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Board of Trustees Meeting 

Budget and Finance Committee 
May 19, 2022, 11:00-1:00 p.m. 

Virtual Meeting 
 

Livestream: https://ucf.zoom.us/j/95121117445?pwd=NzBPbGRsWG1GTm1iVjZpYktRMG9rUT09 
Webinar ID: 951 2111 7445 

 
Conference call number: +1 929 205 6099; Meeting ID: 951 2111 7445 

 
REVISED 
AGENDA 

 
1. Call to Order and Welcome   Harold Mills, Chair, Budget and Finance  

Committee 
 

2. Roll Call      Carmen Jarquin, Administrative Coordinator, 
Administration and Finance 

 
3. Minutes of the February 15, 2022,  Chair Mills 

meeting    
 

4. Reports (15-minutes)    Chair Mills 
 

DISC – 1  SVP Update 
Gerald Hector, Senior Vice President for 
Administration and Finance 

 
5. Discussion (15-minutes)    Chair Mills 

 
DISC – 2 University Operating Budget Report – 3rd 

Quarter, Ended March 31, 2022 
Gerald Hector 
Misty Shepherd, Senior Associate Vice 
President for Financial Affairs 
 

6. Action (75-minutes)    Chair Mills 
 

BUDC – 1 Proposed 2022-23 University Operating Budget 
Gerald Hector 
Misty Shepherd 
 

BUDC – 2 Proposed 2022-23 University Spending Authority  
Gerald Hector 
Misty Shepherd 
 

BUDC – 3 Proposed 2022-23 Direct Support 
Organization/Related Entity Operating Budgets 
Gerald Hector 
Christina Tant, Assistant Vice President for DSO 
Accounting and Reporting 
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BUDC – 4 Renewal of Reducing Revolving Line of Credit – 

Fifth Third Bank 
Gerald Hector 
Terry Donovan, Executive Senior Associate 
Athletics Director and Chief Financial Officer for 
UCFAA 
 

BUDC – 5 UCF Stadium Corporation Release of 
Unrestricted Surplus for Fiscal Year Ending June 
30, 2023  
Gerald Hector 
Terry Donovan 
 

BUDC – 6 UCF Convocation Corporation and Spectra 
Management Agreement Renewal  
Gerald Hector 
Chris McFarlane, Deputy Athletics Director, 
External Relations and Business Development 
 

BUDC – 7 UCF Convocation Series 2018A Bond Interest 
Rate Reduction 
Gerald Hector 
Bert Francis, Assistant Vice President for Debt 
Management and University Treasurer 

 
7. Information (15-minutes)     

 
INFO – 1  University and Direct Support Organizations 

Debt Report 
Gerald Hector 
Bert Francis 

 
INFO – 2  University Investment Report – 3rd Quarter, 

Ended March 31, 2022 
Gerald Hector 
Bert Francis 

 
8. New Business     Chair Mills 

 
9. Adjournment     Chair Mills 
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Board of Trustees Meeting 
Budget and Finance Committee 

February 15, 2022 
President’s Boardroom | Millican Hall, 3rd Floor | Virtual Option 

 
 

MINUTES 
 
CALL TO ORDER 
 
Trustee Harold Mills, chair of the Budget and Finance Committee, called the meeting to 
order at 10:00 a.m. Committee members Jeff Condello, Tiffany Altizer, Bill Christy and 
Joseph Conte were present.  Trustee Michael Okaty was absent.  Other Trustees 
attending Joseph Harrington, Caryl McAlpin, Alex Martins (ex officio), John Miklos and 
Beverly Seay. 
 
MINUTES 
 
Trustee Altizer made a motion to approve the minutes from the November 16, 2021, 
Budget and Finance Committee meeting. Trustee Conte seconded the motion. 
 
The committee unanimously approved the minutes of the November 16, 2021, Budget 
and Finance Committee meeting as submitted. 
 
REPORTS 
 
DISC – 1  SVP Update 
 
Gerald Hector, Senior Vice President for Administration and Finance, provided the 
committee with an update on major accomplishments since the last meeting.   

• The financial audit was completed with no material findings or significant 
weaknesses. 

• Unit Testing on Workday has commenced. 
• Internal Control Questionnaires for the DSOs were submitted for review by the 

Board of Governors’ selected auditors. 
• Transition teams for Service Enhancement Transformation (SET) have been 

formed.  Adjustments will be needed as we begin to better understand skill sets 
and capabilities.  We will also need to add professional development as part of the 
transformation. 

