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Board of Trustees 
October 20, 2022 

    

GOV-2: Revisions to Board of Trustees Policy Delegation of Authority to Senior 
Management Official 

  Information   Discussion    Action 

  Meeting Date for Upcoming Action:   

 
Purpose and Issues to be Considered: 
This delegation has been revised to add the Provost and Executive Vice President for Academic Affairs 
as an appropriate individual to be consulted as needed to administer the university’s classified program, 
and to remove the Vice President for Research and Dean of College of Graduate Studies. 
 
Background Information: 
The United States National Industrial Security Program Operating Manual (NISPOM) requires the 
Senior Management Official (SMO) of a facility to be cleared at the facility clearance level.   
 
Recommended Action: 
Recommend approval of the revisions to the Board of Trustees Policy Delegation of Authority to Senior 
Management Official. 
 
Alternatives to Decision:  
Decline the proposed revisions. 
 
Fiscal Impact and Source of Funding: 
N/A 
 
Authority for Board of Trustees Action: 
BOG Regulations 1.001 and 10.002 
 
Contract Reviewed/Approved by General Counsel      N/A   
 
Committee Chair or Chair of the Board has approved adding this item to the agenda   
 
Submitted by:  
Douglas Backman, Director of Compliance, Office of Research 
 
Supporting Documentation:  
Attachment A: Delegation of Authority to Senior Management Official (redline) 
 
Facilitators/Presenters: 
Douglas Backman 



Policy BOT-6 

UNIVERSITY OF CENTRAL FLORIDA 
BOARD OF TRUSTEES 

POLICY 

Delegation of Authority to Senior Management Official 

POLICY STATEMENT 

Article IX, Section 7 of the Florida Constitution provides that the Board of Governors shall 
establish the powers and duties of the university boards of trustees. Board of Governors 
Regulation 1.001, copy attached as Exhibit A, University Board of Trustees, Powers, and Duties 
delegates those powers and duties to the boards of trustees. 

The Board of Trustees desires to further delegate certain of its powers and duties to a Senior 
Management Official, as more particularly described below. Any power or duty delegated by the 
Board to the Senior Management Official may be rescinded at any time by majority vote of the 
Board. The Senior Management Official may NOT further delegate his or her powers and duties 
under this policy. 

DEFINITIONS 

Board: UCF Board of Trustees 

BOG: Florida Board of Governors  

KMP:  Key Management Personnel 

NISPOM:  United States National Industrial Security Program Operating Manual 

SMO:  Senior Management Official 

UCF or University: University of Central Florida 

PROCEDURES: 

The Board exclusively delegates to the President all usual and customary powers necessary, as 
the University’s SMO, to administer the University classified program.    

The Insider Threat Program Senior Official and the Facility Security Officer shall be required to 
meet the personnel clearance requirements established for the University facility clearance 
level.  Except as provided herein, no KMP may have access, control, and influence over the UCF 
classified program.  Only Board member(s), the Provost and Executive Vice President for 
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Academic Affairs cleared at the facility clearance level, the Vice President for Research and 
Dean of the College of Graduate Studies, and legal counsel cleared at the facility clearance level 
(whether in-house or contracted) cleared at the facility clearance level , may be consulted, as 
necessary and as permitted by NISPOM. 

 
The SMO’s authority also includes the following: 

 

1. Execute classified contracts on behalf of the Board. 
2. Oversee the classified research activities of the University, including managing the 

intellectual property of the University related thereto. 

 
Items requiring the SMO to consult with legal counsel and Board member(s) cleared 
at the facility clearance level) before implementation: 

 
1. Any matter which has the potential to create significant risk, or political or 

reputational issues for the University. 
2. All items required by the BOG or Florida Legislature to be approved by the Board. 

 
 

INITIATING AUTHORITY 

 
UCF Board of Trustees 

 
History: New 7-18-2019. Revised 9-19-19, ______-22. 

 

 
 Authority: Section 7(c), Art. IX, Fla. Const.; FL BOG Regulation 1.001 
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Board of Trustees 
October 20, 2022 

GOV-3: Amendments to Bylaws for UCF Research Foundation and Limbitless 
Solutions, Inc.  

Information   Discussion Action 

Meeting Date for Upcoming Action: 

Purpose and Issues to be Considered: 
UCF Regulation 4.034(3)(c) requires amendments to the bylaws of a UCF Direct Support Organization 
(DSO) to be approved by the UCF Board of Trustees (BOT).  The bylaws for two of the university’s 
DSOs were revised and adopted by their respective DSO boards. This was done to follow the 
Governance and Management Recommendations resulting from the BOT’s DSO Governance Project 
Report to improve DSO operational effectiveness and efficiency.   

Background Information: 
UCF DSOs are created exclusively to benefit the university and are overseen by the UCF Board of 
Trustees, the UCF President, and the UCF Vice presidents who serve as chief executive officers of the 
DSOs. In December 2019, the Board of Trustees, through Chair Beverly Seay, initiated a DSO Project 
to review all the UCF DSOs to ensure best practices and improve efficiencies among UCF’s DSOs.  
Following a thorough review of DSO governance and management, one that looked to establish best 
practices, on April 22, 2021, the Board of Trustees approved DSO Governance Recommendations. To 
implement these recommendations as they relate to DSO Bylaws, the DSO Board Office worked with 
the Office of the General Counsel to develop a bylaws template to be tailored by each DSO to its 
operations.  The goal of such a template is to create coherence across the DSO Bylaws, which currently 
vary in areas where consistency is needed to align DSO Board operations. 

Five DSOs’ amended Bylaws were approved during the May 26, 2022 meeting cycle, noting that the 
remaining DSOs would bring forward amended bylaws in Fall 2022. 

Following the review and approval of their respective Boards, two additional DSOs, UCF Limbitless 
Solutions, Inc. and UCF Research Foundation, Inc., are submitting their amended Bylaws for approval 
by the Board of Trustees: 

UCF Research Foundation, Inc. – Fifth Amended and Restated Bylaws approved July 26, 2022 
UCF Limbitless Solutions, Inc. – Fifth Amended and Restated Bylaws approved August 22, 2022 

The UCF Foundation will bring forward its amended Bylaws for BOT approval in November 2022, which 
will complete the comprehensive update to create coherence across the DSOs’ Bylaws. 

Recommended Action: 
Approve of the amended bylaws for UCF Limbitless Solutions, Inc. and UCF Research Foundation. 
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Alternatives to Decision:  
Decline the proposed bylaws amendments or recommend modifications to be considered by the 
respective DSO Board(s). 

Fiscal Impact and Source of Funding: 
N/A 

Authority for Board of Trustees Action: 
Florida Statutes Section 1004.28  
Florida Board of Governors Regulation 9.011 
University Regulation UCF-4.034 

Contract Reviewed/Approved by General Counsel      N/A   

Committee Chair or Chair of the Board has approved adding this item to the agenda  

Submitted by:  
Robert Wilson, Senior Associate General Counsel  
Youndy Cook, Vice President and General Counsel 

Supporting Documentation:  
Attachment A: Summary DSO Bylaws Changes 
Attachment B: Fifth Amended and Restated Bylaws of UCF Research Foundation, Inc. 
Attachment C: Fifth Amended and Restated Bylaws of Limbitless Solutions, Inc.  

Facilitators/Presenters: 
Youndy Cook 



Attachment A 

SUMMARY OF BYLAWS CHANGES 

Generally, across all DSOs, the bylaws have been changed as follows: 

ARTICLE I 

• Purpose and Mission - Mission language and office location was added.

•

ARTICLE II

• Director appointed by chair of BOT – Tracking the DSO statute, states “[A]t least one
University of Central Florida Board of Trustees (BOT) representative appointed by the Chair
of the BOT.” (Section 1.B.)

• Board member terms - Board members should serve terms of two or three years, as selected
by the DSO Board. (Section 2)

• Selection of Board Chair – The Board Chair is selected by the President of UCF and must
be a member of the Board. Bylaws are silent as to whether the Chair must be a volunteer.
(Section 12.)

• Delegation from University President to DSO officers/staff - University President’s direct
authority over DSO is in appointment and removal of Board members. (Section 4)

• Board powers (Section 6) –

• To authorize the CEO, other officers, and the corporation’s senior management
to take action(s) as directed by the Board.” (Section 6.F.)

• To annually approve the corporation’s operating budget as well as any material
changes to the budget, and then submit the budget to the University of Central
Florida Board of Trustees for approval (Section 6.H.)

• To annually submit to the University of Central Florida Board of Trustees and the
Board of Governors its federal Internal Revenue Service Return of Organization
Exempt from Income Tax filing (Form 990). ( Section 6.I.)

• Who can call Board meetings - (Section 7.B.) Revised to the Board Chair, Vice Chair, CEO,
or two members of the Board.

• Separation of Board Members and Corporate Officers – Revised to clearly separate officers
of the board and officers of the corporation and make clear that corporate officers are not
members of the Board. Board officers will be Chair and Vice Chair. Corporate officers will
the CEO, Secretary and Treasurer. (Section 12 and Art. III).

ARTICLE III 

• Corporate Officers – Clarifies that directors are not officers of the corporation.  Identifies the
standing corporate officer roles: for example, CEO, Treasurer, and Secretary.



• Officer Duties – Establishes baseline responsibilities for each of the corporate officers.

ARTICLE VIII 

• Indemnification – Added to bylaws, subject to Florida Statutes, Sections 607.0850
and 617.0831. (Section 5)

• Ethics and Financial Disclosure – Added compliance language pursuant to Sunshine
Laws, Public Records Law, and Code of Ethics for Public Officers and Employees
(Section 6)

• Detailed Amendment History – Added as recommended by UCF Audit to include
Board of Trustees approvals. 



FIFTH AMENDED & RESTATED BYLAWS OF UNIVERSITY OF CENTRAL FLORIDA RESEARCH 
FOUNDATION, INC. 

ARTICLE I. 
MEMBERS, PURPOSE, MISSION, AND OFFICE 

The corporation will have no members and will be managed by the Board of Directors.  

The corporation is organized and operated exclusively to receive, hold, invest, and administer property 
and to make expenditures to or for the benefit of the University. 

 The corporation is organized and shall be operated exclusively for scientific and educational purposes 
and not for pecuniary profit. The corporation shall be operated exclusively for the benefit of the 
University of Central Florida and shall be subject to the oversight and control of the University of Central 
Florida Board of Trustees. The corporation is a university direct-support organization within the 
definition of Section 1004.28, Florida Statutes, and as such is organized and operated exclusively to 
receive, hold, invest in, and administer property, including both real property and intellectual property, 
and to make expenditures to or for the benefit of the University of Central Florida or for the benefit of a 
research and development park or research and development authority affiliated with the University of 
Central Florida and organized under part V of chapter 159 of the Florida Statutes. 

