness of
sexual violence and interpersonal violence on a
college campus.

Department hosting and collaborators: OSRR

NEPTUNE CARNIVAL

October 12, 2017

Attendance: 141

Purpose: To promote student success and

well-being by raising awareness over campus
resources.

Department hosting and collaborators: OSRR and
Housing

STUDENT UNION TABLING

October 16, 2017

Purpose: To raise awareness of sexual violence
and interpersonal violence and promote student
success and wellness.

Department hosting and collaborators: OSRR

IT’S ON US TABLING

October 17, 2017

Purpose: To raise awareness of sexual violence
and interpersonal violence and promote student
success and wellness.

Department hosting and collaborators: OSRR

FERRELL COMMONS TABLING

October 18, 2017

Attendance: 106

Purpose: To raise awareness of sexual violence
and interpersonal violence and promote student
success and wellness.

Department hosting and collaborators: OSRR

DON’T JUST STAND THERE

October 19, 2017

Purpose: Interpersonal violence prevention starts
with you. Learn how to not just stand there when
you see others being impacted by interpersonal
violence and learn techniques to support someone
impacted by these situations.

Department hosting and collaborators: OSRR

FERRELL COMMONS TABLING

October 19, 2017

Purpose: To raise awareness of sexual violence
and interpersonal violence and promote student
success and wellness.

Department hosting and collaborators: OSRR

WEEK OF ACTION KICKOFF

October 23, 2017

Attendance: 310

Purpose: To promote student success and well-
being by offering prevention workshops.
Department hosting and collaborators: OSRR

32 TRANSFORMATIVE OPPORTUNITIES EQUITY REPORT | 2017-18

99



Educational Programs Committee Meeting - New Business

ESCALATION WORKSHOP

October 24, 2017

Purpose: This One Love film-based discussion
opens people’s eyes to the warning signs of
relationship abuse. The workshop consists of
a film, titled Escalation, followed by a guided
discussion led by a trained facilitator.
Department hosting and collaborators: OSRR

STUDENT UNION TABLING

October 24, 2017

Purpose: To raise awareness of sexual violence
and interpersonal violence and promote student
success and wellness.

Department hosting and collaborators: OSRR

TANGLED MOVIE NIGHT

October 24, 2017

Attendance: 123

Purpose: To raise awareness of sexual violence
and interpersonal violence and promote student
success and wellness.

Department hosting and collaborators: OSRR and
Student Care Services

FRESHU KITCHEN

October 25, 2017

Purpose: To raise awareness of sexual violence
and interpersonal violence and promote student
success and wellness.

Department hosting and collaborators: OSRR and
UCF Cares

WEEK OF ACTION CAMPUS SHOWCASE
October 26, 2017

Purpose: To promote student success and well-
being by offering prevention workshops.
Department hosting and collaborators: OSRR

HEALTHY RELATIONSHIP BINGO
October 26, 2017
Purpose: To raise awareness of interpersonal

violence and promote student success and wellness.

Department hosting and collaborators: OSRR

STUDENT UNION PATIO TABLING
October 30, 2017

Purpose: To raise awareness of interpersonal
violence and promote student success and wellness.
Department hosting and collaborators: OSRR

FERRELL COMMONS TABLING

October 31, 2017

Purpose: To raise awareness of sexual violence
and interpersonal violence and promote student
success and wellness.

Department hosting and collaborators: OSRR

ESCALATION WORKSHOP

November 1, 2017

Purpose: This One Love film-based discussion
opens people’s eyes to the warning signs of
relationship abuse. The workshop consists of

a film, titled Escalation, followed by a guided
discussion led by a trained facilitator.

Department hosting and collaborators: OSRR and
DGC/FSL

FERRELL COMMONS TABLING
November 1, 2017

Purpose: To raise awareness of sexual violence
and interpersonal violence and promote student
success and wellness.

Department hosting and collaborators: OSRR

MONTHLY INTEREST MEETING

November 1, 2017

Purpose: Students meet during a monthly meeting
to discuss current issues and raise awareness of
sexual violence and interpersonal violence on a
college campus.