• The CFO Council meetings are going well.  Trustee Altizer sits in on the monthly 
meetings.  Monthly CFO to CFO meetings between the SVP and the DSO of 
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financial teams (augmenting CFO Council) have been launched which allow a 
better understanding of their financial items and what they need. 

• SVP meetings with the faculty groups are ongoing, four have been completed 
since January 2022, in regard to SET, the new budget model and the new budget 
system.  Feedback has been favorable thus far.  

• An RFP/Invitation to Negotiate (ITN) process had to be pulled back a bit to 
accommodate further due diligence.  It should be out by the end of the week. We’re 
looking for investment advisors.  We hope to wrap this up by early April at the 
latest. 

• An unsolicited request to sell the university’s Educational Broadband Service 
(EBS) licenses is being negotiated, this is currently in the due diligence phase. 

Trustees had the following comments: 
• Chair Mills asked for an explanation of what an EBS license is.  Hector 

stated that an EBS license is also known as a wireless spectrum and allows 
for the transmittal of information.  About 15 years ago, there was an FCC 
auction and UCF was the recipient of three licenses.  We leased the 
licenses to T-Mobile and garnered about $1M each year in lease payments. 
The university will never have a use for these licenses other than leasing 
them.  

• Chair Mills then wanted to further clarify that these leases have nothing to 
do with the internet service or TV that we provide to the dorms. Hector 
stated that these leases are totally separate and distinct from internet and 
TV we provide to the dorms. The value of these leases is driven by the size 
of the population.  

Hector next gave an update on the university’s Cash Balance.  HEERF is strewn into all 
our cash flow balances, which is driven by the timing of reimbursements. Hector shared 
that it’s time we stop looking at transactional things that happen on campus and start 
talking about strategy.  The chart shows a balance of $606.8M at the end of 2020 and at 
the end of 2021, the balance is $642.1M. This difference indicates that we are moving 
back to “normal” operations and the timing of reimbursements from HEERF.  We are 
keeping an eye on those areas that received reimbursements from HEERF and reminding 
them that those funds must be spent first and by June 30, 2022.  We’re spending a lot of 
time looking at cash because this year is the first year ever that we have a diminution in 
revenues.  Over the last 15 or so years, we’ve consistently had a growth in student 
enrollment of 2% year over year that brought with it about $15-20M based on SCH. This 
year we are down about 1700 students, so SCH is also down.  For the current fiscal year, 
we’re seeing a $10M reduction in fungible cash.  We are keeping an eye on this and can 
manage it because $330M was collected from the BOG. The university had budgeted for 
less, so the excess fell into carryforward.  We are letting the campus know that the days 
of excess revenues are gone.   We must manage within our means and we must decide 
how to apply carryforward prospectively. Cash is king, but the colors of cash is very 
important. 
 
 
Trustees had the following comments: 
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• Trustee Condello asked if we are looking to reduce the student population 
over the next 3-5 years.  Hector says that yes, this is the case.  We are 
modeling several scenarios around this.  We are building out a 5-year rolling 
forecast on enrollment since it’s a key part of the overall E&G picture of the 
university. We are looking at what the overall impact of an enrollment 
reduction will do to finances. 

• Trustee Condello then asked if we have done an analysis of teacher to 
student ratio from a financial aspect.  Hector stated that we have. The ratio 
is currently 31:1. If we try to get down to, for instance, 27:1, the university 
need to invest about $100M. More of these analyses will be shared in May 
when a preliminary budget is brought to the board. 

Hector next gave an update on the Working Capital Management Group.  The invitation 
to negotiate will go out the door this week. We’ve decided to invite at most four vendors 
to come make formal presentations to the budget and finance committee.  This change 
is prudent because we are utilizing vendors and requesting them to do things that are 
more targeted and focused.  A review of the State of Florida rules and regulations around 
working capital management has also played a part in this new process. 
 
Trustees had the following comments: 

• Trustee Christy would like to share that the group is not looking at what was done 
in the past but are now considering larger banks like Morgan and Goldman Sachs. 
As such, they have been included in the net as a potential for the ITN as well. 