The purposes of the corporation also include the promotion, encouragement of, and assistance to, the 
research and development activities (such as in the fields of engineering and biomedical research) of the 
University of Central Florida, including the development of research and buildings for such research 
activities. The purposes of the corporation also include complementary activities, including business 
incubation and business marketing activities for the benefit of the University of Central Florida. The 
corporation may receive income derived from or related to the development, investment in, technology 
transfer, licensing, and commercialization of university intellectual property and works, and to expend 
such income for the advancement of the university's research and development efforts. 

The corporation shall provide means by which discoveries, inventions, processes, and works of faculty, 
staff, and students of the university may be patented, developed, applied, commercialized and 
marketed in order that the results of such research shall be made available to the public and that funds 
be made available from such discoveries, inventions, processes, contracts and grants to further research 
and development efforts by the faculty, staff and students of the University of Central Florida. 

The principal office of the corporation will be located at 12201 Research Parkway, Suite 501, Orlando, 
Orange County, Florida. 

ARTICLE II.  
BOARD OF DIRECTORS 

Section 1. Directors. The corporation’s Board of Directors shall consist of not less than six and not 
more than nine voting members and will consist of: 

A. The President of the University of Central Florida, or designee,
B. At least one University of Central Florida Board of Trustees (BOT) representative appointed by the
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Chair of the BOT, 
C. Designee of the Vice President for Health Affairs and,
D. At least three additional representatives appointed by the University President.

The BOT will approve all appointments to the Board of Directors other than the BOT Chair or designee 
and the University President or designee. 

Section 2. Term of Office. Members of the Board will serve as directors of the corporation for three-
year terms. Terms will begin on the date of appointment and end June 30 (or July 1 through June 30, 
whichever applies). If filling a vacancy, the term ends at previous member’s term.  

Section 3. Vacancies. Whenever any vacancy occurs in the Board of Directors by death, resignation, or 
otherwise, it will be filled without undue delay. Any person appointed or designated to fill a vacancy in 
the Board of Directors will hold office for the unexpired term of their predecessor in office.  

Section 4. Removal. The University President may remove any director at any time upon written notice, 
with or without cause, except for directors appointed by the BOT Chair. The Board of Directors may 
remove any director at any time upon a two-thirds vote of the directors, whenever the best interests 
of the corporation would be served. 

Section 5. Resignation. A Director may resign at any time by submitting a written resignation to the 
Chair. 

Section 6. Powers and Duties. So long as certified by the Board of Trustees the property, affairs, 
activities, and concerns of the corporation are vested in the Board of Directors subject to the Articles 
of Incorporation, Bylaws, applicable laws, guidelines and policies and regulations.  All management 
functions will be exercised by the Board of Directors subject to its delegation.  The powers and duties 
of the Board of Directors are as follows:   

A. To discharge faithfully all the duties imposed upon it by the Articles of Incorporation and bylaws.

B. To meet upon the call of the Board Chair, the Board Vice Chair, the CEO of the corporation or any
two directors.

C. To select a bank or banks or other depositories for the deposit of the funds and securities of the
corporation; and to cause the corporation to conduct its financial affairs in conformity with the
policies and procedures adopted by the Board of Directors.

D. To cause an audit of the books and records of this corporation to be made at least once each fiscal
year together with a management letter, including the response from management, if required,
conducted by a firm of independent Certified Public Accountants selected in accordance with
University Policy 2-208, whose engagement letter will provide that it render an opinion on the
financial statements in accordance with generally accepted accounting principles and to have the
results of the audit reported to and accepted by the Board of Directors.

E. To hold and to invest and reinvest any monies it receives and to hold any property, to sell or
exchange the same, and to invest and reinvest the proceeds of any sale or other conversion of any



such property, for the purpose of earning income, which income, less operating expenses of the 
corporation, will be used to further the specific purposes of the corporation. 

F. To authorize the CEO, other Officers, and the corporation’s senior management to take action(s)
as directed by the Board.

G. To borrow money by issuing long or short-term notes, bonds, or debentures and to pledge,
mortgage, or otherwise encumber its assets within the discretion of the Board, subject to the
policies of the University of Central Florida, its Board of Trustees and the Florida Board of
Governors.

H. To annually approve the corporation’s operating budget as well as any material changes to the
budget, and then submit the budget to the University of Central Florida Board of Trustees for
approval.

I. To annually submit to the University of Central Florida Board of Trustees and the Board of
Governors its federal Internal Revenue Service Return of Organization Exempt from Income Tax
filing (Form 990).

Section 7. Meetings of the Board. The Board Chair will preside at meetings of the Board of Directors. 
In the absence of the Board Chair, the Vice Chair will preside. 

A. Regular meetings of the Board of Directors will be held as determined by the Board of Directors.
Written notice of the time and place of the annual meeting and regular meetings will be provided
to each director, by personal delivery, first class mail, electronic mail or board portal notice, at least
three (3) business days before the meeting.

B. Special meetings of the Board of Directors may be called by the Board Chair, Vice Chair, CEO, or
upon the written request of two (2) members of the Board of Directors. At least three (3) business
days prior written notice of any special meeting will be provided to all members of the Board of
Directors by personal delivery, first class mail, electronic mail or board portal notice.

C. Proxies, general or special, will not be accepted for any purpose in the meetings of the Board of
Directors.

D. Any Director may waive notice of any meeting. The attendance of a Director at any meeting shall
constitute a waiver of notice of such meeting, except where a Director attends a meeting for the
express purpose of objecting to the transaction of any business because the meeting is not lawfully
called or convened.

Section 8. Public Notice. Public notice of any meeting of the Board or any Committee will be made 
as required by Florida law. Opportunity for public comment may be permitted. 

Section 9. Public Comment. To the extent required by law or permitted by the Chair, individuals who 
desire to appear before the Board or any Committee regarding an item being considered must submit 
their requests in writing to the address or email address noted in the posted notice for the meeting in 
advance, specifying the agenda item about which they wish to speak. Public comment will be limited to 
three minutes per person. 



Section 10. Quorum and Voting. A majority of the Board of Directors will constitute a quorum for the 
transaction of business. The act of a majority of the directors present at a meeting at which a quorum 
is present will be the act of the Board of Directors unless a greater number is required by these bylaws 
or by law. 

Section 11. Participation by Electronic Means. Members of the Board of Directors may participate in a 
meeting by conference, telephone, or similar communications means provided all persons participating 
in the meeting are able to communicate with each other.  

Section 12. Chair and Vice-Chair of the Board.  The Board of Directors shall have a Chair and Vice-Chair 
serve as officers of the Board. 

A. Chair of the Board. The Chair of the Board will be selected by the President of UCF and must
be a member of the Board. The Board Chair will:

1. Preside at the meetings of the Board of Directors. The Board Chair or designee will prepare
the agenda for all meetings of the Board of Directors.

2. Sign all certificates, bonds, deeds, mortgages, leases, and contracts of the corporation
except as otherwise approved by the Board of Directors.

3. Perform all duties as the Board of Directors will designate and may delegate certain duties
with the Board of Directors’ approval.

4. Perform other duties as are necessarily incident to the office of the Board Chair.

B. Vice Chair.  The Vice Chair will be elected by the Board of Directors to serve as its Vice Chair
and must be a member of the Board.  The Vice Chair will assume the Chair’s duties in the
Chair’s absence or incapacity and perform such duties as are assigned by the Chair.

C. Term of Board Officers.  Officers of the Board will serve for three years or until their successor
is duly selected or elected.  Any such selected or elected Board officer may serve successive
terms.

D. Removal.  The Board of Directors may remove any Board officer at any time upon a two-thirds
vote of the directors, whenever the best interests of the corporation would be served.

E. Vacancies. In the event of absence, inability, or refusal to act of the Chair, the President of
UCF will select another member of the Board to serve as Chair.   In the event of absence,
inability or refusal to act of the Vice Chair, the Board will elect a new Vice Chair no later than
its next regular meeting.

ARTICLE III. 
OFFICERS OF THE CORPORATION 

Section 1. Officers. The officers of the corporation will be non-members of the Board and will be as 
follows:  

A. Chief Executive Officer (CEO) appointed by the University President and who will be a Vice
President that is responsible for research matters of the University of Central Florida;



B. Vice President of Operations, who will be appointed by the CEO;
C. Vice President of Technology Transfer, who will be appointed by the CEO;
D. Secretary, who will be appointed by the CEO;
E. Treasurer, who will be appointed by the CEO, in consultation with the Chief Financial
Officer of the University; and
F. Other officers, listed below, as may be appointed by the CEO.

Section 2. Term of Corporate Officers.  The term of office for Corporate Officers will commence when 
designated or appointed and continue for three years or until their successor is duly designated or 
appointed. Any such designated or appointed officer may serve successive terms. 

Section 3. Duties of Officers. The duties and powers of the officers of the corporation will be as follows: 

A. CEO.  The CEO will be the chief executive officer of the corporation, will have general and active
management of the business and affairs of the corporation, subject to the directions of the Board
of Directors, and, in the absence of a Chair or Vice Chair of the Board of Directors, will preside at all
meetings of the Board of Directors.

B. Vice President of Operations.  The Vice President of Operations shall be authorized to act on
matters delegated to them by the CEO of the corporation and shall take such actions as necessary
to allow for the efficient operation of the corporation.

C. Vice President of Technology Transfer.  The Vice President of Technology Transfer shall be
authorized to act on matters delegated to them by the President of the Corporation and shall take
such actions as necessary to allow for the efficient operation of technology transfer activities of the
Corporation.

D. Secretary. The Secretary will be responsible for the following permanent records:
1. Accurate minutes of the proceedings of all meetings of the Board of Directors and maintain a

record of the actions of the Board of Directors and committees.
2. A copy of the Articles of Incorporation and Bylaws of the corporation and all amendments.

E. Treasurer. The Treasurer will oversee the fiscal affairs of the corporation.  The duties of the
Treasurer include assuring that adequate provision is made for the care and custody of all the
assets of the corporation.

Section 4. Removal. The CEO may remove any corporate officer at any time whenever the best interests 
of the corporation would be served. 

Section 5. Vacancies. In the event of absence, inability, or refusal to act of any of the ex officio, 
appointed, or designated officers of the corporation, the CEO, except as otherwise provided for in these 
Bylaws and subject to University Regulation 4.034, will appoint a successor or successors to perform 
the duties of their respective offices. 



ARTICLE IV.  
COMMITTEES 

The Board Chair may, at any time, appoint and charge the committees necessary and advisable to assist 
in the conduct of the corporation’s affairs. Although committee members may include members who 
are not directors, committees will include a majority of directors and will be chaired by a director 
appointed by the Board Chair. Committee member appointments will be for defined terms, and 
committee members may be removed at any time, with or without cause, by the Board Chair. A 
majority of any committee of the corporation will constitute a quorum for the transaction of business. 

ARTICLE V. 
DIRECT SUPPORT ORGANIZATIONS 

Section 1. Governing Authority. The corporation operates as a Direct Support Organization (DSO) for 
the University of Central Florida as defined by Florida statute. DSOs are certified by the University of 
Central Florida Board of Trustees and follow Florida law, the policies and procedures established by the 
State University System of Florida, the University of Central Florida and the Board of Trustees. 