Department hosting and collaborators: OSRR

STUDENT UNION PATIO TABLING
November 6, 2017

Purpose: To raise awareness of interpersonal
violence and promote student success and wellness.
Department hosting and collaborators: OSRR

STUDENT UNION PATIO TABLING
November 6, 2017

Purpose: To raise awareness of interpersonal
violence and promote student success and wellness.
Department hosting and collaborators: OSRR
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CAMPUS CONNECTIONS
November 7, 2017
Purpose: To raise awareness of interpersonal

violence and promote student success and wellness.

Department hosting and collaborators: OSRR and
UCF Library

CONTINUUM ACTIVITY

November 13, 2017

Purpose: Students are placed in various scenarios
on a continuum spanning from harmless to
interpersonal violence to recognize how each
scenario falls according to individual participants
and how this relates to rape culture in our society
Department hosting and collaborators: OSRR

STUDENT UNION TABLING

November 14, 2017

Purpose: To raise awareness of sexual violence
and interpersonal violence and promote student
success and wellness.

Department hosting and collaborators: OSRR

FERRELL COMMONS TABLING
November 15, 2017

Purpose: To raise awareness of sexual violence
and interpersonal violence and promote student
success and wellness.

Department hosting and collaborators: OSRR

OPEN MIC TABLING

November 16, 2017

Purpose: To raise awareness of sexual violence
and interpersonal violence and promote student
success and wellness.

Department hosting and collaborators: OSRR and
LGBTQ+ Services

ESCALATION WORKSHOP

November 19, 2017

Purpose: This One Love film-based discussion
opens people’s eyes to the warning signs of
relationship abuse. The workshop consists of

a film, titled Escalation, followed by a guided
discussion led by a trained facilitator.

Department hosting and collaborators: OSRR and

CAMPUS CONNECTIONS

November 21, 2017

Purpose: To raise awareness of interpersonal
violence and promote student success and wellness.
Department hosting and collaborators: OSRR and
UCF Library

TITLE IX TRAINING IES STUDENT STAFF
January 5, 2018

Purpose: To educate student staff on their reporting
obligations and learning about campus resources.
Department hosting and collaborators: OSRR

and OIE

MASS WELCOME BACK BASH

January 10, 2018

Purpose: To raise awareness of sexual violence
and interpersonal violence and promote student
success and wellness.

Department hosting and collaborators: OSRR and
Office of Institutional Equity

SET TRAINING

January 23, 2018

Purpose: To educate student staff on their reporting
obligations and learning about campus resources.
Department hosting and collaborators: OSRR and
Office of Institutional Equity

UCF CARES MOVIE NIGHT

January 23, 2018

Attendance: 350

Purpose: To raise awareness of sexual violence
and interpersonal violence and promote student
success and wellness.

Department hosting and collaborators: OSRR and
Student Care Services

SET TRAINING

January 31, 2018

Purpose: To educate student staff on their reporting
obligations and learning about campus resources.
Department hosting and collaborators: OSRR and
Office of Institutional Equity

SET TITLE IX TRAINING

Delta Zeta February 5, 2018
Purpose: To educate student staff on their reporting
obligations and learning about campus resources.
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Department hosting and collaborators: OSRR
and OIE

ESCALATION WORKSHOP

February 5, 2018

Purpose: This One Love film-based discussion
opens people’s eyes to the warning signs of
relationship abuse. The workshop consists of
a film, titled Escalation, followed by a guided
discussion led by a trained facilitator.
Department hosting and collaborators: OSRR

FERRELL COMMONS TABLING

February 7, 2018

Purpose: To raise awareness of sexual violence
and interpersonal violence and promote student
success and wellness.

Department hosting and collaborators: OSRR

MONTHLY INTEREST MEETING

February 13, 2018

Purpose: Students meet during a monthly meeting
to discuss current issues and raise awareness of
sexual violence and interpersonal violence on a
college campus.