• Trustee Condello asked Trustee Christy to give an overview of the advisory 
investment. Trustee Christy stated that there are 2 components. The traditional 
method searches for a firm similar to the one we have today. The new concept 
acknowledges that there are a lot of major institutions like Morgan Stanley and 
Goldman Sachs, that handle treasury functions for institutions in a format similar 
to what we are requesting. We initially were going to look at 3rd party servicers like 
we use today, but are now broadening the net, so we can have access to products 
lower in risk and higher in return. The intent is to get proprietary products, not a 
fund-of-fund or fund managers product.  Better options, lower cost, better returns, 
and lower risk. 

Hector next shared the risk heat map. A heat map is a visual of a risk-based approach to 
finances using the colors of traffic lights.  The map is a foray into some of the financial 
risk measures that the Budget Office has top of mind as we move forward with change 
management. 
 
Trustees had the following comments: 

• Trustee McAlpin had a question regarding tuition and fees. Aren’t we 
allowed by law to increase housing fees and are we looking at this and if 
so, how much could this bring to the table. Hector stated that we are looking 
into increasing housing fees. This will be a part of the overall budget that 
will be presented in May.  There are also fees with online learning. Our 
current fee is $18/credit-hour where some of our peers are at $30/credit-
hour.  We must also look at the impact that an increase in fees will have on 
our students.  This information will be presented in detail in May. 
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• Trustee McAlpin next asked for the status on the search for the Vice 
President for Advancement. Hector stated that a committee will be seated 
in the next couple of weeks. Mike Kilbride is leading the search and we are 
using an outside firm to assist. 

• Trustee McAlpin then asked for the date we are looking at for this person to 
start. Dr. Cartwright stated that he would like this person in place by July 1. 

• Trustee Altizer stated that she really likes the heat map because it visualizes 
our challenges, and we need to be cognizant of this as we work through our 
strategic plan. 

Hector next gave a recap on priorities through June 30, 2022.  The university’s number 
one priority for this year is Knight Vision and we’re now seeing that it will require more 
training and professional development.  Other priorities are refinement of the RCM budget 
model, strategic plan support, new leading standards adoption, review of policies and 
procedures to streamline operations and a continuation of ‘deep dives’ into DSOs. 
 
Trustees had the following comments: 

• Trustee Christy commented that the Workday transition budget is in place and that 
customization of components can take time.  Do we have the budget for continued 
Workday modifications?  Hector stated that yes, we do have the budget.  We are 
on budget and on track.  We are also learning from other institutions of their 
transition to Workday.  

• Trustee Christy stated that the key is to minimize customization wherever possible.   
• Trustee Conte asked if we are on target for July 1 go-live? Hector stated that yes, 

but it is tight.  The job market is still having an impact on us. 
• Dr. Cartwright thanked Gerald and the team for their focus on this.  Many of the 

things that we’re trying to change keeps coming from the same team members.  
He thanked the leadership team. He is hopeful of the transformation that will come 
after we end this work. 

Hector next gave a brief recap on UCF turnover, recruiting and position management.  
We continue to be impacted. We are looking at strategies to address it via talent 
acquisition, remote and hybrid work and streamlining the hiring process.  With SET, we 
will push authority for some things from the centers to the colleges and units. The 
accountability and ownership to get it done will also go the colleges and units. The deans 
have asked for this.  
 
Trustees had the following comments: 

• Chair Martins wants to ensure we have efficiency in hiring and are not 
minimizing or changing our hiring standards. Hector stated that our 
streamlining is efficiency based. Professional development is part of this. 

DISC - 2 University Operating Budget Report – 2nd Quarter, Ended December 31, 
2021 

Hector stated that the cover memo has all the details but emphasized that HEERF 
envelops most of our operations for the current year.  HEERF goes away in May 2022, 
though we have the ability to extend some things until May 2023.  We want to ensure 
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that we are on budget, we are spending at a manageable level, and our cash position is 
not strenuous.  Our cash burn and seasonality around that cash burn is still something 
we are trying to understand.   
 
Trustees had the following questions/statements: 

• Trustee Harrington commented that we are slightly ahead of the year on revenue 
and slightly behind the year on expenses. Is this typical?  What does our 
carryforward situation look like since we’re under pressure to lower carryforward?  
What’s the projected carryforward at this point?  Hector stated that projections on 
carryforward are tough to answer since we won’t really know until the end of the 
year.  The team is arresting all of the variables that drive carryforward 
prospectively. Despite the diminution of enrollment, we still maintaining at the 
same level and without much additional strain. 