Section 2.  Fiscal Year. The fiscal year of the corporation will begin on July 1 and end on June 30 of the 
following year. 

ARTICLE VI.  
NONDISCRIMINATION 

The corporation is committed to non-discrimination with respect to race, color, religion, age, disability, 
sex, marital status, national origin, veteran status or any other basis protected by law. 

ARTICLE VII.  
AMENDMENTS 

These Bylaws may be made, altered, or rescinded by a two-thirds (2/3) vote of members of the Board 
of Directors present at any regular or special meeting at which a quorum is present. All amendments 
must be submitted to the University of Central Florida Board of Trustees in accordance with University 
Regulation prior to becoming effective. 

ARTICLE VIII.  
OPERATIONAL PROVISIONS 

Section 1. Contracts. Contracts for the activities of this corporation will be signed in the name of the 
corporation by the Board Chair except as otherwise delegated.  

Section 2. Financial Audits and Reports. The corporation will annually have a financial audit of its 
accounts and records conducted by an independent certified public accountant selected in accordance 
with University Policy 2-208. The audit will be performed in accordance with the applicable rules 
adopted by the Auditor General and by the BOT, which will be forwarded to the BOT for review and to 



the Board of Governors and Auditor General. 

Section 3. Compensation and Employment. The directors and officers of this corporation, except those 
otherwise employed by the corporation or UCF, will not receive any compensation from this 
corporation for their services as director or officer.  
A. Directors, officers, and employees of this corporation may be reimbursed from funds of the

corporation for any travel expenses or other expenditures incurred by them in the proper
performance of their duties, provided the reimbursements or expenditures comply with Florida
Statutes Sections 1004.28 and 1012.976.

B. Personnel employed by this corporation will not be considered employees of the State of Florida
by virtue of employment by this corporation.

C. The corporation will provide equal employment opportunities for all persons regardless of race,
color, religion, sex, age, or national origin. Personal services provided to the organization must
comply with Section 1012.976, Florida Statutes.

Section 4. Travel Expenses. The corporation will not use state funds for travel expenses. 

Section 5. Indemnification.  Pursuant to Sections 607.0850 and 617.0831, Florida Statutes, any person 
who was or is a party, or is threatened to be made a party, to any threatened, pending, or completed 
action, suit, or proceeding whether civil, criminal, administrative, or investigative (other than an action 
by, or in the right of, the corporation, by reason of the fact that he or she is or was a Director or Officer 
of the corporation) shall be indemnified against expenses (including attorney’s fees), judgments, fines, 
and amounts paid in settlement actually and reasonably incurred by them in connection with such 
action, suit, or proceeding, including any appeal thereof, but only if he or she acted in good faith and 
in a manner he or she reasonably believed to be in, or not opposed to, the best interest of the 
corporation, and, with respect to any criminal action or proceeding, had no reasonable cause to 
believe their conduct was unlawful. The corporation shall have the authority to purchase insurance 
for this purpose. 

Authorization of Indemnification. Any indemnification hereunder shall be made by the corporation 
only upon a determination that indemnification of the Director or Officer is proper in a specific case 
because he or she has met the standard of conduct set forth in the previous paragraph of this Section 
5. Such determination shall be made by the Board by a majority vote of a quorum consisting of
Directors who were not parties to such action, suit or proceeding or, if such quorum is not obtainable,
by a majority vote of a committee duly designated by the Board (in which Directors who are parties
may participate) consisting solely of two (2) or more Directors not at the time parties to the action,
suit or proceeding or by a committee comprised of individuals who were not parties to such action,
suit or proceeding where such committee is selected by a majority vote of the full Board (in which
Directors who are parties may participate).

Section 6.  Ethics and Financial Disclosure.  It is the duty of each Director and Officer to fully comply 
with the Government-in-the-Sunshine Law set forth in Section 286, et seq., Florida Statutes, the Public 
Records Law set forth in Section 119, et seq., Florida Statutes, and to the extent it applies, the Code of 
Ethics for Public Officers and Employees set forth in Chapter 112, Part III, Florida Statutes. 

Section 7.  Insurance. The corporation will keep in force a blanket surety bond, or directors and officers 



liability insurance, or other general liability insurance, the adequacy of which will be determined by 
the Board, or a Committee designated by the Board, to assure that each Officer and employee who is 
authorized to collect, hold, or disburse funds of the corporation will faithfully discharge their duties.  

 Section 8. Rules. These Bylaws govern the transaction of business for this Board of Directors. To the 
extent that the Bylaws do not cover specific procedures, the most recent version of Robert’s Rules of 
Order will be applied. 

Section 9. Confidential and Exempt Public Records. Under Florida Statutes 1004.28(5)(b), other than 
the auditor’s report, management letter, any records related to the expenditure of state funds, and 
any financial records related to the expenditure of private funds for travel, all records of the 
organization and any supplemental data requested by the Board of Governors, the Board of Trustees, 
the Auditor General, and the Office of Program Policy Analysis and Government Accountability shall be 
confidential and exempt from s. 119.07(1). 

ARTICLE IX. 
 CONFLICT OF INTEREST 

All actual or potential conflicts of interest involving directors and officers of the corporation will be 
disclosed and addressed in accordance with the corporation’s Conflict of Interest Policy. 

I CERTIFY these Fifth Amended and Restated Bylaws were approved by the Board of Directors 
on July 26, 2022, by the UCF Governance Committee on September 28, 2022, and by the University of 
Central Florida Board of Trustees on September 29, 2022. 

____________________________________ 

Secretary: Kim Smith 

Amendment History  
Original: April 5, 1991 
First Amended and Restated: December 27, 2004 
First Amendment to the First Amended and Restated: April 28, 2006 

  Second Amended and Restated: June 11, 2012  
  Third Amended and Restated: April 4, 2016 
  Fourth Amended and Restated: May 17, 2019 
  Fifth Amended and Restated: July 26, 2022 













 

 
  

Central Florida Board of Trustees and follow Florida law, the policies and procedures established by the 
State University System of Florida, the University of Central Florida and the Board of Trustees. 

 
Section 2. Fiscal Year. The fiscal year of the corporation will begin on July 1 and end on June 30 of the 
following year. 

 
 

ARTICLE VI.  
NONDISCRIMINATION 

 
The corporation is committed to non-discrimination with respect to race, color, religion, age, disability, 
sex, marital status, national origin, veteran status or any other basis protected by law. 

 
 

ARTICLE VII.  
AMENDMENTS 

 
These Bylaws may be made, altered, or rescinded by a two-thirds (2/3) vote of members of the Board 
of Directors present at any regular or special meeting at which a quorum is present. All amendments 
must be submitted to the University of Central Florida Board of Trustees in accordance with University 
Regulation prior to becoming effective. 

 
 

ARTICLE VIII.  
OPERATIONAL PROVISIONS 

 
Section 1. Contracts. Contracts for the activities of this corporation will be signed in the name of the 
corporation by the Board Chair except as otherwise delegated.  

 
Section 2. Financial Audits and Reports. The corporation will annually have a financial audit of its 
accounts and records conducted by an independent certified public accountant selected in accordance 
with University Policy 2-208.  The audit will be performed in accordance with the applicable rules 
adopted by the Auditor General and by the BOT, which will be forwarded to the BOT for review and to 
the Board of Governors and Auditor General.  

 
Section 3. Compensation and Employment. The directors and officers of this corporation, except those 
otherwise employed by the corporation or UCF, will not receive any compensation from this 
corporation for their services as director or officer.  
A. Directors, officers, and employees of this corporation may be reimbursed from funds of the 

corporation for any travel expenses or other expenditures incurred by them in the proper 
performance of their duties, provided the reimbursements or expenditures comply with Florida 
Statutes Sections 1004.28 and 1012.976.  
 

B. Personnel employed by this corporation will not be considered employees of the State of Florida 
by virtue of employment by this corporation. 
 

C. The corporation will provide equal employment opportunities for all persons regardless of race, 
color, religion, sex, age, or national origin. Personal services provided to the organization must 



http://www.leg.state.fl.us/statutes/index.cfm?App_mode=Display_Statute&Search_String=&URL=0100-0199/0119/Sections/0119.07.html
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    Board of Trustees 
October 20, 2022 

GOV-4: Third Amended and Restated Articles of Incorporation for UCF Research 
Foundation, Inc. 

  Information   Discussion    Action 

  Meeting Date for Upcoming Action:   

Purpose and Issues to be Considered: 
UCF Regulation 4.034(3)(c) requires any amendments to a UCF Direct Support Organization (DSO) 
Articles of Incorporation be approved by the UCF Board of Trustees (BOT).  The Articles of Incorporation 
for the UCF Research Foundation, Inc. were revised and adopted by its DSO board at their meeting on 
July 26, 2022, to be in alignment with the Fifth Amended and Restated Bylaws of the UCF Research 
Foundation, Inc. (see GOVC-3). 
 
The major changes are updates to: 

• Board management: removal of membership language since there are no members, rather a 
Board of Directors as outlined in the Bylaws; replaced language with a simpler statement to direct 
the terms and election conditions to be as provided in the Bylaws. 

• Officers: revised officers to be consistent with changes in the Bylaws; replaced last sentence with 
a simpler statement to direct the terms and election conditions to be as provided in the Bylaws. 

• Amendments: removed the section that talked about the amendments of the Bylaws as it’s no 
longer needed in this document since it has its own amendments provisions (this is strictly relative 
to amendments to the Articles); revised notice time from ten (10) days to three (3) days. 

 
Background Information: 
UCF DSOs are created exclusively to benefit the university and are overseen by the UCF Board of 
Trustees, the UCF President, and the UCF Vice presidents who serve as chief executive officers of the 
DSOs. 
 
Recommended Action: 
Approve the Third Amended and Restated Articles of Incorporation for UCF Research Foundation, Inc.  
 
Alternatives to Decision:  
Decline the approval and recommend modifications to be considered by the UCF Research Foundation 
Board. 
 
Fiscal Impact and Source of Funding: 
N/A 
 
Authority for Board of Trustees Action: 
Florida Statutes Section 1004.28  
University Regulation UCF-4.034 
 
Contract Reviewed/Approved by General Counsel      N/A   
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Committee Chair or Chair of the Board has approved adding this item to the agenda   
 
Submitted by:  
Robert Wilson, Senior Associate General Counsel  
Youndy Cook, Vice President and General Counsel 
 
Supporting Documentation:  
Attachment A: Third Amended and Restated Articles of Incorporation of UCF Research Foundation, Inc.  
 
Facilitators/Presenters: 
Youndy Cook 
 



THIRD AMENDED AND RESTATED ARTICLES OF INCORPORATION 

OF THE 

UNIVERSITY OF CENTRAL FLORIDA RESEARCH FOUNDATION, INC. 

f/k/a The Research Foundation of The University of Central Florida, Inc. 