Department hosting and collaborators: OSRR

LBC VALENTINE DAY TABLING

February 14, 2018

Purpose: To raise awareness of sexual violence and
interpersonal violence and promote student success
and wellness through UCF’s homegrown campaign.
Department hosting and collaborators: OSRR

and OIE

LBC VALENTINE DAY PRIZE RIDE
February 14, 2018

Attendance: 176

Purpose: To raise awareness of sexual violence and
interpersonal violence and promote student success
and wellness through UCF’s homegrown campaign.
Department hosting and collaborators: OSRR and
OIlE

ONE BILLION RISING LBC

February 14, 2018

Attendance: 218

Purpose: To raise awareness of sexual violence and
interpersonal violence and promote student success

and wellness through UCF’s homegrown campaign.
Department hosting and collaborators: OSRR,
OIE and Victim Services

LBC MEN’S BASKETBALL GAME PRE-
GAME FAIR

February 14, 2018

Attendance: 218

Purpose: To raise awareness of sexual violence and
interpersonal violence and promote student success
and wellness through UCF’s homegrown campaign.
Department hosting and collaborators: OSRR,
OIE, Victim Services, Green Dot and UCF Cares

PHI BETA SIGMA: RELATIONSHIP ABUSE
FEBRUARY 15, 2018

Attendance: 100

Purpose: Students learn how to identify and
recognize red flags of unhealthy behaviors in
relationships. Students watch a short video and
discuss the cycle of abuse.

Department hosting and collaborators: OSRR and
Office of Fraternity and Sorority Life

SCHOOL FOR PERFORMING ARTS
February 21, 2018

Purpose: To educate students on the Let’s Be
Clear campaign and reporting options. Students
learn how to manage a disclosure, where to report,
and various resources on campus.

Department hosting and collaborators: OSRR

and OIE

DON’T JUST STAND THERE

February 21, 2018

Purpose: Interpersonal violence prevention starts
with you. Learn how to not just stand there when
you see others being impacted by interpersonal
violence and learn techniques to support someone
impacted by these situations.

Department hosting and collaborators: OSRR and
Lead Scholars

ESCALATION WORKSHOP
FEBRUARY 21, 2018

Purpose: This One Love film-based discussion
opens people’s eyes to the warning signs of
relationship abuse. The workshop consists of
a film, titled Escalation, followed by a guided
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discussion led by a trained facilitator.
Department hosting and collaborators: OSRR

PHOTOVOICE

February 22, 2018

Purpose: This prevention program uses various
learning styles to raise awareness of sexual
violence and interpersonal violence by associating
images and words.

Department hosting and collaborators: OSRR

LBC TABLING

February 27, 2018

Purpose: To raise awareness of sexual violence and
interpersonal violence and promote student success
and wellness through UCF’s homegrown sexual
violence and interpersonal violence campaign
Department hosting and collaborators: OSRR

THEATRE DEPARTMENT TITLE IX
SUPPORT

February 28, 2018

Purpose: To offer crisis intervention and support
services for students who have been impacted by
sexual violence and/or interpersonal violence in
response to a media report.

Department hosting and collaborators: OSRR
and OIE

ONE LOVE LEAD SCHOLARS

March 3, 2018

Purpose: This One Love film-based discussion
opens people’s eyes to the warning signs of
relationship abuse. The workshop consists of
a film, titled Escalation, followed by a guided
discussion led by a trained facilitator.
Department hosting and collaborators: OSRR

HEALTH FAIR

March 5, 2018

Purpose: To raise awareness of sexual violence and
interpersonal violence and promote student success
and wellness through UCF’s homegrown sexual
violence and interpersonal violence campaign.
Department hosting and collaborators: OSRR

SAFE KNIGHT WEEK: CARNIVAL

March 5, 2018

Attendance: 240

Purpose: To raise awareness of sexual violence and
interpersonal violence and promote student success
and wellness through UCF’s homegrown sexual
violence and interpersonal violence campaign.
Department hosting and collaborators: OSRR,
UCF Cares and RWC

SAFE KNIGHT WEEK: LET’S BE CLEAR
WALK

March 6, 2018

Attendance: 160

Purpose: To raise awareness of sexual violence and
interpersonal violence and promote student success
and wellness through UCF’s homegrown sexual
violence and interpersonal violence campaign.
Department hosting and collaborators: OSRR and
OIE

UCF CARES TABLING

March 7, 2018

Attendance: 180

Purpose: To raise awareness of sexual violence and
interpersonal violence and promote student success
and wellness through UCF’s homegrown sexual
violence and interpersonal violence campaign.
Department hosting and collaborators: OSRR and
UCF Cares

CONSENT: FOCUS GROUP

March 22, 2018

Purpose: To assess and evaluate the campus
interpretation of consent. Students share their
preferred learning method and provide feedback
to their ideal consent workshop.