• Trustee Harrington is concerned that supply chain issues are pushing projects 
later, which means carryforward, and he would like to see actual projections, high 
or low. He would like to see some sort of difference from prior years.  Chair Mills 
added that in the spirit of inspecting what we expect, we talked about what funds 
to use first so there’s less carryforward at the end of day. What are the tools that 
will allow us to inspect if we’re making progress toward this goal?  Hector stated 
that the inspection is shown on exhibit A.  Part of the challenge is how units use 
carryforward.  The board approved $11.8M for IT to do some one-time things, and 
now there are supply chain issues that have caused delays until June or the next 
fiscal year. This year, managing carryforward has been an issue of us getting an 
understanding of how colleges and units are using carryforward and how they are 
spending E&G.  The mantra we’re sending out is “spend E&G first.” But some units 
are not committing to this and will require a mind shift to get onboard. That’s what 
we’re addressing and building with the new budget.  There is project underway 
that changes how we show reports starting at the DSO level.  The goal is to show 
you a visual that has the approved budget, the period budget, the period actuals 
and then comparing the period year over year. This is a big change.   

• Chair Mills commented that since a budget was approved with a $3M deficit, and 
we are a little ahead of schedule on that today, is there an opportunity to impact 
that deficit?  Hector stated that the deficit will be impacted. The lost revenue pick-
up that we received ($32.1M) will be a factor and should fall to the bottom line. 
Danta White, Senior Assistant Vice President for Financial Affairs and University 
Controller, gave a brief recap on this topic and agreed there is an opportunity to 
address it. 

 
 
ACTION 
 
BUDC – 1 Operating Budgets for Auxiliary Facilities with Bonded Debt 
 
UCF currently has outstanding bonds in the areas of parking and housing auxiliaries.  
Hector gave a brief overview of this item and stated that this is a formality.   Misty 
Shepherd, Senior Associate Vice President for Financial Affairs, iterated that the bonds 
attached to these facilities have requirements about them regarding sufficiency of reserve 
balances and ensuring these reserve balances are in place so debt covenants are met.  
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These budgets show that. Chair Mills made a motion to approve this item. Trustee Altizer 
moved and Trustee Christy seconded. The motion was unanimously approved. 
 
Trustees had the following questions: 

• Trustee Condello stated that parking operating expenses are going from $13M to 
$16M, exclusive of salaries, and asked what caused this.  Hector stated that last 
year was a diminished COVID impacted year and we’re just getting back to normal 
operations, which is primarily causing the uptick in expenditures.  Danta White 
confirmed this also. 

• Trustee Condello asked for a breakdown of the $16M expenditure. It seems high. 
Danta White will provide this. Hector also added that a big chuck is debt service 
and also transportation shuttles costs. A breakdown is forthcoming. 

• Trustee Christy asked about premier pricing for certain rental aspects of the Arena 
with a defined plan and time. He would really like to see this and to formalize an 
action plan. Hector stated that this will be included in the May meeting. 

 
 
INFORMATION 
 
INFO – 1  University Investment Report – 2nd Quarter, Ended December 31, 2021 
 
Bert Francis, Assistant Vice President for Debt Management and University Treasurer, 
gave a brief overview of this item. We saw net returns of 2.94% this quarter on the 
structured portfolio. SPIA returned 2.2%.  We also rebalanced as described in the cover 
memo. 
 
Trustees had the following comments: 

• Chair Mills commented that once the ITN has been done we will have the 
opportunity to go back and review our investment policies. 

 
INFO – 2  Direct Support Organizations’ (DSO) Financial Reports – 1st Quarter, 
Ended September 30, 2021 
 
Christy Tant, Assistant Vice President for DSO Accounting and Reporting, gave a brief 
overview.  She stated that the Athletics Association report is excluded from this agenda 
item due to staff turnover, but will be included next time. 
 
Trustees had the following comments: 

• Trustee Condello stated that reformatting of DSO financial reports is imperative.   
What is the timing of reformatting the reports?  Hector stated that the goal to have 
this done by next quarter.  