(A Not-For-Profit Corporation) 

RECITALS 

The undersigned, as Secretary of the University of Central Florida Research Foundation Inc., f/k/a 
Research Foundation of the University of Central Florida Incorporated, (Corporation) does hereby certify that: 

The original Articles of Incorporation of the Corporation were filed on May 3, I991 with the Florida 
Secretary of State; and 

On December 27, 2004, the Board of Directors of the Corporation voted to amend and restate the 
Articles of Incorporation as reflected by its First Amended and Restated Articles of Incorporation as provided 
under Section X of those Articles by a vote of no less than 2/3 of the members of the Board of Directors; and 

On April 28, 2006, and implemented July 11, 2006, an amendment and restatement to the Articles of 
Incorporation as reflected by a First Amendment to the First Amended and Restated Articles of Incorporation 
was provided; and 

On June 11, 2012, the Board of Directors of the Corporation voted to amend and restate the Articles of 
Incorporation as reflected by its Second Amended and Restated Articles of Incorporation as provided under 
Section X of the Articles of Incorporation by a vote of no less than 2/3 of the members of the entire Board of 
Directors; and 

On April 21, 2022, the Board of Directors of the Corporation voted to amend and restate the Articles of 
Incorporation as reflected in these Third Amended and Restated Articles of Incorporation as provided under 
Section X of the current Articles of Incorporation by a vote of no less than the majority of the members of the 
entire Board of Directors; and  

Any amendments to these Third Amended and Restated Articles of Incorporation have been adopted 
pursuant to Section 617.1007(4), Florida Statutes and there are no discrepancies between the Corporation's 
Articles of Incorporation and these Third Amended and Restated Articles of Incorporation other than inclusion 
of these amendments and other matters of historic interest. 

NOW, THEREFORE, it is resolved, that the Articles of Incorporation are hereby amended and restated 
in their entirety as follows: 

ARTICLE I 

Name 

The name of the Corporation is University of Central Florida Research Foundation, Inc. and its principal 
place of business and mailing address shall be located at 12201 Research Parkway, Suite 501, Orlando, Florida 
32826-3246. 

ARTICLE II 

Enabling Law 

The Corporation is organized pursuant to the Florida Not for Profit Corporation Act. 
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ARTICLE III 

Purposes 

Section 1. The Corporation is organized and shall be operated exclusively for scientific and educational 
purposes and not for pecuniary profit. The Corporation shall be operated exclusively for the benefit of the 
University of Central Florida and shall be subject to the oversight and control of the University of Central 
Florida Board of Trustees. The Corporation is a university direct-support organization within the definition of 
Section 1004.28, Florida Statutes, and as such is organized and operated exclusively to receive, hold, invest in, 
and administer property, including both real property and intellectual property, and to make expenditures to or 
for the benefit of the University of Central Florida or for the benefit of a research and development park or 
research and development authority affiliated with the University of Central Florida and organized under part V 
of chapter 159 of the Florida Statutes. 

The purposes of the Corporation also include the promotion, encouragement of, and assistance to, the 
research and development activities (such as in the fields of engineering and biomedical research) of the 
University of Central Florida, including the development of research and buildings for such research activities. 
The purposes of the Corporation also include complementary activities, including business incubation and 
business marketing activities for the benefit of the University of Central Florida. The Corporation may receive 
income derived from or related to the development, investment in, technology transfer, licensing, and 
commercialization of University intellectual property and works, and to expend such income for the 
advancement of the University's research and development efforts. 

The Corporation shall provide means by which discoveries, inventions, processes, and works of faculty, 
staff, and students of the University may be patented, developed, applied, commercialized and marketed in 
order that the results of such research shall be made available to the public and that funds be made available 
from such discoveries, inventions, processes, contracts and grants to further research and development efforts 
by the faculty, staff and students of the University of Central Florida. 

Section 2. All the assets and earnings of the Corporation shall be used exclusively for the exempt 
purposes set forth above, including the payment of expenses incidental thereto. 

ARTICLE IV 

Powers 

Section 1. Powers. The Corporation shall have all the powers and authority as are now or may hereafter 
be granted to Corporations not for profit under the laws of the State of Florida. 

Section 2. Limitations on Powers. The Corporation shall not have the power to: 

A. Convey, pledge, or otherwise encumber assets of the State of Florida or the University 
without the prior approval of the University. 

B. Issue stock, nor pay dividends. 

C. Allow any part of its income to inure to the benefit of directors, officers, or members of 
the Corporation, or to any other individuals except that the Corporation shall be authorized and 
empowered to pay reasonable compensation for services rendered and to make payments and 
distribution in furtherance of the purposes set forth in Article III hereof. 

D. No substantial part of the activities of the Corporation shall be the carrying on of 
propaganda or otherwise attempting to influence legislation and the Corporation shall not 



participate in or intervene to any extent in any political campaign for or against any candidate for 
public office; or 

E. Conduct any activities not permitted to be carried on by organizations exempt under 
Section 501(c)(3) of the Internal Revenue Code of 1986, as amended, and its regulations as they 
now exist or as they may hereafter be amended, or by an organization, contributions to which are 
deductible under Section 170(c)(2) of such Code, and regulations as they now exist or as they 
may hereafter be amended. 

F. It is intended by the provisions of these Articles of Incorporation that the Corporation 
shall possess the status of an organization exempt from federal income taxation under the 
provisions of Section 50l(c)(3) of the Internal Revenue Code of 1986 as amended, and its 
regulations as they now exist, or they may hereinafter be amended. Accordingly, no part of the 
affairs of the Corporation shall be administered, directly or indirectly, in any manner whatsoever 
which might jeopardize the tax-exempt status of the Corporation. 

ARTICLE V 

Incorporators 

The name and address of each incorporator is as follows: 

NAME        ADDRESS 

Steven Altman       4000 Central Florida Blvd, ADM Presidential Suite  

Orlando, FL 32816-0150 

Michael Bass       4000 Central Florida Blvd, ADM 243 

Orlando, FL 32816-0150 

 

ARTICLE VI 

Management 

Section 1. The Corporation shall be managed, its properties controlled, and its affairs governed under the 
direction of its Board of Directors.  The terms and manner of election of the Directors shall be as provided in 
the Bylaws.  

ARTICLE VII 

Officers 

Section 1. The officers of the Corporation shall be a Chief Executive Officer, Vice President of 
Operations, Vice President of Technology Transfer, Secretary, Treasurer, and such other officers as may be 
provided for in the Bylaws. The terms and manner of election of the officers shall be as provided in the Bylaws.  

ARTICLE VIII 

Registered Office and Registered Agent 

The Corporation's Registered Office shall be located at the office of the General Counsel of the 
University of Central Florida, 4365 Andromeda Loop North, Orlando, FL 32816-0015, and the Corporation 



hereby designates said General Counsel as Registered Agent of the Corporation to accept service of process 
within this state, and to serve in such capacity until a successor is selected and duly designated. 

ARTICLE IX 

Amendments  

The Articles of Incorporation of the Corporation may be amended by a majority vote of the entire Board 
of Directors at any regular or special meeting of the Board or by all directors signing a written statement 
manifesting  their intention that an amendment  to the Articles of Incorporation  be adopted,  and in all 
instances, with the written concurrence of the President of The University of Central Florida, and subject to the 
approval of the University of Central Florida Board of Trustees; provided, however, with respect to any 
meetings,  notice thereof, which shall include the text of the proposed  change to the Articles of Incorporation, 
shall be furnished  in writing to each Director of the Corporation  at least three (3) days prior to the meeting at 
which such Amendment of the Articles of Incorporation is to be voted upon. 

ARTICLE X 

Term of Existence 

The Corporation shall commence corporate existence upon the date of signing these Articles of 
Incorporation by the incorporators and shall have perpetual existence unless it shall be dissolved pursuant to the 
laws of the State of Florida and these Articles of Incorporation. 

ARTICLE XI 

Dissolution 

Upon dissolution or winding up of the Corporation, all of its assets remaining after the payment of all 
costs and expenses of such dissolution shall be disbursed to the University of Central Florida Foundation, 
Incorporated, provided that it is exempt under Section 501(c)(3) of the Internal Revenue Code of I986 (or 
corresponding provisions of any subsequent revenue laws), or in the event that such organization is not in 
existence or the University of Central Florida Foundation, Incorporated, is not exempt under Section 50J(c)(3) 
of the Internal Revenue Code of 1986 (or corresponding provisions of any subsequent revenue laws), the 
remaining assets of the Corporation shall be distributed to such scientific, educational and charitable 
organizations ruled exempt by the Internal Revenue Service under Section 50J(c)(3) and Section J 70(c)(2) of 
the Internal Revenue Code of 1986 (or corresponding provisions of any subsequent revenue laws), as may be 
selected by the last Board of Directors, subject to the approval of the University President, and none of the 
assets will be distributed to any members, directors, or officers of the Corporation. 

The undersigned, constituting the Secretary of the Corporation, has executed these Third Amended and Restated 
Articles of Incorporation this    day of   ,2022. 

 

               

         Kim Smith, Secretary 

 

         Legal Content Approved 
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BOARD OF TRUSTEES 
October 20, 2022 

    
GOV-5: Appointment of Board Members to UCF Academic Health, Inc., Limbitless 
Solutions, Inc. and Central Florida Clinical Practice Organization Boards of Directors 

  Information   Discussion    Action 

  Meeting Date for Upcoming Action:   

 
Purpose and Issues to be Considered: 
Florida Statutes section 1004.28(3) requires the Board of Trustees to approve all appointments to 
direct support organizations, except for the designees of the Board Chair and the President of the 
University of Central Florida (President).   
 
The UCF Direct Support Organizations listed below are presenting new board member appointments 
and reappointments for terms of service pursuant to their bylaws.  
 
UCF Academic Health, Inc. (3-year Term) | Attachment A    
John Lord (New Appointment; July 1, 2022-June 30, 2025)  
Dr. Clarence “Buck” Brown (New Appointment; July 1, 2022-June 30, 2025)   
          
Limbitless Solutions, Inc. (3-Year Term) | Attachment B    
Ann Smallwood (Reappointment; July 1, 2022-June 30, 2025)  
Fred Kittinger (New Appointment; July 1, 2022-June 30, 2025)  
 
Central Florida Clinical Practice Organization (3-Year Term) | Attachment C 
Dr. Naziha Slimani (New appointment; September 29, 2022-September 28, 2025) 
 
Attachments A-C include supporting documentation for each Board appointment.  
 
Background Information: 
UCF DSOs are 501(c)(3) non-profit corporations and are certified as a direct support organization of the 
University of Central Florida. DSOs are organized and operated exclusively to receive, hold, invest, and 
administer property and to make expenditures in a manner consistent with the goals of the University 
and the best interest of the State. Although CFCPO is not a DSO, it follows similar review processes to 
ensure full transparency and oversight in alignment with the president’s goal of building a culture of 
trust, engagement and accountability. 
 