Department hosting and collaborators: OSRR

LBC TABLING

March 22, 2018

Purpose: To raise awareness of sexual violence and
interpersonal violence and promote student success
and wellness through UCF’s homegrown sexual
violence and interpersonal violence campaign.
Department hosting and collaborators: OSRR
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KORT PRESENTATION

March 22, 2018

Purpose: To raise awareness of sexual violence and
interpersonal violence and promote student success
and wellness through UCF’s homegrown sexual
violence and interpersonal violence campaign.
Department hosting and collaborators: OSRR and
KORT

LBC TABLING

March 27, 2018

Purpose: To raise awareness of sexual violence
and interpersonal violence and promote student
success and wellness through UCF’s homegrown
sexual violence and interpersonal violence
campaign.

Department hosting and collaborators: OSRR

THE VAGINA MONOLOGUES

March 31, 2018

Purpose: To raise awareness of sexual violence and
interpersonal violence and promote student success
and wellness through UCF’s homegrown sexual
violence and interpersonal violence campaign.
Department hosting and collaborators: OSRR and
Victim Services

LBC TABLING

April 5, 2018

Attendance: 108

Purpose: To raise awareness of sexual violence and
interpersonal violence and promote student success
and wellness through UCF’s homegrown sexual
violence and interpersonal violence campaign.
Department hosting and collaborators: OSRR

FYE ORIENTATION TRAINING: SESSION 1
April 10, 2018

Purpose: To educate student staff on their
reporting obligations and learning about campus
resources and the Let’s Be Clear campaign.
Department hosting and collaborators: OSRR,
Green Dot and FYE

FYE ORIENTATION TRAINING: SESSION 2
April 12, 2018

Purpose: To educate student staff on their
reporting obligations and learning about campus

resources and the Let’s Be Clear campaign.
Department hosting and collaborators: OSRR,
Green Dot and FYE

KAPPA KAPPA GAMMA: RELATIONSHIP
VIOLENCE

April 16, 2018

Purpose: Students learn how to identify and
recognize red flags of unhealthy behaviors in
relationships. Students watch a short video and
discuss the cycle of abuse.

Department hosting and collaborators: OSRR and
Office of Fraternity and Sorority Life

NEUROBIOLOGY OF TRAUMA

April 18, 2018

Purpose: Student’s learn about the neurological
responses that victims have to trauma. Through
this workshop, students learn how to identify
these neurological responses to better aid the
victims in getting the help and support they need.
Department hosting and collaborators: OSRR

LBC TABLING

April 19, 2018

Purpose: To raise awareness of sexual violence and
interpersonal violence and promote student success
and wellness through UCF’s homegrown sexual
violence and interpersonal violence campaign.
Department hosting and collaborators: OSRR

LBC TABLING

April 24, 2018

Attendance: 116

Purpose: To raise awareness of sexual violence and
interpersonal violence and promote student success
and wellness through UCF’s homegrown sexual
violence and interpersonal violence campaign.
Department hosting and collaborators: OSRR

SAAM VICTIM SERVICES EVENT

April 25, 2018

Purpose: To raise awareness of sexual violence and
interpersonal violence and promote student success
and wellness through UCF’s homegrown sexual
violence and interpersonal violence campaign.
Department hosting and collaborators: OSRR and
Victim Services
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ORIENTATION LEADER TITLE IX
TRAINING

May 9, 2018

Purpose: To educate student staff on their
reporting obligations and learning about campus
resources and the Let’s Be Clear campaign.
Department hosting and collaborators: OSRR and
Victim Services

RA HOUSING TITLE IX/CLERY TRAINING
May 10, 2018

Purpose: To educate student staff on their
reporting obligations and learning about campus
resources and the Let’s Be Clear campaign.
Department hosting and collaborators: OSRR

and OIE

TRANSFER ORIENTATION LBC TABLING
May 11, 2018

Purpose: To raise awareness of sexual violence and
interpersonal violence and promote student success
and wellness through UCF’s homegrown sexual
violence and interpersonal violence campaign.
Department hosting and collaborators: OSRR

FTIC ORIENTATION TABLING

May 21, 2018

Attendance: 105

Purpose: To raise awareness of sexual violence and
interpersonal violence and promote student success
and wellness through UCF’s homegrown sexual
violence and interpersonal violence campaign.
Department hosting and collaborators: OSRR