• Chair Mills reiterated the importance of reformatting these reports. 
• Trustee Christy stated that it was important that the new CFO of athletics 

understand where we are and understand where we need to go. Their next board 
meeting is schedule for March to give the CFO the time to develop reporting using 
today’s data.  Hector stated that the CFO Council is working on this. 

• Chair Martins commended Gerald and the team on the work they are doing. The 
level of transparency and accountability is rising to a level never seen and this is 
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a great thing. UCF is creating change equivalent to turning a ship. The level of 
communication Gerald has with the other CFOs and their focus on consistency 
and accountability will make us much better. 

 
NEW BUSINESS 
 
The committee had no other business to discuss. 
 
ADJOURNMENT 
 
Chair Mills adjourned the Budget and Finance Committee meeting at 11:30 a.m. 
 
Reviewed by:  
 
 
 
      __________________________________________________________ 
         Harold Mills      Date 
        Chair, Budget and Finance Committee 
 
 
Respectfully submitted:  
 
 
 

__________________________________________________________ 
        Mike Kilbride                 Date 
        Associate Corporate Secretary  
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Board of Trustees 
Budget and Finance Committee | May 19, 2022 

    

DISC-1: SVP Update 

  Information   Discussion    Action 

  Meeting Date for Upcoming Action:   

 
Purpose and Issues to be Considered: 
The Senior Vice President for Administration and Finance provides the Budget and Finance Committee 
of the Board of Trustees an update on all matters related to finances and operations of the university at 
each of their meetings. The updates provide new information or progress on projects, strategies and 
goals set for the Division of Administration and Finance, and by extension the university. These updates 
are done to ensure that high level strategies and decisions remain top of mind for trustees, senior 
leaders, faculty, staff, and students. 
 
Background Information: 
This update is a continuation of the April 26, 2022, Virtual BOT Budget Workshop on the university’s 
new budget model, carryforward plan, and other quarterly reports on the finances of the university. 
 
This update is complimentary to the various reports that will be presented for both votes and discussion. 
This year’s budget submission is a pivotal moment in the university’s history as we launch the new 
preliminary incentive-based budget model on July 1, 2022. As we move forward with the new model, 
we will spend some time looking at the last seven years of Education and General resource allocations 
by programmatic category and review the categorization of expenses associated with them. The 
following will be noted: 
 

1. The percentages of resource allocations between programmatic and administrative functions 
have not changed significantly in the past seven years despite growth in Education and General 
revenues. 

2. Carryforward dollars are generated both within the colleges and central administration. 
3. Management philosophies, timing of expenditures, and current processes all contribute to new 

carryforward each year. 
4. A new carryforward policy, coupled with a change in year-end accounting for Purchase Orders 

will address the size and frequency of new carryforward generated each year. 
5. There is an opportunity to start strategically discussing a redeployment of funds to meet the 

priorities that Dr. Cartwright is proposing in the strategic plan being presented for a vote to the 
BOT. 

 
There is also an update on the launch of Knight Vision (Workday, Adaptive Planning and Service 
Enhancement Transformation (SET)). In addition to the model, these new systems and processes 
undergirds how we will function both financially and operationally for the next decade or more. This SVP 
update seeks to weave several strands of information into a clear and cogent strategy for managing 
both the finances and operations of the university in a better manner. 
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Recommended Action: 
N/A 
 
Alternatives to Decision:  
N/A 
 
Fiscal Impact and Source of Funding: 
N/A 
 
Authority for Board of Trustees Action: 
N/A 
Contract Reviewed/Approved by General Counsel    N/A  
 
Committee Chair or Chair of the Board has approved adding this item to the agenda  
 
Submitted by:  
Gerald Hector, Senior Vice President for Administration and Finance 
 
Supporting Documentation:  
Attachment A: SVP Update Presentation 
 
Facilitators/Presenters: 
Gerald Hector, Senior Vice President for Administration and Finance 



SVP Update for the Budget and Finance Committee
May 19, 2022

Presented by:
Gerald L. Hector
Senior Vice President for Administration and Finance

Attachment A
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Divisional Update



DIVISIONAL UPDATE
INITIAL GOAL STATUS AS OF MAY 2022

From Rocking to Rolling on greater 
communications with campus

Launched “Dollars & $ense
Launched monthly “From the CFO”