Recommended Action: 
Approval of the board member appointments to the UCF Academic Health, Inc., Limbitless Solutions, 
Inc., and Clinical Practice Organization Boards of Directors 
 
Alternatives to Decision:  
Decline approval of the appointments or provide alternative recommendations. 
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Fiscal Impact and Source of Funding: 
N/A 
 
Authority for Board of Trustees Action: 
Florida Statute 1004.28(3)  
University Regulation UCF-4.034(3)(c) 
 
 
Contract Reviewed/Approved by Attorney Liaison      N/A   
 
Chair of the Board/Committee has approved adding this item to the agenda   
 
Submitted by:   
UCF Board Office  
 
Supporting Documentation:   
Attachment A: UCF Academic Health, Inc. Board Appointments 
Attachment B: Limbitless Solutions, Inc. Board Appointments 
Attachment C: Central Florida Clinical Practice Organization Board Appointment  
   
Facilitators/Presenters:   
Mike Kilbride, Executive Chief of Staff 
 
 
 
 



UCF Academic Health, Inc. 

John S. Lord 
Trustee, Alfred I. duPont Testamentary Trust 
UCF Academic Health Board of Directors 
New Appointment; 3-year Term 
7/1/2022 – 6/30/2025 
Other DSO Affiliations: N/A 

John S. Lord was born in Orlando and currently lives in Winter Park, Florida. 

Mr. Lord was elected as a Trustee of the Alfred I. duPont Testamentary Trust in July 
2000 and became a member of the Board of Directors of The Nemours Foundation the 
same year. He served as Chairman of the Board of Directors of Nemours from February 
2007 to August 2015 before stepping off the Board in late 2016. 

Mr. Lord retired in 2000 from his position with Bank of America as the Orlando-area 
market President and Small Business/Premier Banking Executive for the State of 
Florida after a 32 year banking career to join the Trust. 

Mr. Lord currently serves as a board member for Dornoch Sutherland Assurance Ltd., 
Cruden Bay Risk Retention Group and the Pediatric Medical Services of Florida Inc. Mr. 
Lord is former director of the St. Joe Company, Florida East Coast Industries and ABC 
Fine Wine and Spirits. 

Mr. Lord is a former chairman of the Orange County Industrial Authority, the Mid-Florida 
Industrial Development Commission, the Community Foundation of Central Florida, and 
the Florida Citrus Sports Association. He has served as treasurer of the Orange County 
Public School Foundation, vice president of the Orange County Civic Improvement 
Corporation, and the 1999 chairman of the Heart of Florida United Way. Mr. Lord also is 
a former appointee to the Valencia Community College Board of Trustees, where he 
served as chairman in 1994-95. He served as an Overseer of Rollins College Crummer 
School of Business for 16 years and serves as a member of the Board of Trustees at 
the University of Central Florida. 

He is married to Carolyn and has two children and two grandchildren. He and his wife 
enjoy travel and remain active in the Central Florida community. 
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Clarence H (Buck) Brown, III MD 
 
 
Clarence H. (Buck) Brown III, MD was born in Ft. Lauderdale, Florida and grew up in 
Orlando, then attended Emory University in Atlanta where he graduated with a BA 
degree in chemistry in 1962 and an MD, summa cum laude, in 1966. Dr. Brown trained 
in internal medicine and hematology at the Johns Hopkins Hospital in Baltimore and in 
medical oncology at the National Cancer Institute in Bethesda, Maryland. Following the 
completion of his training, he became a member of the faculty of the Baylor College of 
Medicine in Houston, where he was a Howard Hughes Research Fellow. 
 
In 1975, Dr. Brown returned to Central Florida to practice hematology and medical 
oncology.  He has served as medical director of the Hemophilia Association of Orlando 
and the Hospice of Central Florida.  In 1988, Dr. Brown served as President of the 
Orange County Medical Society.  He has served on numerous boards in Orlando and 
is past-Chairman of the Board of Directors of the Orlando Health Foundation.  He has 
served on the Florida Division Board of Directors of the American Cancer Society and 
as a delegate to the National Assembly of the ACS.  From 2001 through 2003, Dr. 
Brown was chairman of the Cancer Research and Advisory Council for the state of 
Florida, appointed by then-governor Jeb Bush. He was named one of the “Best Doctors 
in America” from 1996 to 2011 and in 1998 was named one of the 25 most influential 
leaders in health care in Central Florida.  He has been identified by Orlando Magazine 
as one of the “Best Doctors in Orlando” and by Orlando Business Journal as a “Who’s 
Who in Health Care.”  In 2002, he was inducted into the William R. Boone High School 
(Orlando) Athletic Hall of Fame.  
 
In 1990, he became the founding medical director of MD Anderson Cancer Center 
Orlando which was the first affiliate of the renowned cancer center in Houston. In 1997 
Dr. Brown became President and CEO of MD Anderson - Orlando. When retired from 
MD Anderson - Orlando in 2012, as President Emeritus, Dr. Brown joined the Orlando 
Health Foundation as Vice President of Development for Oncology. He retired from 
that position in 2014. 
 
During his active years in practice and administrative medicine Dr. Brown was 
appointed a Professor of Medicine within the University of Central Florida College of 
Medicine and Adjunct Professor within the University of Texas MD Anderson Cancer 
Center. 
 
In July 2013 he was appointed by Governor Rick Scott to the University of Central 
Florida Board of Trustees. He served in that position until 2018. He then joined the 
UCF Foundation Board of Directors until 2019 when becoming a member of the Board 
of Trustees of the UCF Lake Nona Hospital, on which he continues in the position of 
Chairman. 

 



Hillary Anne Smallwood

Anne Smallwood, MS, CCRA has now worked for
several decades in BioPharma industry, including work
in reproductive medicine, transplant and
immunosuppressive medicine, and finally
immuno-oncology. In that time, she participated in 14
product launches, including time in marketing and
training, and helped design and operationalize clinical
trials. She participated in strategic planning and worked
as a Senior Medical Science Liaison, shepherding novel

compounds through late stage development while helping design and execute
appropriate educational programs for CME (Continuing Medical Education).

She currently is on faculty at Drexel University College of Medicine’s School of
Graduate Studies as an adjunct professor, where she teaches courses included
in the Masters of Science in Drug Discovery and Development and in the
Masters of Science in Clinical Research and Organizational Management.

Ms Smallwood has been a lasting legacy donor involved with Limbitless
Solutions since 2016 and has served on the board of directors since her
appointment in 2019. She currently resides in Texas.
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Fred Kittinger

Fred Kittinger is the Senior Associate Vice President for
Government & Community Relations and Director of State and
Local Government Affairs at the University of Central Florida.

Fred holds a Bachelor of Arts with honors from the University of
Central Florida, and a Master in Public Administration degree
from Florida State University.

Before assuming his present role at UCF in 2003, Fred was Chief
of Staff to Orlando Mayor Glenda Hood, serving in the Mayor’s

office for 8 years. Prior to his city service, Fred was Vice President for Governmental
Affairs & Executive Director of the Small Business Chamber for the Greater Orlando
Chamber of Commerce. He began his career as a Legislative Aide to State Senator
George Stuart, Jr.

Fred is active in various local civic organizations. He currently serves as: Board Member
and Past-Chairman for Junior Achievement of Central Florida; Current Board Member of
the Orange County Research and Development Board (Central Florida Research Park)
and Current Board Member with the Orlando After School All-Stars program. Fred is
also Past-Chair of Tiger Bay of Central Florida; Past-Chair of the Coalition for the
Homeless, Past Chair of UCF Alumni Association and served on Orange County Mayor
Jerry Demings’ Transition Team as Chair of the Technology and Innovation Task Force.
Fred is an elder and usher at Winter Park Presbyterian Church, and an alumnus of
Leadership Florida and Leadership Orlando.

Fred has been married to Sandra B. Kittinger for 39 years and they have one daughter,
Alyssa, who is a school psychologist with Sarasota County Schools, and a 9-year old
granddaughter, Paisley, who Fred thoroughly enjoys spoiling.



Central Florida Clinical Practice Organization 

Naziha Slimani, MD 
Assistant Professor of Medicine, College of Medicine 
Central Florida Clinical Practice Organization  
Appointment; 3-year Term 
Sept. 29, 2022 – Sept. 28, 2025 

Dr. Naziha Slimani is a primary care specialist board certified in internal medicine. She is familiar 
with the diagnosis and treatment of a variety of diseases in both outpatient and inpatient settings. 
She also has experience in outpatient management and follow up of common Ophthalmology 
disorders. 

Dr. Slimani received her M.D. at the University of Medicine in Algiers, Algeria. She then went on 
to her first residency program in ophthalmology at the University of Algiers then she furthered her 
clinical skills in eye health by completing a training in retinal surgery at the Hospital Lariboisiére 
in Paris. She worked as an assistant professor in ophthalmology at the University of Tizi-Ouzou 
in Algeria before beginning an ocular oncology research fellowship at the University of Michigan 
in Ann Arbor, Michigan. Most recently, she graduated from an additional residency and internship 
program in internal medicine at Capital Health Regional in Trenton, New Jersey. 

Dr. Slimani has interest in preventive medicine, and management of chronic diseases: diabetes, 
weight loss, cardiology, gastroenterology disorders and articular injections. When she is not in 
the clinic, she enjoys jogging, reading literature, cooking and spending time with family and 
friends. She is fluent in English, French and Arabic. 
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Board of Trustees 
October 20, 2022 

    

GOV-6: Amendments to University Regulation UCF-2.035 Institutes and Centers 

  Information   Discussion    Action 

  Meeting Date for Upcoming Action:   

 
Purpose and Issues to be Considered: 
This regulation ensures that institutes and centers within the state university system are aligned with 
the goals of the university and the Florida Board of Governors’ requirements. The university proposes 
to amend the regulation to update the definitions and clarify the language regarding the establishment 
of institutes and centers, reporting requirements and the disbanding process. 
 
These regulations were posted online August 26, 2022, for public comment. One comment was received 
and incorporated into the proposed amendments. 
 
Background Information: 
Florida Board of Governors Regulation 1.001 provides that “Each Board of Trustees is authorized to 
promulgate university regulations in accordance with the Regulation Development Procedure adopted 
by the Board of Governors.”   
 
Recommended Action: 
Approve amendments to UCF Regulation UCF-2.035. 
 
Alternatives to Decision:  
Do not amend University Regulation UCF-2.035 as proposed. Approve alternative amendments. 
 
Fiscal Impact and Source of Funding: 
N/A 
 
Authority for Board of Trustees Action: 
Board of Governors Regulations 1.001 and 10.015 
 
 
Contract Reviewed/Approved by General Counsel      N/A   
 
Committee Chair or Chair of the Board has approved adding this item to the agenda   
 
Submitted by:  
Youndy Cook, Vice President and General Counsel 
 
Supporting Documentation:  
Attachment A: Proposed Amended Regulation UCF-2.035 
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Facilitators/Presenters: 
Youndy Cook 
 

 
 

 



UCF- 2.035 Institutes and Centers 

(1) Purpose – In order to ensure that institutes and centers implemented within the state State

university University system System are of the highest quality, enhance existing university

activities, and are aligned with the goals of the university and the Florida Board of Governors,

the following criteria and guidelines for institutes and centers are adopted.