FTIC ORIENTATION

May 23, 2018

Purpose: To raise awareness of sexual violence and
interpersonal violence and promote student success
and wellness through UCF’s homegrown sexual
violence and interpersonal violence campaign.
Department hosting and collaborators: OSRR

LBC TRANSFER ORIENTATION TABLING
May 25, 2018

Purpose: To raise awareness of sexual violence and
interpersonal violence and promote student success
and wellness through UCF’s homegrown sexual
violence and interpersonal violence campaign.
Department hosting and collaborators: OSRR

FTIC ORIENTATION

May 29, 2018

Purpose: To raise awareness of sexual violence and
interpersonal violence and promote student success
and wellness through UCF’s homegrown sexual
violence and interpersonal violence campaign.
Department hosting and collaborators: OSRR

LBC FTIC ORIENTATION

May 31, 2018

Purpose: To raise awareness of sexual violence and
interpersonal violence and promote student success
and wellness through UCF’s homegrown sexual
violence and interpersonal violence campaign.
Department hosting and collaborators: OSRR

FTIC LBC ORIENTATION

June 7, 2018

Purpose: To raise awareness of sexual violence and
interpersonal violence and promote student success
and wellness through UCF’s homegrown sexual
violence and interpersonal violence campaign.
Department hosting and collaborators: OSRR

LBC FTIC ORIENTATION

June 11, 2018

Purpose: To raise awareness of sexual violence and
interpersonal violence and promote student success
and wellness through UCF’s homegrown sexual
violence and interpersonal violence campaign.
Department hosting and collaborators: OSRR

FTIC LBC ORIENTATION

June 13, 2018

Purpose: To raise awareness of sexual violence and
interpersonal violence and promote student success
and wellness through UCF’s homegrown sexual
violence and interpersonal violence campaign.
Department hosting and collaborators: OSRR

LBC TRANSFER ORIENTATION

June 15, 2018

Purpose: To raise awareness of sexual violence and
interpersonal violence and promote student success
and wellness through UCF’s homegrown sexual
violence and interpersonal violence campaign.
Department hosting and collaborators: OSRR
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LBC FTIC ORIENTATION TABLING

June 18, 2018

Attendance: 123

Purpose: To raise awareness of sexual violence and
interpersonal violence and promote student success
and wellness through UCF’s homegrown sexual
violence and interpersonal violence campaign.
Department hosting and collaborators: OSRR

LBC FTIC ORIENTATION TABLING

June 20, 2018

Purpose: To raise awareness of sexual violence and
interpersonal violence and promote student success
and wellness through UCF’s homegrown sexual
violence and interpersonal violence campaign.
Department hosting and collaborators: OSRR

TRANSFER ORIENTATION

June 22, 2018

Purpose: To raise awareness of sexual violence and
interpersonal violence and promote student success
and wellness through UCF’s homegrown sexual
violence and interpersonal violence campaign.
Department hosting and collaborators: OSRR

SUMMER B BLOCK PARTY

June 26, 2018

Attendance: 235

Purpose: To raise awareness of sexual violence and
interpersonal violence and promote student success
and wellness through UCF’s homegrown sexual
violence and interpersonal violence campaign.
Department hosting and collaborators: OSRR

LBC FTIC ORIENTATION TABLING

June 26, 2018

Purpose: To raise awareness of sexual violence and
interpersonal violence and promote student success
and wellness through UCF’s homegrown sexual
violence and interpersonal violence campaign.
Department hosting and collaborators: OSRR

SUMMER KNIGHT PROGRAM: ATHETICS
June 27, 2018

Purpose: To raise awareness of sexual violence and
interpersonal violence and promote student success
and wellness through UCF’s homegrown sexual
violence and interpersonal violence campaign.