Understanding year over year 
Carryforward

New policy adopted for July 1, 2022
Traced the sources of annual 
carryforward

Understanding Deferred Maintenance 
needs

Comprehensive deferred maintenance 
compendium established

Establish Real Estate Office Completed with the hiring of Jonathan 
Bates from the University of Utah

Create Sources and Uses Budget Completed with May 2022 submission

What does it cost to “Educate a Knight”? Vendor selected for first phase of work

Find opportunity costs within budget for 
reallocation and strategic investment

Sources identified. Further discussions 
needed with Deans, VP and campus

Address Student to Faculty Ratio Budget conversations have started. Work 
still needed on priorities to achieve goal



DIVISIONAL UPDATE

Jonathan Bates
AVP for Real Estate

Kathleen Winningham
Senior Director, Administrative 
Service Center



DIVISIONAL UPDATE
1. Launched the search for the Senior Assistant Vice President for Budget and Planning

2. Launched the search for the University Budget Analyst III

3. Both positions are key for our continued transition to our new Responsibility Center Management (RCM) budget 
model

4. Getting candidates who have worked at R1 institutions utilizing an RCM model will be a bonus for the applicant 
pool

5. Working with Jon Varnell to fill two key roles in Facilities: (i) AVP for Planning, Design and Construction, and (ii) 
Senior Director, Utilities and Energy Services.

6. Doing a full review of the Facilities and Information Technology charge back methodology and the proper funding 
for these two major areas

7. EBS License sales project is still in the due diligence phase with the assistance of a subject matter expert



Educational and General Seven 
Year Allocation Review



University of Central Florida
Seven Year E&G Expenditure Analysis
(Excludes Carryforward Expenses)

Seven Year
Description 2015 2016 2017 2018 2019 2020 2021 % Change

Instruction & Student Success

Colleges 231 255 289 297 309 332 336 45%
SDES, SLAS, Financial Aid 67 68 69 74 78 78 75 12%
Academic Administration 57 54 55 44 47 49 57 0%

Subtotal Instruction and Student Success 355 377 413 415 434 459 468 32%

Percentage of Total E&G Expenditures 73% 74% 73% 73% 73% 73% 73%

University Administration

Administration 99 98 104 104 105 111 121 22%
Office of Research 15 15 21 26 25 29 24 60%
UCF IT 17 21 24 26 28 31 29 71%

Subtotal of University Administration 131 134 149 156 158 171 174

Percentage of Total E&G Expenditures 27% 26% 27% 27% 27% 27% 27%

Grand Total of E&G Expenditures 486 511 562 571 592 630 642 32%

Colleges as a Percentage of Total E&G 48% 50% 51% 52% 52% 53% 52%
SDES, SLAS, Financial Aid as a percentage of Total E&G 14% 13% 12% 13% 13% 12% 12%
Acadmic Administration as a percentage of Total E&G 12% 11% 10% 8% 8% 8% 9%
University Administration as a percentage of Total E&G 20% 19% 19% 18% 18% 18% 19%
Office of Research as a percentage of Total E&G 3% 3% 4% 5% 4% 5% 4%
UCF IT as a percentage of Total E&G 3% 4% 4% 5% 5% 5% 5%
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Educational and General 
Expenditures Review



UNIVERSITY OF CENTRAL FLORIDA FY 2023
EXPENDITURE ANALYSIS (ALL COLORS)

Expense Expense
Description Millions Percentage Description Millions Percentage

Compensation and  Benefits 838 43% Compensation and  Benefits 838 64%
Scholarships, Fellowships and Other Student Financial Aid 599 31% Scholarships, Fellowships and Other Student Financial Aid 0 0%
Service and Supplies 310 16% Service and Supplies 310 24%
Other Expenses 96 5% Other Expenses 96 7%
Utilities and Communications 41 2% Utilities and Communications 41 3%
Waivers 36 2% Waivers 0 0%
Captial Assets 20 1% Captial Assets 20 2%
Debt Service 10 1% Debt Service 10 1%

Total Budgeted Costs 1,950 Total Economic Costs 1,315

Less Fixed Costs:
Compensation and Benefits (838)
Scholarships, Fellowships and Other Student Financial Aid (599)
Utilities and Communications (41)
Waivers (36)
Captial Assets (20)
Debt Service (10)