(2) Definitions – Within the context of this regulation, institutes and centers are defined

according to Florida Board of Governors’ Rregulation 10.015 as follows:

(a) State of Florida Institute or Center: State of Florida Institute or Center is defined

in the Florida Board of Governors’ Regulation 10.015(2)(a). An entity with

statewide mission, that may include two or more State universities, established to

coordinate inter-institutional research, service, and teaching across the State

University System. State of Florida institutes and centers must be approved by the

Board of Governors. State of Florida institutes and centers’ operational budgets

reside within the bases of their host institutions; additional budget requests must

be reviewed by the Council of Academic Vice Presidents (CAVP), and only those

with a positive recommendation are carried forward to the Board of Governors for

consideration.

(b) University Institute or Center: An entity that isUniversity Institute or Center is

defined in the Florida Board of Governors’ Regulation 10.015(2)(b) as an entity

that is generally established by a single university to coordinate institutional

research, service, and/or educational/training activities that enhance existing

instruction, research, and service at the university. The budget of a university

institute or center and any requests for additional funding are wholly within the

purview of the host universityUCF recognizes two types of university institutes

and centers, reporting and nonreporting, as defined below.

1. Reporting university institute or center: Institutes or centers that support

and coordinate research, training, and service in a well-defined area, 

leveraging existing strengths that are aligned with the institute or center.  

Typically, they have a strong history of recurring external funding from 

sources such as grants/contracts or legislative appropriations, and/or a 

dedicated recurring budget, sufficient to sustain operation.  Reporting 

institutes and centers are formally established by presidential approval and 

their budgets and operations are overseen by the university.  Such 

institutes and centers are registered with, and have formal reporting 

requirements to, the Florida Board of Governors. 

2. Nonreporting university institute or center: These entities are recognized

by UCF as institutes or centers but are not formally established through 

UCF presidential approval.  They are not registered with, or have any 

formal reporting requirements to, the Florida Board of Governors.  These 

units typically do not have a history of sustained operation and may be 

supported through external funding with a limited duration. 

(c) Exclusions:: There are entities that use the term “Institute” or “Center” in their

titles, as well as some other service units, that are excluded from this policy.

Examples of these units include the Institute of Food and Agricultural Sciences

(IFAS); the University of Florida Health Sciences Center; the University of South

Florida Health Sciences Center; the Florida State University Health Sciences
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Center; the Florida Mental Health Institute; incorporated institutes and centers 

with university affiliations, such as the Institute for Human and Machine 

Cognition and the H. Lee Moffitt Cancer Center and Research Institute; and 

university advising, student health, computing, and certain other centers. 

However, excluded entities such as IFAS and the health sciences centers may 

have institutes or centers under their purview that are covered by the policies 

referenced in this document There are some entities at the university level that use 

“center” or “institute” in their title but which are excluded from the requirements 

of the Board of Governors’ regulation and this university regulation. See Board of 

Governors’ Regulation 10.005(2)(c).  Excluded entities at UCF include but are 

not limited to:  the Student Health Center, the University Testing Center, the 

Center for Distributed Learning, the Faculty Center for Teaching and Learning, 

UCF Online Connect Center, and the Psychology Advising Center. 

(3)  Establishment of Institutes or Centers:   

(a) State of Florida Institute or Center. Florida Board of Governors’ Regulation 

10.015(4)(a)-(b) describes the procedures to establish a State state of Florida 

Iinstitute or Ccenter.  

(b) The president may establish uUniversity Iinstitutes and or Ccenters. The provost 

shall be responsible for assuring effective implementation of institute and center 

operations. A copy of an approved new university institute or center proposal 

containing basic descriptive, contact, and fiscal information shall be submitted to 

the Board of Governors Office of Academic and Student Affairs. In cases where 

more than one university is participating, a host university is designated to handle 

reporting and evaluation of the institute or center.To begin the process of 

establishing a university institute or center, a proposal must be submitted to the 

Office of Research.  Proposal instructions and templates will be provided by the 

Office of Research.  The proposal shall include the following, at a minimum: the 

name of the institute or center; a list of participating units; the mission and goals 

of the institute or center; planned operational budget over first 5 years; and FTE 

of faculty, staff, students supporting the institute or center 

1. Reporting university institute or center proposals: The Vice President of 

Research, or designee, will review the proposal and then forward the 

proposal with a recommendation to the provost.  The provost then 

determines whether the proposal should be carried forward to the president 

for consideration. Only after formal approval from the president will the 

university institute or center be considered established, and 

implementation begin. The Florida Board of Governors’ office must be 

notified within 30 days of establishment of a new reporting university 

institute or center.  Notices of establishment must include the institute or 

center name, the type of center, and a brief description of how the institute 

or center will enhance the university’s activities.    

2. Nonreporting university institute or center proposals: The Vice President 

of Research, or designee, will review the proposal and decide if the 

institute or center should be recognized.  Exempt university institutes or 

centers will only be implemented after Vice President of Research, or 



designee, approval of recognition.  The institute or center will then be 

added to the UCF list of recognized UCF institutes and centers. 

(4)  Institute and Center Reporting Requirements  

(a) Initial Reporting – Upon receipt of notification that a record has been created for 

the institute or center in the Board of Governors Office of Academic and Student 

Affairs Institute and Center Reporting database, the host university shall enter 

descriptive and budgetary information in accordance with instructions provided 

by the Office of Academic and Student Affairs.  

(ba) Annual Reporting – No later than September 30 of each year actual and estimated 

expenditure and position data shall be entered in the database for the fiscal year 

running from July 1 of the previous year to June 30 of the current year, in 

accordance with instructions provided by the Board of Governors Office of 

Academic and Student Affairs. Where the University of Central Florida is the sole 

or host university in the institute or center, annual reporting information will be 

prepared and submitted to the Board of Trustees or its designee for approval prior 

to submission to the Board of Governors Office of Academic and Student 

Affairs.Annual reporting is required by all state and university institutes and 

centers, due to the Office of Research no later than July 31 of each year.  

Instructions and templates for annual reporting will be provided by the Office of 

Research. 

(cb) Review and Evaluation – Copies of all review and evaluation information shall be 

submitted to the Board of Governors Office of Academic and Student Affairs.  

1. State of Florida institutes and centers shall be reviewed based on criteria 

and procedures established by the Florida Board of Governors’ Regulation 

10.015(5)(c). 

2. University institutes and centers must are to be reviewed according to 

procedures developed by the Office of Academic Affairs. A formal review 

shall be conducted at least every seven yearsat least every seven (7) years 

as established by the Florida Board of Governors’ Regulation 

10.015(5)(c)(2).  

3. At a minimum, all reviews and evaluations shall include:  

a. A determination of the institute or center’s progress against 

defined goals and objectives within the context of the institute or 

center’s mission, the participating university missions, and the 

current Florida Board of Governor’s’ Strategic Plan;  

b. An assessment of the return on investment of Sstate dollars, if 

applicable;  

c. The need for continuation of the institute or center;  

d. Possible changes in mission or organizational structure;  

e. Budget reduction or expansion;  

f. Recommendations for change of classification (State of Florida, 

Infrastructural, or University institute or center), if applicable; and  

g. Recommendations for status change (active, inactive, terminated), 

if applicable.  

(5)  Disbanding an Institute or Center –The president may disband a university institute or 

center, with the agreement of participating universities, if applicable. State of Florida institutes 



and centers shall be disbanded at the recommendation of the Council of Academic Vice 

Presidents and upon the approval of the Board of Governors. When a university institute or 

center is disbanded by the president, the Office of Academic Affairs shall notify the Board of 

Governors Office of Academic and Student Affairs. If a disbanded institute or center has been 

funded by the Legislature, the Office of Academic Affairs will also provide documentation to 

ensure that the Legislative intent has been achieved and that the institute or center is no longer 

required. Fiscal information must be provided as part of the annual reporting process if the 

institute or center expends any funds during the fiscal year in which it is disbanded.  

(a) State of Florida institutes and centers shall be disbanded at the recommendation of 

the Council of Academic Vice Presidents and upon the approval of the Florida 

Board of Governors, as outlined in Florida Board of Governors’ Regulation 

10.015(6). 

(b) University institutes or centers. 

1. Reporting university institute or center: The UCF president may disband a 

reporting university institute or center, with the agreement of participating 

universities, if applicable. When a university institute or center is 

disbanded by the president, the Office of Academic Affairs shall notify the 

Florida Board of Governors Office of Academic and Student Affairs. If a 

disbanded institute or center has been funded by the Legislature, the 

Office of Academic Affairs will also provide documentation to ensure that 

the Legislative intent has been achieved and that the institute or center is 

no longer required. Fiscal information must be provided as part of the 

annual reporting process if the institute or center expends any funds during 

the fiscal year in which it is disbanded. 

2. Nonreporting university institute or center: The Vice President of 

Research, or designee, may disband an exempt university institute or 

center.  Upon disbandment, the institute or center will be removed from 

the UCF listing of active recognized institutes and centers and will 

complete a final annual report for the fiscal year. 

 

Authority: Board of Governors Regulations 1.001 and 10.015.  History: New 10-6-14.   Amended: 

______-22. 
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Board of Trustees 
October 20, 2022 

    

GOV-7: Amendments to University Regulation UCF-3.0124 Discipline and 
Termination for Cause of Non-Unit Faculty and A&P Staff Members 

  Information   Discussion    Action 

  Meeting Date for Upcoming Action:   

 
Purpose and Issues to be Considered: 
This regulation provides for the procedures to implement discipline and termination of non-unit A&P and 
faculty employees.  The university proposes to amend the regulation to add the requirement that any 
discipline issued as a result of an official university investigation is to be retained in the employee’s 
official personnel file housed in Human Resources.  Similar language is already contained in UCF- 
3.0191 Disciplinary Action - USPS employees for USPS employees. 
 
These regulations were posted online August 26, 2022, for public comment. No public comments were 
received as of the date of submission of these materials. 
 
Background Information: 
Florida Board of Governors Regulation 1.001 provides that “Each Board of Trustees is authorized to 
promulgate university regulations in accordance with the Regulation Development Procedure adopted 
by the Board of Governors.”   
 
Recommended Action: 
Approve amendments to UCF Regulation UCF-3.0124. 
 
Alternatives to Decision:  
Do not amend University Regulation UCF-3.0124 as proposed. Approve alternative amendments. 
 
Fiscal Impact and Source of Funding: 
N/A 
 
Authority for Board of Trustees Action: 
Board of Governors Regulation 1.001 
 
 
Contract Reviewed/Approved by General Counsel      N/A   
 
Committee Chair or Chair of the Board has approved adding this item to the agenda   
 
Submitted by:  
Youndy Cook, Vice President and General Counsel 
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UCF-3.0124 Discipline and Termination for Cause of Non­Unit Faculty and 

Non-Unit A&P Staff Members 

(1) Just cause shall be defined as:

(a) Incompetence; or

(b) Misconduct.

(2) Termination and Suspension.