Department hosting and collaborators: OSRR and
UCF Athletics

TRANSFER ORIENTATION

June 28, 2018

Purpose: To raise awareness of sexual violence and
interpersonal violence and promote student success
and wellness through UCF’s homegrown sexual
violence and interpersonal violence campaign.
Department hosting and collaborators: OSRR

LBC TRANSFER ORIENTATION

June 29, 2018

Attendance: unknown

Purpose: To raise awareness of sexual violence and
interpersonal violence and promote student success
and wellness through UCF’s homegrown sexual
violence and interpersonal violence campaign.
Department hosting and collaborators: OSRR

RECREATION & WELLNESS CENTER

KNIGHT’S LEADERSHIP SERIES
(KLS): IMPORTANCE OF INCLUSION:
WHEELCHAIR BASKETBALL
November 14, 2017

Purpose: Promote equity, diversity, inclusion
respect and responsibility

Department hosting and collaborators: RWC

INCLUSIVE RECREATION EXPO
October 18, 2017

Attendance: 197 participants

Purpose: Promote equity, diversity, inclusion
respect and responsibility

Department hosting and collaborators: RWC

DIVERSITY ASSESSMENT: SERVING
STUDENTS WITH DISABILITIES
2017-2018 Academic Year

Attendance: 132 participants

Purpose: Promote equity, diversity, inclusion
respect and responsibility

Department hosting and collaborators: RWC
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CULTURAL DANCE SERIES

SAMBA

9/13/17

BELLY DANCE

11/14/17

AFRICAN DANCE

2/27/18

Purpose: The Cultural Dance Series is a partnership
with the Multicultural Student Center to spread
knowledge of other cultures through dance.
Department hosting and collaborators: RWC

WOMEN ON WEIGHTS

10/16/17

10/28/17

10/23/17

10/25/17

10/30/17

11/1/17

Purpose: Promote the use of resistance training
for women to increase confidence on the weight
floor.

Department hosting and collaborators: RWC

STUDENT ASSISTED WORKOUT (SAW)
PROGRAM

2017-2018 Academic Year

Attendance: 474 sessions

Purpose: Promote active recreation and wellness
for students with any physical ability
Department hosting and collaborators: RWC

WOMEN’S FLAG FOOTBALL CLINIC

August 29, 2017

Purpose: Promote inclusion within officiating
Department hosting and collaborators: RWC

UNIFIED FLAG FOOTBALL

September 23, 2017

Canceled due to Hurricane Irma

Purpose: Partnership with the Special Olympics
to promote active recreation and wellness for
students with all intellectual abilities
Department hosting and collaborators: RWC

INTERNATIONAL WEEK WORLD CUP
October 30, 2017-November 6, 2017
Attendance: 300 participants

Purpose: Promote equity, diversity, inclusion
respect and responsibility
Department hosting and collaborators: RWC

SITTING VOLLEYBALL

November 8, 2018-November 29, 2017
Attendance: 104 participants

Purpose: Promote equity, diversity, inclusion
respect and responsibility

Department hosting and collaborators: RWC

UNIFIED BASKETBALL

February 10, 2018

Attendance: 168 participants

Purpose: Partnership with the Special Olympics
to promote active recreation and wellness for
students with all intellectual abilities
Department hosting and collaborators: RWC

2V2 WHEELCHAIR BASKETBALL
November 8, 2018-November 29, 2018

Purpose: Promote active recreation and wellness
for students with any physical ability
Department housing and collaboration: RWC

WHEELCHAIR TENNIS CLINIC

January 10, 2018

Purpose: Promote active recreation and wellness
for students with any physical ability
Department housing and collaboration: RWC

SOCIAL JUSTICE AND ADVOCACY

CONSCIOUS THOUGHTS CAFE

Fall 2017 & Spring 2018 Attendance: 142 (students
and staff)

Purpose: Monthly dialogues that are centered on
relevant social issues that impact the student body
Department hosting and collaborators: Social
Justice and Advocacy

INTERFAITH DIALOGUE

Fall 2017 & Spring 2018 — 5

Purpose: Monthly dialogues that are centered on
topics concerning faith and non-faith
Department hosting and collaborators: Social
Justice and Advocacy
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HOLI

3/3/18

Attendance: 500+ (students)

Purpose: Indian holiday celebration of spring and
festival of colors

Department hosting and collaborators: MSC,
Indian Student Association, and SGA

SOCIAL JUSTICE WEEK 2017

1/22-26/18

Attendance: 867 (students, faculty, staff)
Purpose: A collection of intentional events to
engage the campus community in conversation
about relevant social issues impacting the college
experience.