Estimated Discretionary Funds Available (All Colors) 406



Knight Vision Update



KNIGHT VISION UPDATE
1. The project is still scheduled to “go live” on July 1, 2022, with the following key tenets driving the final 

decision:

v Pay our people

v Pay our bills

v Close our Books

v Hire our people

2. The project is still within its $43 million budget with the contingency of $7 million in place

3. The contingency might be utilized as we are learning more about post go live support for report writing and 
case management follow up



Knight Vision Program Timeline & Overall Status Last Update 04/29/2022

*Detailed schedules and costs are still being evaluated

Workday HR and Finance

Service Enhancement Transformation (SET) 

PeopleSoft Retrofits

Workday Go-Live July 1, 2022

Post Go-Live SupportFunctional Specifications & 
Development Functional, End-to-End, & User Acceptance Testing Data Conversion Testing Cutover & Deploy

Transition Strategy Implementation Training Materials Development & SET Model Staff Identification Workday Help & SET Call Center Deploy Post Go-Live Training and Support

End-to-End, User Acceptance, & Parallel Payroll Testing Cutover & Deploy Post Go-Live Support & Rollout of Additional Functions

Informatica Integrations Platform Implementation
Ongoing Support and Deprecation of SnapLogic Development & 

Testing Prep End-to-end & User Acceptance Testing for Workday/IdN Integration Deploy Workday/IdN Integration
Refactor SnapLogic Integrations in Informatica

SailPoint IdentityNow (IdN) Implementation
IdentityNow Managed Access for Non-Production and Production Downstream (project completion July 2023)Initial Configuration End-to-end & User Acceptance Testing Remediation, Cutover, & Deploy

Data Analytics Reporting Environment (DARE)*
Archiving and Warehousing Data (through December 2022)

Implementation 
Partner Contracting

Plan, Design, and Enable 
Infrastructure Data Testing and Validation

Data Governance (Informatica Axon)*
Use Case Requirements 
and Environment Setup

Data Governance Strategy Planning Data Governance Program Implementation (through December 2022)

Custom PeopleSoft Applications Replacement (CARP)*
Plan and Initiate CARP 
Projects

Priority Custom Application Replacement

Adaptive Planning Phase 2*
Development

Feb ‘22 Apr ‘22 Jun ‘22 Aug ‘22 Oct ‘22Sep ‘22Jul ‘22May ’22Mar ‘22Jan ‘22

Testing User Acceptance 
Testing

Deploy

Continued Custom Application Replacement (through June 2023 or beyond, pending funding)

Go-Live

Go-Live

Go-Live

Go-Live

TODAY

Go-Live

Key: n On Track n At Risk n Off Track



Knight Vision Roadmap

Phase 1 – June 2022
Phase 2 – June 2023

Data Analytics Reporting Ecosystem (DARE)
Enterprise Reporting & Analytics Capabilities

June 2022
Informatica Integrations Platform

January 2022*

Custom Applications Replacement 
Roadmap Recommendations

December 2022

UCF Data Governance Program

July 1, 2022

Workday HCM & Finance 
Phase 1 Go-Live

Phase 1 – July 2022
Phase 2 – July 2023*

SailPoint Identity & 
Access Management

Recommendations – June 2021

Service Enhancement 
Transformation Assessment 

April 2021
Adaptive Planning Phase 1

Begin Workday Student

*Dates are estimated; planning underway

October 2022
Adaptive Planning Phase 2

Last Update: 4/29/2022

July 2022

HR & Finance SET Implementation

Go-Live June/July 2022
PeopleSoft Retrofits

January 2023

Workday Phase 2 
HR Functions, Prism
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18Knight Vision

OVERVIEW OF ROLES

Finance Business Center HR Business Center

Travel & Procurement Coordinator

Post-Award Grant Specialist

Finance / Budget Analysts

HR Coordinator

HR Partner

What exactly do they do?



HEERF Update



Higher Education Emergency 
Relief Fund
University of Central Florida

Description HEERF I HEERF II HEERF III Total

Student 
Emergency $25,535,625 $25,535,625 $79,272,544 $130,343,794 

Institutional 
Support 25,535,625 63,250,367 76,025,463 164,811,455 

MSI/HSI 3,752,081 5,749,718 9,733,887 19,235,686 

Grand Total $54,823,331 $94,535,710 $165,031,894 $314,390,935 

42%

52%
6%

HEERF Allotments

Institutional
Support

Student 
Emergency

MSI/HSI

Grand Total
$314.4 
million