(a) The appointment of a non­unit faculty or non-unit A&P staff member may

be terminated or suspended during its term for just cause. The employee

shall be given a written predetermination notice of a proposed termination

or suspension by the president or the president’s designee. The notice shall

state the reasons for the proposed termination or suspension. The

predetermination notice shall provide the opportunity for a

predetermination conference regarding the proposed action, if requested in

writing within five business days of receipt of the predetermination notice.

The notice shall include a statement that the employee may resign, subject

to being coded as ineligible for rehire, if the proposed action is a discharge.

The predetermination conference shall be informal in nature and shall

allow the employee an opportunity to present any information or records

regarding the proposed action.

(b) A written final notice shall be issued to notify the employee of the

University’s final decision regarding the proposed action. Any termination

or suspension imposed under this subsection shall take effect as set forth in

the final notice issued by the President or designee. An employee who is

terminated or suspended under this subsection may grieve such action as

set forth in University Regulations UCF-3.036 (non-unit faculty) or UCF-

3.037 (non-unit A&P).

(c) In the event that the non-unit A&P staff member or non-unit faculty member is

investigated for Title IX Sexual Harassment, the procedures of this regulation

shall be superseded in favor of the procedures of the Title IX Sexual

Harassment process, including live hearing, as outlined in the University’s

Title IX Grievance Policy, UCF Policy 2-012.  If the employee is also alleged

to have committed other violations of university policy or code of conduct,

such that termination or suspension of employment would be warranted based

on those violations, if true, then the procedures outlined herein will be utilized

to concurrently address the other forms of misconduct that do not fall within

the University’s Title IX Grievance Policy, UCF Policy 2-012.

(3) Leave Pending a Predetermination Conference. Notwithstanding the provisions of

paragraph (2)(a) above, the president or designee may immediately place an employee on

administrative leave as set forth in University Regulation UCF-3.040. An involuntary

administrative leave under this subsection may be with or without pay. Either concurrent

with or subsequent to notifying the employee of administrative leave, the University shall

issue a predetermination notice, where warranted, regarding proposed disciplinary action

in accordance with Section (2) above. If the employee has been placed on leave without

pay under this subsection and ultimately no disciplinary action is proposed or the employee

prevails in the predetermination procedure, the employee shall be reinstated with back

pay.

(4) Other Disciplinary Action. The president or designee retains the right to impose

disciplinary action other than termination or suspension for just cause. Disciplinary
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actions include, but are not limited to, written reprimand, demotion, payment of fines, 

loss of future salary increases, or reassignment. The employee shall be given written 

notice of any disciplinary action other than termination or suspension, which notice shall 

state the reasons for the disciplinary action. Disciplinary action resulting from an official 

university investigation must be retained in the official personnel file housed in Human 

Resources.  Any disciplinary action taken under this section shall be subject to the 

grievance procedure found in University Regulations UCF-3.036 or UCF-3.037, as 

applicable; except that action taken as a result of a Title IX live hearing shall only be subject 

to the appeal procedure contained in the University’s Title IX Grievance Policy, UCF Policy 

2-012. Counseling shall not be considered disciplinary action under this section. 

(5)   Notification. Whenever notice is provided to be given under this Regulation, the 

notice shall be personally delivered to the employee or mailed by certified mail to the 

employee’s address of record with the university. The deposit of such notice in the U.S. 

Mail satisfies the requirement of notification and constitutes delivery of such notice. The 

University also may, but is not required to, provide notice to the employee by electronic 

mail to the employee’s University-assigned electronic mail address. 

 

Authority: BOG Regulation 1.001. History–New 4­30­81, Amended 12­27­83, Formerly 

6C7­3.124, Amended 3­16­03; Formerly 6C7-3.0124, Amended 6-22-09, 4-20-10, 5-2-

16, 2-20-17, 9-27-18, 10-22-20, _____-22. 
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Board of Trustees 
October 20, 2022 

    

GOV-8: Amendments to University Regulations UCF-3.001 Non-discrimination; 
Affirmative Action Programs and UCF-3.0134 Complaints and Grievances 
Alleging Discrimination, Discriminatory Harassment or Retaliation 

  Information   Discussion    Action 

  Meeting Date for Upcoming Action:   

 
Purpose and Issues to be Considered: 
The university proposes to amend UCF-3.001 to include language related to UCF’s commitment to free 
speech, update the definition of harassment, update the list of legally protected categories, clarify the 
reporting obligations of Responsible Persons related to sexual misconduct, and update reasonable 
accommodation language consistent with the university’s obligations pursuant to applicable federal laws 
(ADA, Section 504 of the Rehabilitation Act, and Title IX). 
 
Proposed amendments to UCF-3.0134 include updating the harassment definition to be identical to the 
definition as proposed in UCF-3.001. 
 
These regulations were posted online August 26, 2022, for public comment. One public comment was 
received as of the date of submission of these materials. 
 
Background Information: 
Florida Board of Governors Regulation 1.001 provides that “Each Board of Trustees is authorized to 
promulgate university regulations in accordance with the Regulation Development Procedure adopted 
by the Board of Governors.”   
 
Recommended Action: 
Approve amendments to UCF Regulations UCF-3.001 and UCF-3.0134. 
 
Alternatives to Decision:  
Do not amend University Regulations UCF-3.001 and UCF-3.0134 as proposed. Approve alternative 
amendments. 
 
Fiscal Impact and Source of Funding: 
N/A 
 
Authority for Board of Trustees Action: 
Board of Governors Regulations 1.001  
 
 
Contract Reviewed/Approved by General Counsel      N/A   
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UCF-3.001 Non-dDiscrimination; Affirmative Action Programs. 

(1) The University shall actively promote equal opportunity policies and practices conforming to

federal and state laws against discrimination.  The University shall not discriminate in offering

access to its educational programs and activities or with respect to employment terms and

conditions on the basis of race, color, ethnicity, national origin, religion, non-religion, age,

genetic information, sex (including pregnancy, parental status, gender identity or expression, and

sexual orientation), marital status, physical or mental disability (including learning disabilities,

intellectual disabilities, and past or present history of mental illness), political affiliations,

veteran status (as protected under the Vietnam Era Veterans’ Readjustment Assistance Act), or

membership in any other protected classes as set forth in state or federal law (hereinafter

“Protected Classes”).  This commitment applies to the University’s relationships with outside

organizations, including the federal government, the military, ROTC, and private employers,

only to the extent of state and federal requirements.  At the same time, the University is equally

committed to protecting freedom of speech and academic freedom and in preserving the widest

possible dialogue within its instructional and research settings. Accordingly, nothing in this

regulation shall abridge an individual’s rights to free speech and expression under the First

Amendment of the U.S. Constitution.

(2) It is the policy of the University that each employee and student be allowed to work and

study in an environment free from unlawful discrimination, discriminatory harassment, and

retaliation.  To that end, the University prohibits specific forms of behavior that violate state and

federal laws, including but not limited to Title VI of the Civil Rights Act of 1964 (“Title VI”),

Title VII of the Civil Rights Act of 1964 (“Title VII”), Title IX of the Education Amendments of

1972 (“Title IX”), the Violence Against Women Reauthorization Act of 2013 (“VAWA”), the

Americans with Disabilities Act, Section 503 and Section 504 of the Rehabilitation Act of 1973,

Age Discrimination Act of 1975, Age Discrimination in Employment Act of 1967, Genetic

Information Nondiscrimination Act, Equal Pay Act, Florida’s Civil Rights Act (Florida Statutes

ss. 760.10 and 110.1221), Executive Order 11246, the Florida Educational Equity Act (Florida

Statute s. 1000.05) and related state and federal nonanti-discrimination laws.

(a) For purposes of this regulation, discrimination is defined as any unlawful

distinction, preference, or detriment to an individual that is based upon an

individual’s Protected Class(es)race, color, ethnicity, national origin, religion,

non-religion, age, genetic information, sex (including pregnancy, parental status,

gender identity or expression, and sexual orientation), marital status, physical or

mental disability (including learning disabilities, intellectual disabilities, and past

or present history of mental illness), political affiliations, veteran’s status (as

protected under the Vietnam Era Veterans’ Readjustment Assistant Act), or

membership in other protected classes set forth in state or federal law and that: (1)

excludes an individual from participation in; (2) denies the individual the benefits

of; (3) treats the individual differently with regard to; or (4) otherwise adversely

affects a term or condition of an individual’s employment, education, living

environment or participation in a university program or activity.  Religious

discrimination includes failing to reasonably accommodate an employee’s or

student’s religious practices where the accommodation does not impose an undue

hardship nor fundamentally alter a course or academic program.  Disability

discrimination includes failing tonot making reasonablye accommodateions to the

known physical or mental limitations of an otherwise qualified individual with a
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disability where the accommodations does not impose an undue hardship nor 

fundamentally alter a course or academic program. Pregnancy discrimination 

includes failing to reasonably accommodate an employee’s or student’s 

pregnancy or pregnancy-related condition where the accommodation does not 

impose an undue hardship and does not fundamentally alter a course or academic 

program. 

(b) Unlawful discriminatory harassment consists ofis a form of unlawful 

discrimination wherein an individual is subjected to verbal, physical, electronic or 

other conduct based upon an individual’s Protected Class(es) protected class (such 

as race, color, religion, et al.), that interferes with that individual’s educational or 

employment opportunities, participation in a university program or activity, or 

receipt of legitimately-requested services and meetings the description of either 

Hostile Environment Harassment or Quid Pro Quo Harassment, as defined below. 

1. Hostile Environment Harassment: Discriminatory Harassment Unwelcome 

behavior based on Protected Class(es) identified in this regulation, where 

the frequency and severity of the alleged harassing conductthat is so 

severe or pervasive that it unreasonably interferes with, limits, deprives, or 

effectively denies the individual’s ability to participate in or benefit from 

the alters the terms or conditions of education (e.g., admission, academic 

standing, grades, assignment);, employment (e.g., hiring, advancement, 

assignment);, or participation in a uUniversity program or activity (e.g., 

campus housing), when viewed from both a subjective and an objective 

perspective. For a hostile environment harassment claim, the record must 

establish that the Complainant(s) subjectively perceived the environment 

to be hostile, and that the environment was one that a reasonable person 

would find objectively hostile.  

2. Quid Pro Quo Harassment: Discriminatory Harassment where submission 

to or rejection of unwelcome conduct is used, explicitly or implicitly, as 

the basis for decisions affecting an individual’s education (e.g., admission, 

academic standing, grades, assignment); employment (e.g., hiring, 

advancement, assignment); or participation in a university program or 

activity (e.g., campus housing). The University is equally committed to 

protecting freedom of speech and academic freedom and in preserving the 

widest possible dialogue within its instructional and research settings. 

Accordingly, nothing in this policy shall abridge an individual’s rights to 

free speech and expression under the First Amendment of the U.S. 

Constitution. 

(c) Retaliation is defined as taking an adverse action against an individual because 

that individual, in good faith: (i) reported or threatened to report unlawful 

discrimination, discriminatory harassment, sexual harassment, or Title IX Sexual 

Harassment; or (ii) participated in any capacity, including as a witness or party, in 

a discrimination-related investigation or proceeding. 