Department hosting and collaborators: Social
Justice and Advocacy

TUNNEL OF OPPRESSION

January 26, 2018

Attendance: 260 (students, faculty, staff)
Purpose: This interactive experience provided
participants with a greater understanding of
various forms and levels of oppression.
Department hosting and collaborators: Social
Justice and Advocacy and Victim Services

LIVING OUT LOUD WITH NYLE DIMARCO

11/15/17

Attendance: 825+/125 live stream viewing
(students, faculty, and staff)

Purpose: Provide an educational event about
Chinese culture and celebrations

Impact: This event provided an opportunity for
the UCF deaf community to fully participate in a
program designed intentionally for them
Department hosting and collaborators: MSC and
Student Accessibility Services

ALL GENDER LOVE

February 15, 2018

Attendance: 200

Purpose: Event to demonstrate and provide
education that “love has no labels”

Department hosting and collaborators: LGBTQ+
Services

DRAG DIVAS

March 21, 2017

Attendance: 350/ 800+ livestream (students and
staff)

Purpose: Celebration and Educational event of
Drag Culture.

Department hosting and collaborators: LGBTQ+
Services and Campus Activities Board

LGBTQ+ HISTORY MONTH OPENING
CEREMONY

10/3/17

Purpose: Opening Ceremony for the LGBTQ+
History Month and provided a celebration of the
LGBTQ+ Community

Department hosting and collaborators: MSC

CITY OF ORLANDO MLK PARADE
January 13, 2018

Purpose: Represent UCF in a local community event
Department hosting and collaborators: MSC,
LEAD Scholars Academy, & Community Relations

WHEN THEY CALL YOU A TERRORIST: A

BLACK LIVES MATTER MEMOIR
2/28/18

Attendance: 210 (students, faculty, and staff)
Purpose: To engage the campus community in
dialogue around race, diversity, privilege, and
oppression

Department hosting and collaborators: Social
Justice and Advocacy, MSC, MASS, Parent &
Family Fund Grant

DIA DE LOS MUERTOS

October 1, 2017

Attendance: 700 (students)

Purpose: Celebration of Mexican culture during
Hispanic Heritage Month

Department hosting and collaborators: MSC and
Latino American Student Association

TASTE OF UCF

August 21, 2017

Attendance: 3000+ (students, faculty, staff)
Purpose: Provides the UCF campus community an
opportunity to experience the cultural make-up of
the university through food.

Department hosting and collaborators: MSC
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CAMPUS PRIDE INDEX

August 2017

Purpose: The Campus Pride Index provides
detailed information concerning how LGBTQ+
friendly is a college/university based on services,
polices, protections, and procedures
Department hosting and collaborators: LGBTQ+
Services

AIDS BANQUET

11/29/17

Attendance: 280 (students, faculty, staff)
Purpose: Provide the UCF community with
information and awareness concerning HIV
and AIDS

Department hosting and collaborators: MSC,
College of Education and Human Performance
H.E.A.R.T. and Lambda Sigma Upsilon Latino
Fraternity Inc.

SAFE ZONE TRAININGS (LGBTQ+ 101,
ADVOCATES, COMING OUT, GOLD)

Fall 2016/Spring 2017

Attendance: 804 (students, faculty, staff)
Purpose: Provide education and training to the
UCF community on understanding, supporting,
and being an Ally to the LGBTQ+ community.
Department hosting and collaborators: LGBTQ+
Services, ODI and CAPS

NGUZO SABA

May 1, 2017

Attendance: 120 (students, faculty, staff, parents
and family)

Purpose: Recognizes the academic achievements
of Multicultural graduates at the University of
Central Florida. The ceremony also celebrates
the graduates’ journey with their families. Each
student receives a UCF embroidered Kente stole.
Department hosting and collaborators: MSC,
MASS and BF

LAVENDER CELEBRATION

May 5, 2017

Purpose: A graduation ceremony designed to honor
graduating lesbian, gay, bisexual, transgender,
queer, and ally students and their accomplishments
at the University of Central Florida. Each student

receives a lavender stole or medallion.
Department hosting and collaborators: MSC &
LGBTQ+ Services, UCF Foundation and PFSA

NUESTRA GRADUACION

May 3, 2017

Attendance: 120 (students, faculty, staff, parents
and family)

Purpose: Graduation celebration to recognize

the academic achievement of Latin@X/Hispanic
graduates and their families. Each student receives
a UCF medallion.

Department hosting and collaborators: MSC,
LaFSA, Crear Futuros, LASA

UCF REMEMBERS 6.12.16

6/14/18

Purpose: Remembered the 49 individuals that
lost their lives in the Pulse Nightclub shooting and
recognized the UCF Knights that were also lost.
Department hosting and collaborators: Social
Justice and Advocacy, UCF PD, OSI, Student
Union, News & Information, and Marketing

STUDENT LEGAL SERVICES

NOPE-PART OF CLASS

July 5, 2017

Attendance: 100+

Purpose: To inform students about legal
services available to them and provide some
useful legal tips.

Department hosting and collaborators: Student
Legal Services and Multicultural Academic and
Support Services

MEETING THE LEGAL NEEDS OF
TRANSGENDER STUDENTS

July 12, 2017

Purpose: To educate other SLS attorneys about
transgender individuals and potential legal needs.
Department hosting and collaborators: National
Legal Aid Defenders Association (NLADA)-SLS
division and Student Legal Services
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PRESENTATION TO VICTIM SERVICES
STAFF

July 18, 2017

Purpose: To educate victim services’ staff about
the services that we offer

Department hosting and collaborators: Victim
Services and Student Legal Services

LAVENDER LUNCH (TABLING)

August 22, 2017

Purpose: Educate student about resources
available to them at UCF

Department hosting and collaborators: LGBTQ+
Services and Student Legal Services

LANGUAGE INSTITUTE RESOURCE FAIR
August 25, 2017

Purpose: Educate students about resources
available to them at UCF

Department hosting and collaborators: EL| and
Student Legal Services

LIGHT UP THE NIGHT

October 2, 2018

Purpose: To educate and raise awareness on
intimate partner violence

Department hosting and collaborators: victim
Services, CAPS, UCF PD, and Student Legal Services

LANGUAGE INSTITUTE RESOURCE FAIR
October 20, 2018

Purpose: Educate students regarding resources
available to them at UCF

Department hosting and collaborators: ELI and
Student Legal Services

BLACK STUDENT UNION (RSO)
November 8, 2017

Purpose: To educate students about their legal
rights when dealing with police and resources
available to them.

Department hosting and collaborators: Black
Student Union and Student Legal Services

ORIENTATION (TABLING)

January 2018

Purpose: Educate students regarding resources
available to them at UCF

Department hosting and collaborators: UCF
Global and Student Legal Services

LANGUAGE INSTITUTE RESOURCE FAIR
(TABLING)

May 14, 2018

Purpose: Educate students regarding resources
available to them at UCF

Department hosting and collaborators: EL| and
Student Legal Services

PRESENTATION TO TRANS CARE TEAM
June 1, 2018

Purpose: Educate CAPS staff on the services we
offer to transgender students

Department hosting and collaborators: CAPS and
Student Legal Services

STUDENT UNION

#WEAREUCF MOSAIC PROJECT

October 2017

Attendance: 10,000

Purpose: Participants submitted photos of
themselves and were then able to stick it onto an
8’x5’ photo mosaic that created a large picture of
the Knight statue outside of the football stadium.
The project gave students, faculty, and staff the
opportunity to see just how diverse UCF really is.
2,687 pictures were submitted for the mosaic.
Department hosting and collaborators: Student
Union, Office of Student Involvement, Social
Justice and Advocacy, Office of Diversity and
Inclusion, Multicultural Student Center

STUDENT EMPLOYEE STAFF MEETING —
DIVERSITY TRAINING

November 2017

Attendance: 200 students

Purpose: Took pictures and analyzed perceptions
to draw back out to understand we only see part of
each other but also finding unity and togetherness
Department hosting and collaborators:

Student Union
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NEW STUDENT EMPLOYEE
ORIENTATION — PERSONAL IDENTITY
Fall 2017 and Spring 2018

Attendance: 100 students

Purpose: Help students identify and understand
aspects of their personal identities, how to
communicate about them to others, and
recognizing barriers to disclosure.

Department hosting and collaborators: Student
Union

KNIGHTS HELPING KNIGHTS PANTRY:
WEEKLY QUESTIONS

Ongoing

Purpose: Volunteers answer a new question online
weekly that educates them around issues of food
insecurity and homelessness.

Department hosting and collaborators: Student
Union and Knights Helping Knights Pantry

CATERING EXEMPTION PROCESS
Ongoing

Purpose: RSO’s can choose an external caterer
for their events to ensure as much authenticity

as possible regarding desired cuisine for a cultural
event.

Departmen