(3) Sexual harassment is a form of sex discrimination.  Sexual harassment is defined as any 

unwelcome sexual advances, request for sexual favors, orand other unwanted verbal, graphic or 

physical conduct of a sexual nature, whether verbal, non-verbal, graphic, physical, or otherwise, 



 

 

when the conditions for Hostile Environment Harassment or Quid Pro Quo Harassment (as 

defined above) are present. 

(4)  Title IX Sexual Harassment is a form of sex discrimination specifically defined under Title 

IX regulations.  Title IX Sexual Harassment is defined as any conduct on the basis of sex 

whichthat occurs within a University education program or activity against a person located in 

the United States on or after August 14, 2020 and that satisfies one or more of the following:   

(a) An employee conditioning the provision of an aid, benefit, or service on an 

individual’s participation in unwelcome sexual conduct (i.e., quid pro quo);  

(b) Unwelcome conduct of a sexual nature determined by a reasonable person to be 

so severe, pervasive, and objectively offensive that it effectively denies a person 

equal access to an education program or activity (i.e., hostile environment); or  

(c) Sexual assault, dating violence, domestic violence, orand stalking (as defined by 

the Jeanne Cleary Act). 

(5)   Employee & Responsible Person Reporting Responsibilities. 

(a) Responsible personsemployees are required to immediately report to the 

university’s Office of Institutional Equity all relevant details known (obtained 

directly or indirectly) or should have been known about an incident of sex/gender-

based discrimination or harassment, sexual harassment, Title IX Sexual 

Harassment, sexual assault, sexual exploitation, relationship violence, and/or 

stalking (as defined in the University’s NondiscriminationProhibition of 

Discrimination, Harassment and Related Interpersonal Violence Policy, No. 2-

004) that involves any student as a complainant, respondent, and/or witness, 

including dates, times, locations, and names of parties and witnesses.  Reporting 

is required when the responsible employee knows (by reason of a direct or 

indirect disclosure) or should have known of such sex/gender-based 

discrimination or harassment, sexual harassment, Title IX Sexual Harassment, 

sexual assault, sexual exploitation, relationship violence, and/or stalking. A 

responsible person’s failure to do so may result in disciplinary action, up to and 

including termination of employment. Responsible persons are not required to 

report information disclosed (1) at public awareness events (e.g., “Light Up the 

Night,” Clothesline Project, candlelight vigils, protests, “survivor speak-outs” or 

other public forums in which students may disclose incidents of this nature; (2) 

during a student’s participation as a subject in an Institutional Review Board-

approved human subjects research protocol; or (3) as part of coursework 

submitted to an instructor in connection with a course assignment or capstone 

experience (such as a paper, thesis, or dissertation). 

(b) Deans, directors, department heads and supervisors are required to report to the 

Office of Institutional Equity all relevant details about an incident of 

discrimination, discriminatory harassment, sexual assault, sexual exploitation, 

relationship violence, stalking, sexual, gender-based, or Title IX Sexual 

Harassment, aiding and abetting in the commission of any act prohibited by the 

University’s Nondiscrimination Policy (No. 2-004) or Title IX Grievance Policy 

(No. 2-012), or retaliation where either the complainant or the respondent is an 

employee or Direct Support Organization employee. Reporting is required when 

such deans, directors, department heads, and supervisors know (by reason of 



 

 

direct or indirect disclosure) or should have known of the discrimination, 

discriminatory harassment, or retaliation. 

(6) Disciplinary Action.   

(a) Any employee or student of the University who is found to have unlawfully 

discriminated or retaliated against an employee, an applicant for employment, a 

student, or other member of the University community will be subject to 

disciplinary action up to and including termination or expulsion.  Any contractor 

or other visitor to the University who is found to have engaged in unlawful 

discriminatory or retaliatory conduct in violation of this regulation will be subject 

to removal from University facilities, may be denied reentry, and may provide 

cause to terminate any applicable contract. 

(b) Any employee or responsible person who fails to fulfill their duty to report to the 

Office of Institutional Equity as set forth in section (5)(a) and (5)(b) above in a 

supervisory capacity who has actual knowledge by direct observation or by 

receipt of a report of discrimination, discriminatory harassment, sexual 

harassment, or Title IX Sexual Harassment, and who does not report the matter to 

the Office of Institutional Equity shall be subject to disciplinary action up to and 

including termination or expulsion. 

(7) Complaint and Investigation Procedures.  Any employee, student, or other member of the 

university community who believes that he or she is a victim of unlawful discrimination, 

discriminatory unlawful harassment, sexual assault, sexual exploitation, relationship violence, 

stalking, sexual, gender-based, or harassment, Title IX Sexual Harassment, aiding and abetting in 

the commission of any act prohibited by the University’s Nondiscrimination Policy (No. 2-004) 

or Title IX Grievance Policy (No. 2-012), or retaliation may take formal or informal action. The 

individual may report the conduct to theirhis or her supervisor or a higher-level employee for 

further action; pursue informal resolution of the complaint under certain circumstances; or 

pursue an investigation in accordance with Regulation UCF-3.0134 with the Office of 

Institutional Equity.  The Office of Institutional Equity is available to assist employees, students, 

and members of the university community with reporting discriminationory conduct, obtaining 

information about the options to informally resolve a complaint, or pursing an investigation by 

the Office of Institutional Equity. 

(8) The University, in affirming equal opportunity practices, is committed to a continuing 

program of promotion and maintenance of an affirmative action program.  The University, as a 

federal contractor, is required by law to maintain a current affirmative action plan for the 

University.  For further information about that plan, contact the Office of Institutional Equity, 

University of Central Florida, Orlando, Florida 32816. 

 

Authority: BOG Regulation 1.001. History–New 10-8-75, Amended 1-10-82, 1-9-83, 12-27-83, 12-

27-84, Formerly 6C7-3.01, Amended 3-27-86, 1-6-93, 3-16-03, 11-07-07, 07-10-08.  Formerly 

6C7-3.001, Amended 3-25-09, 1-3-11, 10-26-17, 11-14-19, 10-22-20, 9-23-21, _____-22. 
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UCF-3.0134 Complaints and Grievances Alleging Discrimination, Discriminatory 

Harassment or Retaliation. 

(1) This regulation outlines the procedures to be used for processing complaints/grievances

alleging unlawful discrimination, discriminatory harassment, sexual harassment, Title IX Sexual

Harassment, or retaliation. Federal and state laws protect employees, students, and other members

of the University community against discrimination, discriminatory harassment, sexual

harassment, Title IX Sexual Harassment and retaliation. University policies have been developed

to explain that protection and to offer solutions when discrimination is alleged on the basis of an

individual’s race, color, ethnicity, national origin, religion, non-religion, age, genetic information,

sex (including pregnancy, parental status, gender identity or expression, and sexual orientation),

marital status, physical or mental disability (including learning disabilities, intellectual disabilities,

and past or present history of mental illness), political affiliations, veteran status (as protected

under the Vietnam Era Veterans’ Readjustment Assistance Act), or membership in any other

protected classes as set forth in state or federal law.

(2) The Office of Institutional Equity’s Investigation Procedures are the university’s procedures

for addressing allegations that an employee or third party engaged in unlawful discrimination,

discriminatory harassment, sexual harassment, or retaliation against an individual for reporting, in

good faith, any discrimination or discriminatory harassment or participating in or being a party to

any investigation or proceeding related to the University’s NondiscriminationProhibition of

Discrimination, Harassment and Related Interpersonal Violence Policy, No. 2-004. The

University’s Title IX Grievance Policy, UCF Policy 2-012, sets forth the university’s procedures

for addressing allegations that an employee or third party engaged in Title IX Sexual Harassment.

Reports in which a student is alleged to have engaged in unlawful discrimination, discriminatory

harassment, sexual harassment, Title IX Sexual Harassment, or retaliation are governed by Student

Conduct rules and procedures set out in the Golden Rule Student Handbook and the University’s

Title IX Grievance Policy, UCF Policy 2-012. These procedures respond to the University’s

obligations under various laws to provide equal opportunity in employment and educational

programs, and to provide access. A list of statutory and regulatory authorities is maintained on the

Office of Institutional Equity’s homepage.

(3) Processing Complaints/Grievances Alleging Discrimination.

(a) When an allegation of unlawful discrimination, discriminatory harassment, sexual

harassment, Title IX Sexual Harassment or retaliation is involved, the individual

may elect to submit a written complaint/grievance under this procedure. Unless

specifically prohibited by the terms of an applicable collective bargaining

agreement, the complainant/grievant may submit a complaint/grievance directly to

the university’s Office of Institutional Equity. A representative of that office will

communicate with those involved in the complaint/grievance.

(b) An employee complaint/grievance submitted through other grievance procedures,

but which alleges unlawful discrimination, discriminatory harassment, sexual

harassment, Title IX Sexual Harassment, or retaliation will be submitted to the

Office of Institutional Equity.

(c) Where a complaint/grievance is submitted to the Office of Institutional Equity

alleging unlawful discrimination, discriminatory harassment, or sexual harassment,

or retaliation, the complainant will be notified in writing of the findings of the

investigation. Where a complaint/grievance is submitted to the Office of
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Institutional Equity alleging Title IX Sexual Harassment, the grievance will be 

handled through the procedures described in the University’s Title IX Grievance 

Policy, UCF Policy 2-012. Findings from this procedure may be considered in an 

employee grievance initiated under other procedures, but no grievance will be 

processed through more than one university administrative forum. 

(4) Unlawful Retaliation. Federal and state laws protect every individual who makes a good faith 

report of unlawful discrimination, discriminatory harassment, sexual harassment, or Title IX 

Sexual Harassment, or participates in or is a party to any investigation or proceeding regarding 

discrimination or discriminatory harassment from acts of retaliation. Retaliation is defined as any 

adverse action taken against a person for making a good faith report of unlawful discrimination, 

discriminatory harassment, sexual harassment, or Title IX Sexual Harassment, or participating in 

any proceeding related to such a report. Retaliation includes threatening, intimidating, harassing, 

coercing or any other conduct that would discourage a reasonable person from engaging in the 

protected activity. 

(5) Substantiated unlawful discrimination, discriminatory harassment, sexual harassment, Title IX 

Sexual Harassment, and retaliation complaints/ grievances will be addressed with appropriate 

corrective action. The Office of Institutional Equity will inform the President, Provost, or 

appropriate Vice President or designee when an investigation concludes with findings of unlawful 

discrimination, discriminatory harassment, sexual harassment or retaliation, and in the case of 

substantiated Title IX Sexual Harassment, when the decision-maker finds, following the live 

hearing, that Title IX Sexual Harassment has occurred. The President, Provost, or appropriate Vice 

President or designee will take steps to implement actions that will correct the conduct. These 

include but are not limited to changes in regulations, policies, or procedures; discipline 

administered through standard procedures; changes in the complainant’s status to achieve a non-

discriminatory environment; or other remedies deemed appropriate. 
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